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Call to Order 

Report of the Chair 

Report of the President 

Report of the Student Trustee 

Consideration of Approval of Minutes of the 
Meeting of the Board of Trustees 

Consideration of Recommendations of the Finance, 
Fiscal Policy and Oversight Committee 
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Consideration of Recommendations of the 
Educational Policy/Student Affairs Committee 

Consideration of Recommendations of the External 
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Planning and Oversight Committee 

Consideration of Recommendations of the 
Rules Committee 

Consideration of New Business 

Next Regular Meeting: January 19, 2011 
Student Union, Room 339 
Executive Session, 7:30 a.m.; Board Meeting, 10 a.m. 

Adjournment 
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Dr. George R. Newkome, Vice President for Research; Dean, Graduate School 
James L. Sage, Vice President for Information Technology/CIO 

Others Present: 

Jason Alono, President of Military Veterans Association for student-veterans 
Martin H. Belsky, Dean, School of Law 
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Scott P. Borgemenke, Associate Vice President, Strategic and Integrated Budgeting 
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Timothy R. DuFore, Associate Vice President, Development
Ricardo Dumont, Sasaki Associates
Sidney C. Foster Jr., Assistant Vice President and Associate General Counsel
Ashley Freeman, pre-nursing sophomore, student-veteran,
Doug Garmon, Doug Garmon Photography
Vinicius Gorgati, Sasaki Associates
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Dr. George K. Haritos, Dean, College of Engineering
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Bridget Ludwa, VISTA Veterans' Service Coordinator 
James Mace, music freshman, student-veteran 
A.G. Monaco, Associate Vice President for Human Resources and Employee Relations 
Stephen M. Motika, Advisor, Military Veterans Association for student-veterans 
Dr. Dale H. Mugler, Dean, Honors College 
Dr. Karla T. Mugler, Dean, University College 
Paula Neugebauer, Coordinator, Office of the Board of Trustees 
Steven M. Nobil, Millisor & Nobil Co., L.P .A. 
Barbara O'Malley, Associate Vice President, Communications/CCO 
Laura M. Massie, Director, Media Relations 
David J. Pierson, Assistant Vice President, Capital Planning and Facilities Management 

Rex D. Ramsier, Vice Provost, Academic Operations 
John J. Reilly, Assistant Vice President and Associate General Counsel 
Andrew W. Roth, Director Purchasing 
Dr. Harvey L. Stems, Faculty Senate 
Jorge A. Sylvester, pre-medicine senior, Honors College 
Dr. N. Margaret Wineman, Dean, School ofNursing 
Thomas Wistrcill, Director, Athletics 

REGULAR BUSINESS MEETING OF THE BOARD OF TRUSTEES 

Chair Brennan called the meeting to order at 7:38 a.m. The Board then adjourned into 
executive session, the purposes of which were to consider employment matters pursuant to 
121.22(G)(l), to consider real estate matters pursuant to 121.22(G)(2), to meet with legal counsel 
concerning litigation pursuant to 121.22(G)(3}, and to review collective bargaining matters 
pursuant to 121.22(G)(4) of the Revised Code. Trustee Mohan made the motion, which was 
seconded by Trustee York. 

Secretary Mallo asked the Board members to remain for an executive session. The vote 
for approval was unanimous (9-0). 

Vice Chair Pogue made a motion for the meeting to move into public session, and it was 
seconded by Trustee Woolford. On a unanimous vote (9-0) for approval, the meeting returned to 
public session. 

Chair Brennan asked Assistant Secretary Herold to lead the Pledge of Allegiance. 

REPORT OF THE CHAIR 

Chair Brennan thanked Trustees for their work at the retreat held in September and 
reminded them of the plan of action for committee work that has been developed. She also 
expressed her appreciation to them for completing the online survey that was conducted by the 
Office of the Chancellor regarding training for Trustees. 

Chair Brennan asked that each committee chair who has not yet called a committee 
meeting begin working with Mr. Herold to do so. 

Chair Brennan then called on President Proenza for his report. 
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Dr. Proenza began his report by reiterating that the key leadership initiatives of the 
University continue to build very positive momentum and are being recognized nationally as the 
"Akron Model." He said that, more and more frequently, the University is being asked to 
describe this model to national audiences, as was the case on September 23 when Trustee York 
and he attended a national regional development conference on "Clusters of Economic 
Activities." 

Dr. Proenza explained that the event was hosted in conjunction with The White House by 
the Brookings Institution, the Council on Competitiveness, the Center for American Progress and 
the National Association of Development Organizations - with The University of Akron having 
been the only program participant from a university. The program focused on the significance of 
regional economic clusters to the future of the American economy, and it began with welcoming 
remarks and a keynote address by Secretary of Commerce Gary Locke. 

The president said that he was delighted to report Secretary Locke's announcement at the 
conference that The University of Akron Research Foundation in partnership with the Austen 
Biolnnovation Institute in Akron was the winner for the Chicago region of the i6 Challenge, a 
competition to identify and support the nation's best ideas for technology commercialization and 
entrepreneurship in six different regions of the U.S. The Akron project is titled, "Innovation 
Solutions for Invention Xceleration." Each of the six regional winning teams will receive a $1 
million grant from the Department of Commerce's Economic Development Administration and 
will be eligible for additional awards from the National Institutes of Health and the National 
Science Foundation. 

Dr. Proenza said that, following Secretary Locke's opening keynote, there were two 
panel discussions. The first included another participant from Northeast Ohio, the CEO of Kent 
Displays, in a discussion of"Clusters as Job Creators." The second discussion, in which he 
represented universities, examined how "Regional Actors Strengthen Clusters," a topic for which 
the Akron Model was a fine example. Following the luncheon keynote by Eli Lilly and 
Company CEO Dr. John Lechleiter, a panel discussed Federal Cluster Policies and Initiatives, 
and the meeting was closed by an address by Secretary of Agriculture Tom Vilsack. 

The president then invited Trustee York to share his impressions of the conference. Mr. 
York expressed his appreciation for the opportunity to participate and his pride to be from The 
University of Akron, not only in light of the announcement of the i6 grants, but also because of 
the recognition and acknowledgements of the University's accomplishments by national leaders 
in regional economic development. Mr. York said that The University of Akron plays a central 
role as a convener of this consensus-building model of regional development, and he expects that 
the Akron Model will be emulated around the country. Looking forward, Mr. York encouraged 
participation and sharing of ideas among the entire University and community toward continued 
progress. 

Dr. Proenza thanked Trustee York and encouraged him, as well as others who wish to do 
so, to join Trustee Pogue and himself in attending the upcoming annual meeting of the Council 
on Competitiveness. He reported also that the University has been invited to participate in a 
Great Lakes meeting of the Brookings Institution in December. 
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He then recognized Dr. Newkome and his team, who worked with the Austen 
Biolnnovation Institute in preparing the winning proposal for the i6 Challenge. 

Dr. Proenza said that a significant report by Dr. Maryann Feldman, the S. K. Heninger 
Distinguished Chair in Public Policy at the University of North Carolina, Chapel Hill, was 
released at the conference. That report deals with Northeast Ohio, and Dr. Feldman relied very 
strongly on interviews with Dr. Newkome and his colleagues. Her report addresses how 
companies rely on federal programs for cluster development, and the information that Dr. 
Newkome and his colleagues provided was central to completion of that project. 

He reported that the president of one of the most respected universities in The 
Netherlands has asked personally to visit the campus. Dr. Bert VanderZwaan, the Rector 
Magni ficus of the University of Utrecht, is interested in learning about our collaborations and 
spin-offs. Dr. V anderZwaan would be visiting the campus the next Thursday and Friday. 

Dr. Proenza said that the University was celebrating one of its newest and most far
reaching collaborations, China Week. The University hosts a Confucius Institute and has active 
partnerships with several notable Chinese universities. On Monday, renowned Chinese scientist 
Dr. Yuefan Deng lectured on the "Chinese Contribution to the World of Science During the Last 
100 Years." He is internationally known for developing the parallel computing algorithms that 
are used universally in scientific applications. 

Dr. Proenza reported that, the previous day, Senior Vice President for Technology at The 
Timken Company Doug Smith talked about "Living and Working in China: An Expatriate's 
Perspective." And that night, New York Times columnist and Pulitzer Prize winner Thomas 
Friedman would be the guest speaker at E. J. Thomas Performing Arts Hall. The author of 
several best sellers, including "The World is Flat: A Brief History of the 2lsth Century," he 
would discuss recent trends in globalization as the keynote speaker for China Week. Dr. Proenza 
said that he anticipated discussing with Mr. Friedman the fact that more than half of the world's 
populations are living in cities, and that is projected to increase. 

Dr. Proenza said that China Week activities would continue through Friday evening, 
when the University will host an Evening Chinese Film Festival. 

Finally, he shared two significant, related highlights and two reports: 

• The University again has been recognized as one of the 99 best places to work in
Northeast Ohio by the Employers Resource Council. It was honored at a September
14th banquet, along with other NorthCoast 99 Award recipients. They included:
InfoCision Management Corporation, the Federal Reserve Bank of Cleveland, Akron
Children's Hospital, Akron General Medical Center Healthcare System, Summa
Health System, and the Cleveland Clinic.

Then, the preceding week, the leadership team was informed that the University was 
selected to receive the Ohio Psychological Association's Healthy Workplace Award. 
That award came as a result of a rigorous process that included an in-depth 
application, a survey of University employees and then a site visit and employee 
interviews by a team of psychologists. 
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Dr. Proenza said it is gratifying, indeed, to see the evidence that The University of 
Akron has become both the university of choice for students and a top-rated employer 
of faculty and staff. 

• Dr. Proenza pointed out to Trustees their copies of the executive summary of an
update to the report, "Rising Above the Gathering Storm," by the National Academy
of Sciences, noting in particular the factoids listed on page 6.

• He then presented to Trustees copies of a report on which the University collaborated
with the Urban Serving Universities Coalition titled, "Urban Universities: Anchors
Generating Prosperity for America's Cities." The report provides examples of its
ongoing work, and the federal agenda developed in conjunction with colleagues that
was being heard in the Congress and potentially would result in significant legislation
such as the pending national Urban Renaissance Act.

• Finally, the president invited Trustees to attend the annual State of the University
Address on Tuesday, October 26 at 2 p.m. in the Student Union Ballroom. In
addition to some remarks by Dr. Proenza, the event would feature live demonstrations
by students and faculty about their work from each of the degree-granting colleges.

Chair Brennan said that recently she and Dr. Proenza had heard Ohio State University 
President Gordon Gee speak about the fact that the future relies on universities because 
universities are where ideas are generated. She said that she agrees and added that The 
University of Akron is well positioned for the future. Chair Brennan then called on Student 
Trustee Rich for his report and introduction of an exemplary student. 

REPORT OF THE STUDENT TRUSTEE 

Student Trustee Rich reported that former Knight Foundation Chair Dr. Gerald Austen 
had visited campus recently. Meeting with student leaders, as well as with the president and 
provost, Dr. Austen discussed issues such as changing the business model of higher education to 
lessen the burden of tuition, and increasing community awareness of the important role of 
universities in society. Student Trustee Rich reported also having joined Dr. Proenza and Dr. 
Austen to meet with members of The University of Akron Research Foundation for a talk about 
their outstanding work. 

Student Trustee Rich reported that Associated Student Government was pleased to 
announce that all students who live on and around campus would be able to vote conveniently at 
lnfoCision Stadium starting with Election Day on November 2. Associated Student Government 
worked with Vice President Fey and the Summit County Board of Elections on that successful 
initiative to relocate four precincts onto campus. 

Student Trustee Rich said that he has commented many times regarding the importance 
of safety to students. He reported that Associated Student Government conducts monthly safety 
walks around campus, most recently through downtown in the vicinity of Quaker Square and the 
Polsky building. Participants look for areas that need improvement and then follow up on 
implementation. Student Trustee Rich reported also that the plasma center on East Exchange 
Street would be moving further from campus. 
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Student Trustee Rich reiterated that China Week was underway as Dr. Proenza had 
earlier reported. He said that he and many other students would attend the talk by New York 
Times Columnist Thomas Friedman later that evening. 

Student Trustee Rich reported that designation of the University's new Student Trustee 
remained pending. He said he is hopeful that an announcement would be made soon but added 
that he had cautioned candidates during the interview process that the appointment might be 
delayed until after this year's mid-term elections. 

Student Trustee Rich welcomed several graduate student-observers who were present as 
part of their class assignment to learn about public meetings. He offered to answer their 
questions about the Board following the meeting. 

Turning to the Student Recognition presentation, Student Trustee Rich paused to thank 
Dr. Sherman, Dr. Dale Mugler, and Assistant Secretary Herold for their assistance with its 
inception. He then invited recipient Jorge A. Sylvester to come forward and read his biography: 

Jorge A. Sylvester is a senior Honors College student in pre-medicine with 
a major in Biomedical Engineering (in the Biomaterials and Tissue Engineering 
track) and a minor in Chemistry. He has a 3.94 cumulative grade point average 
and currently is in the medical school application process. 

Jorge speaks both Spanish and Portuguese fluently, and he was an 
exchange student to Brazil during his high school years at Mentor High School. 
He enjoys playing Brazilian musical instruments and playing soccer. 

On campus, Jorge is a student member of the IDEAs program for 
engineers, has served as a tutor for that program, and has been involved in 
intramural football and soccer. In the community, he has participated in Make a 
Difference Day, has been a tutor for Project GRAD at Buchtel High School, and 
has volunteered in the Intensive Care Unit at Summa. 

Jorge's talented efforts extend to the laboratory, as well, particularly 
through two special University research experiences. First, from August 2009 
through May 2010, he did research in Dr. Jie Zheng's biochemistry laboratory 
working on a novel anti-cancer drug target, and Jorge is a co-author of a paper 
soon to be submitted from that work. Second, through a 2010 Summa Summer 
Research Fellowship he received, Jorge conducted research on the prevention of 
post-surgical adhesions and gave a poster presentation at Akron City Hospital. 
Jorge will continue his work in that area as his Honors Research Project-which 
is in addition to a Biomedical Engineering Senior Design Project he will be 
completing this year. 

Mr. Sylvester thanked the Board, Dr. Mugler and the Honors College for the recognition, 
as well as his parents and family for their support, and Dr. Weiping Zheng and Summa Health 
System for allowing him to gain invaluable research experience. 

Mr. Sylvester said that he chose to attend The University of Akron because of its rapidly 
expanding horizons in every aspect, especially in the biomedical field. He praised the 
University's resources, such as the research opportunities through which he obtained valuable 
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experience on campus and at Summa Health System; his wonderful professors; hands-on 
learning; scholarship support and a wide array of extracurricular activities. Looking forward, 
Mr. Sylvester said that he would co-author a paper on his University research, continue the work 
he began at Summa as his Honors research project and conduct his Biomedical Engineering 
senior design project at the Austen Biolnnovation Institute in Akron. He said the financial 
scholarship support he received through the University has helped him to make the most of his 
academic experience and to pursue his artistic and athletic interests. He concluded that his 
University of Akron education has provided him with a wonderful foundation for continuing on 
to medical school. Mr. Sylvester then introduced his father Jorge Sylvester Sr., who expressed 
his thanks to the Board. 

REPORT OF THE BOARD OF TRUSTEES 

Chair Brennan thanked Mr. Sylvester and his father, adding that such student success is 
why the University exists. She thanked Student Trustee Rich for arranging for the Board to 
recognize Mr. Sylvester and other exemplary students whom she looks forward to meeting in the 
future. 

Chair Brennan then called on Vice Chair Pogue to present his report on The University of 
Akron Research Foundation. 

Vice Chair Pogue said that, several years ago, he was asked to give periodic, informal 
reports to the Board to keep them apprised of the activities of the Research Foundation. He 
directed the Trustees' attention to the memorandum report prepared by Dr. Wayne Watkins, 
secretary/treasurer of the Research Foundation. 

Mr. Pogue highlighted a few points from the written report: 

Paragraph 2 states that the purpose of the Research Foundation when it was established in 
2001 was to be operated "for the exclusive benefit of The University of Akron." Mr. Pogue said 
that the University has since broadened that scope by reaching out to other institutions, taking 
care to ensure that the Research Foundation's 501(c)(3) status is not jeopardized. 

Paragraph 3 lists the directors of the Research Foundation. The majority of the directors 
must be independent of the University itself. Mr. Pogue said that there are five University
appointed directors-Ann Brennan, Luis Proenza, Chander Mohan, George Newkome and 
himself.-and six outstanding business people from the area who are the independent directors. 

Paragraph 4 lists the Research Foundation officers, who Mr. Pogue praised as doing a 
wonderful job. 

Paragraph 5 lists the various activities of the Research Foundation. 

Paragraph 6 notes that, over the years since the Research Foundation was established in 
2003, it has returned to the University slightly over $19 million. 

Paragraph 8 refers to a real estate venture that the Research Foundation embarked upon, 
purchasing two buildings on Wolf Ledges for $3.9 million, in which there now are 22 tenants 
including spin-off companies. 
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Paragraph 9 notes that the Research Foundation has been involved in 43 startup 
companies, most of which still are active and some in which the Research Foundation holds an 
equity position. 

Paragraph 10 refers to a very outstanding group of executives in residence who lend their 
wisdom and experience to the Research Foundation. 

Paragraph 12 refers to a new activity, the Northeast Ohio Student Venture Fund. Its 
purpose is to educate students on how to identify meritorious investments and generate revenue 
for the fund from those investments. 

Vice Chair Pogue concluded that Research Foundation continues to be an outstanding 
ally of the University, and he is very pleased with its effective direction by Dr. George 
Newkome, Ken Preston and Wayne Watkins. 

Chair Brennan thanked Vice Chair Pogue for his report and commented that the activities 
of the Research Foundation are becoming more and more important. 

Chair Brennan then asked for a motion for unanimous consent approval of the minutes of 
the Board of Trustees' September 8, 2010 meeting, as amended. 

RESOLUTION 10�1-10 

BE IT RESOLVED, that the minutes of the Board of Trustees meeting of 
September 8, 2010 be approved as amended. 

ACTION: Trustee Mohan offered a motion for approval of Resolution 10-1-10, 
which was seconded by Trustee Woolford. The motion passed unanimously (9-
0). 

******** 

Mrs. Brennan then called on Trustee Kevin Thompson to report on the Finance, Fiscal 
Policy, and Investment Committee. 

REPORT OF THE FINANCE, FISCAL POLICY, AND INVESTMENT COMMITTEE 

Trustee Thompson said that the Finance, Fiscal Policy and Investment Committee met on 
Friday, October 1, at 1 p.m., and the following report is the outcome of that meeting. 

Under Tab 1, the Priority Budget Issues for July 20 I 0, the fall revenues were not 
complete by the end of August; however, enrollment reports indicated credit hour production 
exceeded projections by 1 percent. Preliminary data indicated growth of 6 percent in 
undergraduate credit hours and 1 percent in graduate hours and a slight .05 percent decline in the 
Law school. The State Share of Instruction was in line with the budget and included two months 
of the deferred FY 10 component as well as the ARRA funds. Investment income is reported 
quarterly and will be reflected in the September report. Trustee Thompson invited questions and 
received none. 
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Trustee Thompson turned to the report under Tab 2a, Purchases for More than $150,000, 
and said that the University Group Insurance and Benefits Committee was proposing an award 
each to Apex Benefit Services of a one-year contract as the University's Preferred Provider 
Organization for medical and Delta Dental of Ohio a one-year contract as the University's 
Preferred Provider Organization for dental beginning January 1, 2011 with the option to renew 
for up to two additional one-year periods. 

Trustee Thompson said that the professional services of Towers Watson of Cleveland 
were retained to assist in the development of the Request for Proposal (RFP), to handle the 
posting of the RFP and submission of the proposals, to conduct a review of all proposals 
received, and to provide evaluations and summaries on those proposals. The RFP was posted 
electronically on Proposal Tech, Towers Watson's third-party system that they utilize for 
proposal solicitation. A legal notice also was placed in the Akron Beacon Journal for this 
solicitation, and the RFP notice was posted on the University's Bids & Proposals Web site. After 
extensive review of the summary report provided by Towers Watson and interviews with three 
medical providers and two dental providers, the review committee is recommending the selection 
of Apex Benefit Services and Delta Dental. These medical and dental plans, as provided by Apex 
Benefit Services and Delta Dental, are acceptable to the University Group Insurance and Benefits 
Committee and the Office of General Counsel. 

Trustee Thompson invited questions about these purchases above $150,000. Chair 
Brennan asked whether this proposal was the recommendation of the Finance, Fiscal Policy and 
Investments Committee, and Trustee Thompson confirmed that it was, which would be 
submitted for a vote of the Board at the end of this report. Chair Brennan said that a second to 
the motion would not be required in that case. Trustee Bond commented that the proposal had 
been discussed extensively at the Committee meeting, and Trustee Woolford concurred. 

RESOLUTION 10-2-10 

BE IT RESOLVED, that the recommendations of the Finance, Fiscal Policy, and 
Investment Committee on October 6, 2010, be approved: 

Award to Apex Benefit Services (commonly known as "SummaCare") a one-year 
contract as the University's Preferred Provider Organization for medical 
beginning January 1, 2011 with the option to renew for up to two additional one
year periods. 

Award to Delta Dental of Ohio a one-year contract as the University's Preferred 
Provider Organization for dental beginning January 1, 2011 with the option to 
renew for up to two additional one-year periods. 

******** 

Trustee Thompson then turned to Tab 2b, Purchases between $25,000 and $150,000. He 
said there are 42 purchases for July and 35 purchases for August for information only. 

Turning to Tab 3, Board-Designated Endowment: Buchtel College of Arts and Sciences 
Scholarship, Trustee Thompson said the Buchtel College of Arts and Sciences has established 
this scholarship and currently is seeking to raise $100,000 in scholarship funds through a 
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matching gift opportunity. The College, in conjunction with the Department of Development, 
seeks to establish a board-designated University endowment fund in the amount of $100,000 to 
support the funds for the match. The College proposed to fund the match using excess revenue 
from the English Language Institute (ELI), a non-credit program funded solely by user fees (it 
received no state support). ELI revenue has accumulated over time and, as of June 30, 2010, 
totaled approximately $660,000. To date, The University of Akron Foundation already had 
secured nearly $200,000 in gifts and pledges toward the scholarship endowment fund. 

Trustee Thompson said that this proposal had been discussed extensively in the 
Committee meeting. He invited questions, receiving none. 

RESOLUTION 10-3-10 

BE IT RESOLVED that the recommendation of the Finance, Fiscal Policy, and 
Investment Committee on October 6, 2010, pertaining to the Buchtel College of 
Arts and Sciences Scholarship Endowment Fund, be approved. 

******** 

Trustee Thompson then directed the Board's attention to the Annual Fiduciary Checklist 
under Tab 4, Legacy Strategic Asset Management's 2010 Fiduciary Review and Fee Analysis, 
for information only. In compliance with the University's Endowment Funds Investment Policy, 
the investment consultant is required to provide an annual fiduciary checklist and fee analysis to 
the University. Trustee Thompson said that this does not require a vote, but the review was 
vetted extensively with the Committee. 

Trustee Thompson said that the Board is asked to approve the personnel actions listed 
under Tab 5, as recommended by President Proenza and amended. He invited questions, and 
Vice Chair Pogue asked if the Committee regarded any of the proposed personnel actions as 
controversial. Trustee Thompson replied that the Committee did not. 

RESOLUTION 10-4-10 

BE IT RESOLVED, that the Personnel Actions recommended by President 
Luis M. Proenza, dated October 6, 2010, as attached, which includes but is not 
limited to hires, promotions, leaves, fellowships, reclassifications, renewals, non
renewals, orders of removal, etc., be approved as amended. 

******** 

Trustee Thompson turned to the final agenda item under Tab 6, the amendment to The 
University of Akron's 403(b) Retirement Plan. He reported that the administration seeks 
authorization to amend the 403(b) Plan and related agreements in order to permit eligible 
employees to make after-tax Roth 403(b) employee contributions effective January 1, 2011. He 
said that this amendment was being made to provide an additional retirement planning 
opportunity for eligible University employees. The Ohio Attorney General's office has 
contracted with the Columbus office ofSchottenstein, Zox & Dunn Co., LPA to provide outside 
legal counsel to the University in connection with the 403(b) Plan. Trustee Thompson invited 
questions, receiving none. 
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Synopsis: Authorization to adopt the First Amendment to The University of 
Akron 403(b) Plan ("403(b) Plan") to pennit after-tax Roth contributions, 
effective January 1, 2011. 

WHEREAS, The University of Akron ("University") sponsors the 403(b) Plan; 
and 

WHEREAS, the University desires to amend Section SC of the 403(b) Plan 
Adoption Agreement to pennit eligible employees to make after-tax Roth 
Contributions to the 403(b) Plan, effective January 1, 2011; and 

WHEREAS, the Board of Trustees has the authority to adopt the First 
Amendment to the 403(b) Plan, effective January 1, 2011, to pennit eligible 
employees to make after-tax Roth Contributions to the 403(b) Plan; and 

WHEREAS, the University has entered into a Plan Services Agreement with 
Great American Plan Administrators, Inc. ("Great American") that facilitates plan 
administration for the 403(b) Plan; and 

WHEREAS, the University desires to amend, as necessary, the Plan Services 
Agreement with Great American to facilitate operational compliance with the 
First Amendment to the 403(b) Plan; and 

WHEREAS, the University has entered into various Vendor and Broker 
Agreements with Vendors and Brokers that facilitate the placement or purchase of 
tax-sheltered annuities under the 403(b) Plan; and 

WHEREAS, the University desires to amend, as necessary, the Vendor and 
Broker Agreements to facilitate operational compliance with the First 
Amendment to the 403(b) Plan. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of the 
University that: 

Section 1. Amendment to 403(b) Plan document. The First Amendment to 
the 403(b) Plan to pennit eligible employees to make Roth Contributions to the 
403(b) Plan is hereby adopted, effective January 1,2011. 

Section 2. Authoritv for Execution of 403(b) Plan Amendment. The 
Administration, in carrying out this Resolution, is hereby authorized to execute 
the First Amendment to the 403(b) Plan and any other instruments, documents or 
conveyances necessary to effectuate and implement the same. 

Section 3. Plan Services Agreement. The Administration, in carrying out 
this Resolution, is hereby authorized and empowered to make any necessary 
changes to the Plan Services Agreement as may be required to ensure compliance 
with the applicable and effective provisions of the First Amendment to the 403(b) 
Plan. 
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Section 4. Vendor and Broker Agreements. The Administration, in 
carrying out this Resolution, is hereby authorized and empowered to make any 
necessary changes to the Vendor and Broker Agreements as may be required to 
ensure compliance with the applicable and effective provisions of the First 
Amendment to the 403(b) Plan. 

Section 5. Open Meetings. The Board of Trustees finds and detennines that 
all formal actions of the Board relating to the enactment of this Resolution were 
taken in an open meeting of the Board, and that all deliberations of the board and 
of any of its committees that resulted in those fonnal actions were in meetings 
open to the public in compliance with all legal requirements, including ORC 
Section 121.22. 

ACTION: Trustee Thompson offered a motion for approval of Resolutions 10-2-
10, 10-3-10, 10-4-10 and 10-5-10. The motion passed unanimously (9-0). 

******** 

Chair Brennan called on Trustee Jane Bond to give the report of the Educational 
Policy/Student Affairs Committee. 

REPORT OF THE EDUCATIONAL POLICY/STUDENT AFFAIRS COMMITTEE 

Trustee Bond asked Senior Vice President and Provost/COO Sherman to give his report. 

Dr. Sherman reported to the Board that he began making college visits the previous 
week, and by the end of this semester, will have visited every college. He said that the purpose 
of these visits is to meet with faculty and staff to answer their questions, hear their concerns and 
ideas, and, importantly, incorporate and act upon those ideas if possible. He promised to report a 
synthesis of that infonnation in the future, but said it is clear from the visits he has made that our 
faculty and staff are dedicated, conscientious professionals who are here for the students. He 
said that the greatest opportunity during this interaction is being able to thank those colleagues 
for making this institution a great place to teach, learn, do research and serve our community. 
He said that this wonderful opportunity to get to know the colleges continues to affirm that The 
University of Akron is the right place at the right time and, together, we share a wonderful 
trajectory. 

Dr. Sherman said that the Office of Academic Affairs continues to evolve, noting that the 
idea for the Buchtel College of Arts and Sciences endowment, which Trustees approved earlier 
in the meeting, is an example of a new way of thinking, of leveraging and aligning resources to 
support our students. As you know, student success is our success. 

The Provost said that he would be realigning and expanding the activities of two 
associate provosts. Dr. Rex Ramsier will become the vice provost for academic operations, and 
a vice provost for academic planning, which is an extension of a previous appointment held by 
interim dean Chand Mid.ha, is being established. He reiterated that the Office of Academic 
Affairs was created to stimulate and enable academic excellence and the academic enterprise. 
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Dr. Sherman then acknowledged Director of Multicultural Development Fedearia 
Nicholson and Associate Vice President Inclusion and Equity/COO Lee Gill and their colleagues 
for their work that led to the University's receipt of a $425,000 grant from the John S. and James 
L. Knight Foundation to focus on recruitment, retention and graduation rates of all students,
particularly those of black males. The proposal was called, Rising to the Occasion, and the grant
will provide funding to hire a coordinator to support academic achievement and create
opportunities for leadership and student life engagement for all of our students, with a focus on
the African American male. This approach is, obviously, linked to our objective to be an
exemplary university of inclusive excellence, whereby we will be known by those whom we
accept into our learning environment and the value we add for them. That will differentiate us
from other universities.

Dr. Sherman reminded the Board that he had reported previously on activities of the 
Student Success and Retention Group. He informed them of that group's preliminary work last 
spring to evaluate a software program called Map Works, an enterprise-wide early intervention 
system. Map Works allows students to provide feedback to the University advisors about their 
academic progress and their sense of community on this campus. Based upon this information 
and faculty feedback on student performance, academic advisors can proactively advise and 
address emerging student issues, before those become major and potentially un-resolvable. We 
have decided to invest in this system for deployment campus wide on the basis of our 
preliminary study last year that suggested there was increased retention of students who had 
received support from academic advisors that the system had alerted to issues and concerns. 

Dr. Sherman said that it has come to his attention that a number of students have 
accumulated more than 180 credit hours in their undergraduate careers, a cause for concern. We 
are working with the deans to examine each of those students' records to determine how we 
might address their needs to facilitate their graduation. 

Dr. Sherman congratulated Holly Harris Bane, Kim Haverkamp and Dr. Yang Lin for 
putting together a great China week. He acknowledged in particular the faculty who arranged 
the panels, lectures, art and food exhibits that provided a cultural experience and wonderful 
opportunity for us to learn more about ourselves from a global perspective. He added that it is 
important to note that faculty have spent the last 10 or 11 months anticipating China week, and 
they have involved these principles and perspectives in their courses this semester. 

Vice Chair Pogue commented, with regard to retention and graduation, that the Business 
Alliance for Higher Education and the Economy (BAHEE) is now turning its attention to the 
completion of college courses, and there is a national group, Complete College America, that is 
looking into this. He said that BAHEE now has a $150,000 grant to work with the 13 four-year 
public universities to see what they can do to help because business has a tremendous interest in 
completion rates, and they are not good in Ohio right now. 

Dr. Sherman agreed and said that statewide initiative had been discussed at the last IUC 
Provosts' meeting. He added that Dean Karla Mugler is the lead contact for this University's 
involvement. 

Chair Brennan asked Dr. Sherman ifhe has any information yet as to the retention 
coming forward into this academic year. Dr. Sherman replied that he would be prepared by the 
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next Board meeting to have a focused discussion on retention, from the perspectives of data and 
the paradigm of the complete student. 

Trustee Bond then invited Dr. Sherman to introduce the participants who would make a 
presentation to the Board on Veterans Affairs (see attachment). 

Following the presentation, Vice Chair Pogue asked for more information about College 
Level Examination Program in reference to Veterans Affairs. Dean Belsky explained it is a 
process whereby veterans receive college credits for course work completed during their military 
service. Dean Belsky added that efforts are underway with the various colleges to expand the 
scope of approved courses. 

Trustee Bond thanked the presenters and expressed the Board's distinct appreciation to 
the veterans for their national service, adding that their success is the University's success. 

Trustee Bond said the next agenda item concerns the graduation list and statistics for fall, 
noting that once again the timing of approval is an issue because of the Board schedule. She 
invited Dr. Sherman to comment. 

Dr. Sherman requested the Board's approval of the graduation list and statistics that will 
be finalized once the students' credentials have been certified. Vice Chair Pogue asked if this is 
a conditional approval, and Trustee Bond said the matter would come before the Board again at 
its December meeting for ratification. Further discussion resulted in Trustee Bond's 
recommendation that the Board proceed with its vote on the resolution but, going forward, seek 
clarification as suggested by Dr. Proenza of whether this intermediate step is necessary if the 
Board's final ratification would satisfy the legal requirement. Chair Brennan and Dr. Proenza 
agreed with that approach. 

RESOLUTION 10-6-10 

Whereas, the proposed graduation list for Fall 2010 candidates for baccalaureate 
and associate degrees must be approved for graduation by the appropriate college 
faculty, Faculty Senate, and the Board of Trustees [OAG 3359-60-03.6(8)(5)]; 
and, 

Whereas, Fall 2010 graduation is scheduled to occur on December 11, 2010, and 
the regular meeting of the Board of Trustees in December--at which approval 
would normally be sought--is December 15, 2010; and, 

Whereas, in the event a special meeting of the Board of Trustees does not occur 
prior to December 15, 2010, in order to permit Board approval by that date, it is 
the intent of the Senior Vice President and Provost and Chief Operating Officer, 
in consultation with the President, to exercise the authority contained in 3359-60-
03.6(F), and waive the requirement for Board approval prior to December 11, 
2010, with the express understanding that the graduation list and statistics for Fall 
2010 will be presented to the Board of Trustees for its information and approval 
no later than the regular meeting of the Board of Trustees scheduled for 
December 15, 201 O; 
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Now therefore, Be It Resolved that the Senior Vice President and Provost and 
Chief Operating Officer, in consultation with the President, shall be authorized to 
exercise the authority contained in 3359-60-03.6(F), and waive the requirement 
for Board approval prior to December 11, 2010, with the express understanding 
that the graduation list and statistics for Fall 2010 will be presented to the Board 
of Trustees for its information and approval no later than the regular meeting of 
the Board of Trustees scheduled for December 15, 2010. 

******** 

Trustee Bond then turned to the Office of Research Services and Sponsored Programs 
Summary of Activity Reports for August 2010, and called on Vice President Newkome. 

Dr. Newkome said the research report covers the first two months of Fiscal Year 2010 for 
both the University's and its Research Foundation's externally funded research and other 
sponsored programs. The combined total for the past month for grants and contracts awarded for 
sponsored research was $4.9 million, $266,000 of which represents UARF awards, bringing the 
to-date total to approximately $8 million, of which $3.5 is from the federal government. The 
University's Office of Technology Transfer reports two provisional patents were filed, and two 
patents were awarded. 

Dr. Newkome further reported that, in fall 2009, a new inventors' recognition society was 
created, The National Academy of Inventors. The University of Akron has become a founding 
member of this organization, and 60 Akron faculty members will be inducted into that 
organization. In the license arena, Biopolymers International recently concluded negotiations for 
an exclusive license for preparing functionalized polymers. The Foundation will receive a 10 
percent equity stake, 10 percent of sales and 25 percent of royalties and any sublicensing. 

Dr. Newkome noted three grant awards in particular among those received: 

• Professor Bridgie A. Ford, College of Education, $2.25 million from the Board of
Regents for the Woodrow Wilson Ohio Teaching Fellows Program

• Professor Ali Dhinojwala, Institute of Polymer Science, $600,000 from the Austen
Biolnnovation Institute in Akron for Integrative Graduate Education and Research
Training Pilot Student Fellowship Program

• Professor Ping Yi, Civil Engineering, $460,000 from the U.S. Department of
Transportation for The University of Akron Transportation Center

Trustee Bond invited questions, receiving none. 

RESOLUTION 10-7-10 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on October 6, 2010, pertaining to the 
acceptance of the Office of Research Summary of Activity Reports for August 
2010, be approved. 

******** 

Trustee Bond called on Vice President Sage for the Information Technology report. 



Board Minutes 
October 6, 2010 
Page 16 

Mr. Sage expanded on the Shared Service update on page 6 of the report, reminding 
Trustees that he has been reporting on the shared service progress with Lorain County 
Community College over the last several months. He said the implementation of PeopleSoft has 
been completed at Lorain, and the next step is to determine which business units would be 
combined--for example, human resources, payroll, purchasing--and shared across the two 
schools. 

Mr. Sage said that, on September 21, the presidents from the 14 public universities in 
Ohio endorsed the concept of sharing services when they voted to launch a state-wide shared 
services study. The study will be completed over the next six months and will identify business 
units and services that would provide the greatest return if shared. He said the results of that 
study will be used with Lorain, and he will work to position the platform that has been created 
with Lorain as the platform for the state. 

Mr. Sage said that he will keep Trustees informed of the study's progress over the next 
six months. He concluded his report and invited questions. 

Trustee Bond asked if the University would serve as an incubator for those 
recommendations. Mr. Sage replied that he will try to position the University as such, adding 
that he is one of six people serving in an advisory role to the group in Columbus. Vice Chair 
Pogue said that he does not understand how the group from the 14 universities is going to relate 
to what UA is doing. Mr. Sage said that the study will consider all the administrative functions 
that are performed to run colleges and universities to identify those functions that have the 
greatest potential for return and the greatest likelihood for success if shared. He cited the payroll 
system that has been built with Lorain as one that could easily be expanded across the state. Mr. 
Pogue asked how many functions UA now shares with Lorain. Mr. Sage replied that UA shares 
the technology platform and runs Lorain's applications but does not yet share any business 
functions. The next step is to identify which units will be shared. He said that, if the state 
decides to share payroll, UA could be the provider for not only Lorain but the other 13 public 
universities as well. 

Dr. Proenza said that Mr. Pogue's question is a good one. He said that, although 
pioneering the shared service concept has been positive for the University, the group could 
decide to engage a third party rather than UA. He said we are fortunate in that the consultant 
they have retained is the same person who has been assisting us in implementing shared services, 
and Mr. Sage's role on the team hopefully will allow him to prevail in reasoning that start- up 
costs could be minimized by using the University's existing platform to move forward. Mr. 
Pogue then asked if there would be an economic return for the University if it was selected to 
provide payroll functions. Mr. Sage replied that the University would receive fees for providing 
those functions. 

Dr. Proenza reiterated his concern that the state could decide to advance a third-party 
option that would not serve UA or the state well, as it would cost a significant amount of money 
to start up. Mr. Pogue asked if the state could select Ohio State's system, for example, to 
perform a particular function. Dr. Proenza said that it could be, if Ohio State would agree to 
provide the function on behalf of others. 

Mr. Sage commented that the state of Georgia created a shared service entity to serve 30 
schools from a single location but outsourced the operation to the commercial world, which did 
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not work well. He said the advice from Georgia is that sharing works, but there is a lack of 
understanding of higher education in the commercial world so "Do it yourself." 

Trustee Bond then called on Vice President Fey for the Student Affairs Report. 

Dr. Fey began by inviting Trustees to a University-wide student retention symposium on 
October 25. He said the symposium will explore with faculty and staff how the University can 
be more successful on behalf of students and will feature national expert Dr. Cathy Small of 
Northern Arizona University. He said Dr. Small did a year ofresearch on student success by 
returning to college as a freshman, and he offered to provide Trustees with her book, "My 
Freshman Year." 

Dr. Fey then reminded Trustees of the Access Akron program created this past year, 
through which the 834 generally-admitted students were placed in Summit College to earn an 
associate degree first as they progress to a bachelor's degree. He said that these students will 
take at least one developmental course that adds time to their academic progress, and the 
associate degree serves as a success point to encourage them to continue on to attain a bachelor's 
degree. 

Dr. Fey said Student Affairs is wrapping around programs and services to help these 
students. One example, the Keep In Touch retention program, is highlighted on page 2 of his 
report under Office of Admissions. Established at UA by Associate Dean Steve Motica of 
Summit College, Keep In Touch is designed to mentor these students throughout their first 
semester through faculty or staff volunteers who call to ask how they are doing and help them 
work through issues. Dr. Fey praised the Office of Admissions for having 17 of 22 members 
volunteer for the Keep In Touch program. 

In closing, Dr. Fey commented that there are 800 to 900 students in the University's 
Greek system. He said the all-Greek GPA average in the spring was 2.96; the non-Greek GPA 
was 2.78. He noted also that the all-men's GPA was exceeded by our male Greeks; the all
women's GPA was exceeded by our women Greeks, and the all-Greek GPA tied the all-Athletic 
GPA at 2.96. He said Student Affairs will continue to work to help Greeks succeed. 

ACTION: Trustee Bond offered a motion for approval of Resolutions 10-6-10, 
and 10-7-10 on behalf of the Committee. The motion passed unanimously 
(9-0). 

******** 

Trustee Bond concluded her report by welcoming the students who were present to 
observe the Board meeting. She explained to them that the issues being considered were 
previously discussed in depth in meetings of the respective committees. 

Vice Chair Pogue asked the status of the African American Center that Chancellor 
Fingerhut had spoken about on campus. Dr. Proenza replied that the University just received a 
grant from the Knight Foundation to support that work, and he anticipates other developments 
toward a state-wide framework, for which UA would be positioned at the forefront. Dr. Proenza 
said that he hopes to have an update for Trustees by the next Board meeting. 
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Dr. Proenza then invited Lisa Dodge from the office of Sean Dunn and Associates to 
brief Trustees on the state budget. 

Ms. Dodge said that the state is in the black by 4 percent, or $50 million, for the first 
three months of this fiscal year, but there still is an $8-billion deficit in the next operating budget. 
She referred to the recent announcement by the Board of Regents that the 12th SSI payment for 
this fiscal year, approximately $7 million for UA, will be deferred to Fiscal Year 2012. Dr. 
Proenza reminded Trustees that UA did not make any commitments against that payment but 
counted it as a probable reserve. 

After some additional comments, Chair Brennan called on Vice Chair Bittle to present 
the report of the External Affairs Committee. 

REPORT OF THE EXTERNAL AFFAIRS COMMITTEE 

Vice Chair Bittle reported that, for July through August 2010, the University realized 
gifts valued at more than $4.9 million in total gifts in hand, not including pledges. This is a 28 
percent increase over the $3.8 million received for the first two months of Fiscal Year 2010, and 
a 71 percent increase to the five-year average of$2.8 million in gifts. 

RESOLUTION 10-8-10 

BE IT RESOLVED that the recommendation of the External Affairs Committee 
on October 6, 2010, pertaining to the Gift and Grant Income Reports for July 
through August 2010, be approved. 

******** 

Vice Chair Bittle noted that October has been named Dr. W. Gerald Austen Month at The 
University of Akron in recognition of Dr. Austen's accomplishments and his contributions to the 
University and the Akron area. Dr. Austen is an Akron native and internationally renowned 
cardiac surgeon. He visited the University last week and was a guest of honor at several events. 
As Chairman of the Knight Foundation, Dr. Austen was instrumental in gaining support for the 
University Park Alliance and the Austen Biolnnovation Institute in Akron, which was named in 
his honor. 

Vice Chair Bittle said the Board has an opportunity to honor another exemplary area 
native for his noteworthy achievements, valued collaboration and outstanding service to the 
community and industry. Mr. Ward J. "Tim" Timken, Jr. is Chairman of the Board of Directors 
of The Timken Company, a nationally respected brand that employs approximately 430 
University of Akron alumni. Under Mr. Timken, the company participates in a robust co-op 
program with the University, has pledged $2 million for a new engineering building here and has 
provided support to the University's Minority Engineering program and the Timken International 
Scholarship. In addition to being a leader in the community and industry, Mr. Timken is 
personally involved with the University. He supports the Honorable Leroy J. Contie, Jr. 
Scholarship Fund and has served as a guest lecturer in the Buchtel College of Arts and Sciences 
and the Honors College. 

Vice Chair Bittle recommended that, in recognition and appreciation, an honorary Doctor 
of Humane Letters degree be awarded to Mr. "Tim" Timken. 
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WHEREAS, Mr. Ward J. "Tim" Timken, Jr., who earned a B.A. from 
Georgetown University and an M.B.A. from the Darden School at the University 
of Virginia, is Chairman of the Board of Directors of The Timken Company, one 
of the nation's oldest and most respected brands; and 

WHEREAS, The Timken Company-employs approximately 430 University of 
Akron alumni and has many retirees who are graduates of the University; 
participates in a robust co-op program with the University, offering valuable 
experience to students from diverse majors such as financial management, 
mechanical engineering, computer information systems, computer science, 
accounting and international business; has pledged $2 million toward a new 
engineering building at the University and has provided support to the 
University's Minority Engineering program; and 

WHEREAS, Mr. Timken has enhanced the continuing spirit of partnership 
between The Timken Company and The University of Akron by supporting The 
Timken International Scholarship, which makes available full academic 
undergraduate assistance to the sons and daughters of full-time Timken 
associates, subsidiaries, and retirees outside the United States and Canada, and 
translates into approximately $250,000 a year to the University; and 

WHEREAS, Mr. Timken personally supports the Honorable Leroy J. Contie, Jr. 
Scholarship Fund at the University and has served as a guest lecturer to students 
in the University's Buchtel College of Arts and Sciences as well as the Honors 
College; and 

WHEREAS, Mr. Timken is an esteemed and respected community leader, 
serving on the boards of the American Iron and Steel Institute (of which he is past 
chairman), the Ohio Business Development Council, the Ohio Business 
Roundtable Executive Committee, Team NEO, the Stark Development Board, 
Canton Country Day School, Firestone Country Club, the Henry and Louise 
Timken Foundation, the Timken Foundation and the Timken Charitable Trust; 
Now, therefore, 

BE IT RESOLVED that an honorary Doctor of Humane Letters degree be 
awarded to Mr. Ward J. Timken, Jr., in appreciation and recognition of his 
noteworthy achievements, valued collaboration and outstanding service to 
community and industry. 

******** 

Vice Chair Bittle called Trustees' attention to the Alumni Association report listing 
several upcoming alumni events: the Nursing Alumni Awards on Wednesday, October 13; 
Legacy Reception on Saturday, October 23; and the annual Holiday Luncheon on Friday, 
December 3. 

He encouraged the Trustees to review those opportunities and attend when they can. 
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ACTION: On behalf of the External Affairs Committee, Vice Chair Bittle offered 
a motion for approval of Resolution 10-8-10 and 10-9-10. The motion passed 
unanimously (9-0). 

******** 

Vice Chair Pogue commented that giving from corporations is the highest category of gift 
reported and asked if that is unusual. Chair Brennan referred to Associate Vice President Tim 
DuFore to explain why corporate gifts were so high on this report. Mr. DuFore replied that one 
payment by The Timken Company probably would be among those items. Mr. Pogue 
commented that it was very impressive, and Chair Brennan said it is impressive that the 
University is continuing to raise funds in this very difficult economy. 

Chair Brennan called on Trustee Mohan to present the report of the Facilities Planning 
and Oversight Committee. 

REPORT OF THE FACILITIES PLANNING AND OVERSIGHT COMMITTEE 

Trustee Mohan said there is one item for approval, the awarding of construction contracts 
for the Bierce Library Leaming Commons Phase 1-A, Second and Third Floors. This project 
will renovate existing spaces to relocate first-floor operations and make room for the Leaming 
Commons. Bierce Leaming Commons is a 2007 initiative to enable student success in a 
technology-rich information environment. This is a collaborative undertaking by University 
Libraries, Information Technology, Student Academic Success, and the Institute for Teaching 
and Leaming. He said the budget was $266,000 and the total recommended award is $239,555. 

Trustee Woolford noted that Bierce Library was built in the early 1970s and is in need of 
renovation. He asked Vice President Curtis if they had considered updating the building's 
fa�ade. Mr. Curtis said it is understood that the Library does not match the updated palette of the 
campus. Chair Brennan noted that additional funding would have to be forthcoming in order to 
do so. 

RESOLUTION 10-10-10 

BE IT RESOLVED that the recommendation presented by the Facilities 
Planning & Oversight Committee on October 6, 2010 pertaining to the award of 
Bierce Library Leaming Commons Phase 1A-2"d & 3ro Floors construction 
contract(s) to Coastal Quality Construction, in the amount of $179,855 and The K 
Company, Inc., in the amount of$59,700, be approved. 

ACTION: On behalf of the Facilities Planning and Oversight Committee, Trustee 
Mohan offered a motion for approval of Resolution 10-10-10. The motion passed 
unanimously (9-0). 

******** 

Trustee Mohan said the second item is the informational Status of Capital Projects State
Funded/ University-Funded and Planning Issues Report, under tabs from A to G, inviting Vice 
President Curtis to comment. 
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Mr. Curtis thanked the student-veterans group for their comments, especially the 
compliment about the University's parking, and he said that the landscaping around the 
Exchange Street parking structure is complete, including nine trees over 20 feet high. 

Mr. Curtis said that the H. Peter Burg Memorial Garden, located between the Student 
Recreation and Wellness Center and the JAR Arena on Carroll Street. will be dedicated on 
Friday, October 15, at 11 a.m. He explained that this garden was a gift of Mrs. Eileen Burg in 
memory of her husband, who was the former chairman of FirstEnergy. He said that another 
garden soon to be dedicated is the Phyllis Wiebe Garden at Wayne Campus, a gift of Ms. 
Wiebe's family. Mr. Curtis distributed drawings of both gardens. 

Mr. Curtis reported that the University received a 2010 Beautification Watch Award from 
Keep Akron Beautiful, noting that the University has received this award every year since the 
New Landscape for Leaming was completed. He distributed to Trustees reprints of an article 
from the September 2010 issue of Properties magazine featuring the University's National 
Polymer Innovation Center and Spicer Residence Hall. 

Chair Brennan said she appreciates the improved format of the Capital Planning and 
Facilities Management Status of Projects and Planning Issues report, especially the photos and 
layout. 

Chair Brennan then called on Trustee York to present the report of the Rules Committee. 

REPORT OF THE RULES COMMITTEE 

Trustee York said that the Rules Committee met on September 27, and it is 
recommending six items. He reported that representatives of the University Council Exploratory 
Committee had attended the Committee meeting to discuss a proposed new University Council 
rule, which had been very informative. He said the proposal needs more work to move foiward, 
including getting input from the President and Provost, but it is progressing in a favorable way. 

Mr. York said that all of the six items had considerable discussion at the Rules 
Committee meeting, and he gave a brief review. 

University Rule 3359-2-01, Officers of the Academic Administration 

The revisions to this rule are proposed by Dr. Sherman to establish the Office of 
Academic Affairs. The current rule would be rescinded, and two new rules would be enacted: 
(1) The Office of Academic Affairs and (2) Deans of the Degree-Granting and Professional
Colleges and Schools.

Dr. Sherman said that these changes allow him to focus on stimulating and enabling 
academic excellence from the perspective that he has discussed: the colleges accomplish the 
academic agenda, and the support units enable them to accomplish the academic agenda. He 
pointed out that this revision reduces the previous rule by about 27 pages and allows the roles 
and responsibilities of individuals within the office to be changed without having to ask for 
permission to do so, thereby providing the necessary flexibility for appropriate administrative 
and management decisions. 
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RESOLUTION 10-11-10 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, pertaining to rescinding University Rule 3359-2-01 
Officers of the Academic Administration and replacing with two new University 
Rules: (1) 3359-2-01 The Office of Academic Affairs and (2) 3359-2-01.01 
Deans of the Degree-Granting and Professional Colleges and Schools, be 
approved. 

******** 

Mr. York invited questions and received none. 

University Rule 3359-20-03.10, Guidelines for Initial Appointment, Reappointment, 
Tenure and Promotion of Full-Time Faculty in the School of Law 

This rule is proposed by Dean Belsky to clarify guidelines for the initial appointment, 
reappointment, tenure and promotion of full-time faculty in the Law School. In addition, this 
rule would authorize the appointment of clinical professors of law and legal writing professors in 
a manner consistent with the accreditation standard of the American Bar Association and with 
increased recognition of clinical and legal writing instruction as vital components of legal 
education. 

Mr. York invited Provost Shennan to comment. Dr. Shennan said that the proposed rule 
is in alignment with the American Bar Association recommendations for credentialing schools of 
law. 

RESOLUTION 10-12-10 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, pertaining to the approval of a new University Rule 
3359-20-03.10 Guidelines for Initial Appointment, Reappointment, Tenure and 
Promotion of Full-Time Faculty in the School of Law, be approved. 

******** 

Mr. York invited questions and received none. 

University Rule 3359-9-02, General Academic and Administrative personnel 
Matters 

Revisions to this rule are proposed by the Provost's Office to provide greater flexibility 
and recruitment efforts particularly for research faculty. 

Dr. Shennan said that this rule provides opportunities for the University to more easily 
and flexibly enter into agreements and relationships with ABIA, Summa, Akron General and 
Children's for sharing roles and responsibilities of the faculty, particularly those whom we are 
bringing on board to support our research agenda. 
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BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, concerning the approval of the revisions to University 
Rule 3359-09-02 General Academic and Administrative Personnel Matters, be 
approved. 

******** 

Mr. York invited questions and received none. 

University Rule 3359-24-01, Bylaws of the Graduate Faculty 

The proposed revisions to this rule address the membership size of standing committees 
of the Graduate Council as a result of the division of the former College of Fine and Applied 
Arts into the College of Creative and Professional Arts and the College of Health Sciences and 
Human Services. The proposed revisions were approved by the Graduate Faculty at its April 14, 
2010 meeting. 

RESOLUTION 10-14-10 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, concerning the approval of the revisions to University 
Rule 3359-24-01 Bylaws of the Graduate Faculty, be approved. 

******** 

Mr. York invited questions and received none. 

University Rule 3359-60-06.1, Graduate Student Admissions Requirements 

The proposed revision to this rule changes the length of time for which a graduate 
student's admission is valid from two years to one year. This revision was approved by the 
Graduate Faculty at its April 14, 2010 meeting. 

Dr. Sherman said the proposed revision is in alignment with rules of most graduate 
schools, whereby an individual, once admitted, can defer actually attending the university only 
for one year. This increases the flexibility of the units to otherwise secure highly credentialed 
graduate students sooner rather than later. 

RESOLUTION 10-15-10 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, concerning the approval of the revisions to University 
Rule 3359-60-06.1 Graduate Student Admission Requirements, be approved. 

Mr. York invited questions and received none. 

******** 
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University Rule 3359-46-01, Motor Vehicle, Traffic and Parking Regulations 

The changes to this rule are proposed by Parking Services. The revised rule would 
require all persons who wish to park on campus using their state-issued disability placard to also 
purchase and display a University disability parking pennit. The rationale for this 
recommendation is three fold: 1) it would help to identify where disability spaces are needed, 2) 
it would allow parking services to better ensure that those spaces are available for those who 
need them, and 3) it would discourage abuse by people using a state placard issued to someone 
else. 

RESOLUTION 10-16-10 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on October 6, 2010, concerning the approval of the revisions to University 
Rule 3359-46-01 Motor Vehicle, Traffic and Parking Regulations, be approved. 

******** 

Mr. York invited questions and received none. 

ACTION: On behalf of the Rules Committee, Trustee York offered a motion for 
approval of Resolutions 10-11-10, 10-12-10, 10-13-10, l 0-14-10, 10-15-10 and 
10-16-10. The motion passed unanimously (9-0).

******** 

NEW BUSINESS 

Chair Brennan said the only item of new business is a holdover from the September 8, 
2010 Board of Trustees meeting, at which Trustees personally acknowledged Zia Ahmed for his 
service as director of University Dining Services. Mrs. Brennan asked that Trustees approve the 
proposed resolution in order to forward that to him as a public acknowledgement of their 
gratitude. 

RESOLUTION 10-17-10 

WHEREAS, Mr. Zia Ahmed joined The University of Akron as a student 
employee in catering shortly after emigrating to the United States, becoming a 
full-time employee in 1998, and earning a bachelor's degree in Infonnation 
Systems Management in 2001 and an M.B.A. in 2004; and 

WHEREAS, his efforts enabled him to progress through the ranks in University 
Dining Services-acting as Assistant Catering Manager, Catering Manager, 
Manager of Cash Operations and Catering, Assistant Director of Dining Services 
and, starting in 2005, Director of Dining Services and Administration; and 

WHEREAS, Mr. Ahmed's accomplishments during his tenure as Director of 
Dining Services and Administration include the following: 



• Opened four new dining venues in the Student Union;

Board Minutes 
October 6, 2010 
Page 25 

• Completely renovating the Polsky Building food court and Robertson Dining
Hall;

• Converting Quaker Station to support major catering events;
• Creating new food venues for the suite level of InfoCision Stadium;
• Opening a Starbucks at the Exchange Street Residence Hall;
• Partnering with the School of Family and Consumer Sciences for nutritional

education and menu preparation, which included eliminating trans fat from
food cooked on campus; and

• Helping to support student organizations through collaborative programming
in the Student Union; and

WHEREAS, those efforts enhanced the quality of service to students, faculty, 
staff and visitors to The University of Akron and provided them with a variety of 
healthy and high-quality dining choices; and 

WHEREAS, Mr. Ahmed's outstanding record of success earned him an 
appointment as Senior Director of Dining Services at The Ohio State University; 
NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron 
expresses its deepest gratitude to Mr. Zia Ahmed for his 16 years of service to the 
University and its students, and wishes him and his family all the best in the 
future. 

ACTION: Trustee Bond offered a motion for approval of Resolution 10-17-10, 
which was seconded by Trustee Palmisano. The motion passed unanimously 
(9-0). 

******** 

ADJOURNMENT 

Chair Brennan said the next regular meeting of the Board of Trustees will take place in 
the Student Union on Wednesday, December 15, at 10 a.m. The executive session will begin at 
7:30 a.m. She then entertained a motion for adjournment. 

Trustee Mohan moved, and Trustee York seconded to adjourn the meeting. The motion 
passed unanimously (9-0), and the meeting adjourned at 12:06 p.m. 

Ann Amer Brennan 
Chair 
Board of Trustees 

Ted A. Mallo 
Secretary 
Board of Trustees 



Trustees' Retreat 

September 4, 2010 

Minutes 

The meeting was called to order at 8:30 a.m. with Chair Brennan presiding. Also present were 
Vice Chairs Pogue and Bittle, Trustees Bond, Mohan, Palmisano, York and Woolford, and 
Student Trustee Rich. The meeting followed the following agenda: 

8:30-9:00 

9:00-10:15 

10:15-10:30 

10:30-12:05 

Informal team building 

Setting expectations and discussing how Board structure/staff could help 
to make the most productive use of Trustees' time 

Break (during which Trustees Mohan and Bittle had to leave) 

Determining the prime issues on which the Board should focus in 
2010-2011 

The meeting adjourned at 12:05 p.m. Brennan motion, Pogue second, 5-0. No actions were 
taken other than adjournment. Chair Brennan and Trustee Bond agreed to draft the attached 
summary of the group's thoughts regarding subsequent activity. 

Ann Arner Brennan 
Chair 
Board of Trustees 

Ted A. Mallo 
Secretary 
Board of Trustees 



THE UNNERSITY OF AKRON BOARD OF TRUSTEES 
PLAN OF ACTION 

September 2010 

Goal: 

Improve individual skills, increase knowledge and encourage full participation by each Trustee 
in achieving excellence in stewardship, leadership and oversight of The University of Akron. 

Strategy: 

Define expectations for each Trustee and for the Board as a whole. 
Key areas are continued learning, transparency, honesty, respect for each other, commitment. 

Trusteeship Committee shall: 

1. Develop a formal orientation process for each incoming Trustee.
2. Develop an ongoing learning and professional development process for all Board

members, specifically on Open Meeting requirements.
3. Develop a statement of expectations for Trustee participation.
4. Develop a method of providing information about campus activities and a means for

Trustees to participate based on priorities and interests.
5. Schedule attendance at commencements to ensure Trustee participation.
6. Plan a retreat for January 2011.

Strategic Issues Committee shall: 

1. Begin study of optimum size and composition of the Board within the constraints of state
law.

2. Meet with Provost to coordinate strategic planning and roles for Trustees.
3. Define and recommend priority of issues:

Capital budget; succession planning; search processes; faculty relationships and 
productivity; part-time faculty; interdisciplinary connections; scheduling and 
flexibility of studies that better serve the students, especially the older adult. 

4. Recommend the assignment of issues to committees.
5. Develop and recommend a policy encouraging collaboration with the community that

encourages deeper business connections with the knowledge base of the University.

External Affairs Committee shall: 

1. Review existing alumni structures and recommend improvements to develop alumni
participation in recruitment, funding, and community relationships.

2. Recommend policy for promotion of University activities, achievements of students and
faculty, and better dissemination of information to the public and to potential
collaborators.

1 



Educational Policy Committee shall: 

1. Review use of internships and suggest policy to develop internships across all academic
areas.

2. Review use of scholarships, job assignments and the criteria used to make these
decisions.

3. Review the components of various national rankings and determine if and what the
University should do to advance its rank.

4. Ensure that all students have a complete experience while enrolled. This should include
cultural events and participation in some sport.

Finance Committee shall: 

1. Review the requirements of Senate Bill 6, and develop a means to monitor and
continuously improve the University's SB 6 ratio.

2. Establish a separate capital budget and capital plan.
3. Review allocation of resources to reflect priorities.

The Chair shall: 

1. Ensure that the "Bittle Rule," relating to the timely receipt of information by the Board,
shall not be violated.

Prepared by Jane Bond and Ann Brennan, 9/10/10 
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THE UNIVERSITY OF AKRON 

BOARD OF TRUSTEES 

Meeting Minutes 
Wednesday, November 3, 2010, 1 p.m. 

Board Members Present: 

Richard W. Pogue, Vice Chair 
Edward L. Bittle, Vice Chair 

Student Union Board Room (339) 

Judge Jane E. Bond 
Ralph J. Palmisano 

Kevin 0. Thompson 
Warren L. Woolford 

(Chair Ann Amer Brennan joined the majority of the meeting by telephone.) 

Student Trustees Present: 

Joseph T. Rich 

Staff Officers of the Board Present: 

Ted A. Mallo, Secretary; Vice President and General Counsel 
Paul A. Herold, Assistant Secretary; Special Assistant to the President 

Administrative Officers Present: 

Dr. Luis M. Proenza, President 
Dr. William M. (Mike) Sherman, Senior Vice President, Provost and COO 
Candace Campbell Jackson, Vice President and Chief of Staff 
Brian E. Davis, Associate Vice President, Treasury and Financial Planning 
Dr. Charles J. Fey, Vice President for Student Affairs 
John A. LaGuardia, Vice President of Public Affairs and Development 
Dr. George R. Newkome, Vice President for Research; Dean, Graduate School 

Others Present: 

Scott P. Borgemenke, Associate Vice President, Strategic and Integrated Budgeting 
Scott M. Campbell, Assistant General Counsel and Records Compliance Officer 
M. Celeste Cook, Associate Vice President and Associate General Counsel
Timothy R. DuFore, Associate Vice President, Development
Sidney C. Foster Jr., Assistant Vice President and Associate General Counsel
Clifford J. Isroff, Consultant
Barbara O'Malley, Associate Vice President, Communications/CCO
Laura M. Massie, Director, Media Relations
Paula Neugebauer, Coordinator, Office of the Board of Trustees
David J. Pierson, Assistant Vice President, Capital Planning and Facilities Management
Dr. Rex D. Ramsier, Vice Provost, Academic Operations

SPECIAL MEETING OF THE BOARD OF TRUSTEES 

Vice Chair Pogue called the meeting to order at 1 :03 p.m. On a motion by Vice Chair Bittle, 
second by Trustee Thompson and a 6-0 vote, the Board adjourned into executive session, the 
statutory purposes of which were to consider employment matters pursuant to 121.22(0)(1), to 
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consider real estate matters pursuant to 12 l.22(G)(2), and to review collective bargaining matters 
pursuant to 121.22(G)(4) of the Revised Code. 

Trustee Thompson made a motion for the meeting to move into public session, and it was 
seconded by Trustee Palmisano. On a unanimous vote for approval, the meeting returned to 
public session at 2:15 p.m. 

NEW BUSINESS 

1. Ratification of the Collective Bargaining Agreement with Akron-AAUP

The Board approved the draft of the Collective Bargaining Agreement presented by The
University of Akron's negotiating committee and discussed during executive session.
Trustee Woolford made the motion to approve, and Trustee Thompson seconded. The
motion passed 6-0.

RESOLUTION 11-1-10 

BE IT RESOLVED, that the draft of the Collective Bargaining Agreement presented by The 
University of Akron's negotiating committee and containing all of the tentative agreements 
and memoranda of understanding reached between the respective negotiating committees of 
The University of Akron and the American Association of University Professors, University 
of Akron Chapter (Akron-AA UP), be and hereby is approved by the Board of Trustees of 
The University of Akron effective upon ratification by Akron-AAUP membership and for an 
initial term ending on December 15, 2012, which will be extended for an additional period of 
time until December 15, 2013, including a wage-only re-opener for July 1- December 15, 
2013. 

2. Closing the University on December 28-30, 2010, and Granting Paid Leave to Contract
Professionals and Staff

Trustees approved the recommendation of President Proenza, discussed in executive session,
that the University be closed December 28-30, 2010-with the exception of facilities and
personnel required to conduct previously scheduled events and maintain essential physical
infrastructure and safety- and that three days of paid leave be granted to contract
professionals and staff for that period. Vice Chair Bittle made the motion to approve, which
was seconded by Trustee Thompson. The motion passed 6-0.

RESOLUTION 11-2-10 

WHEREAS, The University of Akron has, for the past five years, provided three days of paid 
leave for contract professionals and staff between the Christmas and New Year's holidays, in 
recognition of the important ways in which those employees continue to contribute to the 
institution's growth and student success in their supporting roles; and 

WHEREAS, The University of Akron already is scheduled to be closed on December 24-27, 
2010, and December 31, 2010, for holiday observances, and with the additional three days, 
most of the University-with the exception of facilities and personnel required to conduct 
previously scheduled events and maintain essential physical infrastructure and safety-would 
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be closed on December 24-31, 2010, allowing some savings in utility and other operational 
costs, and past experience indicates that closing for a slightly longer period should not 
inconvenience the University's students; NOW, THEREFORE, 

BE IT RESOLVED, that the recommendation of President Proenza that the University be 
closed December 28-30, 2010, and that three days of paid leave be granted to contract 
professionals and staff for that period hereby is approved by the Board of Trustees of The 
University of Akron. 

3. Appointment of Dean, Buchtel College of Arts and Sciences

Board members approved President Proenza's recommendation for the appointment of Dr.
Chand Midha as Dean of the Buchtel College of Arts and Sciences, as discussed in executive
session. Trustee Bond made the motion to approve, which was seconded by Trustee
Woolford. The motion passed 6-0.

RESOLUTION 11-3-10 

BE IT RESOLVED, that President Proenza's recommendation for the appointment of a 
Dean* of the Buchtel College of Arts and Sciences, as discussed in executive session, hereby 
is approved by the Board of Trustees of The University of Akron, effective immediately. 
*NOTE: The reference to Dean above refers to Dr. Chand Midha, whose appointment as
Dean was discussed in executive session as noted above.

ANNOUNCEMENTS AND ADJOURNMENT 

Dr. Proenza shared several items of information with the Board. 

• Discussions were continuing with the city of Akron regarding the University's possible
involvement with the city's steam plant. Issues still remained, and no recommendation
was being forwarded.

• The University's new community report was given to Trustees, and the president
extended his thanks to the Department of Institutional Marketing.

• A significant gift is forthcoming from a foundation and will be made public in the future.

• Dr. Newkome's wife was inaugurated as president of Florida Atlantic University during
the past weekend.

Vice Chair Pogue commented that, in light of the previous day's election results, Sean Dunn 
should be invited to the next Board meeting to strategize governmental relations and the 
University's support of efforts in shared services should be redoubled. Dr. Proenza and Scott 
Borgemenke added some comments. Mr. Borgemenke noted that a new governor has until the 
end of March to put forth a budget proposal, which will cause some challenges in University 
budgeting for the coming fiscal year. 
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Vice Chair Pogue said the next regular meeting of the Board of Trustees will take place in 
the Student Union on Wednesday, December 15, at 10 a.m. The executive session will begin at 
7:30 a.m. He also noted that the meeting of the Strategic Issues, Governance and Compliance 
Committee would begin shortly. 

Trustee Woolford moved, and Trustee Palmisano seconded adjournment of the special 
meeting. The motion passed 6-0, and the special meeting adjourned at 2:33 p.m. 

Ann Amer Brennan 
Chair 
Board of Trustees 

Ted A. Mallo 
Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10 

Pertaining to Approval of Board Meeting Minutes 

BE IT RESOLVED, that the minutes of the Board of Trustees retreat of 
September 4, 2010, meeting of October 6, 2010 and special meeting of November 
3, 2010, be approved as amended. 

December 15, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 
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Presiding: 

Kevin 0. Thompson 

December 15, 2010 

Quarterly Financial Report for 
Period Ending September 30, 2010 

Purchases: 
a) Purchases for More than $150,000
b) Purchases between $25,000 and $150,000

Personnel Actions 

State Budget Update 



November 23, 2010 

TO: Dr. Mike Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: Brian E. Davis 
Associate Vice President for Treasury and Financial Planning 

SUBJECT: Summary of the December 2010 Board Agenda for the Finance, Fiscal 
Policy, and Investment Committee 

TAB# ACTION SUMMARY 

1 Quarterly Report for Period Ending September 30, 2010 

Accumulated summer and fall student revenues exceed the first-quarter 
projections by $3 .5 million as enrollment is up 4%. The State has announced a 
planned withholding of90% of the 12th payment, or $7.2 million. This revenue 
shortfall will be overcome using the budget stabilization fund and vacancy 
savings dollars in excess of the planned $3 million savings. Expenditures remain 
in line with budget projections. 

2(a) Purchases for More than $150,000 

(1.) The Department of Information Technology Services is proposing the award of a 
contract to Cedar Crestone in the amount of $185,000 for consulting services 
related to an assessment and implementation of the Oracle-PeopleSoft Recruiting 
Solutions module. The award is in the form of a two-phase project. The first phase 
is related to an assessment review of the Recruiting Solutions module to 
determine the detailed costs associated with its implementation. The cost for the 
consulting services associated with this assessment phase is $29,600. The second 
phase involves consulting services related to the actual implementation of the 
Recruiting Solutions module. A high-level estimate for the consulting services for 
the second phase tasks is $155,400. Approval for completion of the second phase 
of the project is contingent on a cost estimate provided through the first phase 
assessment at or under this original estimate already provided for the second 
phase by the vendor. The Department of Purchasing solicited proposals from six 



possible consulting firms. The solicitation was also posted on the Department of 
Purchasing Web site. Cedar Crestone submitted the lowest pricing for both phases 
of the project which was a requirement of the RFP. Funding for these consulting 
services will be made from account number 2-00700, Information Technology 
Services. 

(2.) The College of Polymer Science and Polymer Engineering is proposing the award 
of a contract to Bruker Nano, Inc. (formerly Veeco Metrology, Inc.) for the 
purchase of two scanning probe microscopes in the total amount of $393,000. 
This purchase will be made on two purchase orders because, although the 
purchases are being coordinated to realize efficiencies for the University, the 
funds from which the two instruments will be purchased are separate, and it is 
important for grant accounting purposes that the pieces purchased with each grant 
be clear. 

a) Dimension Icon-PT Scanning Probe Microscope with multi-sample
automated stage, sample heating and cooling and fluid cell capabilities for
high throughput sample characterization for the National Polymer
Innovation Center: The funding for this purchase will come from external
funding from a Department of Energy (DOE) grant, entitled "University of Akron
National Polymer Innovation Center," account number 5-32318. These funds
were awarded to The University of Akron as a result of the University's successful
request for Congressionally Directed Project funds in federal fiscal year 2010.
The University is obligated to commit these funds for the purchase of equipment
for the characterization facility in NPIC. Expenditure of these funds is also
required to meet the conditions of a $1 million matching commitment from the
ABIA.

b) Dimension Icon-PT Scanning Probe Microscope for Professor Mark
Foster's research: The funding for this equipment will come from external
funding from a DURIP grant, entitled "Acquisition of Scanning Probe Microscope
for Study of Plasmonic Structures and Polymer Interfaces," account number 5-
34808.

(3.) The University directed its employee benefit plan consultant, Towers Watson, to 
initiate a Request for Proposal (RFP) for stop loss insurance coverage, to be 
effective January 1, 2011 in conjunction with the commencement of the new self
insured medical benefit program. Both specific and aggregate stop loss coverages 
were to be inclusive of medical and prescription drug claim costs combined at the 
individual claimant level. Following final analysis of the three responses received 
to the RFP, the University-in consultation with Towers Watson-recommends 
the selection of HMIG (Highmark Insurance Group) as the University's specific 
and aggregate stop loss insurance provider, based upon the relative financial 
competitiveness of this vendor's offer. Initial annual premiums through HMIG to 
provide specific medical and prescription drug stop loss coverage of $250,000 per 
individual, with an unlimited lifetime maximum per individual, are approximately 



$785,000. Initial annual premiums through HMIG to provide aggregate medical 
and prescription drug stop loss coverage, with a 125% claims corridor and a 
$1,000,000 maximum aggregate annual benefit, are approximately $30,000. 

( 4.) The College of Engineering is proposing the award of a contract to Horiba 
Automotive Test Systems for the purchase of a l 50kW electric/hybrid vehicle 
electric motor drive testing Dynamometer. The University of Akron received$ I 
million in funding from the DOE/NETL for the project titled "Research and 
Development of Clean Vehicle Technology." The project award includes the 
l 50kW Dynamometer for testing electric/hybrid vehicle electric motor drives.
Two objectives of the research project are to design and fabricate an electric
motor drive for a hybrid vehicle application and to evaluate the performance. The
Dynamometer is required for both the design and performance evaluation of the
electric motor drive. The total cost of the Dynamometer is $600,000. Most of the
funding for the purchase ($540,000) will be from the Department of Energy
(DOE) grant, account #5-32394. These funds were awarded to The University of
Akron as a result of its successful request for Congressionally Directed Project
funds in federal fiscal year 2010. The University is obligated to commit these
funds for the purchase of equipment for the electric vehicle motor drive testing.
A $10,000 match will come from Dr. Sozer's start-up research funds as required
by the DOE award, and $50,000 will come from the Ohio Third Frontier Wright
Center for Sensors Systems Engineering (WCSSE) award funds. The
Dynamometer is required to carry out the sensor research under the WCSSE
project. The WCSSE award already has been announced, and $50,000 has been
budgeted for the Dynamometer instrumentation component.

2(b) Purchases for September 2010 and October 2010 between $25,000 and 
$150,000 (information only) 

J 

Sixteen purchases in the amount of $607,223.61 for the month of September 
2010 and 32 purchases in the amount of $2,132,326.37 for October 2010 

Personnel Actions 

Full-time Employee Personnel Actions 
Part-time Faculty Teaching Credit Courses 
Employees Paid for Activities not Related to Credit Teaching 
Graduate Assistants 
Unclassified Classification Changes 
Classified Classification Changes 
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INDEX OF CURRENT FUND FINANCIAL REPORTS - AKRON 

September 2010 

Document Page # 

Glossary of Financial Report Terms 1 

Priority Budget Issues Summary 4 

Unrestricted Current Fund Revenues - Akron Campus 6 
Summary of revenue components. including fiscal 
health indicators, charts, and explanations of variances. 

Unrestricted Current Fund Expenditures - Akron Campus 7 
Summary of expense components. including fiscal 
health indicators, charts, and explanations of variances. 

Statement of Unrestricted Current Funds - by Expense Function 9 

Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by higher education 
functions. 

Statement of Unrestricted Current Fund - Forecast by 11 
Expense Function 

Comparison of forecasted revenues and expenses (by 
function} to annual budget. 

Statement of Unrestricted Current Fund - by Expense 13 
Category (Pool) 

Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by expenditure 
categories (pools}. 

Auxiliary Enterprises 14 
Summary of each Akron auxiliary, including fund balances, 
operating results. fiscal health indicators, and comments. 

Restricted Current Fund Activity 16 
Summary of restricted operating funds limited by donors 
and external agencies to specific uses. 

Plant Fund Activity 17 

Summary of resources for capital facility projects, debt 
service costs, and long-lived assets. 
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Unrestricted Current Fund Revenues - Wayne Campus 18 
Summary of revenue components, including fiscal 
health indicators, charts, and explanations of variances. 

Unrestricted Current Fund Expenditures - Wayne Campus 19 
Summary of expense components including fiscal health 
indicators, charts, and explanations of variances. 

Statement of Unrestricted Current Funds - By Expense Function 20 
Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by higher education 
functions. 

Auxlllary Enterprises 22 

Summary of Wayne auxiliary including fund balance, 
operating results, fiscal health indicators and comments. 
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The University of Akron 
Office of Resource Analysis and Budget 

GLOSSARY OF FINANCIAL REPORTING TERMS 

Exhibit At 

AUXILIARY - An accounting entity within the current fund conducted primarily to provide 
goods, facilities and services to - and generate revenue from - students, faculty, staff 
and the general public. 

CAPITAL COMPONENT - A line item in the state of Ohio operating budget which provides 
funds for capital projects. This line item is included in the state's operating budget. The 
state has provided universities with the ability to accept 15 annual installments in lieu of 
forgone capital allocations either in a lump sum, or over time. The University of Akron has 
agreed to collect the capital component allocation over time - we currently collect 
roughly $2.5 million per year and transfer it out to the reserves for retirement of debt 
related to capital projects. 

CARRYOVER - At the end of each fiscal year, the current fund has unspent resources. 
These resources are transferred into the succeeding fiscal year to provide spending 
authority in addition to the annual budget. 

DEPARTMENTAL SALES - Revenues and expenditures which: 

1. relate incidentally to the conduct of instruction, research and public service; and

2. relate to activities that exist to provide an instructional and/or laboratory
experience for students while creating goods or services that may be sold to the
campus community or the general public.

FUNDS: 

Unrestricted Current Funds 

General fund - Classification of resources and expenditures that are either 
directly or indirectly in support of instruction, research and public service without 
specific restrictions. Primary sources of these funds are student tuition and fees, 
departmental sales, state share of instruction, investment income and indirect 
cost recovery. 

Auxiliary funds - Revenues and expenditures directly linked to the annual 
operation of any of the institution's auxiliaries and that are not restricted (see 
definition of Auxiliary). 

Restricted Current Funds 

Sponsored programs - Research grants funded with state, federal, corporate, or 
other resources. The funds are required to be spent on the specific projects as 
outlined in the contract. 

Restricted gifts - Monetary donations to the institution that carry restrictions on 
how they can be used. Most common restrictions are that the funds be used for 
scholarships or as supplements to operations in specified deportments. 

Other restricted funds for a specific purpose. 

Page 1 



Exhibit A 1 
Glossarv of Financial Reporting Terms 

Loan Funds - The primary purpose of this fund group is to account for the resources 
available for loons to students. 

Endowment Funds - These include funds received from a donor with the restriction 
that the principal is not expendable. The principal is invested for the purpose of 
producing present and future income which may be expended or added to the 
principal. 

Plant Funds 
Current capital expenses 
Capital assets and equipment 

Agency funds 
Student organizations 
Other outside agencies 

EXPENSE POOLS - Classifications of types of expenditures broken into two major 
categories: Personnel and Operating (non-personnel). The pools are general. such as 
supplies and travel. Within each pool. there ore more specific expense accounts which 
enable users to report types of purchases. For example. within the Supplies & Services 
expense pool. there is on account for Instructional Supplies. 

E&G FUNCTIONS - (Education & General - also referred to as l&G. or Instructional and 
General). Reporting requirements define the functions into which we must categorize all 
unrestricted current fund expenditures. These functions group expenses based on how 
they contribute to the institution's mission. They are as follows (including examples): 

Instruction and Departmental Research - All direct and applicable expenditures 
for activities that are part of an institution's instructional program (i.e .. faculty 
compensation and supplies related to the classroom). 

Separately Budgeted Research - All expenditures for activities specifically 
organized to produce research outcomes (i.e., indirect cost redistributions. faculty 
research grants). 

Public Service - All funds expended for activities that ore established primarily to 
provide non-credit courses and services to the community at large (i.e., 
workforce development, continuing education. and departmental sales 
operations offering products or services to the public). 

Academic Support - All funds expended for support services that assist those 
operations directly focused on instruction. research and public service (i.e .. 
libraries. dean's offices. information technology fee expenses). 

Student Services - All funds expended for the administration and operation of 
offices of admission and registration and those activities whose primary purpose is 
to contribute to the students' emotional. physical. cultural and social growth 
outside the context of formal instructional programs (i.e .. admissions, financial aid, 
and registrar). 

Institutional Support - Expenditures for operations that provide support services to 
the total University (i.e.. information technology services. legal, financial 
overhead). 
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Glossa,,, of Financial Reporling Terms 

Operation and Maintenance of Plant - Expenditures for operation and 
maintenance of the physical plant - does not include capital expenditures for 
new construction !i.e., utilities, custodial, buildings and grounds maintenance). 

Scholarships and Fellowships - Expenditures for institutional scholarships and set
asides for need-based scholarships. 

1GB (Institute for Global Business) - A line item in the state budget which is intended to 
supplement The University of Akron's International Business program. 

INDIRECT COST RECOVERY /DISTRIBUTION - Funds built into external grants to reimburse 
overhead of the institution and the investigating parties. 

STATE SHARE OF INSTRUCTION (SSI) - State funds provided to Ohio's public colleges and 
universities in support of core academic activities. The distribution calculations are 
primarily enrollment-driven and based on actual average costs. 

TRANSFERS IN - The movement of resources into one fund from another. In the 
unrestricted current fund, transfers-in most often are to fund carryovers. The budget 
assumes transfers-in from reserves and from auxiliary fund balances to meet the need for 
resources. 

TRANSFERS OUT MANDATORY - The movement of resources out of a fund to meet a 
required need. In the unrestricted current fund, mandatory transfers-out are to meet 
debt retirement requirements. 

TRANSFERS OUT NON-MANDATORY - The movement of resources out of a fund for various 
purposes. In the unrestricted current fund. non-mandatory transfers-out are to 
supplement various auxiliary revenues, establish reserves, support plant funds, etc. 

Page3 
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GENERAL FUND 

• Revenues:

FY 2010-11 Priority Budget Issues 
September 2010 

CURRENT 

Exhibit A2 

o Accumulated Summer and Fall student revenues exceed the first-quarter
projections by $3.5 million. Fall revenues are not yet final by the end of
September; however, enrollment reports indicate credit hour production exceeds
the projections ( 4%) by I%. In general, a I% credit hour growth would equate to
$2.1 million; however, we must look at the components of the growth.

o Compared to the budgeted 4% growth, combined Summer and Fall credit hour
production reflects a 6% undergraduate increase, 1.2% graduate increase, and a
decline of 4.7% in Law. A large part of the undergraduate growth is with Summit
College at the lower associate tuition rate.

o The State Share of Instruction (SSI) is in line with the budget and includes three
months of the deferred FY IO component as well as the ARRA funds.

o The State has announced a planned withholding of 90% of the I th payment, or
$7.2 million. This revenue shortfall will be overcome using the budget
stabilization fund and vacancy savings dollars in excess of the planned $3 million
savings.

o Investment income is reported quarterly; however due to a timing issue, the
September reported income is short by around $300,000 which will be posted in
October.

• Expenses:

o To date, faculty expenditures (including summer and part-time) are 4.1 % greater
than the same time last year, while administrative and staff expenses are 1.0%
less. Fringe benefit expenses exceed last year's by 17.9%.

o Scholarships, including graduate assistant fee remissions, are $1 .4 million ( or
7.1 %) greater than last September.

o The campus community continues to be mindful of the recommended fiscal
restraint, as combined supply and travel expenses are less than last year's
September numbers by 7.5%.

o First-quarter utility expenses are about 20% (or $352,000) less than last year.
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Exhibit A2 

• Other:

As in FYI 0, a conservative approach to spending is needed as we monitor the State
economic situation and continue to be cognizant of potential adjustments to the SSL

FUTURE 

FY12 Outlook 

Planning discussions have begun for FY12. Scenarios have been developed that represent 
reductions in SSI from anywhere between 5% and 25%. We remain positive; however, we must 
plan for the worst as we anticipate drastic cutbacks from the State of Ohio. Discussions about 
recent institutional commitments center on reallocation of existing funds, with the Institutional 
Strategic Plan as a guide. The priorities highlighted within the plan will provide the needed 
direction as we identify the sources or funds to be reallocated to address the obligations 

11./20 I 0flLESIDOT,'BDGTJSSUESSErTEMBER. 
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THE UNIVERSITY Of AKRON Exhibit A3 
Unrestricted Current fund Revenues -Akron Campus 
Three-Month Period Ended 09 /30/10 

FYl 1 • AKRON REVENUE 
NDSIPIMll 

($ In thousands} 
Ac:TUM: IUDGlr 

TulHon & General Fees PncllXI•• $130.277.3 $127.139.2 Han-t•1Jd9nl .Surdia,�J 

Other Student Fees 13,312.2 12,903.0 

Slate Appropriations 26,625.6 26,389.7 

Dept'! Sales/Workforce Dev. 4,612.2 3.237.0 

Indirect Cost 1,155.8 1,261.4 

Investment /Endowment Income 551.4 607.3 

Miscellaneous 104.1 262.5 

On/Above torgel 

0 Coutlon Tolal $176,638.6 $171,800.0 

wcmlng 

', 

'YTD Variance Annual•
,

'
. " , ludgef MO', 

2.5% $227,406.6 

3.2% 23,375.0 

0.9% 105,559.0 

42.5% 11.60U 

•8.4% 4.425.8 

•f.2% 2.42P.O 

·60.3% 1,050.0 

2.8% $375,854.1 

1vi1,-

Indicator 

• 

• 
• 

• 

• 

0 

0 

• 

Tufflon & fees - Tuition and 
General Fee revenues are grealer 
lhan budgeted, as growth in 
credit hour produclion exceeded 
the budgeted levels by 1.4% in 
summer and I% in the fall. 
Overall, first quarter student 
revenue exceeded the budget by 
$3.5 million . 

State Appropriations - The FYI l 
Stale Share of lnslruclion (SSII is 
budgeted at $105.5 million; 
however. the State anticipates 
the elimination of 90% (or 
$7.2 million) of the 12th payment .

Departmental Sales and Workforce Development - Revenues in the sales and service areas and Workforce Development were 
greater than budgeted in the first quarter. This variance Is primarily in the English Language Institute, where first quarter revenues 
of $818,000 exceed the annual budget by more than $259,000. 

Indirect Cost Recovery - These revenues were 8.4% less than budgeted for the first quarter. The receipts, which relate lo 
externally funded grant activity, ore based upon the related spending and vary greatly from period to period. 

Earnings from Investments and Endowments - The earnings from investments and endowments fell short of budget in the first 
quarter of FY IO by $55.000. This shortfall was due, In port, lo a timing Issue which delayed the booking of a portion ($.3 million} of 
the quarterty receipts. 

Mlscellaneous Income - The annual budget of $1,050,000 relates lo any Income source that Is not included in the above
referenced categories. The first quarter miscellaneous revenue is largely from rental income from the Quaker Square retail 
spaces. 

Transfers-In - Transfers• 
In of $3. I million will 
cover open purchase 
orders from FYJO. 
Institutional depart• 
mental carryover will 
be further analyzed 
and reported in the 
future. 

Total Resources - In 
total, the first quarter 
net available 
resources exceeded 
the budget by about 
$4.8 million (see Exhibi! 
A5). 

$150,000 

$125,000 

$100,000 

S75,000 

S50,000 

SiS,000 

---, ■Adual 
■ Budget 

Tultian&GS Olher 
Fees Student 

$130,277.3 
Fees 

S13,31U 
S127.139.2 $12,903.0 

Revenues ($ In thousands) 

State 
AppropriaUo 

ns 
$26,625 .. 6 
$26,389.7 

-

Deprl Sales Indirect Cost 
& Workforai Recovery 

Dev 
S4612.2 S1, 155 e 
$3,237.0 $1,261.4 

Investment. Total 
Endov.ment 
Inc& Misc 

$655.6 S176.638.6 
$8698 S171 800.0 
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THE UNIVERSITY OF AKRON 
Unrestricted Current Fund Expenditures - Akron Campus 
Three-Month Period Ended 09/30/10 

Introduction: The expenses In each of 
the functional categories ore 
compared to the budget (see Exhibll 
AS) to reflect the year-to-dote 
spending against the approved 
budget. In total. functional 
expenditures were slightly less than 
budgeted. 

Instruction - All expenses in !his 
category reflect the direct cost of 
providing Instruction to the students. 
The expenses in !his function ore 
primarily compensation at 84% of the 
total. Expenses within this function 
were less than budgeted by 
$3.7 million, or 13.3%. This surplus Is 
largely related to the foci that a 
majority of the vacant positions reside 
within this functional category. 

FY11 • AKRON E&G 
EXPENDITURES [$ In tiousands) 

Instruction 

Research 

Public Service 

Academic Support 

Student Services 

lnstltutlonal Support 

Plant Operation & Malntenanci 

Scholorshlps 

• On/�ve target 

0 Cootlon Totol 
Wmnlng 

\10 Sfl!RMIEII 

A� 
ll 

IUOGET 

$24,300.8 $28.020.1 

3,834.5 2.060..2 

2,638.5 2.215.3 

8,595.0 8.228.3 

2,704.2 2,610.8 

18,553.3 19,928.9 

4,t59.7 S.458..2 

21,362.8 19,932.0 

$86,948.8 $88,453.9 

Exhibit A4 

ln-o Vallance 
!• 
� .... ,1.:=I• " I Midget�'°' 

13.3% $149,840.3 • 
·86.1% 8,111.1 0 
•lt.1% 7.atU 0 
•4.5% 31,132A 0 
,3.6% 11,109.6 0 
6.9% 57.696A • 
9.1% 24.810.2 • 

•7..2% 37,607.6 0 

• 1.7% $328,204.2 
I 

Research - The first quarter activity in Research reflects on unfavorable spend:ng variance of about $1.8 million, or 86. l %. This Is 
primarily related to the liming of the activity In the research cost-shoring accounts and early activity in the various indirect cost 
accounts. 

Public Service - The bulk of !he activity in this area Is related to soles accounts. A minimal negative variance In Workforce 
Development combines with the favorable variance of about $.5 million in the remaining public service activities. The spending 
variances ore more than offset by greater-than-anticipated revenues ln the soles operations. 

Academic Support - Spencfng In the Academic Support areas was greater than budgeted in the first quarter by 4.5%, or about 
$.4 million. While library-related expenses exceeded projections by $.7 million, the remaining academic support operations were 
well within the first quarter budget guidelines. 

Student Services - Spending in the first three months was slightly greater than budgeted as ii surpassed the projections by only 
$93,000, or 3.6%. 

E&G Expenditure, by funcllon [$ In thousands) 

�lllllD 

lnstttutlonal Support • Expenses of 
$18.6 million were less than the 
budgeted $19.9 million. This 
unfavorable variance of 
$1.3 million, or 6.9%, Includes the 
Reserve for Bod Debi (last line of 
E&G data) activity. 

Plant Operation & Maintenance -
Activity in this function was slightly 
over budget ($.5 million, or 9.1%) In 
the first quarter. 

Scholarships - The first quarter 
results in the scholorshlp function 
ore greater than budgeted. 
Scholarships ore awarded following 
o long-term allocation pion that
relies on accumulated carryover
balances. As of the end of FY 11.
the carryover balances will be
gone. Additional funds will be
required In FY12 to maintain the
current level of awards.
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THE UNIVERSITY OF AKRON 

Unrestricted Current Fund Expenditures - Akron Campus 
Three-Month Period Ended 09/30/10 

Exhibit A4 

E&G Expenses by Pool - The following chart hlghllghts the various E&G Expenses by pool. The variances In each area ore based 
on a comparison of actual expenditures to on estimate of the portlon of the budget that should be spent based on last year's 
trends. Please note that this data will vary greatly from period to period as budget transfers ore processed each month. Funds 
ore transferred throughout each period for various reasons, primarily lo cover anticipated shortfalls. The Payroll budget variance is 
a result of the net effect of the $3 million negative budget which reflects anticipated vacancy savings. 

$35,000.0 

SlO,OCOO 

moooo 

$20.0000 

115.0000 

$10,0000 

$$,0000 

$0.0 

�al 

�J 

Payral 

$31,17 •. 5 
�1,0355 i

Fringe 
Benefits 

$13.1190:S 
S13,l!t5., 

E&G Expenditures by Pool ($ In thousands) 

Sludonl SuppllH & UIIIIIH C°"'"!nlcalloj Tra•el 

t -•Jn4S7!!oO_!aal-.7 -
SS�l2l!�.

! $1.412.0 1809.5 $787 l 

_;__-;;:.;__•'----'__:$2
.::;_.0:.:.ll

.c:
.2_ S7351 - sou, 

Sb.s.ntald 

S20.mi 
$20,125.5 

Olher Toal 

10857 $11U4U 
$5101 .• $110.453.1 
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THE UNIVERSITY OF AKRON • Akron Campus 
St11tement of Unrestricted Current Fund • BY EXPENSE FUNCTION 
Julr; 1. 2009 lo Se�lember 30, 2010 

B�QVB,es 
Revenues: 

TuHlon and fees: 
Undergraduate Tuilion & Fees 
Graduate Tuition & Fees 
Non-resident Surcharge 
Other Student Fees1 

Total Tultlon and Fees 

Stole Approprlaflons 

Other Sources: 
Earnings on lnvestmenls 
Departmental Soles & Services 
Workforce Dev./Conl. Ed. 
Indirect Cost 
Miscellaneous 

Total other Sources 

Endowment 

enuet 

Tr11nslers-ln2 c .. <1-a ••--
cmrrov.-s, 

Total Resources Avoll11ble 

El!eENDIIVBES l !B�NSFERM:!VI 
EducoHonol and General: 
Instruction 
Research 
Public Service: 

Workforce Dev./Cont. Ed. 
Other 

Academic Support: 
Libraries 
Other' 
Student Services 
lnslitutionat Support 
Operation and Maintenance 
of Plant 

Scholarships 
Reserve for Bad Debt 

Transfers-Out': 
MondotOIY 
Non-Mondolory 

Total Transters-Out C••�"<I cor,ov .. 
lttWIMH) 

Total Expend.& Transfers-Out 

NET CHANGE IN FUND BALANCE 

SepL09 
Actual 

$ 89,047.1 
22,135.8 
6,074.5 

12,508.7 
$ 129,766.1 

$ 25,291.9 

$ 552.2 
3.789.7 

170.3 
1.220.9 

93.0 
$ 5,826.1 

s 61,4 

'$ 2,136.5 

$ 163,082.0 

$ 23,035.7 
2,313.5 

165.8 
2.123.1 

2.843.9 
5,514.4 
2,512.0 

19,656.2 

$ 1,138.5 
4,968.7 

$ 6,107.2 

I a,,332.2 

$ 73,749.8 

YEAR•TO•DATE SEPTEMBER 

Sept.10 SepL 10 
Actual Budget 

$ 100,504.4 $ 97,948.4 
23,718.6 23,438.1 

6,054.3 5,752.6 
13.312.2 12,903.0 

$ 143,589.5 $ 140,042.2 

$ 26,625.6 $ 26,389.7 

$ 496.6 $ 552.3 
4,402.7 3,071.4 

209.5 165.6 
1,155.8 1.261.4 

104.1 262.5 
$ 6,368.8 $ 5,313.1 

$ 54.8 $ 55.0 

·s 858.2 '$ 782.8 

s 1n,4H.a S 172,582.8 

$ 24,300.8 $ 28,020.1 
3.834.S 2.060.2 

109.6 143.4 
2,528.9 2.071.9 

3,047.6 2,392.0 
5,547.4 5,836.3 
2.704.2 2.610.8 

18,551.3 19,928.9 

$ 1.467,4 $ 1,467.4 
7,256.7 7,256.7 

$ 8,724.1 $ 8,724.1 

95 . .0 � !Z,lZ!l,0

s 11.823.8 $ 75,404.8 

1 Major e1r111�• of "OtlNlr Student FH•• lnaude Ccur,e FH•. lnlom,atioi, TecllnOlogy FH• encl Facility FH• 
2 Fordetaas oftt11n•ler,4n SH •�•c/NJd 

Exhibit AS 

EXPENDITURES BY FUNCTION 

YTD FY10Annual 
Variance Budget 

$ 2.556.0 $ 178,412.4 
280.5 39,194.2 
301.7 9,600.0 
409.2 23,375.0 

$ 3,547.4 $ 250,781.6 

$ 235.8 $ 105,559.0 

$ {55.6) $ 2,209.0 
1.331.2 11,008.8 

43.9 600.0 
(105.5) 4,425.8 
(158.4) 1,050.0 

$ 1,055.6 $ 19,293.6 

$ (0.2) $ 220.0 

·s 75.4 s 3,129.6 

s 4,914.0 s 378,983.7 

$ 3,719.3 $ 149.840.3 
(1,774.31 8,111.1 

33.8 549.4 
(457.0t 7,347.2 

(655.6) 8,334.4 
288.9 22.798.0 
(93.4) 11.109.6 

1,377.7 56,296 4 

24,810.2 
37,607.6 

l.400.0 

$ 0.0 $ 7,387.4 
0 0  43.392.l 

$ 0.0 $ SO,n9.5 

� 1,so5,2 � ilZ§.!!3.Z 

$ 6,419.0 $ 0.0 

• Major categories of Acadomil Support • OIINlr Include Academic A<Miing, Aueu,,,.nt. New Student Otienllllion, 0."9/0pn,ent ol Co-o11 P1Dgrarns, etc. 
_. For details of tntnsfers-out SH attached 
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THE UNIVERSITY OF AKRON • Akron Campus Exhibit AS 
Stofltmenf of Unresltlcled Current Fund • BY EXPENSE FUNCTION EXPEND[JURES BY FUNCTION Jutr: 1, 2009 to S•e!ember 30. 2010 

YEAR,TO.OATE SEPTEMBER 

Sept. 09 Sept.10 Sept.10 YTO FY10Annual 
Actual Actual Budget Variance Bud!!at 

TRANSFER DElAIL 

Tronsfea-rn 

�!!l'.Cr'.!!Vlll S!D2 1!�112!,S!IIS!D!; 
Oeporlmentol Coriyovers $ 0.0 $ 0.0 $ 0.0 $ o.o s 0.0 
Reserve for Encumbrances 2,128 .5 782.4 782 .4 0.0 3,129 .6 
Oeporlmentol Soles 8 .0 75.4 0.0 75.4 0.0 
Debt Service Reserve 0.0 0.0 0.0 0.0 0.0 

l!!s!!l!l!S! ![gn1l1r!·ID: 
Auxiliaries 0.0 0.0 0.0 0.0 0.0 
Copilot Component 0.0 0.0 0.0 0.0 0.0 
Contingency reserve 0.0 o.o 0.0 0.0 0.0 

Tolot Tronsfars•ln $ 2,136.5 $ 858.2 $ 782.8 $ 75.4 $ 3,129.6 

Tronsft[!•Qut 

Auxiliary Enterprises $ 4,596.5 $ 6,791.5 $ 6,791.5 $ 0.0 $ 36.18S.8 
Misc/Dept Sole 0.0 80.6 80,6 0.0 0.0 
Plant Funds 2 50.0 250.0 250.0 0.0 1.000.0 
Additional Plont Pro;ects 00 98 .4 98.4 0.0 393 .4 
Bonded Debt Repayment 1.260 7 1.386.8 1.386 .8 0.0 5.869 .7 
City Assessments per Contract 0,0 0.0 0.0 0.0 0.0 
FY05 Underwater funding 0.0 0.0 0.0 0.0 6,039.4 
Capitol Component/Int. Financing 0.0 116.9 116 .9 0.0 1,291.2 
Debt service reserve 0.0 0.0 0.0 0.0 0.0 
Chilled Woter Tonic 0.0 0.0 0.0 0.0 0.0 
tnternol Loon Repayment 0.0 0.0 0.0 0.0 0.0 
FY08 post-close coriyover 0.0 0.0 0,0 0.0 00 

�olGITioui'9ri:;� "'ll" 
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THE UNIVERSITY OF AKRON - Akron Campus 
Statement of Unrestricted Current Fund - FORECAST BY EXPENSE FUNCTION 
July 1. 2009 to September 30. 2 _01Q 

RESOURCES 
Revenues: 

Tuition and Fees: 
Undergraduate Tuition & Fees 
Graduate Tuition & Fees 
Non-resident Surcharge 
Other Student Fees' 

Total Tuition and Fees 

State Appropriations 

Other Sources: 
Earnings on Investments 
Departmental Sales & Services 
Workforce Dev./Cont. Ed. 
Indirect Cost 
Miscellaneous 

Total Other Sources 

Endowment 

'ota!Revenues 

Transfers-ln2 

Total Resources Avallable 

$ 

$ 

$ 

$ 

$ 

$ 

I 

$ 

� 

FY09-10 

Sept. 09 June 10 
Actual Actual 

89,047.1 $ 162,330.2 
22.135.8 37,037.6 
6,074.5 10,339.6 

12,508.7 22,664.5 
129,766.1 $ 232,371.9 

25,291.9 $ 103,764.2 

552.2 $ 3,039.8 
3,789.7 13,581.7 

170.3 617.7 
1.220.9 4,276.8 

93.0 1,251.9 
5,826.1 $ 22,767.9 

61.4 $ 265.4 

1'60,,45.! I u,,,u.i 

2,136.5 $ 3,945.1 

163,082.0 � 363,114.5 

$ 

$ 

$ 

$ 

$ 

$ 

s 

$ 

� 

Exhibit A6 
FORECAST BY EXPENSE FUNCTION 

FY10-11 

Sept. 10 June 11 Approved Forecast to 
Actual Forecast Budget Budget 

100.504.4 $ 183,068.2 $ 178.412.4 $ 4,655.8 
23,718.6 39.686.0 39,194.2 491.8 
6,054.3 10,305.1 9,800.0 r 505.1 

13,312.2 24. 120.3 23,375.0 745.3 
143,589.5 $ 257,179.7 $ 250,781.6 $ 6,398.0 

26,625.6 $ 9B,137.4 $ 105,559.0 $ (7,421.6) 

496.6 $ 2,734.0 $ 2,209.0 $ 525.0 
4.402.7 15,778.5 11,008.8 4,769.8 

209.5 759.8 600.0 

I
159.8 

1.155.8 4,048.8 4,425.8 {377.0) 
104.1 1,050.0 1,050.0 

6,368.8 $ 24,371.1 $ 19,293.6 -$--5�077�6 

54.9 $ 237.3 $ 220.0 .1 17.3 

176.638.7 $ 379.925.5 � 375,854.J !$ 4,071.3 

858.1 $ 3,205.3 $ 3,129.6 .! 75.7 

177,496.8 � 383,130.7 � 378,983.7 � 4,147.0 
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THE UNIVERSITY OF AKRON • Akron Campus 
Statement of Unrestricted Current Fund· FORECAST BY EXPENSE FUNCTION 
July 1. 2009 to September 30, 2010 

EXPENDITURES & TRANSFERS-OUT 
Educational and General: 

Instruction 
Research 
Public Service: 

Workforce Dev./Cont. Ed. 
Other 

Academic Support: 
libraries 
Other 

Student Services 
Institutional Support 
Operation and Maintenance 
of Plant 

Scholarships 
Sick leave accrual 
Reserve for Bad Debt 

&J\enerol 
Transfers-O ut4: 
Mandatory 
Non-Mandatory 

Total Transfers-Out 

Total Expend.& Transfers-Out 

NET CHANGE IN FUND BALANCE 

$ 

I 

$ 

$ 

�. 

$ 

FY09-10 

Sept. 09 June 10 
Actual Actual 

23,035.7 $ 123,177.9 
2,313.5 9,094.3 

165.8 634.4 
2,123.1 7,527.7 

2,843.9 9,906.6 
5,514.4 21,562.9 
2,512.0 10,674.4 

19,656.2 55,456.1 

5,334.4 24,223.5 
19,725.7 37,244.3 

0.0 241.9 
0.3 I. 104.2

u�.o I 300 •• .2 

1,138.5 $ 12,324.6 
4,968.7 33,053.2 
6,107.2 $ 45,377.8 

89
1
332.2 � 346,226.0 

73,749.8 $ 16,888.5 

Sept. 10 
Actual 

$ 24,300.8 
3,834.5 

109.6 
2,528.9 

3,047.6 
5,547.4 
2,704.2 

18,551.3 

4,959.7 
21,362.8 

0.0 
2.0 

�I 84/148.8 

$ 1.467.4 
7,256.7 

$ 8,724.1 

95,673.0 

$ 81,823.8 

1 Major categories of "Other Student Fees• include Course Fees, lnfonnation Technology Fees and Facility Fees
2 For details of transfers-in see attached

Exhibit A6 
FORECAST BY EXPENSE FUNCTION 

FYl0-11 

June 11 Approved Forecastfo 
Forecast Budget Budget 

$ 129,942.7 $ 138,840.3 $ 8,897.6 
10,073.3 8, 111.l (1,962.2) 

419.5 549.4 

I
129.9 

8,966.6 7,347.2 (1,619.4) 

7,616.1 8,334.4 718.3 
21.692.0 22,798.0 1.106.0 
11,091.1 11,109.6 18.6 
52,338.8 67,296.4 14,957.6 

22,522.0 24,810.2 

I
2,288.2 

40,335.3 37,607.6 (2,727.8) 
o.o

1,400.0 
I 3861391.3 I ma:& rs 21,806.9 

$ 7,387.4 $ 7,387.4 $ 
43,392.1 43,392.1 

$ 50,779.5 $ 50,779.5 $ 

� 357,176.8 � 378
1
983.7 � 21,806.9 

$ 25,953.9 $ 0.0 $ 25,953.9 

:J Major categories of Academit Support - Other include Academic Advising, Assessment, New Student Orientation, Development of Co-op Programs, etc.
4 For details of transfers-out see attached



THE UNIVERSITY OF AKRON· Akron Campus Exhibit A7 
Statement of Unrestricted Current Fund • BY EXPENSE CATEGORY EXPENDITURES BY POOL 
JulJt: 1, 2009 to Se12tember 30, 2010 

YEAR-TO-DATE SEPTEMBER 

Sept. 09 Sept.10 Sept.10 YTD FY10Annual 
Actual Actual Budget Variance Budget 

RESOURCES 
Revenues: 

Tuition and Fees: 
Undergraduate Tuition & Fees $ 89,047.1 $ 100,504.4 $ 97,948.4 $ 2.556.0 $ 178,412.4 
Graduate Tuition & Fees 22,135.8 23,718.6 23,438.1 280.5 39,194.2 
Non-resident Surcharge 6,074.5 6,054.3 5,752.6 301.7 9,800.0 
Other Student Fees' 12,508.7 13.312.2 12,903.0 409.2 23,375.0 

Total TulHon and Fees S 129,766.1 s 1◄3,589.5 s 1◄0,0◄2.2 s 3,547.4 s 250,781.6 

State Approprlaflons s 25,291.9 s 26.625.6 s 26,389.7 s 235.8 $ 105,559.0 

Other Sources: 
Earnings on Investments $ 552.2 $ 496.6 $ 552.3 $ (55.6) $ 2,209.0 
Departmental Sales & Services 3,789.7 4,402.7 3.071.4 1.331.2 11,008.8 
Workforce Dev./Conl. Ed. 170.3 209.5 165.6 43.9 600.0 
lndirecl Cost 1.220.9 1,155.8 1.261.4 (105.5) 4.425.8 
Miscellaneous 93.0 104.1 262.5 (I 58.4) 1.050.0 

Total Other Sources $ 5,826.1 s 6,368.8 s 5,313.1 s 1,055.6 s 19,293.6 

Endowment s 61.4 s 54.8 s 55.0 s (0.2} s 220.0 

176 638.6 

Transfers-In $ 2,136.5 � 858.2 $ 782.B s 75.4 s 3,129.6 

Total Resources Available s 163.082.0 s 177,496.8 s 172.582.8 s 4.914.0 s 378.983.7 

EXPENDITURES & TRANSFERS-OUT 
E & G Expenses by Pool 

Payroll $ 31,412.6 $ 31,974.5 $ 31.035.5 $ (939.0) $ 151,322.6 
Vacant positions (net) 0.0 0.0 0.0 0.0 7,218.7 
Sic le leave accrual 0.0 0.0 0.0 0.0 0.0 
Fringe Benefits 11,784.7 13,896.5 13.695.4 (201.1) 57,786.5 

Subtotal Compensation s 43,197.3 s 45,871.0 $ 44,730.9 s (1,140.1) s 216,327.7 

Sludenl assistants $ 836.2 $ 734.4 $ 761.7 $ 27.3 $ 3,644.3 
Supplies & services 13.119.6 12,057.0 14,204.8 2,147.8 45,866.1 
Ulililies 1.763.7 1.412.0 2,091.2 679.2 12,673.8 
Communicalions 886.8 908.5 735.1 (173.4) 2,458.5 
Travel 771.3 787.1 643.4 (143.7) 3,249.5 
Sludent aid 19,425.4 20,813.2 20,125.5 (687.7) 37,408.0 
Other 3.224.8 4,365.7 5,161.4 795.7 6,576.1 

Subtotal Non-compensation s 40,027.8 s 41,077.9 s 43,723,0 s 2,645.1 s 111,876.4 

Transfers-Out. 
Mandatory $ 1.138.5 $ 1.467.4 $ 1,467.4 $ 0.0 $ 7,387.4 
Non-Mandatory 4,968.7 7,256.7 7,256.7 0.0 43,392.1 

Total Transfers-Out s 6,107.2 s 8,724.1 s 8,724.1 $ 0.0 s 50,779,5 

Total Expend.& Transfers-Out s 89,332.3 s 95,673.0 s 97,178.0 s 1,505.0 s 378,98317 

NET CHANGE IN FUND BALANCE $ 73,749.7 $ 81,823.8 $ 75,404.8 $ 6,419.0 $ 0:0 

1 M,;o, categories of ·other Student Fees• indude Course Fees, lnformaliOn Technology Fees and Facility Fees 
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THE UNIVERSITY OF AKRON • Akron Campus 
AUXILIARY ENTERPRISES 
July 1, 2010 lo September 30, 2010 
($ In Thousands}

INFOCISION STADIUM 
Beginning Fund Balonc:e 

Operating Resources 
E,ipendi1ures 
Net Surplus (Deffclt) 

Ending Fund Balance 

ATHLETICS 
Beginning Fund Balonc:e 

Operaling Resources 
oipendilures 
Net Surplus (Deffc:H ) 

Ending Fund Bo/once 

DINING SERVICES 
Beginning fund Bo/once 

Operating Resources 
Expencftures 
Net Surplus(Dellclt) 

Ending Fund Balance 

EJ THOMAS PERFORMING ARTS HAU 
Beginning Fund Bo/once 

Operaling Resources 
Expendilures 
Net Surplus (DellcHJ 

Ending Fund Bal<lnce 

PARKING SERVICES 
Beginning Fund Balance 

Opera1ing Resources 
E,ipenditures 
Net Surplus (Deflcl!J 

Ending fund Balance 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
s 

s 

FY 2010 
Actual 

-

883.9 
394.9 
489.0 

489.0 

455.0 

4,851 .7
7,584.8 

$ 

$ 
$ 
s 

$ 

$ 

$ 
$ 

(2,733.1) $ 

(2,278.1) $ 

l.OSS.O $ 

4,764.5 $ 
3,127.1 $ 
1,637.4 $ 

2,692.4 $ 

- $

615.2 $ 
730.2 $ 

(114.9) $ 

(114.9) $ 

266.7 $ 

3.608.2 $ 
2.382.2 $ 
1,226.0 s

1,-492.7 $ 

YEAR•TO,DATE SEPTEMIIER 

FY 2011 
Actual 

-

906.9 
1.318.2 

$ 

$ 
$ 

(411.3) $ 

(411.3) $ 

$ 

5,495.5 $ 
7,521.6 $ 

(2,026.2} $ 

(2,026.2} $ 

2,909.6 $ 

3.825.7 $ 
3,848.8 $ 

(23.1) $ 

2.886.5 $ 

- $ 

653.2 $ 
760.8 $ 

(107.6) $ 

(107.6) $ 

931.8 $ 

4.825.6 $ 
3.263.9 $ 
1,561.7 $ 

2,493.5 s

FY 2011 
Budget -

-

911.2 
1.356.3 

$ 

$ 
$ 

(445.1) $ 

(445.1) $ 

$ 

5,293.7 $ 
8,075.5 $ 

(2,781.8) $ 

(2.781.8) $ 

2,909.6 $ 

3.269.2 $ 
4,436.6 $ 

(1,167.4) $ 

1,7-42.1 $ 

$ 

n.9.2 $ 
753.7 $ 
(24.6} $ 

(2-4.6) $ 

931.8 $ 

4,576.0 $ 
3.511.7 $ 
1,064.3 $ 

1,996.2 s

YTD 

V<lrlonce Indicator Camm1tnl1 

-

[4.2) Other than debt service paymen1s, lhere has been limi1ed 
38.0 

0 
financial activity on this auxiGary through the fint quarter. The 
ability lo breal: even will be subs1antlally anected by lhe 

33.B shortfall In loot ball revenue, of which Athle11cs Irons fen 1 /2 of 
ticket revenue lo lnfoCislon Stadium. 

33.8 

Finl quarter financials look favorable. However, conservaffve 
201.8 estimates p,o!ect loolboll Hcket revenue to be at least 
563.9 

0 
$300,000 less than budgeted. Dlsc:usslons wm need to occur 

755.6 I on how/where this shortfall wlU be offset In t he AthleHcs 
budget. 

755.6

. 

Revenues and expenses are both quile favorable through 
556.6 quarter number one. Auxmary Director position curTenlfy 
587.8 

• 
vacant (September) wilh a search for a rep"acement 

1,144.4 ongoing. 

1,144.4 

. 

176.0J General Fund support of this operation nr:m nearing 68%. assuming 
(7.01 
• a year-end surplus. unroounolely. EJ lhomos PAH hos losl rnoney In 

(83.1) eight consecutive f,scal years. 

(83.1) 

249.6 Baning any major maln lenance Issues , the Increase to the 
247.8 

0 
Tronspor1ation Fee should not only cover debt service on lhe 

-497.3 
South Deck, bul also permit Parking Services to generate a 
small surplus lot fufu1e maintenance Issues as exlsllng decks 
oge. 

497.3 

$ 

FY11 
Approved 

Budget 

5.4'25.3 

5,425.3 
0.0 

$ 24,353.5 
24,353.5 

0.0 

$ 15,033.5 
15,033.5

0.0 

$ 3,053.1 
3.053.1 

o.o

$ 9,833.7 
9,833.7 

0.0 

Exhibit A8 
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THE UNIVERSITY OF AKRON • Akron Campus 
AUXILIARY ENtERPRISES 
July 1, 2010 lo Seplember 30, 2010 
(S ln Thousands) 

RESIDENCE LIFE & HOUSING 
Beginning Fund Balance 

Operaling Resources 
Expendilures 
Net Surplus (Deficit) 

Ending Fund Balance 

STUDENT RECREATION & WEUNESS 
Beginning Fund Balance 

Operaling Resources 
Expenditures 
NelSurplus(DellcHJ 

Ending Fund Balance 

STUDENT UNION 
Beginning Fund Balance 

Operaling Resources 
Expendilures 

• Net Surplus (Deffcll) 

Ending Fund Balance 

TELECOMMUNICATIONS 
Beginning Fund Balance 

Operating Resources 
Expenditures 
Net Surplus (Dellcll) 

Ending Fund Balance 

$ 

$ 
$ 
s 

$ 

$ 

$ 

$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

fY2010 
Actual 

4,863.4 $ 

3,539.9 $ 
3.235.2 $ 

304.6 s

5,168.0 $ 

843.9 $ 

873.8 $ 
867.4 $ 

u $ 

850.3 $ 

558.6 $ 

785.0 $ 
822.3 $ 
(37.3) $ 

521.3 $ 

1,285.6 $ 

1,663.7 $ 
1,800.6 $ 
(136.8) $ 

1,148.B $ 

TOTAL AUXILIARY ENTERPRISES • AKRON CAMPUS • --

&�Inning Fund Balance $ 9,328.3 $ 

Operating Resources $ 21.585.9 $ 
ExpendHures $ 20,944.7 s

Net Surplus ( Delle II) $ 641.2 $ 

Ending Fund Balance 
. $ 9,969.5 $ 

YEAR-TO-DATE SEPTEMBER 

FY2011 
Actual 

5.223.7 

4,058.7 
5,280.4 

$ 

$ 
$ 

(1,221.7) $ 

4,002.0 $ 

786.9 $ 

1,357.9 $ 
1,306.4 $ 

51.6 $ 

838.5 s

879.8 $ 

1.471.7 $ 
1.592.5 $ 
(120.8) $ 

759.0 $ 

74l.1 $ 

1,695.8 $ 
1,368.3 $ 

327.5 $ 

1,070.6 $ 

11,474.9 $ 

24,291.0 $ 
26.260.9 $ 
(1,969.9) $ 

9.505.0 $ 

FY 2011 
Budget ------

5,223.7 

3,802.9 
3.522.3

280.6 

5,504.2 

786.9 

1.297.8 
1,399.4 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 

(101.6) $ 

685.3 $ 

879.8 $ 

1,492.9 $ 
1,632.1 $ 
(139.2) $ 

740.5 $ 

743.1 $ 

1,685.5 $ 
1,760.6 $ 

(75.1) $ 

66B.0 $ 

11,474.9 $ 

23,058.3 $ 
26,448.3 $ 
(3,390.0) $ 

8,084.9 $ 

YTD 

- ---- ·-- ----------Variance Indicator Commenb 

FY11 
Approved 

Budget -

-

Additional debl sen,ice rrom newly opened Spicer Hall along 
255.8 with summer maintenance/upkeep costs for various buildings $ 20.750.0 

(1,758.11 

• 
ren,11 in firsl quarter rnonciols lhol look less than favorable. 20.750.0 

(1,502.2) As Foll semester progresses. the financial re!Ulls will become 0.0 m01e lavorab�e and consistent with lhis auxiliary. 

(1,502.2) 

60,I 
fhe lolal budgel tor lhe SRWC Is slgnlOcanlly higher since that 
foe.tty debt sen,lce or $1.7 million Is now paid lhrough lhe $ 4,844.2

93.0 
•

ouxirory operation. 4,844.2
153.2 0.0 

153.2 

. 

121.21 The total budgel for lhe Sludenl Union Is slgnlftcanlly higher $ 6,285.2 
39.6 

• 
since that facility debl sen,lce of $2.9 milfion Is now paid 6,285.2

18.5 through the ouxifory operation. 0.0 

18.5 

. 

I0.4 The proflloblQly of Telecommunlcoroos is substantially $ 3,875.3 
392.3 

0 
oflecled by ongoing copUol projects on campus and 3,875.3 

402.7 whelher Telecom related expenses ore paid ror via the 0.0 
auxmary or lhe prefect budge I. 

402.7 

' 

- I
., 

l.232.8 $ 93,453.8 
187.4 

•--
$ 93,453.8 

1,420.1. I o.o

t.420.t .., ' 

Exhibit AS 

• On/Above Targol 
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• Warning 



THE UNIVERSITY OF AKRON 
Restricted Current Fund Activity 
Three-Month Period Ended 9/30/10 

Exhibit A9 

Introduction: Restricted funds available for financing operations but limited by donors and other external agencies 
to specific purposes, programs. or deportments. 

FYl 1 - RESTRICTED ACTIVITY 
Balance VTD (09/30/10) Balance 

($ In lhousands) 
07/01/10 Revenues Expenditures 09/30/10 

University Scholarshlps - Income 
from the University's endowments to 
be used for scholarships. 

University scholarships $ 8,641 $ 601 

Research grants and contracts 14,350 5.764 

Student Aid 82 25,849 

UA Foundation income 3.187 478 

Other deport mental funds 13,750 1.934 

Totals $ 40,010 $ 34,626 

$ 523 $ 

8,530 

25.849 

782 

2,960 

$ 38,644 $ 

8,719 

11,584 

82 1

2,883 I 

12.7241 

35,992 

Research - Activities specifically 
organized to produce research 
outcomes. Includes research 
projects, training programs, or similar 
instructional activities for which 
amounts ore received or 
expenditures ore reimbursable 
under the terms of a government or 
private grant or contract. 

Student Aid • Federal grants and aid 
activity to the students. 

UA Foundation Income - Income from the Foundation used for student scholarships. 

Other Departmental Funds - Other resources given to the University for a specific purpose. Includes resources 
designated for campus deportments, sports programs. or unique events. 

Restricted Expenditures by Type 

Total YTD 
($ thousondsJ Expenditures 

Suppues, 

Solories ond 
benefits Transfers Indirect costs

12.7% 0.1 % 2.6%

Salaries and benefits $ 4.926 Mointenonce. 

Supplies, main I., equipment 4,992 
Equipment 

Scholarships and fellowships 27.692 
24.3% 

Indirect costs 1.001 

Transfers 33 

Totals $ 38.644 

Percentage of Completion by Type of Research Profect (Active ProJectsl 

Generally, research grants and contracts ore awarded 
for longer than one year, with many awarded for up to 
a three-year period. This shows the total amount 
completed for the entire grant award period. 

Total Total 
Active Active Number 
Project Project Percentage of Active 

[$ lhousondsl Budgets Expenditures Expended Projects 
Feder al $ 56,623 $ 32.531 57% 141 

stole 18,331 I 1.925 65% 118 
Local 2103 1.713 81% 10 
Private 35,201 22254 63% 119 
UARF 4,308 3.116 72% 48 
Totals $ 116,566 $ 71,539 61% 436 

Federal - from US governmental agencies 
State - from Stale of Ohio governmental agencies 
Local- from county or other agencies 
Private - from institutes, foundations, or corporations 
UARF - from the UA Research Foundation 

Percentage Expended 

II 

I' 

I 

I 

_I 
0% 20% 40% 60% 80% 

The percentage expended reflects the actual grant expenditures and not the status of the work involved on these 
grants. 
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THE UNIVERSITY OF AKRON 

Plant Fund Activity 
Three-Month Period Ended 9/30/10 

Exhibit AlO 

Introduction: Plant funds ore resources for capital facility project costs, debt service costs. and the cost of long-lived 
assets. 

Current Capital Projects are accounts for ut1expended resources accumulated to finance the acquisition of long
lived assets. Each capitol project is recorded in a separate account. 

Balance YTD (09/30/10) 
. 

Balance 
FYl 1 • PLANT ACTIVITY 

($ In thousands) -

07/01/10 levenues Expencfllum 09/30/10 

University funded $ 7,774 $ 439 $ 758 $ 7,455 

Billable A (234) 775 1.137 (596) 

Bonds 842 8,036 7,541 1.337 

Totals 
.... 
[ $ __ 

a
_
,3_a

2_,__I $ __ 9_,2_so_,__I $ __ 9_,4_3_s..1..l _$ __ a,_19---'s
I 

i 
I 

University-Funded projects 
funded with general fund or 
auxiliary enterprise resources. 
BIiiabie - projects funded with 
external resources such as 
pledges or Foundation money. 
Federal - projects funded with 
federal grant resources. 
Bonds - projects funded with the 
sore of bonded debt. 

Percentage of Completion by Source of Funding (Active Plant Protect) 

Plant projects ore budgeted for the entire projects, which may lost tonger than one year. This shows the total 
amount completed for entire plant projects by funding source. 

($ thousands) 

University funded $ 

Billable 

State Approprialions 

Bond2004 1

Bond2008 2

Totals $ 

Total Total 
Project Project 

Budgels Expenditures 

28.341 $ 19,060 

9.788 4,542 

42.185 36,296 

37,262 35.859 

183,271 161,988 

472006 $ 428,726 

Percentage Number Percentage Expended 

Expended of Projects 

67% 44 

46% 28 

86% 18 

96� 4 

88� 26 

91% 237 I 
0% 20% 40% 60% 80% 100% 

The percentage completed reflects the actual plant expenditures and not the status of the work involved on these 
projects. 

1 Bond 2004 is for the Exchange Street housing project which is substantially completed. The balance reflects excess 
interest earnings spent on additional current projects. 

2 Bond 2008 is for several campus improvements including the Multiplex Football Stadium, Quaker Square, 
Robertson Cafe. Exchange Street Parking Deck expansion. and other renovations. 
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THE UNIVERSITY OF AKRON 
Unrestricted Current Fund Revenues - Wayne Campus 
Third-Month Period Ended 09/30/10 

I, 
FY11 • WAYNE REVENUE 

Yl0 ffl'T!MIIEAl2010 YTDVaTlanc• 
I: % ($ ln thousands) 

ActRIAL IUDG!f, 

Tuition & General service Fees $5,273.8 $5,385.9 •2.1%
Pnclude1 Non-,e1klenl Surcharge) 

Other Student Fees 243.0 169.3 43.5% 

State Appropriations 1,037.7 1,042.0 -0.4% 

Dept1 Sales/Workforce Dev. 228.2 153.0 49.1% 

Miscellaneous 0.0 0.0 0.0% 

On/Above Iorgo! 

Coul!on Total $6,782.7 $6,760.3 0.5% 

Warning 

Annual1 ·---
ludg91JIY101 Ind� 

$9,773.0 0 

392.0 • 
4,168.0 • 

575.0 • 
2.0 • 

$14,910.0 • 

State Appropriations- FYJO Slate Appropriations come in slightly less than budgeted by 0.4%. 

Exhibit Wl 

Tuition & Fees - The FYJ I 
budget is based on a 
$1.9 million dollar Increase In 
revenue. The revenue 
received at the end of the 
first quarter lell short of the 
projected 59%. This 
projectlon ls based on prior 
fiscal year data. The end 
result shows on unfavorable 
variance of 2.1 %. 

Departmental Sales and Workforce Development - Revenues In the soles and service areas ore above the lhird month budget 
level wilh a 49. l % favorable variance. 

Revenues ($ In thousands) 

S6.0'Xl 

Tuition & Olhe< Studenl Stale Depn Mlscellaneau1 Talal 
Genen,I Se1'¥1c:o , ... Appropllallont Salet/Warltfo,ce 

Feet Dev. 
■Actual $5,273.8 $243.0 $1,037.7 $228.2 $0.0 $,1,782.7 
Hudgol $5,385.9 $169.3 $1.IM2.0 $153.0 $0.D $,1,750.3 

Mlscellaneous Income - Since a Wayne Auxiliary account was established to house revenue lrom Barnes & Noble. the 
Farmhouse renlals, and other "student union" like activities, lhe miscellaneous income is only budgeted to receive revenue of 
$2.000 for the fiscal year. To dole there is no miscellaneous revenue lo report. 

Transfers-In - In addition to the revenue categories listed above. the FYIO annual budget also Includes a transfer-in of $50,000 
from the contingency reserve and $32.807 relaled to encumbrances. 

Total Resources - In total, net available resources are above the third month budget level by $32.429 or (0.5%1. 
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THE UNIVERSITY OF AKRON 

Unrestricted Current Fund Expenditures - Wayne Campus 
Third-Month Period Ended 9 /30/10 

FY11 • WAYNE E&G YTD SBltfMIBI 2010 

EXPENDITURES ($ In thousand•) 
ACT� 

I' 
IUDGII' 

Instruction $979.7 $1.414.6 

Research 2.0 2.1 

Public Service 217.0 166.7 

Academic Support 369.9 325.0 

Sfudenl Services 249.S 208.3 

Institutional Support 681.4 653.l 

Plant Operation & MalntenancE 410.1 631.1 

Scholarships 0.0 0.0 

• 0n/N>ov• IO!Q•I 

0 Cautron Total $2,909.6 $3.400.9 

• Warning 

� 
YID.Vallance 

,. 

30.rn 

5.3,. 

-30.2% 

-13.8% 

-19.8% 

-4.3% 

35.0% 

0.0% 

14.4% 

Annual1 

11 ludg ... Y,10 

$7.367.8 

8.6 

622.0 

982.2 

1,057.4 

2.106.7 

1.748.1 

450.0 

$14,342.8 

11 
Ii au.,_, 

lndlc:alir 

• 

• 

0 

0 

0 

0 

• 

• 

• 

Exhibit W2 

Introduction: The expenses In each of 
the functional categories are 
compared to the budget (see Exhibit 
W3) fn an effort to reflect the year-Io
date spending against the approved 
budget. In total. functional 
expenditures are below the third 
month budget by $491,316. 

Instruction - All expenses in this 
category reflect the direct cost of 
providing lnstruclion to the students . 
The largest expense component is 
faculty compensatron. Budget 
surpluses in this area are primarily 
related to lhe fact that all vacant 
positions for the college fall in this 
category. 

Research- Research expenditures are below the September 2010 budget guidelines by 5.3%. 

Public Service - The activity In 
this area ls related lo 
Workforce Development & 
Contrnuing Education 
programs. These accounts 
experience timing varlances, 
and ii is not uncommon to see 
expense overages and 
revenue shortfalls. 

Academic Support - Spending 
In the Academic Support 
areas exceeds lhe third month 
budget level by 13.8%. This 
overage was due, in most 
part, lo lhe Dual Enrollment 
Program which ls funded al 
the end of the semester. 

Student Services - Expenses In 
the Studenl Services funclfon 
exceed the lhird month 
budgel by 19.8% primarily ln 
the area of Studenl Services 
Administration. 

$2.00) 

•Acluol 

•Budgol 

lnsltuc:tion Reioorc.h 

$91'1.7 $20 

SUIH $2.l 

El!.G E,cpendil ures by Function ($ In thousands I 

...,,,. 

Public AcOCMrric Student nstitutlonol PlontOper Scholar,hlps lolot 
..,, 

$410.l JO.O $2.909.6 

$166.7 $631.l �o $1«:0.9 

Institutional Support- Expenditures in this tunclion ore above the third month budget level with an unfavorable variance of 4.3%. 

Plant Operation & Maintenance - Expenditures in this funclion have a favorable variance comlng rn at $220,996 (or 35%) below 
the third month budget lever. 

Total E & G- Overall. Educational & General expenditures ore below the third month budget level with a favorable variance of 
14.4%. 
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THE UNIVERSITY OF AKRON • Wayne College 
Statement of Unresfrfcfed Current Fund • BY EXPENSE FUNCTION 
July 1. 20 Io to seQfember 30. 201 QlS In Ibovsondsl < PreAuditl 

Sept. 2010 September 2010 September 2010 
Actual Actual Budget 

RESQUR!:;ES 
Revenues: 

TuHlon and Fees: 
Undergraduate Tuition & Fees $ 4,587.3 $ 5,247.2 $ 5.376.7 
Non-resident Surcharge 37.8 26.7 9.3 
Other Fees 183.0 243.0 169.3 

Total TuHlon and fees $ 4,808.2 $ 5,516.8 $ 5.555.3 

Slate Approprlallons $ 976.7 $ 1,037.7 $ 1,042.0 

Other Sources 
Workforce Dev./Cont. Ed. $ 166.3 $ 226,3 $ 143.6 
Deporlmenlol Soles 3.2 2.0 9.5 
Miscellaneous 0.0 0.0 00 

Total Other Sources $ 169.4 $ 228.2 $ 153.0 

Ti venues 

Transfers-In $ 34.4 $ 20.7 s 20.7 

Total Resources Avallable $ 5.988.7 $ 6,803.4 s 6,771.0 

E!!PEND!IURES & THANSFEBS•QUI 
Educollonal and General: 

nstruction $ 913.3 $ 979.7 $ 1,414.6 
Research 2.7 2.0 2.1 
Public Service: 

Workforce Dev./Cont. Ed. 184.4 217.0 166.7 
Other 0.0 0.0 0.0 

Academic Support: 
Libraries 87.2 144.8 74.4 
Other 225.9 225.2 250.6 

Student Services 200.6 249.5 208.3 
lnstitulionol Support 639.2 681.4 653.1 
Operation and Maintenance 
of Plant 454.5 410.1 631,l 

Scholarships 0.0 0.0 0.0 
Sick leave accrual 0.0 0.0 0.0 

a.Genera Z.707.8' ·909:6, 3400.9 

Transfers-Out 
Mandatory $ 0.0 $ $ 0.0 
Non-Mandatory 1.837,5 150.0 150.0 

Total Transfers-Out s l.837.5 $ 150.0 $ 150.0 

Total Expend. & Transfet'S-Out $ 4,545.3 $ 3,059.6 $ 3,550.9 

I Net Change In Fund Balance $ 1,443.5 $ 3,743.1 $ 3,220.1 

$ 

s 

s 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Exhibit W3 

WAYNE· EXPENPIIURES BY FUNCTION 

YTO FY10Annual 
Variance Budget 

·129.5 $ 9,758.0 

17.4 15.0 

73.7 392.0 

-38.5 $ 10,165.0 

-4.3 $ 4,168.0 

82.7 $ 550.0 

-7.5 25.0 

0.0 2.0 

75.2 s 577.0 

0.0 $ 82.8 

32.4 $ 14,992.8 

434.9 $ 7.367.8 

0.1 8.6 

-50.3 622.0 

0.0 0.0 

-70.3 343.0 

25.4 639.2 

-41.2 1.057.4 

·28.3 2,106.7 

221.0 1,748.1 

0.0 450.0 

0.0 0.0 
-

491,3 14.342.8 

0.0 $ 0.0 

0.0 650.0 

0.0 $ 650.0 

491.3 $ 14,992.8 

523.7 $ 0.3
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THE UNIVERSITY OF AKRON • Wayne College 
Statement of Unreslrlcted Current Fund • BY EXPENSE FUNCTION 
July J. 2010 to September 3Q 2010($ Jo Thousands) CJ'reAudlt) 

Sept. 2010 September 20 lo September 2010 
Actual Actual Budget 

I TRANSFER DETAIL 

Jroostea·lo 

20!ll!•Q9 �gm'.o�a ond Reg!l�gl!ons; 
Departmental Carryover $ 0.0 $ 0.0 $ 0.0 

Departmental Soles Accounts 0.0 0.0 0.0 

Reserve for Encumbrances 21.9 8.2 8.2 
ffom Auxiliary (Bookstore & Vending) 0.0 0.0 0.0 

Contingency 12.5 12.5 12.5 

ffom Prior Year 0.0 0.0 0.0 

Total Transfers-In s 34.4 s 20.7 s 20.7 

Transfers-Out 
Wayne College Founders Scholarshlp $ 12.5 $ 62.5 $ 62.5 

Contingency 0.0 0.0 0.0 

Plant Funds 25.0 87.5 87.5 

Reserve for Changing Enrollment o.o 0.0 0.0 

Reserve for Insurance Uablllty 0.0 0.0 0.0 

Reserve for Plant funds 0.0 0.0 0.0 

Reserve for Scholorshlps 0.0 0.0 0.0 

"'l llU.O 

$ 

s 

$ 

Exhibit W3 
WAYNE • EXPENDITURES BY FUNCTION 

YTD FY10 Annual 
Variance Budget 

0.0 $ 0.0 

0.0 0.0 

0.0 32.8 

0.0 0.0 

0.0 50.0 

0.0 0.0 

0.0 s 82.8 

0.0 s 250.0 

0.0 50.0 

0.0 350.0 

0.0 0.0 

0.0 0.0 

0.0 0.0 

0.0 0.0 

0.0 T 1io;ol 
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JHE UNIVERSITY Of AKRON • Wayne Campus 
AUXIUAIY ENlHPIISES 

July I, 2010 to Seplember 30, 2010 
($ In Thousands) 

Wayne Student Union 
Beginning fund Balance 

Operoling Res<xJrces 
Expenditures 
Nel Surplus (Dellcll) 

Ending fund Balance 

$ 

$ 
$ 
$ 

$ 

FY 2010 
Actual -·--

• $ 

13.6 $ 
4.3 $ 
t.2 $ 

t.2 $ 

YEAR.lO·DATE SEPTEMBER 

FY 2011 
Actual . ·---�· 

21.7 s 

• $ 

$ 

s

:2'J,1 s 

FY 2011 
Budget -

27.7 $ 

23.2 $ 
56.9 $ 

(33.7) $ 

(6.0J $ 

YTD 
Vottonce Indicator Commenh 

. 

f2J.21 $ 
.16,9 

•33.7 

U.1 

FYll 
App,oved 

Budget 

92.5 
87.5 
1.0

ExhlbllW4 

• On/Above Tmget 

Q Caullioft 

• Wamh!g 



T.Jn�' of l\Irnm.rstty

Exhibit# 

1 

INDEX OF INVESTMENT REPORTS 

September 2010 

Document 

Glossary of Investment Terms 

OPERATING FUNDS: 

2 

3 

4 

5 

Polley Compliance: Asset Allocation 
Comparison of current asset allocations to targets as 
set by the University's investment policy for operating funds. 

Net Rotes of Return for the Period Ended September 30,, 201 O 
Comparison of performance indicators for the 
University's operating fund investments by asset class to 
respective benchmarks. 

Investment Income for the Period Ended September 30, 2010 
Statement of actual revenue earned by operating fund 
investments as compared to budgeted revenue. 

State Compliance: Portfolio Credit Quality 
Statement of credit quality indicators for operating 
fund investments as compared to compliance requirements 
in the Ohio Revised Code. 

ENDOWMENT FUNDS: 

Page# 

23 

26 

26 

26 

26 

6 Polley Compliance: Asset Allocation 27 
Comparison of current asset allocations to targets as 
set by the University's investment policy for endowment 
funds. 

7 Market Valuation of University Endowments -Components 27 
ofChange 

Trend statement of revenues, expenditures, and market 
influences on the changes in market value of the University's 
total endowments. 

Hi 



TJ.J!te.
of .AArobfSlty

Exhibit# 

INDEX OF INVESTMENT REPORTS (continued) 

September 2010 

Document Page# 

8 The University of Akron and Foundation Endowments•· 27 
Historical Growth 

Parallel comparison of the historical growth of endowments 
administered by The University of Akron and endowments 
administered separately by The University of Akron Foundation. 

9 Net Rates of Return for the Periods Ended September 30, 2010, 28 
by Portfolio Component 

Comparison of summary-level performance indicators for the 
University's portfolio of pooled endowments to respective 
benchmarks. 

10 Net Rates of Return for the Periods Ended September 30, 2010, 28 
by Investment Manager 

Comparison of detail-level performance indicators for the 
University's total endowments by asset class and investment 
manager to respective benchmarks. 

iv 



The University of Akron 
Treasury Services 

GLOSSARY OF INVESTMENT TERMS 

Exhibit 1 

ADMINISTRATIVE FEE - The University levies an annual administrative fee of 1% of the market 
value of the pooled endowments in support of the Scholarship for Excellence Program. A 
deduction from principal, the administrative fee is one of the components of change in 
market value. 

ASSET CLASS: 

Operating funds 
Cash (Less than 270 days to maturity) 
Short-Term Fixed Income 
Intermediate Fixed Income 

Endowment Funds 
Domestic Equities 

Large Cap Value 
Large Cap Growth 
Small Cap Value 
Small Cap Growth 

International Equities 
Alternative Investments 
Bonds 

Short-Term Fixed Income 
Intermediate Fixed Income 

Cash and Equivalents 

ASSET ALLOCATION - Each respective investment policy establishes on acceptable range 
and a target percentage of the portfolio's investment in the appropriate asset class. 

BENCHMARK - A standard. used for comparison. For example. the S&P 500 may be used as 
a benchmark against which the performance of a blended large cap manager is 
compared. The performances of the University's operating and endowment investments 
are measured separately against appropriate benchmark indices. 

DISTRIBUTIONS-The endowment's spending policy allows for an annual payout of 5% of the 
average market value of the pooled endowments for the prior three years to support 
current needs, primarily University scholarships. A deduction from principal, distributions are 
one of the components of change in market value. 

ENDOWMENT FUNDS - Funds received from a donor with the restriction that the principal is 
not expendable. The principal is invested for the purpose of producing present and future 
income which may be expended or added to the principal. The majority of the University's 
endowment funds are commingled in a unitized investment pool allowing for broad 
diversification of investments. 

GIFTS & TRANSFERS - Endowed gifts and bequests designated specifically to The University of 
Akron augment the University's endowments. An addition to principal. gifts and transfers are 
one of the components of change in market value. 
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Exhibit 1 
Glossary of Investment Terms 

INCOME - Gross income earned on the principal of endowment funds. This revenue is 
returned to principal to offset future distributions from the endowments in support of 
University scholarships. An addition to principal. income is one of the components of 
change in market value. 

INVESTMENT INCOME - The revenue earned on the investments of operating funds. 
Investment income is a source of budgeted revenue for the University's general fund. 

INVESTMENT POLICY - The University of Akron has two separate investment policies which 
hove been adopted by its Board of Trustees. The investment policy that governs the 
investment of operating funds is currently known as the Statement of Investment Objectives 
and Policy for The University of Akron Operating Funds. The investment policy that governs 
the investment of endowment funds is currently known as the Statement of Investment 
Policy for The University of Akron Endowment Funds. 

INVESTMENT MANAGER - The managers hove full discretion to invest the endowment assets 
under their management to best achieve the investment objectives set forth in the 
investment policy while complying with the guidelines and meeting the responsibilities 
imposed on them in the policy. 

MARKET ADVANCE/(DECLINE)- The increase/(decrease) in the market value of the portfolio 
from the end of the last fiscal year to the present. ofter accounting for the other known 
components of change. Market advance/(decline) includes realized and unrealized 
gains/ (losses). 

MARKET VALUE - The portfolio's last reported sale price as determined dynamically by 
buyers and sellers in an open market. 

OPERATING FUNDS - Included within the general fund. operating funds represent the total 
cash assets available for the operation of The University of Akron. The investment objective 
is to maximize the return on the operating cash balance consistent with assuring the safety 
of the portfolio's principal value while maintaining liquidity sufficient to meet reasonable 
anticipated expenses. 

PORTFOLIO COMPOSITE - The portfolio composite is a time- and dollar-weighted rote of 
return incorporating the performance of all the managers (old and new) of the pooled 
endowments. The blended composite provides continuity regardless of changing 
managers and is measured against a blended benchmark provided by the University's 
investment consultant. 

QUASI-ENDOWMENT FUNDS - Funds established by the University to function like an 
endowment fund but may be expended at any time at the discretion of the Board. 

RATE OF RETURN - The rate of return on an investment expressed as a percentage of the 
total amount invested. Rates are generally reported over a combination of periods ending 
at the same time but with different beginning points in time (e.g., a quarter. trailing six-. nine
or twelve-month periods). On both investment reports rates are expressed net of fees. 

SEPARATELY INVESTED ASSETS - Excluded from the investment pool, separate investment is 
sometimes necessary because of special provisions in the gift instrument or because of the 
nature of the gift property (e.g., life insurance policies). 
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Exhibit 1 

Glossary of Investment Terms 

TRUSTEES' FEES - Advisement. management and custodial fees assessed against the assets 
according to the market value of the endowment assets managed. A deduction from 
principal. trustee fees is one of the components of change in market value. 

THE UNIVERSITY OF AKRON FOUNDATION - The University of Akron Foundation is a not-for
profit organization operated for the benefit of The University of Akron. The Foundation's 
mission is to provide financial assistance to The University of Akron by encouraging and 
administering gifts and bequests. The Foundation's endowments are distinctly separate 
from the endowments administered by The University of Akron and ore governed by a third 
investment policy adopted by the Foundation's Executive Committee. 
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e In C orrplionco 
e tlot In Compliance 

Cash o nd Cash Equivalents 
Short-Term Axed Income 
Intermediate-Term Fixed Income 

THE UNIVERSITY OF AKRON 
Operating funds Investment Report 

September 30, 2010 

Polley Compllance: Asset Allocation 

-----
-

Policy Guidclmc� Current Compliance 

I Range, Target Allocation lndicafor 

5-100% 
0-50% 
0-50% 

25% 
37.5% 
37.5% 

41.3% 
38.9% 
19.8% 

• 

• 

• 

bhlbH2 

PFM Asset Management. LLC. produces o quarterly Review of lnveslment Petformance. In lls Introduction. PFM explained whlle fixed Income portfo6os generoled 
strong returns In the first quarter. Interest roles across the yield curve decnned lo new record lows. Its approach to duration hos been cautious. conservatively 
positioning portfolio durations short of benchmark dUfotlons to guard against the negative effect rising lnlerest rotes would hove on portfono markel values. Given 
the Increased ffkeffh cod that low Interest roles win persist over the next several quarters, PFM plans to manage the fixed Income portfo&os sOghtly closer to those of 
their respective benchmarks. This cautious duration extension should offer on opportunity lo add value, whlle providing enough flellibi6ty to respond to changing 
Interest role scenalos. PFM also plans lo maintain or Increase assets other than Treasuries because strong government and central bank action lo promote 
economic growth and keep Interest rotes tow should old these types of Investments. 

Due to the FY 10 carryover balances and the liming In the cash flow cycle. lolol operaling funds were at on hlslorlc high as of September 30. 2010. In August 2010. 
the lkllverslly opened o new high balance savings account at JPMChase Bonk which operates as a f...Cy-funded cash reserve In the amount of $10 mll6on with an 
annvofized fixed yield or 0.20%. In September 2010, $19 mlmon was Invested In the Short-Term Fixed Income occounl; on additional $10 milOon was Invested In the
tntermedlote-Termfixed Income account. 

ExhlbH 3 
Net Rates of Re tum for the Period Ended September 30, 2010 

For the first time. quarterly and one, 
• Abovo l\enehmc:ri: r---....,.,....,...,,-.-.-::-.:-,-,----.year roles of return ore Included In the 
0 0-tOOBcsb Pts8e1ow Bonctrnork Markel Value One Year 
• > 100 Bes� Ph 8elow 8onchmarlc (EllcL Accn,ag ROR/Benc:hmark 

Cash and Cash Equivalents $ 88,746,429 0.08.,,. • 0.28.,,. •
Me/1111 Lynch3 Month Treasury Index 0.04% 0.13% 

Investment Report. lhe Cash returns 
were double the Three Month Treasury 
Index. lhe Short-Term Axed Income 
retUfn was 22 basis points below lls 
benchmark for one year: the 
Intermediate-Term Fixed Income return 
was 59 basis points above lls 
benchmark for lhe some period. Short-Term FIXed Income 83.541.407 0.65% • 2.32.,,. 0 

MemR Lynch 1-3 Year Treasury/Agency Index 0.61% 2.54% 

lnlermediate-Term Fixed Income 42,462,129 1.93% 0 6.73.,,. •
MemR Lynch I-JO Year Treasury/Agency Index 2.13% 6.14% 

With the decfine In lnteresl rotes. the
market values of nxed Income 
portloffos Increased considerably: 
portforios wtlh tonger durallons 
outperformed those with shorter 
durollons. 

Total Operallng funds $ 214,749,964 0.71.,,. 2.34.,,. 

Quarterly rotes of return for operoHng funds ore �esented os unonnuofized. 

e Ove< 8udgot 
• Under ludget 

Revenue 

e In Compllonce 
e Uot In Complanco 

US Treosuies 
$23.712.305 

11� 

ExhlbH4 

Investment Income for the Period Ended September 30, 2010 

-�-----ThreeMonths-- :1 · Over/ • • 
1. _Actuol __ LBudgef_ ::.......J.'orlance S__ (Under)_ . 

lhe FYI 1 budgeled revenue is 
$2.209,000, or $552,250 per quarter. 
Ac luol revenue exceeded the 
budgeled amount by $247.872 due lo 
an elfecllve Investment strategy 
employed by PFM. 

Cash 
$10.007.236 
•-� 

800.122 $ 552,250 $ 247.872 • 

Exhibit 5 

State Compllance: Portfollo Credit Quality 

Cash and Cash Equivalents 
Short-Term Axed Income 
lntermed ate Axed Income 

• 
• 

Ohio Revised Code §3345.05 
MA 

• 

$73,445.846 
34.� 

M 
$18.081,520 

8.41, 

Section 3345.05 or the Ohio Revised Code states: 
A sllpu"allon that Investment of at leasl 25% of the average omounl 
of the Investment portlofio over the course of the previous r11cal 
year be Invested In securities ol the U.S. Government or lls agencies 
or lnstrvmenlofilles, the treasurer of slate's pooled Investment 
program. obfigallons of this slate or any politlcol subdivision ol this 
state, certifi,;otes of deposit of any national bank located In this 
state. wrltlen repurchase agreements with any efigible Ohlo 
financial inslltutlon lhot Is o member of the federal reserve system 
or federal home loan bank, money market funds. or bankers 
oeceptonees maturing In 270 days or less which are effgible for 
purchase by lhe federal reserve system. as a reserve. 
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e In Complionc& 

e t•ol In Compaonc1t 

DomesUc Lorge Cop Equities 
OomesUc Small/Mid Cop Equities 
lnlemotronol EqulUes 
Allernollve Investments 
Fixed Income 
Cash and Cosh Equivalenls 

Thousands 

. 
$10.000 

$8.000 

$6,000 

$4,000 

$2,000 

$0 

·$2.000 

-$4.000 

·$6.000 

·$8.000 

_rrli: rra__ 

·$10.000 

-$12.000 
Gilts & 

Transfers 

-
·-

Income 

THE UNIVERSITY OF AKRON 
Endowment Funds Investment Report 

September 30, 2010 

Polley Compllance : Asset Allocation 

Polley Guidelines - -• 1- Current� f Compliance 
__ Range_ . � ____ Model , I Allocation , Indicator 

20-30% 25% 30.� 
10-20% 15% 14.5% 
15-25% 20% 20.60:-
0-15% 15% 6.4� 

20-30% 20% 24.3� 
0-10% 5% 4.20:-

Market Valuation of University Endowments 
Components or Change 

Fiscal Years Ending 2007 • 2011 

:� 
>---

-

Total 
Distributions 

-

t-· 

--

Trustees' 
Fees 

-

'--

-
� -

._ 

AdminFee 

-
---
- -,_ 

-

-� 

... 

Mrkl Adv/ 
Decrine 

• 
• 
• 
• 
• 
• 

-
� 

II: 
--
--
--

- --
--

NET 
CHANGE 

□ FY07 
□ FY08 
•FY09 
r.mo

----, 

� El FYII YID 

Mllions 

$250 

$200 

$150 

$100 

$50 

1,149 1,383 
1,293 1.497 
3,013 1.479 
1,583 1.326 
314 235 

-2.535 -240 -525 
-2,866 •247 -553 
-3.065 -203 -414 - --
·2

,
626 

I-
-225 -434 

-605 -54 -107 

7
,

5

4 
·6,53 
-9,63 --
4,341 
4,34 

5

64

3

1 

_

-6

_

;

_

:

_

�

_

6

-, ·8,822 
3,965 
4,129 

The University of Akron and Foundation Endowments 
Historical Growth 

Fiscal Years Ending 1990 - 2011 

Exhlblt6 
In July 2010, lhe Unlverslly Internally 
reallocaled $2,845.000 to buy 
lnstllullonol shores In the PIMCO All 
Asset All Authorlty IAAAAI Fund, a 
SEC-registered mutual fund wilh 
dolly ffquldlly. The mult�crass tund 
ls a lluid mix or equities, fixed 
lncome and ollernollve 
lnveslments lo provide access to o
brood opportunity set with 
estobfished guldeEnes. Unlvers'ly 
shores ore custodled al ABt Merit 
Bonk. 

Exhlblt7 
GIiis & T,onsf4trs 

In July 20IO, Jim Oelschlager 
gifted $250,000 to the separately 
Invested Oelschloger leodeBhlp 
Award endowment lo lund FYI 1 
scholarships. In on ongoing 
elfort. Wayne College hos 
lronslerred $62.500 YTD to 
endowments supporting 
scholor1hlps for Wayne studenls. 

Total 0/sflfbuflons 
In FYI I, no dislribuf'ons are being 
mode from underwater 
endowments The Genera Fund 
Is providing o profecled $73,000 
In annual supplementol lunding 
to !hose award accounls that 
cannot self fund FYI 1 scholor1hlps 
at the some level as FYI0. An 
oddillona' $400.000 In annual 
supplemento funding Is being 
provided by the General Fund to 
award accounts ossoc:loted with 
underwater endowmenls of The 
University or Akron Foundollon 

Marl<4tl Advanc4t/04tel/ne 
The morkel advance ol FYl 1 YTD 
hos surpassed lost year's annual 
figure 1eslollng on oddillonol 
$4.346 milfion •n market value lo 
the University's endowment 
portfolio. 

Exhlblt8 

$0 

•UN1V£R$1TY 15.I 16.2 17.9 •• - 26.4 30.8 37,4 52D 65.9 54,9 45,1 43.5 '1.1 50.5 53.6 60.6 53.2 U.3 48.3 52.4 
1990 1991 1992 12099,31 t !!9-'.s l-!!!95 199• 1997 1998

1
' 1990 t 2000 2001 2002 2003 2004 2005 200,\ 2007 2008 .IO(J9 2010 2011 

•FOUNDATION 25.4 27.9 30.5 35.8 7'" 52.4 67.4 II0.2 100,7 117D: iw°" 125.1. 107.3 103.3 117,4 !25.7 132.4 15!.6 143.5 1011 101.1 116.9 
CTOIAl. 40.5 44.1 '8.4 5$.9 $el 75.3 9315 1 IID IJ8 I 169.0 228.7 IIIOD 152.4 146.8 165.1 176.2 186.2 212,1 196.6 145.5 156D 169.4 

The morkel recovery that began In Morch 2009 ls progressing even though 11 slolled sfighlly In the lost two months of FYIO. Since June 30, 2010, lhe 
combined porttoios experienced on overall 8.6% Increase. 

The Unlverslly's portfoffo ls well divenlfied by Us holdings and by seclor. As of September 2010, the pooled endowments held 237 securities and five mutual 
funds. No Individual security wos greater than 1 % ol the pooled endowment portfolio; no equity posillon by sector was greater I hon 17%. 
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THE UNIVERSITY Of AKRON 
Endowment Funds Investment Report 

September 30, 2010 

Exhlblt9 
Net Rates of Return for the Periods Ended September 30, 2010 by Portfolio Composite 

• Above aenchmark 

0 0-100 llosb Pt, aerow 8enc/1morl; 

e >100 8asb Pb a.row hnc/lmarl. 

Portfolio Composite 
aoranced Index 

72% S&P 500. 26111 Barclays Aggregate. 2% US T•Bl/b 

Net Rates of Return 

Pooled Quart• Nine Months One Year Three Years five Years 
Markel Value ROR/lenchmark ROR/Benchmark ROR/Benchmark ROR/Benchmarl< ROH/Benchmark 

$ 45'. 934,730 9.76%. 
8.85% 

5.23%. 
5.21% 

urn. O 
9.8� 

2.98%. 
2.41% 

Exhibit 10 
Net Rates of Return for the Periods Ended September 30, 2010 by Investment Manager 

• -'bove 8enehmork 

Q 0-l 00 llasb Pt; 8elow 8enehmorl; 

• > 100 limb Pt; aeiow aenehmorl; 

POOLED ENDOWMENTS 

Domesffc Large Cap EauHles 
Diamond Hill [Value) 

Russell 1000 Value Index 

Oak Associates [Growth) 
Neuberger Berman (Growth) 

Russell 1000 G10wlh Index 

Domesffc SmaU/Mld Cap Egulffes 
Syslematlc Financial (Value) 

Russell 2500 Value Index 

Essex Investments [Growth) 
Russell 2500 G10wth Index 

lolernaffonar Eauffles 
Artlo Global (lorme1ly Julius Boeri 
Dodge & Cox lnlemaflonal Fund 

MSCffAFE 

AHemaHn rnnstmenis 
PIMCO All Asset All Aulhorily jMMI Fund 

CPl+4% 

Fixed Income 
PIMCO Total Relum Fund 
MelWesl Tola, Relum Fund 

Barclays Aggregate Bond Index 

First Merit Bonk 
Barclays Aggregole Bond Index 

SEPARATElY INVESTED ENDOWMENTS 

Oelschlager Leodersh·p Award 
S&PSOO 

Seiberling Choir In Conslllutlono low 
Barclays Aggregate Bond Index 

---- - - -

Net Roles of Return 
j Market Value Quarter Nine Months One Year Three Years '

1 

Five Years 
I 

IE•cl Acc,uall RORIBenchmotk ROR/B<>nchmork ROR/Benchmark ROR/Benchmark ROR18enchmark 
The roles or return 0Je reported net ot ell fees Including advisory, custodial. and management lees. 

$ 5,858.059 9.79% 0 -0.13%. 7.41%. NA 0 NA 0 
10.13% 4.49% 8.90� -9.38% -0.48% 

3,076.968 14.86%. 0.29%. 7.69%. -3.�- 1.56%0 
5.301.153 13.43%. 2.71%. 9.84% e NA 0 NA 0 

13.00% 4.36% 12.65% -4.36% 2.05% 

4,603.884 13.36%. 11.45%. 19.58%. NA 0 NA 0 
IJ.39% 9.64% ,,.14,i, -3.91% J.38% 

3,201,202 11.75%. 7.62%. 12.02%. NA 0 NA 0 
rJ.15% 11.09% l7.27� .J.41% 3.09% 

4,176,925 15.14%. 2.05%. 3.79%. •10.5:m. NA 0 
4,507,326 18.14%. 5.66%. 7.86%. NA 0 NA 0 

16.53% 1.46% J.71% •9.06% 2.45% 

2,957,226 "" 0 NA 0 NA 0 NA 0 NA 0 
1.19% 4.0� 5.10% 5.53% 5.90% 

6,053,938 3.2m,. 9.09% e 10.orn. • 10.67%. 7.91%. 
4,684.320 4.08%. 11.96%. 15.35% . 9.76%. a.om.•

2.49% 7.9� B.17% 7.43% 6.20% 

1.513,730 "" 0 NA 0 NA 0 NA 0 NA 0 
2.4� 7.95$ B.17% 7.43% 6.20% 

1.209,813 12.45%. •1.56%. 7.47%. •4.18%. 2.64%. 
11.29% 3.89$ 10.16% -7.16% 0.64% 

1,542.490 0.93%. 2.52%. 2.38%. 4.13%. 4.23%. 
2.4� 7.95% 8.17% 7.43% 6.20% 

Although three- and five-year retums ore not available for lhe newer lnveslmenl managers. the Portlono Composlle preserves lhe lnsliluflonal contlnully of relums 
over lime. Three• and five-year returns will be Included In each qJarler's Investment Report so lhol lhe endowment portfoflo and lnveslment managers moy"be 
evaluoled over rolling three-to-five year periods" according to lhe lnveslmenl Policy. Fm the periods ended September 30. 2010, lhe Portfofio Compo�le beat 
the Balanced Index benc hmork four oul of lhe five posllngs. The five-year role of rel um ol the Porlloio Composlle was calculated lo be 57 basis points ahead ol 
the Balanced Index. 2.98% lo 2.41% respec11vely. 

On an Individual basis, Oak Associates. P!MCO Tolal Return Fund. MelWest Tolol Relurn Fund and two separately Invested managers are lhe only managers to 
posl five-year returns. Although Oak Assocloles hos posted on bolh sides ol lls benchmark. the fxed lncome managers hove posted conslstently above the 
Barclays Aggregale Bond Index. 

The lnltlol funding ror lhe PIMCO AAAA Fund come from the fiquldofion of the Unlverslly's fixed Income portfofio al First Merl! Bonk In July 2010. In August 2010. 
$1,500.000 was reallocated from lhe other fixed Income managers lo bui do restructured fixed Income portfono al First Maril Bank with a broader mandale. These 
two managers wm begin to report quarterly relums In December 2010. Pain! of Information: the PIMCO AAAA Fund published a one-year return of 13.07% lor the 
mulual fund as of September 30.2010. 
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THE UNIVERSITY OF AKRON 

Resolution No. 12- -10 

Pertaining to the Quarterly Financial Report for the period ending September 30, 2010 

BE IT RESOLVED, that the recommendation presented by the Finance, Fiscal Policy, 
and Investment Committee on December 15, 2010 to accept the Quarterly Financial Report for 
the period ending September 30, 2010 be approved subject to audit. 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 
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November 23, 2010 

TO: Dr. Mike Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: Brian E. Davis 
Associate Vice President for Treasury and Financial Planning 

SUBJECT: Purchases for More than $150,000 

The following purchases for more than $150,000 are recommended for approval by the Board of 
Trustees at its meeting on December 15, 2010. 

1. Consulting Services for the Oracle-PeopleSoft Recruiting Solutions: The Department
of Information Technology Services is proposing the award of a contract to Cedar
Crestone in the amount of $185,000 for consulting services related to an assessment and
implementation of the Oracle-PeopleSoft Recruiting Solutions module. The award is in
the form of a two-phase project. The first phase is related to an assessment review of the
Recruiting Solutions module to determine the detailed costs associated with its
implementation. The cost for the consulting services associated with this assessment
phase is $29,600. The second phase involves consulting services related to the actual
implementation of the Recruiting Solutions module. A high-level estimate for the
consulting services for the second phase tasks is $155,400. Approval for completion of
the second phase of the project is contingent on a cost estimate provided through the first
phase assessment at or under this original estimate already provided for the second phase
by the vendor.

The Department of Purchasing solicited proposals from six possible consulting firms. The
solicitation was also posted on the Department of Purchasing Web site. Cedar Crestone
submitted the lowest pricing for both phases of the project, which was a requirement of
the RFP.

Recruiting Solutions is a module already available as part of the Oracle-PeopleSoft
Human Capital Management (HCM) suite. Recruiting Solutions provides the following
functionality:

l) Apply for a job. Internal and external applicants can create, retain and update their

Vice Pn1sldent for Finance & Administration/CFO 
Akron, OH 44325-4715 

330-972-7120 Office • 330-972-6293 Fax

ThO University of Akron is an Equal Education and Employment Institution 



own resumes and vitas. They can search and view available job openings and apply 
for selected jobs. 

2) View application status. Applicants can determine where they are in the recruiting
process regarding each position for which they have applied.

3} Receive new job openings. Applicants can create job agents that automatically send
information on new job openings that meets their requirements and preferences.

4) Integration with third-party systems. Provides integration with electronic job
boards and background screening services.

5) Electronic approvals and status on job openings. Provides online process for
approvals throughout the job requisition, recruitment and hiring process. Provides
status on job openings.

6) Identify diversity information. Module meets all U.S. standards regarding applicant
diversity requirements and reporting.

The use of Recruiting Solutions will provide the following benefits: 

1) Decreases the requisition and recruitment time.
2) Provides a technically-advanced process for applicants, hiring personnel, managers

and search chairs.
3) Eliminate need and retention of paper resumes, vitas, cover letters, forms and other

documents related to the job requisition, recruitment and hiring process.
4) Improves accuracy of data used in compliance reporting.
5) Provides metrics-based decision-making.

Funding for these consulting services will be made from account number 2-00700, 
Information Technology Services. 

These consulting services, as specified by Cedar Crestone's response to RFP #2010-10-
1561 for Consulting Services for the Assessment and Implementation of PeopleSoft 
Recruiting Solutions module, are acceptable to the Department of Information 
Technology Services, the Department of Purchasing, and the Office of General Counsel. 

I recommend that an award be made to Cedar Crestone in the amount of $185,000 and 
request your approval and that of the Board of Trustees at its meeting on December 15, 
2010. 

2. Two Scanning Probe Microscopes: The College of Polymer Science and Polymer
Engineering is proposing the award of a contract to Bruker Nano, Inc. (formerly Veeco
Metrology, Inc.) for the purchase of two scanning probe microscopes in the total amount
of $393,000. This purchase will be made on two purchase orders because, although the
purchases are being coordinated to realize efficiencies for the University, the funds from
which the two instruments will be purchased are separate and it is important for grant
accounting purposes that the pieces purchased with each grant be clear.

Efficiencies will be gained by acquiring two instruments for two laboratories (Prof. 
Foster's and NPIC) that are similar in many respects, but complementary to one another 



and to a scanning probe microscope already available in the laboratory of Prof. Alamgir 
Karim. Obtaining instruments that are compatible and complementary to that instrument 
will allow some sharing of accessories, such as the heating/cooling stage, and will reduce 
the complexity and cost of maintaining the instruments due to the expertise which accrue 
in laboratories that house similar instruments. 

The separate justifications for the purchases of the two microscopes are noted below: 

a) Dimension Icon-PT Scanning Probe Microscope with multi-sample automated
stage, sample heating and cooling and fluid cell capabilities for high throughput
sample characterization for the National Polymer Innovation Center:

This equipment is essential for the startup of a multiuser characterization instrumentation 
facility to be located in the National Polymer Innovation Center (NPlC) which will 
support both the newly formed Advanced Functional Materials Center (a consortium for 
collaboration in the development of advanced functional materials with industry partners) 
and collaborations being built with the Austen Biolnnovation Institute of Akron (ABIA). 
This microscope will have multi-sample loading and automated measurement capabilities 
with PeakForce QNM mode as well as sample heating and cooling and the capability to 
study samples under fluid flow (details in the sole source document). With these 
capabilities it will be useful for study of the surface features of a wide variety of polymer 
samples using automated high throughput analysis methods. With the use of ScanAsyst 
the instrument will be well-suited to a multiuser environment with both expert users and 
graduate student nonexpert users. 

The funding for this purchase will come from external funding from a Department of 
Energy (DOE) grant, entitled "University of Akron National Polymer Innovation Center," 
account number 5-32318. These funds were awarded to The University of Akron as a 
result of the University's successful request for Congressionally Directed Project funds in 
federal fiscal year 2010. The University is obligated to commit these funds for the 
purchase of equipment for the characterization facility in NPIC. Expenditure of these 
funds is also required to meet the conditions of a $1 M matching commitment from the 
ABIA. 

b) Dimension Icon-PT Scanning Probe Microscope for Professor Mark Foster's
research:

Professor Mark Foster has had external funding from the Army Research Office (ARO) 
for several years for projects involving novel uses of scanning probe microscopy for the 
characterization of materials. Scanning probe microscopy is a mainstay technique of his 
research group. He currently has funding from ARO for a project entitled: 
"Understanding Coatings that Protect Plasmonic Structures for Materials Characterization 
and Detection and Identification of Chemical, Biological and Explosive Agents." This 
research project demands a great deal of machine time on a scanning probe microscope 
with the correct capabilities. Prof. Foster's research has been carried out on two scanning 
probe microscopes purchased about 12 years ago with funds from the ARO and these 



microscopes are no longer supported by their manufacturers and no longer reliable. Prof. 
Foster obtained funds to replace the microscopes with a proposal to the competitive 
Defense University Instrumentation Program (DURIP). The Army funds instrumentation 
at universities through DURIP to support the research of individual researchers they fund 
and also to improve the research infrastructure of universities with which they contract 
research. The purchase of the new microscope is essential not only for Prof. Foster's 
ARO project, but also for other projects on polymer surfaces, interfaces, and thin films in 
his group that are funded from other sources. Since scanning probe microscopy is a 
central technique for all of his research, his research group needs a dedicated instrument. 

The funding for this equipment will come from external funding from a DURIP grant, 
entitled "Acquisition of Scanning Probe Microscope for Study of Plasmonic Structures 
and Polymer Interfaces", account number 5-34808. 

These scanning probe microscopes as supplied by Bruker Nano, Inc. are classified as sole 
source and are therefore exempted from the required competitive bidding process. 

These scanning probe microscopes, as provided by Bruker Nano, Inc., are acceptable to 
the College of Polymer Science and Polymer Engineering. 

I recommend that an award be made to Bruker Nano, Inc. in the amount of $393,000 for 
the purchase of these two microscopes and request your approval and the approval of the 
Board of Trustees at its meeting on December 15, 2010. 

3. Stop Loss Insurance for Employee Medical Benefits: The University directed its
employee benefit plan consultant, Towers Watson, to initiate a Request for Proposal
(RFP) for stop loss insurance coverage, to be effective January l, 2011 in conjunction
with the commencement of the new self-insured medical benefit program.

Towers Watson drafted an RFP document which was reviewed by the office of Benefits 
Administration and the Department of Purchasing. The RFP document contained 
information on historical and future restructured benefit plan designs, historical claims 
and enrollment detail, and a full census data file. 

Both specific and aggregate stop loss coverages were requested to be inclusive of medical 
and prescription drug claim costs combined at the individual claimant level. Following 
final analysis of the three responses received to the RFP, the University-in consultation 
with Towers Watson-recommends the selection of HMIG (Highmark Insurance Group) 
as the University's specific and aggregate stop loss insurance provider, based upon the 
relative financial competitiveness of this vendor's offer. Initial annual premiums through 
HMIG to provide specific medical and prescription drug stop loss coverage of $250,000 
per individual, with an unlimited lifetime maximum per individual, are approximately 
$785,000. Initial annual premiums through HMIG to provide aggregate medical and 
prescription drug stop loss coverage, with a 125% claims corridor and a $1,000,000 
maximum aggregate annual benefit, are approximately $30,000. 



Funding for stop loss insurance will be from account number 2-00350, Fringe Benefit 
Control. Not purchasing this insurance would expose the University to unlimited 
employee medical insurance costs. It is not recommended to administer a self-insured 
employee medical insurance plan without stop loss insurance for an employer of the 
University's size. 

4. Testing Dynamometer: The College of Engineering is proposing the award of a
contract to Horiba Automotive Test Systems for the purchase of a 1 S0kW electric/hybrid
vehicle electric motor drive testing Dynamometer. The University of Akron received$ I
million in funding from the DOE/NETL for the project titled "Research and Development
of Clean Vehicle Technology." The project award includes the lSOkW Dynamometer for
testing electric/hybrid vehicle electric motor drives. Two objectives of the research
project are to design and fabricate an electtjc motor drive for a hybrid vehicle application
and to evaluate the performance. The Dynamometer is required for both the design and
performance evaluation of the electric motor drive. The total cost of the Dynamometer is
$600,000. Most of the funding for the purchase ($540,000) will be from the Department
of Energy (DOE) grant, account #5-32394. These funds were awarded to The University
of Akron as a result of its successful request for Congressionally Directed Project funds
in federal fiscal year 2010. The University is obligated to commit these funds for the
purchase of equipment for the electric vehicle motor drive testing. A $ I 0,000 match will
come from Dr. Sozer's start-up research funds as required by the DOE award, and
$50,000 will come from the Ohio Third Frontier Wright Center for Sensors Systems
Engineering (WCSSE) award funds. The Dynamometer is required to carry out the sensor
research under the WCSSE project. The WCSSE award already has been announced, and
$50,000 has been budgeted for the Dynamometer instrumentation component.
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December 21 2010 

TO: Dr. Mike Shennan 
nior Vice Pres· ent, Provost and Chief Operating Officer 

� z. 
FROM: Brian E. Davis 

Associate Vice President for Treasury and Financial Planning 

SUBJECT: Stop-Loss Insurance Coverage Proposal 

Supplementary to the University's decision to transition to a self-insured employee benefits plan 
is the need to engage a stop-loss insurance provider. Such coverage is essential in order to avoid 
exposing the University to unlimited employee medical insurance costs and must be in place to 
coincide with the new benefits plan which becomes effective on January 1, 2011. 

Therefore, the departments of Human Resources and Purchasing, in consultation with the 
University's employee benefit plan consultant (Towers and Watson), initiated a Request for 
Proposals (RFP) to select an appropriate product and vendor. The details of the RFP, the desired 
coverage, and the selection process are explained in the attached document. As noted, additional 
information requested by the vendors has delayed the selection process; however, bid evaluation 
and selection should be completed early next week and a recommendation will then be 
immediately prepared for Board approval at the December 15th meeting. 

For the purposes of info1mation, the details contained within this document are being presented 
for the Finance, Fiscal Policy, and Investment Committee's review and discussion at its meeting 
on December 3nl in order to enable as much advance explanation and clarification as possible 
and to, hopefully, expedite approval of the selected vendor at the full meeting of the Board on 
December 15. 

clh 
attachment 

c: Sarah Kelly 
Bill Viau 
Steve Likovich 
Andy Roth 
John Kovatch 
Nathan Mortimer 
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PROPOSED STOP-LOSS INSURANCE COVERAGE 

Bnckground Information 

l .  The Board of Trustees approved the University's migration to a self-insured medical and
prescription drug benefit plan in early 2010. 

2. During October 2010, the Board of Trustees further approved that SummaCare/Apex
Benefits Services will function as the University's medical third-party administrator
(TPA) for three (3) years, while Envision Rx.Options was renewed es the pharmaceutical
TPA for three (3) years,

3. During October 2010, Human Resources informed the Board of Trustees that a remaining
step was to evaluate whether some level of individual stop-loss, individual lifetime
benefit, end aggregate stop-loss coverage should be procured. This type of insurance
coverage-which is often referred to as "stop-loss coverage"-reduces the University's
financial exposure related to its self-insurance benefit plan.

Progress 

4. During October 2010, the office of Benefits Administration (Bene.fits) and the department
of Purchasing (Purchasing) coordinated with Towers Watson, the University's employee
benefit plan consultant, to develop a Request for Proposal (RFP) for one year stop-loss
insurance coverage.

The RFP contained infom1ation on historical and future restructured benefit plan designs, 
historical claims and enrollment detail, and a full-census data file. The RFP requested, 
in pert, that interested vendors propose on various combinations of individual and 
aggregate stop-loss coverage. The RFP further required the successful bidder to 
recognize SummaCare/ Apex as a designated TPA, and that stop-loss coverage begin 
January 1, 2011. 

The RFP was provided to the following vendors: 

• HCC Life
• HMIG

• Munich Re
• Optum Health



Proposer/ Stop-Loss /11s11ra11ce Coverage 
December 1, 2010 

Pnge2o/3 

S. During October 2010, the University requested stop-loss coverage information from other
Universities across Ohio. The University obtained the stop-loss information for 9 of the
Ohio four-year public Universities.

The coverage among those universities varied from limited to high exposure. The higher and 
lower accepted peer risks follows: 

Higher Risk (no Individual or Aggregate stop-loss coverage): 
• University of Cincinnati
• Miami University
• Ohio State University

Lower Risk (Individual stop-loss at $175,000 and Aggregate stop-loss coverage 
at 125%): 

• Youngstown State University

Benefits and Purchasing, in consultation with Towers and Watson, believe an appropriate 
level of risk for an initial contract is $250,000 stop-loss per individual, unlimited lifetime 
maximum per individual, and is evaluating 125% aggregate stop-loss annually. That 
combination of coverage is being pursued over the other coverage combinations offered by 
the vendors. 

Benefits will monitor the activity over the first 2 to 3 years and will use that information to 
assess whether the insured protection should be maintained, increased, 01· decreased for 
future contract periods. 

6. During November 2010, proposals were received from three vendors. Those proposals were
evaluated by Benefits and Purchasing as well as by Towers Watson.

As requested by the RFP, each vendor provided coverage and cost of coverage information. 
However, given the University's only recent transition to a self-insurer, each vendor has 
requested additional information from the University before committing to a final contract 
including a fee. 

At present, the University (in consultation with Towers and Watson) believes that Highmark 
Insurance Group (HHMIG) at $735,000 (subject to change) best fits the University's goals of 
managing cost and securing insurance protection. Over the next two weeks, all remaining 
information requests are expected to be satisfied with the vendors. 



Remaining Steps 

Proposed Stop-Loss /11:mrn11ce Coverage 
December 2, 2010 
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7. At the December 15111 Board of Trustees meeting, a recommendation will be provided to
the Board ofTmstees to approve a one year stop-loss contract with one of the vendors. A
summary of the recommendation will be provided to the Board ofTrnstees.

8. The Finance and Administration Division is evaluating the need to establish a cash
reserve to further protect the University against catastrophic claims. An evaluation will
be completed and a policy will be introduced to the Board of Trustees to establish such a
cash reserve fo1· the sole purpose of setting resources aside for catastrophic claims
purposes.



THE UNIVERSITY OF AKRON 

Resolution No. 12 - - 10 

Pertaining to Purchases of More Than $150,000 

BE IT RESOLVED, that the recommendations of the Finance, Fiscal Policy, and 
Investment Committee on December 15, 2010, be approved: 

( 1.) Award to Cedar Crestone a contract for consulting services related to an assessment 
and implementation of the Oracle-PeopleSoft Recruiting Solutions module in the 
amount of $185,000 

(2.) Award to Bruker Nano, Inc. a contract for the purchase of two scanning probe 
microscopes in the total amount of$393,000 

(3.) Award to Highmark Insurance Group a contract for the purchase of specific and 
aggregate stop loss insurance coverage of the self-insured employee medical benefits 
plan at an approximate annual cost of$815,000, not to exceed $1,000,000 

(4.) Award to Horiba Automotive Test Systems for the purchase of a 150kW 
electric/hybrid vehicle electric motor drive testing Dynamometer 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 
DEPARTMENT OF PURCHASING 

THE FOLLOWING CONTRACTS, ALL OF WHICH WERE ENTERED INTO FOLLOWING UNIVERSITY POLICY, WERE 
MADE SUBSEQUENT TO THE LAST MEETING OF THE BOARD OF TRUSTEES. THESE CONTRACTS HA VE A VALUE 
BETWEEN $25,000.00 AND $150,000.00. 

THIS LIST OF SEPTEMBER CONTRACTS IS SUBMITTED FOR THE BOARD'S INFORMATION. 

VENDOR PURCHASE ORDER 
DEPT/FUND NUMBER 

1. Akron Canton Comm. Equip. B 1151318
A6100015/20204 (309501)
A6100026/20200 (302720) 
A6100033/20200 (302800) 
A6100038/20200 (302805) 
A6720001/20201 (303801) 
A6723002/20201 (303807) 
A6723004/20201 (303808) 

2. Applied Biosystems
Al250036/10000 (207910)

3. Brookside Lawn Serv. Inc.
W4801000/72930 (772930)

4. Carolina Speech Path. LLC
A0837011/10000 (207044)

5. Eclectic Studios Inc.
A0530000/34828 (534828) 

0000069028 

0000069134 

0000068373 

0000068988 

DESCRIPTION 
DATE DEPARTMENT AMOUNT 

24-SEP-2010 Maintenance and Repair of Ovens $30,000.00 
Martin University Center 
Dining Services Contingency 
Trackside Grill 
Quaker Station Catering 
University Catering 
Sizzling Zone #1 
Union Market Place 

21-SEP-2010 Real-Time PCR (Polymerase Chain Reaction) Syst.$29,325.00
Start-Up Funds - Becker 

24-SEP-2010 Landscaping- Phyllis Wiebe Garden $51,560.48 
Wayne Renovate/Expand - Gift 

13-SEP-2010 High Definition Endoscopic Imaging System $34,990.00 
Info Tech Fee-Speech-Lang Pa 

27-SEP-2010 Creation of 2 Flash-Based Online Traing. Modules $60,000.00
Akron Public Schools - Lenhart 



VENDOR PURCHASE ORDER 
DEPT/FUND NUMBER DATE 

6. Elnstruction 0000068855 07-SEP-2010
A4752001/10000 (200265)

7. Fisher Scientific 0000068908 21-SEP-2010
A0620022/10000 (207028)
A0620069/10000 (207921) 
A0620070/10000 (207922) 

8. IBM Global Services 0000068980 17-SEP-2010
A4752001/10000 (200265)

9. JEOL USA Inc. 0000068901 10-SEP-2010
A3704000/36117 (636117)
A3704004/10000 (204333) 
A4268000/36483 (636483) 

10. Laerdal Medical Corp 0000069022 28-SEP-2010
A4256004/10000 (201609)

11. Lorain County Comm. Col. 0000069003 17-SEP-2010
A4708059/10000 (200799)

12. NJ Loving Apartments Ltd. 0000068912 14-SEP-2010
A0387000/33577 (533577)

13. Oliver Printing Company 0000047271 28-SEP-2010
A4773001/10000 (200550)

14. OneCommunity 0000069086 23-SEP-2010
A4751002/10000 (200701)

Page 2 

DESCRIPTION 
DEPARTMENT AMOUNT 

l year license agreement for CPS software $25,000.00 
Academic Software

Lab Furniture for Leipzig and Cheng $27.504.15 
Info Tech Fee-Chemical & Bio Engineering 
Start-Up Funds - Cheng. G. 
Start-Up Funds - Leipzig 

Renewal of Maint. & Support for Cognos Software $32,440.00 
Academic Software 

Service Agreement for Electron Microscope $57,344.90 
IPS / IPE - Unrestricted 
IPS - Microscopes 
College of Polymer Science & Engr-Equipment 

System for Training Intravenous Catheter $36,898.01 
Info Tech Fee -College of Nursing 

UA Share of Payroll and Exp. 4/1/10 thru 6/30/10 $25,231.17 
Rev Sharing - Academic Affairs 

Renewal of Lease for 10 Interns in Columbus $49,790.00 
OBR/UUP - Bliss Institute 

Printing of Annual Community Report $26.945.00 
University Advertising 

100Mb of Additional Internet Bandwidth. $30.000.00 
Student Info Tech Fee 
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PURCHA SE ORDER VENDOR 
DEPT/FUND NUMBER DA TE 

DESCRIPTION 
DEPA RTMENT AMOUNT 

15. Physical Electronics USA 0000068891 
A3701000/34638 (534638)
A3704000/35912 (535912) 

16. SHI International Corp. 0000068766 
A4752001/10000(200265)

13-SEP-2010 Service Contract for XPS Machine
ORSSP Dhinojwala Equip Move 
UARF/Goodyear Tire & Rubber 

$30,000.00 

03 - SEP-2010 Renewal ofMaint. for McAfee Software Products $60,194.90 
A cademic Software 



THE UNIVERSITY OF AKRON 
DEPARTMENT OF PURCHASING 

THE FOLLOWING CONTRACTS, ALL OF WHICH WERE ENTERED INTO FOLLOWING UNIVERSITY POLICY, WERE 
MADE SUBSEQUENT TO THE LAST MEETING OF THE BOARD OF TRUSTEES. THESE CONTRACTS HA VE A VALUE 
BETWEEN $25,000.00 AND $150,000.00. 

THIS LIST OF OCTOBER CONTRACTS IS SUBMITTED FOR THE BOARD'S INFORMATION. 

VENDOR PURCHASE ORDER 
DEPT/FUND NUMBER 

1. ASI Campus Laundry Soluti. 0000069501
A5100007/20103 (300401)
AS 100008/20104 (300501) 
AS 100009/20105 (300601) 
AS I 00010/20 I 06 (300701) 
AS 100011/20107 (300801) 
AS 100012/20108 (300901) 
A5100015/2011S (301601) 
A5100017/20119 (302101) 
AS l 00040/20124 (301301) 
A5100043/20125 (301401) 
A5100045/20126 (301701) 

2. Akron City Centre Hotel
A0387000/33577 (533577)

3. Angstrom Scientific Inc.
A4253000/32347 (532347)

0000069573 

0000069266 

4. Ctr. for Marketing & Opinion0000069403
A0387000/33577 (533577)

DESCRIPTION 
DATE DEPARTMENT AMOUNT 

20-OCT-2010 Laundry Service for Fall, 3283 Residents@$20 ea.$65,660.00
Ritchie Residence Hall 
Sisler - McFawn Residence Ha 
Orr Residence Hall 
Spanton Residence Hall 
Bulger Residence Hall 
Honors Residential Complex 
Gallucci Hall-Administration 
Grant Residence Center 
Exchange Street Hall 
Quaker Square Residence Hall 
Spicer Residence Hall 

25-OCT-2010 Hotel & Catering Charges- AAPC Outreach Conf. $25,000.00
OBR/UUP - Bliss Institute 

08-OCT-2010 Scanning Electron Microscopy and X-Ray Syst
USAF Academy FA 7000-10-1-00 

$123,BS0.00 

14-OCT-2010 Study to Measure Public Opinion-Nov.'10 Elect. $38,995.00
OBR/UUP - Bliss Institute 
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PURCHASE ORDER VENDOR 
DEPT/FUND _ _  NUMB_ER _ _  DATE 

DESCRIPTION 
DEPARTMENT AMOUNT 

5. D2L Ltd Corp. 0000069190 
A0530000/34816 (534816)

6. DM Phillips Group Inc. 0000069511 
A4802000/72151 (772151)

7. Eduventureslnc. 0000069290 
A4708059/10000 (200799)

8. Fitch Inc. 0000069580 
A4723000/74056 (774056)

9. HF Group LLC 0000069305 
A4230000/34704 (534704)

10. Inter-Univer. Council of OH 0000069221
A4751001/10000 (200700)

11. J W Didado Electric Inc. 0000069287 
A4802000/72775 (772775)

12. K Company 0000069276 
A4802000/72775 (772775)

13. Kapper & Associates Inc. 0000069239 
A4704001/l0000 (200105)

14. M & M Electrical Contractor 0000069510
A4802000/72 l 5 l (772151)

08-OCT-2010 Hosting and Support Fees for Desire2Leam
ODE/US OE - Reading 1st OH C 

20-OCT-2010 General Trade Contract - ROTC Improvements
Schrank Hall S. ROTC Finished 

06-OCT-2010 Membership in Leaming Collaborative -12/2011
Rev Sharing - Academic Affairs 

$69,104.00 

$109,699.00 

$38,500.00 

29-OCT-2010 Credit Rating Fees, 2010 General Receipts Bonds $55,000.00
Ret of Debt - Bond Issue 19 

20-OCT-2010 Digitization of 22,500 Old Photographs
Nat') Endowment for Humanities 

0l-OCT-2010 Assessment for Shared Services 
Information Technology System 

$81,000.00 

$44,292.00 

05-OCT-2010 Fire Alarm & Telecom - Aub. Sci.Student Design $103,485.00
College of Engineering Student Project Ct 

05-OCT-2010 Ductwork- Auburn Science Student Design
College of Engineering Student Project Ct 

$32,200.00 

06-OCT-2010 Consulting Services- Gov't & Community Relations$30,000.00
Special Purpose Fund 

20-OCT-2010 Electrical Contract- Schrank Hall South ROTC $31,253.00 
Schrank Hall S. ROTC Finished 
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PURCHASE ORDER VENDOR 
DEPT/FUND NUMBER DATE 

DESCRIPTION 
DEJ.>ARTMENT AMOUNT 

15. M & M Electrical Contractor 0000069519
A4801007/10000 (205013)

16. Midwest Offset MYl I -57605 
A4602000/90115 (990115)

17. Roetzel & Andress LP A 0000069186 
A4714001/10000 (200110)

18. SJA LLC 0000069285 
A4802000/72775 (772775)

19. SJA LLC 0000069575 
A7600001/20400 (305001)

20. Seese/Sveda Construction 0000069281 
A4802000/72775 (772775)

21. Seese/Sveda Construction 0000069282 
A4802000/72775 (772775)

22. Sirius Computer Solutions 0000069404 
A4753001/10000 (200259)

23 Ski Group 0000069503 
A4602000/90168 (990168) 

96742 (996742) 

24. Sona Construction LLC 0000069370 
A4802000/72775 (772775)

20-OCT-2010 Snow Ice Melt Systems- Exch. & Honors Complex $46,336.00
Zone Maintenance 

07-OCT-2010 Blanket PO for Newspaper Printing Services
Buchtelite 

04-OCT-2010 Federal Government Relations Advocacy
Governmental Relations (FBA) 

05-OCT-2010 General Trade- Auburn Science Student Design
College of Engineering Student Project Ct 

$30,999.70 

$120,000.00 

$104,500.00 

25-OCT-2010 General Trade-Flooring Suarez Conditioning Rm. $34,999.00
Athletic Administration 

05-OCT-20 l O Concrete/Masonry- Auburn Science Student Design $61,460.00
College of Engineering Student Project Ct 

05-OCT-2010 Drywall/Acoustic/Flooring/Painting Aub. Science $89,442.00
College of Engineering Student Project Ct 

18-OCT-2010 Renewal of IBM Software License and Support
Internet & Server Systems 

20-OCT-2010 Ski/Snowboard trip to Pack City, Utah Jan. 2011
Club Sports Administration 
Ski and Snowboard Club 

12-OCT-2010 Aluminum/Glass & Glazing- Auburn Science
College of Engineering Student Project Ct 

$26,706.40 

$38,591.00 

$95,000.00 
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V ENDOR 
DEPT/FUND 

PURCHASE ORDER 
NUMBER _ _  �O_ATE 

DESCRIPTION 
DEJ>ARTMEN_I_ AMOUNT 

25. Standard & Poor's 0000069577 
A4723000/74056 (774056)

26. Standard Plumbing & Heatng.0000069278
A4802000/72775 (772775)

27. Standard Plumbing & Heatng.0000069279
A4802000/72775 (772775)

28. Starbucks Coffee Company 0000069494
A6200002/20207 (302902)

29. Stonecreek Interior Sys LLC R66766
A4253000/34200 (534200)

30. TA Instruments-Waters LLC 0000069517
A 1210022/10000 (207912)

31. Telisys Inc. 0000069214 
A4749001/20900 (309601)

32. Thermo Electron N. America 0000069323
A0620000/39710 (639710)

29-OCT-2010 Credit Rating Fees, 2010 General Receipt Bonds $55,000.00
Ret of Debt - Bond Issue 19 

05-OCT-2010 Plumbing/Fire Protection-Auburn Science Design $65,990.00
College of Engineering Student Project Ct 

05-OCT-2010 HVAC-Aubum Science Student Design Center $114,620.00
College of Engineering Student Project Ct 

20-OCT-2010 Furniture & Equipment for New Starbucks
Exchange Street Starbucks 

$135,678.46 

01-OCT-2010 Ayer Hall Corrosion Engineering Lab Renovations $78,982.00
ERDC-CERL US Army Corps Engineers 

22-OCT-2010 Dynamic Mechanic Analyzer for Polymer Engineer$67,845.00
Start-Up Funds - Weiss 

01-OCT-2010 Fee for Feasibility Study & Strategic Plan
Telecomm Services 

18-OCT-2010 Nicolet Analytical FT-IR Spectrometer
FirstEnergy Adv Energy Res C 

$91,035.00 

$27,103.81 



FULL-TIME EMPLOYEE PERSONNEL ACTIONS 

PART-TIME FACULTY TEACHING CREDIT COURSES 

EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

GRADUATE ASSISTANTS 

UNCLASSIFIED CLASSIFICATION CHANGES 

CLASSIFIED CLASSIFICATION CHANGES 

In accordance with resolution 6-67, adopted July 12, 1967, routine 
personnel matters concerning faculty and staff arc listed separately in the 
attached, and arc recommended for the action indicated for each individual 
and to be effective as noted. 

Pay grade assigned only to contract professional and unclassified exempt and 
nonexempt positions. 

12/15/10 



OFFICE OF THE !'RESIDENT 

A111!oinlmcnt/Rcal!l!Oln1mcn1 

DosSanlos, Aline 

Graves, Stephanie R. 

Thomas II, Charles E. 

Wistrcill, Thomas 

Za!Trann, Mc:n:dilh A. 

Change 

Bowman, Marilyn 

Campbell, Timolhy 

Gribschaw, Mary Lu 

Rodriguez, Michael J. 

Wyshncr. Jenn 

Leave 

Smialek. Tomasz 

Scl!llnltlon 

Aha, Kevin 

Rimmcll. Katelyn 

Roland, George 

JOB/DEPT EFFECTIVE 

JOB FUNCTION DATF. SALARYffERM ACTION/REASON 

FULL-TIME EMPLOYEE PERSONNEL ACTIONS 

Assistant Volleyball Coach/ 07125/10 
Office of Alhletics/Contract 
Professional 

Coordinator, Champs Life 11/01/IO 
Skills/Office of Athletics/ 04/30/11 
Contract Professional 

Assistant Men's Basketball 0 9/24/IO 
Coach/Office of Alhlctics/ 
Contract Professional 

Director. Athletics/Office of 0 9/17/IO 
Athletics/Contract Professional 

Business Manager/Office of 11/10/IO 
Athletics/Contract Professional 

Director, Spons Mcdicim:/Office 07/01 /10 
or Athletics/Contract 
Professional 

Assistant Speed/Strength & 07/01/10 
Conditioning Coach/Office of 
Athletics/Contract Professional 

Senior Associate Athletic 07101/10 
Director & Senior Women's 
Administrator/Office of 
Athletics/Contract Professional 

Associate Athletic Director for 07/01/IO 
Business & Finance/Office of 
Athletics/Contract Professional 

Athletics Business Manager.' l0/01/10 
Office of Athletics/Contract 
Professional 

Assistant Track Coach/Office of 10/121IO 
Athletics/Contract Professional 

Assistant Director, Marketing & 
Promotions/Office of Athletics/ 
Contract Professional 

Assistant Director Compliance/ 
Office of Athletics/Contract 
Professional 

Assistant Tennis Coach/Office 
of Athletics/Contract 
Professional 

I0.'29/10 

10/11/10 

10/15110 

S5 .000.00 
one time payment 

S35,000 00 
l2mo 

S68 ,000.00 
12mo 

S8,500.00 
one time payment 

S40,000 00 
l2mo 

S70.000.00 
l2mo 

S4 9 ,000.00 
12mo 

S 95,000.00 
12mo 

S75,000.00 
12mo 

S40,800,00 
l2mo 

S26 ,829.00 
12mo 

S29 ,070.00 
12mo 

S30,180.00 
12mo 

S25,000,00 
!Omo 

Payment for volleyball camps 

Temporary appointment vice J. Windon 

Appointment vice L Paris 

Bonus per employment contract 

Appointment vice J. Wyshncr 

Offiine salary adjustment: salary change 
from S6 9,102.00/12 mo 

Offiine salary adjustment: salary change 
from S37,740.00/12 mo 

Ofline salary adjustment; salary change 
from S90,067.00/12 mo 

Offiine salary adjustment; salary change 
from $73,504.00/12 mo 

Resignation date change from I 1/ll/10 

I 00% leave wilhout compensation 

Resignation 

Resignation 

Resignation 

12/15/10 FT.I 
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Windon, Jackie 

JOB/DEPT 
JOB FUNCTION 

Coordinator, Champs Life 
Skills/Office or Athletics/ 
Contract Professional 

OFFICE OF ACADEMIC AFFAIRS 

Al!l!olntment/Reaeeointment 

Antonas, Michael J. Adjunct Prorcssor Military 
Science & Lcadership/Facully 

Farkas, Natalia Postdoctoral Research 
Associate/Office or Academic 
Affairs/Staff 

Githiora, Rosa M. Interim Director, Women's 
Studies/Contract Professional 

Hanic Jr., Edward P. Goldbar R�-cruitcr/Military 
Science & Leadership/Staff 

King, Connie L Manager.Workforce Devel• 
opmenl/Medina County 
University Center/Contract 
Proressional 

Maggio, Paula Visiting College Lecturer/ 
Women"s Studies/Faculty 

Pope. Dolores M. Administrative Assistant/Student 
Athlete Academic Services/ 
Staff 

ScHration 

Carr. Stefan L Goldbar RecruitcriMilitary 
Science & Lcadership-'StalT 

Titus, Daniel J. Adjunct Profcssor/Mililllry 
Science & Lcadcrship-'Facully 

VICE PRESIDENT FOR STUDENT AFFAIRS 

Al!l!ointmcnt/Rcal!l!0lntmcnt 

Kozy, Stefanie D. Di:panmental Records 
Specialist/Student Financial Aid/ 
Staff 

Ladich, Bethany M. Secn:tarytAcadcmic 
Achievement Programs/Staff 

Laplant. James J. Assistant Building Services 
Worker/Residence Lire & 
Housing Officc/StalT 

M�-ncs. knnifor M. Student Enrollment Counselor/ 
Registrar/StalT 

Taylor, Anna L Manager, Group Exercise & 
Wellness/Student Recreation & 
Wellness Services/Contract 
Professional 

EFFECTIVE 

Oi\TE SALARY/TERM ACTION/REASON 

10/15/10 S38,760.00 Resignation 
12 mo 

09/29/10 S0.00 Temporary appointment 
06/30/1 I 

10/01/10 S2.291.82 Temporary reappointment; salary 
09/30111 BW change from 52,246.88/BW 

08/23/10 S10 .000 00 Temporary appointment 
ll/11/IO for the period 

10:01/10 S0 00 Appointment vice A. Johnson 

IIWIO SS8,000.00 Appointment vice S. Dukeman 
12mo 

08/23/IO S45,000.00 Temporary appointment vice C. 
0S/07/11 9mo Garrison 

10/04/10 S12.23/H Appointment vice A. Chambers 

09/30/10 so.oo Resignation 

10/01110 S0.00 Resignation 

11/09/10 S13.lliH Appointment vice J. Davis 

10/01/10 SI0.43/H Temporary reappointment 
09/3011 I 

10/] 1/10 SI 1.791H Appointment vice M. Moody 

10/18/IO S13.JIIH Appointm�"llt vice L Wohlfonl 

12120/10 S 32.988.00 Appointment vice M. Smith 
12mo 

12/15110 FT.I 
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JOB/DEPT EFFECTIVE 

MME. JOB FUNCTION DATF. SALARYrTERM ACTION/REASON 

Storey, Janet Assistant Building Services 11/15/10 SI 1.79/H Appointment vice J. Cory 
Worker/Residence Life & 
Housing Oflicc/Staff 

Change 

F errcll, Barbara Administrative Assistant/Career 06/21/10 S15.33fH Job reclassification via job audit; salary 
Ccnlcr/Sta!T change from S14.74/H; title change from 

Administrative Secretary; grnde change 
from 115 10 116 

Green, Eric Direclor, Off-Campus Student 03101/10 Correction to depi!rlment from Vice 
Services /Off-Campus Student Pn:sidenl. Student Affairs 
Services/Contract Professional 

Meredith, Rachel N. Interim Master Building 04/26/IO S13.69/H Temporary job reclassification; salary 
Services Worker/Residence Life 05/23/10 change from SI 3.02/H; title change from 
& Housing Oflico'Staff Building Services WorkcrCcrtificd: 

grade change from 2 lo 4 

Moody, Michelle M. Interim Master Building 04/26/10 S13.69/H Temporary job reclassification; salary 
SL-rvices Worker/Residence Life 05/23/10 change from S 12. 75/H; title change from 
& Housing Ollicc/StalT Building Services Worker: grnde change 

from 2 to 4 

Moore, Stacey J. Assistant Vice Pn:sidenl. I0/01/10 S90.000.00 Promotion via job reclassification; 
Student Affairs/Vice President, 12mo salary change from S75,789.00/12 mo; 
Student AITairs/Contracl title change from Executive Assistant to 
Professional Vice President & Director , Planning. 

Communications & Community Affairs; 
grade change from 124 to 126 

Protopapa, Joseph Associate Director, Continuing 07/01/10 542,438.00 Job reclassification via audit; salary 
Educalion & Internships/Career 12mo change from S39,294.00/12 mo; title 
Centcr/Conlr.ltt Professional change from Assistant Director. 

Continuing Education and Internships; 
grade change from 119 to 121 

Leave 

Blackshear, Gwendolyn Coordinator, Health Education 08101/10 S42,161.00 4.0 hours leave without compensation 
& Wellness/Health Services/ 08/31/10 12mo 
Contract Professional 

10:06/10 100¾ leave without compensation for 
10:08/10 10/06/10 and 10/08/10 

Alford-Snyder, Melissa Director, Student Judicial 09/01/IO S62,500.00 92 hours leave without compensation 
Affairs/Contract Professional 09/30110 12mo 

Scpan1tlon 

Hayes , lllona Assislllnt to Vice President, 10/31/08 S70,996.00 Disability retirement 
Student Affairs/Contract 12mo 
Professional 

Tilden, GL'Orge E. Assistant Director, Game: Room 12/311!0 541,036.00 Retirement 
& Theatre; McmbLT, General l 2mo
Facul1y1Studcnt Life/Contract 
Professional 

VICE PRESIDENT FOR FINANCE& ADMINISTRATION/CFO 

Appolntment/Reaepointmcnt 

Gray.Gavin Accountant/Quaker Square Inn / 10/01/10 S30.35/H Temporary reappointment 
Staff 06/30/11 

12/15/10 FT.I 
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JOB/DEPT 

� JOB FUNCTION 

Harris, Jeffrey Front Desk Clerk/ Quaker 
Square Inn/ Staff 

Hownnl, Crystal P. Chef Dining Services/ 
University Dining Services/Staff 

Lynch, Jeffrey M. Hotel G�"lleral Manager/Quaker 
Square Inn/Staff 

Maroon, Jeff A. Cook/UniVL'rsity Dining 
Serviccs/Slllff 

McVay, Sharon Hotel Housekeeping Manager/ 
Quaker Square Inn/Staff 

Myers, Lindsey Front Desk Clerk/Quaker Square 
lnn /SllllT 

Rees, Roseanne Front Desk Clerk/Quaker Square 
Inn/Staff 

Turner ,  Kevin P. Assistant Director, Benefits 
Administration/Human 
Resources/Contract Professional 

Change 

Gilliland, Amy S. Director, Office of Resource 
Analysis & Budgeting/Resource 
Analysis & Budgeting /Contract 
Profcssiomil 

Hughes, Daniel M. u:ad Team Coonlinator-Dining 
Services/University Dining 
Services/Slllff 

Leave 

Warren, Nancy Master Cook C�'rtilicd/ 
University Dining Services/Slaff 

Separation 

Nations, Joshua General Manager-Rclail/ 
University Dining Services/Staff 

Thomas, Brian Head Server/University Dining 
Services/Staff 

VICE PRESIDENT FOR PUBLIC AFFAIRS & DEVELOPMENT 

Appolntmcnl/Reappoi nl men I 

Babic, Brenda S. 

Buller, Jeremy B. 

Administrative Assistant/ 
Dcvclopmcnl/Stalf 

Director, Devclopmcrst-Annual 
Giving/�-panmcnt of Develop
mcrsl/Conlract Professional 

EFFECTIVE 
hATF. 

10/01/10 
06/30/1 I 

ll/08/10 

I0/01/10 
06/30/11 

10/26/10 

10/01/IO 
06/30/11 

10/01/10 
06/30/1 I 

10/01/10 
06/30/11 

10/01/10 
12/31/10 

12/01/10 

09/27110 

09/14110 
12113/IO 

09/17/10 

09!10/10 

10/18/10 

10/25/10 

St\LARYrrERM 

SI0.71/H 

SIJ.31/H 

SJ,058.49 
BW 

Sl2.89/H 

Sl,422.90 
BW 

SI 1.02/H 

SIS.81/H 

S2,262.00 
for the period 

97,776.00 
12 mo 

S12.00/H 

Sl4.4S/H 

S1,547.42 
BW 

Sl 2.171H 

S12.23/H 

SSS,000.00 
12mo 

ACTION/REASON 

Temporary reappointment 

Appointment 

Temporary reappointment 

Appointment vice A. Dailey 

Temporary reappointment 

Temporary reappointment 

Temporary reappointment 

Temporary administrative stipend for 
additional duties: base salary is 
S48,960/12 mo 

Offiine salary adjustment; convert 
stipend to base 

Promotion vice B. Hay; salary change 
from S9.00/H; title change from Team 
Coonlinator Dining Services; 
appointment basis change from 
temporary part-time to regular full-time 

100% leave without compensation 

Resignation 

Discharge 

Appointment vice C. Sheeks 

Promotion vice C. Luli; salary change 
from S44,880.00fl 2  mo: litle change 
from Associate Director, Alumni; depar
tment change from Alumni Association; 
grade change from 121 to 122 

12/1Sl10 FT.I 
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JOB/DEPT EFFECTIVE 

� JOB FUNCTION DATE 

VICE PRESIDENT FOR CAPITAL PLANNING & FACILITIES MANAGEMENT 

A1111ol nlmcnl/Rca11eoint mcnl 

Hannay, Annamarie Assistant Building Services 10/11/IO 
Worker/Physical Facilities/Staff 

Hawkins, Jon S. Maintenance Repair Worker/ 11/08/10 
Physical Facilitic:s/StalT 

Mill er, Scott R. Assistant Building Services 10/25/10 
Worker/Physical Facilitic:s/StalT 

Oaks. Hiram E. Locksmith/University Police 09/20/IO 
Department/Sta IT 

Tompkins, George M. Assistant Building Services 10/25/10 
Worker/Physical Facililic:s/StafT 

Cl1angc 

Beckett, Brian Master HVAC TL'Chnician/ 08/30!)0 
Physical Facilitic:s/StafT 

Carstarphen, James Building Maintenance 08/31/10 
Superintendent/Physical 0J/0i/11 
Facilities/Staff 

Foi1, Forrest Assistant Plumber/Physical 09/13110 
Facilitic:s/StafT 

Gray, Nichol.is Police Officer 2/Univcrsity 07/0S/I0 
Police/StalT 

Grohosky, Pamela A. Recycle Coordinator-Recycling 09/27/10 
Supc..'linlc..'lld�'llt/Physical 
Facilities/Staff 

Grubb, Don Interim Assistant Vice-President IOJ2S/I0 
Physical Facilities/Physical 0 l/30fl I 
Facilities/Staff 

Hom, Michael Locksmith/University Police 01125!10 
Department/Staff 

Keller, Shc:lly M. Administrative Assistant Senior/ 06121!10 
Physical Facilities/Staff 

Kerr, Scolt Lieutenant/University l 0/25/10
Police/Staff 

Mitchell, Stephen R. Energy Management 09/27/10 
Superintendent/Physical 
Fncilitics/StalT 

SALARY/TERM 

SI 1.79/H 

SIS.71/H 

SI 1.79/H 

S15.71/H 

SI l.79!H 

Sl8.711H 

S20.62/H 

S14.68/H 

S26.95JH 

S16.00/H 

S2,919.00 
BW 

S16.95fH 

SJS.IOIH 

S2,824.6 l 
BW 

S21.14/H 

ACTION/REASON 

Appointment vice A. Anderson 

Appointment vice R. Oyola 

Appointment vice R. Wright 

Appointment vice P. Mueller 

Appointment vice M. Eritano 

amine salary adjustment per bargaining 
agreement for completion of training 
hours; salary change from SJ7.47/H; 
title change from HVAC Technician 

Temporary job reclassification; salary 
change from SI 9.83/H; title chnnge from 
Master Electrician Certified; grade 
change from 9 lo 117 

Promotion; salary change from 
S14.48/H; title change from Assistant 
Groundskeepcr; grade change from 4 10 
5 

amine salary adjustment per bargaining 
agreL-menl for completion of training 
hours: salary change from S26.19/H 

Promotion vice P. Maloney: salary 
change from Sl4.79/H: lillcchangc from 
Groundskeepcr grade change from 5 lo 
117 

Temporary job reclassification; salary 
change from S2,6S4.271BW: title change 
from Director PFOC Business 
Opc..'nltions 

Salary correction; salary change from 
S16.80/H 

amine salary adjustment; salary change 
from S14.80/H-

Transfer from Wayne, University Police 

Promotion vice J. Schwabe; salary 
change from S19.79/H; title change from 
Energy management Technician; grade 
change from 9 lo 119 

12/15/10 FT.I 
Pages 



JOB/DEPT EFFECTIVE 

� JOB FUNCTION DATF. 

Sopko, Craig Interim Custodial 10/11/10 
Supcrintcndcnl/Physical 0410111 I 
Facilities/Staff 

Scparallon 

Fink, Tracie Assistant Building Services 09/13/10 
Worker/Physical Facilities/Staff 

Rodgers, William Building Maintenance 09/23110 
Supcrintcndcnl/Physical 
Facilities/Staff 

VICE PRESIDENT FOR INFORMATION TECHNOLOGY SERVICES/CIO 

Change 

Stoynoff, Bryan H. Senior Systems Analyst 10/\ 1/10 
Programmer/ Application 
Systems Serviccs/St.iff 

Thomas, Sheila Security Administrator/ 10/11110 
Application Systems Services/ 
Staff 

Separation 

Gould, Anthony R. Senior Datubasc Administrator/ 12/31/10 
Application Systems Services/ 
Staff 

VICE PRESIDENT FOR RESEARCH&. DEAN GRADUATE SCHOOL 

Appoinlmcnt/Rcappo\ntmcnt 

King, Billi 

Zickefoose, Robert G. 

Change 

Njus, Emily M. 

Director, McNair Scholars 
Program/Graduate SchooV 
Contract Professional 

Supervisor Animal Facility/ 
Research Services & Sponsored 
Programs/Staff 

Coordinator Grants/Research 
Services & Sponsored 
Programs/Staff 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Appointment/Reappointment 

Badaway. Hope T. 

Boush, Lisa Park 

Postdoctoral Research 
Associate/Biology/Staff 

Professor, Geology & 
Environmental Studies/Faculty 
(BUF) 

10/01/10 
09/30/1 1

I0/2Sfl0 

1012Sfl0 

11/01/10 
06/30111 

08/23/10 
08/19/1 2 

SALARY ff ERM 

SIS.27fH 

SI 1 .791H 

S19.94IH 

$2,307.69 
BW 

$2.268.80 
BW 

53,807.56 
BW 

$70,489.00 
1 2mo 

513.31/H 

S\6.01/H 

S1,461.S4 
BW 

S8,742.00 
1 2mo 

ACTION/REASON 

Temporary job reclassification; salary 
change from $1 4.68/H; title change from 
Master Building Services Worker; grade 
change from 4 to 117 

Termination 

Resignation 

Promotion vice V. Restaino; salary 
change from S24.00/H; title change 
from Systems Analyst Programmer; 
grade change from 219 to 221 

Promotion vice J. Faloba; salary change 
from S23.86/H; title change from 
Coordinator IT Administration; grade 
change from 119 to 221 

Retirement 

Temporary reappointment 

Appointment vice E. Njus 

Promotion vice V. Boaz, salary change 
from SIS.40/H; title change from 
Supervisor Animal Facility; grade 
change from 117 to 118 

Temporary appointment 

Temporary supplcmcnlDI appointm1.'flt 

12/15/10 FT.I 
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JOB/DEPT EFFECTIVE 
NAME JOB FUNCTION DATE SALARYrTERM ACTION/REASON 

Clemons, Curtis Professor, Applied Mathematics; 08/23/10 Sl,500.00 Temporary administrative stipend for 
Professor, Polymer Enginc:c:ring / 05/07/1 I 9 mo additional duties; base salary is 
Theoretical & Applied S78,099.00/9 mo 
Mathematics/Faculty (BUF) 

Fcltey, Kathryn Associate Professor Sociology/ 08/23/IO Sl,500.00 Temporary administrative stipend for 
Faculty (BUF) 05/07/11 9mo additional duties; base salary is 

S74,752.00/9 mo 

Flowers, Stephanie T. Academic Adviser II /Buchtel 11/29/10 S36,000,00 AppointmL"llt 
College of Ans & Sciences l 2mo 
Dean's Office/Contract 
Professional 

Fugiwara, Takashige Postdoctoral Research 10/01/10 S1.4 61.54 Temporary reappointment 
Associate/ChcmistryfStaff 02/28/11 BW 

Huang, Tsang-Min Research Scholar/Chemistry/ 10/18/10 S950.00 TL-mporary appointment 
Staff 03/ 3 1111 BW 

Panmer, Matthew Research Assistant Professor/ 05/01/10 S53,000,00 Temporary reappointment 
Chcmistrytfaculty I 1/01110 l 2mo 

I 1/01110 S54,060.00 Temporary reappointment: salary 
I 1/12/10 12 mo change from S53,000.00I I 2 mo 

I 1/13/10 S54,060.00 Temporary reappointment 
06130/11 12 mo 

Peralta, Robert L Associate Professor Sociology/ 08/23/10 S1,500.00 Temporary administrative stipend for 
Faculty (BUF) 05.107/11 9mo additional duties; base salary is 

S60.354.00/9 mo 

Wilhelm, David C. Distinguished Chair of Applied 01110/1 l S50,000.00 Temporary appointment 
Politics/Bliss Institute of 05.'07/1 l for the: period 
Applied Politics/Contract 
Professional 

Chnngc: 

Dudipala, VL"llkat Solutions Manager, NMR, 08/30/10 S72,847,00 Offiine salary adjustment for additional 
Magnetic Resonance CL"llter/ 06130/11 12 mo duties; salary change from S69,24 7.00 
Chemistry/Contract Professional 12mo 

Fey, Melba Research Associnte . Arts & 10ll 4 /IO S68. 34 0,00 Transfer; title change from PcoplcSofi 
Sciences/Buchtel College of 12 mo Campus Community & Document 
Arts & Sciences Dean's Office / Imaging Coordinator; department 
Contract Professional change from Application Systems 

Services 

McNa1rn1ra, Martha J. Instructor EmL'ritus, English 06/30/IO Title change; award of emeritus status 
Language Institute/Faculty 

Midha, Chand Dean, Buchtel College of Arts & I 1/01/10 S225,000.00 Promotion vice R. Levant: salary change 
Sciences; Associate Provost, 12mo from SI 72,856.00/12 mo; title change 
Academic & Financial Affairs; from Interim Dean , Buchtel College of 
Professor, Statistics; BS /MD Arts & Sciences; relinquish titles of 
Liaison /Faculty Department Chair, Statistics and 

Director, Center for Statistical 
Consulting; relinquish Interim Dean 
stipend ofSl8,000.00/12 mo 

Stakleff, Simon NMR Systems Enginccri 08/23/10 SJ.4 67.18 Temporary job reclassification; salary 
ChcmistryiStalT 08122/11 BW change from S3.236.4 1/BW; title change 

from NM R Electronics Specialist; grade 
changcfrom 120 to 121 

Wagler, Todd Supervisor Chemistry 08/30/IO S1,932.4 1 Temporary increase for additional 
Laboratories/Chemistry/Staff 06/30/1 I BW duties; salary change from 

S1,782.41/BW 

12/1S/IO FT.I 
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JOB/DEPT 

� JOB FUNCTION 

Wilder, Joseph Professor, Applied M11thc:matics/ 
Theoretical & Applied Math/ 
Faculty (BUF) 

Young. Gerald Professor, Applied Mathematics: 
Professor, Polymer Engineering/ 
Theoretical & Applied 
Mathematics/Faculty ( BUF) 

Separation 

Hardin, Susan I. Assistant Professor, Psychology/ 
Faculty (BUF} 

King, Randall H, Professor, Economics/Facully 
(BUF) 

COLLEGE OF BUSINESS ADMINISTRATION 

Appointment/Reappointment 

DaughL-rty, Terry Assistant Professor, Marketing; 
Associate Director, Suan:.! 
Applied Marketing Research 
Laboratories/Faculty (BUF) 

Hesford. James w. Associate Professor, 
Accounting/Faculty (BUF) 

OWL'l1S, Deborah Associate Professor, Marketing 
& International Business/Faculty 
(BUF) 

Change 

Hausknecht. Douglas Associate Professor, Marketing/ 
Marketing/Faculty (BUF) 

Separation 

HengstL'llbl.-rgcr, Joellen Administrative Assistant/ 
Management/Staff 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

Appointment/Reappointment 

Lin, Young Y. Professor, Communication; 
Director, Confucius 
Institute/School of 
Communication/Faculty ( BUF) 

TimPL'liO, Katie A. ManagLT, Student Affairs -
Art/Myer.; School of Art/ 
Contract Professional 

Change 

Endres, Kathleen L Distinguished Professor, 
Communication/School of 
Communication/Faculty (BUF) 

EFFECTIVE 

DATE SALARV/fERM 

08/23/10 S10 4,118 .00 
9mo 

09/30/10 s1.soo.00 
9mo 

08/31/11 $66,469.00 
9mo 

06/30/11 S100,822.00 
9mo 

11/01/10 $4,500.00 
0S/07/1 I 9mo 

01110111 s12s,ooo.oo 
9mo 

09121/10 SS,000.00 
one time payment 

08/23/10 S88,431.00 
9mo 

04/WIO S20.33/H 

08/23/10 
0SI07/l l 

10/lS!I0 S38,000.00 
12 mo 

osr,..3110 S87,678.00 
9mo 

ACTION/REASON 

2% sallll}' adjustment per AAUP 
memorandum ofundcr.;lllnding: salary 
change from S102,076.00/9 mo 

Relinquish temporary stipend; base 
salary is SI 12,3 59.00/9 mo 

Retirement 

Retirement 

TL-mporary appointment and 
administrative stipend for Associate 
Director assignment; base salary is 
S94,000.00/9 mo 

Appointment vice B. Kimmel 

Payment for Faculty Advisor fall 
semester 

2% salary adjustment per AAUP 
mL-morandum of undcr.;tanding: salary 
change from S86,697,00/9 mo 

Rctin:ment 

Tc:mporary reappointment of Director 
duties; base salary is S71,827 .00/9 mo 

Appointment vice K. Harmon 

2% Silhlry adjustment P�'f AAUP 
memorandum of undcr.;tanding; salary 
change from SSS,959.00/9 mo 

12/1S/10 FT.I 
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JOB/DEPT 

� JOB FUNCTION 

COLLEGE OF EDUCATION 

Al!l!Olntment/Real!l!Dlntment 

Heinlen, Kathy D. Technical Support Assislant-
eReads Ohio/Education Dean's 
Office/Staff 

Scp11rallon 

Milam. John 0. Assistant Professor , Education/ 
Faculty ( B UF) 

COLLEGE OF ENGINEERING 

Apl!olntmcnt/Rcal!polntmcnt 

Almusaitccr, Khalid Visiting Scholar/Chemical & 
Biomolecular Engineering/Staff 

Bell, Brett Engineering Technician/Civil 
Engineering/Staff 

L' Amoreauit, Kelty J. Administrative Secretary/ 
Biomedical Engineering/Staff 

Oravec, Heather A. Senior Research Associ11tc/ 
Engineering Dean's Office/Staff 

Change 

Bastrzyk, Marta Senior Research Associate/ 
Engineering Dean's Office/Staff 

Daniels, Christopher C .  Associate Research Professor/ 
Enginet.'l'ing Dean's 
Office/Faculty 

Elosh, Erin Cooniinator Coopcrati ve 
Education - Engineering/Office 
of Cooperative Coonlination, 
College of Engineering/Contract 
Professional 

Estep , Elizabeth A. Program Assistant/Engineering 
Dean· s Office/Staff 

Garafolo, Nicholas Research Assistant Professor/ 
Engineering Dcan • s Office/ 
Faculty 

Hartzler, Brad D. Senior Research Associate/ 
Engineering Dean's Office/Staff 

Lousch1.T, Sue Ex�-cutivc: Director , Strategic 
Partnership & Government 
Programs /Engineering Dean's 
Office/Contract Professional 

Oravec, Heather A. Research Assislant Professor/ 
Engineering Dean• s Office/ 
Faculty 

EFFECTIVE 

DATF. SALARY ff ERM 

08/16/10 $24.03/H 
12/31/10 

05/07/11 $53,339.00 
9mo 

05/31/11 Sl,569.23 
09/3011 I BW 

09/28/IO $25.50/H 
03/27/11 

11/29.'I0 SI 1.28/H 

11/01/10 $2,884.62 
11/01/15 BW 

07/01/10 $2,451.93 
06/30111 BW 

07/01/10 $120,359.00 
08/31/11 12mo 

10/01/10 $34,707.00 
12mo 

07101/10 S12.471H 
06/30/1 I 

07/01/10 S75,000,00 
061 30!1 I 12mo 

07/01/10 S1,961.54 
09/17/IO BW 

07/1/10 SI0J,00 0.00 
06/30.11 I 12mo 

11/01/\0 $75,000.00 
11/01/15 12mo 

ACTION/REASON 

Temporary TC3ppointmcnt 

Resigmllion 

Temporary rc3ppointment 

Temporary TC3ppointmcnt 

Appointment vice B. Hinds 

Temporary appointment 

Mc:rit increase; salary change from 
S2.403.8S/BW 

Promotion; salary change from 
SI 13,351.00/12 mo; title change from 
Rese:irch Assistant Professor 

Job r,,-classi lication via job audit; salary 
change from S15.45/H; title change from 
Administrati vc Secretary: grade change 
from 115to 119 

End date change from 05130!1 I 

Promotion: snlary change from 
$2,403.85/BW; title change from Senior 
Rese:irch Associate; job function change 
from staff to contract profossional 

Merit increase; salary change from 
S1,923.08/BW 

Offiinc snlary adjustment: snlary change 
from SSl,730.00/12 mo 

Title change from Senior Research 
Associate; snlary change from 
$2,884.62/BW; appointm�'llt basis 
change from staff; 

12/IS/IO FT.I 
Pagc9 



JOB/DEPT EFFECTIVE 

JOB FUNCTION Di\Tf. SALARVffERM ACTION/REASON 

Wasowski, Janice L Senior Research Associnle/ 07/0IIIO Sl,150.90 Merit increase; salary change from 
Engineering Dean's Office/Stalf 06/30/11 BW S 3,089. I 2/BW 

� 

Almusaitccr. Khalid Visiting Scholar/Chemical & I0/03/10 Sl.569.23 IO0% leave wilhout compensation 
Biomolccular Engineering/Stalf 0 [/0:?/11 BW 

Separation 

Bastrzyk, Marta Senior Research Associate/ 10/18/IO S 2,403.85 Resignation 
Engineering Dean• s Officc/Stalf BW 

Durkin, John Associate Professor, Electrical & 12/31/IO SR0,177.00 Retirement 
Computer Engin1.'Cring/ Faculty 9mo 
(BUF) 

Hartzler, Brad D. Senior Research Associate/ 09117/10 Sl,923.08 Resignation 
Engineering Dean's Office/Stnlf BW 

Taylor , Bruce C. Associate Professor. Biomedical 05131/11 $92,089.00 Retirement 
Engineering/Faculty ( BUF) 9mo 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Clurngc 

BobkolT Katz, Karen Professor Emeritus , Speech• Olt31/09 Title change; award of emeritus status 
unguage Pathology & 
Audiology/Faculty 

Wade.Kelly Visiling Instructor/Speech• 08/23/10 $43,083.00 Offiine salary adjustm1.'llt; salary change 
Language Palhology & 05107/11 9mo from S41,032.00/9 mo 
Audiologyffacully 

HONORS COLLEGE 

Separation 

Benlley, Danielle Academic Adviser II/Honors 10!11/10 S 39,716 00 Resignation 
College Dean's Office/Contract 12mo 
Professional 

SCHOOL OF LAW 

Al!polntmcnt/Rc111111ointmcnt 

Dcssin. Carolyn L Professor, Law/Faculty 08123/10 54,000.00 Temporary rcappointmc:nt and stipend as 
0S/07/11 9mo Advisor. base salary is SI 13,712.00/ 

(stipc:nd) 9mo 

Drallcr. Jay Professor Emeritus , Law/Faculty 08/23/10 S 55,000 00 Temporary rcappointmc:nt 
12/11/10 for the period 

Spring. Gary W. Associate Clinical Professor 08/23(10 S65,000.00 Temporary appointment vice S. Cook 
L.awiFaculty 05(13/\3 9mo 

Washington-Marshall, Ivy Assistant Dircclor , Admissions 10/01/10 S38,000.00 Appointmc:nt vice K. Hnrt 
& Student Affairs/Law Dean's 12mo 
Office/Contract Professional 

12/15/IO FT.I 
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JOB/DEPT EFFECTIVE 

NAME JOB FUNCTION DATF. 

Lcnvc 

MorilZ, E. Stewart Associate Professor, I.aw/ 01/10/11 
Faculty 05/07/11 

Sep11l'lltlon 

Goodson, Amy E. Manager Annual Fund, 12/31/10 
Continuing Education & Special 
Programs/I.aw Instruction/ 
Contract Professional 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Appolnlment/Reu 11polnl ment 

Erodi, Gabor Senior Research Associate/ 10/25/10 
Institute of Polymer Science/ 0 4/25/1 I 
Staff 

Gokhale, Sachin Postdoctoral Research I 1/01/IO 
Associate/Institute of Polymer 10/31/11 
Science/Staff 

Hamilton, Barton H. I.ab Technician/Polymer 10/01/10 
Enginc:cring/StalT 02/25/11 

Kcnnl.'dy, Joseph P. Distinguishl.'d Professor, 06/02/10 
Polymer Science/Faculty 06/30/10 

Linton, Dias Research Scholar/Institute of l 0/01/10
Polymer Science/Staff 09/30/11

Puskas, Judit Professor. Polymer 10/08/10 
Science/Faculty (BUF) 

Wung, Jin-Liang Postdoctoral Res1.-arch 10/1 S/10 
Associate/Institute of Polymer 01/21/11 
Science/Staff 

Zhang, Chenggui Postdoctoral Research 10/19/10 
Associate/Polymer Engin1.'C!'ing/ 10/19/1 I 
Staff 

Cbange 

Guo,Jiao Postdoctoral Rcsc.irch 08/30!10 
Associatc/Polymcr Enginc:cring/ 11/30/10 
Staff 

Jana. Sadhan C. Professor, Polymer Enginet.'Ting/ 05/01111 
Faculty ( BUF) 

Mc.ily, Janet L Assistant Director, Polym1.T OQ/27/10 
Training Centcr,Polymers 
De.in' s Office/Staff 

SALARY ff ERM 

$94,974.00 
9mo 

S58,95 6.00 
12mo 

Sl ,S68.7 6 
BW 

St,269.23 
BW 

Sl.5 69.23 
BW 

S6.202.00 
12mo 

S1,153.00 
BW 

S7.750.00 
one time payment 

Sl,230.77 
BW 

Sl,412.31 
BW 

Sl,3 4 6.15 
BW 

Sl22,304.00 
9mo 

Sl ,160.80 
BW 

ACTION/REASON 

100% leave with compensation 

End of temporary appointment 

Temporary reappointment 

Temporary appointment 

Temporary reappointment 

Temporary stipend for research from 
endowment funds; base salary is 
S178,798.00/12 mo 

Temporary appointm1.'llt 

Payment for additional duties 

Temporary reappointment 

Temporary r1.-appointment 

Correction of salary from Sl,269.23/BW 

Correct date from 11/1/10 to relinquish 
Department Chair title and t1.-mporary 
administrative stipend; salary change 
from Sl49,483.00/12 mo 

Promotion; salary change from 
S 12.23/H; title change from Program 
Assistant; appointment status from 
temporary, part-time to regular, full-
time; grade change from 116 to 118 

12/15/10 FT.I 
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SUMMIT COLLEGE 

Change 

Adams, Nicole 

Luthcrn, John 

UNIVERSITY COLLEGE 

Al!l!Olntment/Renl!eolnlmenl 

Russo, Katie M. 

Thomas, Jeanine L. 

Chnngc 

Nine-Duff, Ruth 

UNIVERSITY LIBRARIES 

Aeeolnlmcn1/Rcneeoln1mcn1 

Burkholder, Trevor R. 

Mullins, Barbara D. 

Williams, Joseph E. 

Scearollon 

Bolek, Ann D. 

Wilson, Renee W. 

JOB/DEPT 
JOB FUNCTION 

Assistant Director, Academic 
Advisement Center/Summit 
College Dean's Office/Contract 
Professional 

Associate Professor, General 
TL'Chnology/Enginccring & 
Science TcchnologyiFaculty 
(BUF) 

Academic Adviser IUAcademic 
Advisement Center/Contract 
Professional 

Academic Adviser IVAcndcmic 
Advisement Center/Contract 
Professional 

Business Analyst-Academic 
Advisement Center/ Academic 
Advisement/Staff 

Web DevelopmL'llt SpL'Cialisl/ 
UL Teaching & Training /Staff 

EFFECTIVE 

DATE 

08[01/10 

09/24/10 

12/06/ 10 

l2l 06/I0

10/11/10 

10/11110 

Library Associate Senior/UL 10/04110 
Acquisitions /Suiff 

Assisi.Int to the Dean, University 11/01110 
Libraries/UL Dean's 
Office/Contract Professional 

Associate Professor, 12/31/10 
Bibliography/UL Science & 
Technology Library/Faculty 

Coordinator Events/UL Dean's 12/31/IO 
Officc/SUlff 

SALARY ff ERM 

S4 4,S58.00 
12mo 

S36,000.00 
12mo 

S36,000.00 
12 mo 

SJ,486.08 
BW 

S\4.Sl/1-i 

Sl:?...l.3fH 

S4S,OO0.OO 
12mo 

S67,622.00 
12mo 

S21.98/H 

ACTION/REASON 

Job reclassification via job audit; salary 
change from S4 I .2S7 .00/12 mo; title 
change from Academic Adviser II; grade 
change from 119 to 121 

Correction from unpaid leave of absL'I\CC 
to paid administrative leave 

Appointment vice T. Scoldo 

Appointment 

Job reclassification via job audit; salary 
change from S 17 .20/H; title change from 
Office Manager; grade change from 118 
10120 

Appointment 

Transfer vice A. Boarigh; salary change 
from SI0.S0/H; title change from 
Library Assisi.Int; department change 
from Library Administration Wayne; 
grade change from 114 to 116 

Transfer; salary change from 
$84,216,00/12 mo; title change from 
Project Manager: department change 
from Institute for Health & Social 
Policy; grade change from 999 to 122 

Retirement 

RctircmL-nt 

12/15/10 IT.I 
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JOB/DEPT 
� JOB FUNCTION 

WAYNE COLLEGE 

Al!l!!!lntmcnt/Rcal!l!!!intmcnt 

Bays.Gary Associate Professor, 
English/English-Waync/Faculty 
(BUF) 

Brinker, l.Dri A. Associate Professor, Office 
Technology/Business&. Office 
Tcchnology•Waync/Facuity 
(BUF) 

Dcckler, Daniel C. Professor. EnginL'Cl'ing/ 
Engineering Technology-
Wayne/Faculty (BUF) 

Frautschy, Derck W. Assistant Facilities Manager/ 
Physical Plant-Wayne/Staff 

Howley, Heather A. Assistant Professor, 
Communication/Speech&. 
Theatre Arts-Wayne/Faculty 
(BUF) 

Malavite, Patsy Associate Professor. Business & 
Office Technology-
Wayne/Faculty (BUF) 

Obiekwe, Jerry C. Professor, Mathematics.' 
Mathematics-Wayne/Faculty 
(BUF) 

Roberts, Jane F. Professor, Social Service 
Tcchnologyl'Public Service 
Technology-Wayne/Faculty 
(BUF) 

Tcague, Colleen M. Associa,te Professor, Business & 
Office TL'Chnology/Business & 
Office Technology-Wayne/ 
Faculty (BUF) 

Turner, Carol M. Professor, Chemistry/Chemistry• 
Wayne/Faculty (BUF) 

Uiuo, Denise M. Assistant Professor, 
Education/Wayne College 
Dcan's Office/Faculty (BUF) 

ViL-rhclkr. Timothy R. Professor, Physics/Physics-
Wayne/Faculty (BUF) 

Wadia, Adil M. Assistant Professor, Geology & 
Environmental Science/ 
GL'Oiogy-Waync/Faculty ( BUF) 

Weinstein, Paul B. Professor, History/History-
Wayne/Faculty (BUF) 

Woods. Douglas B. Associate Professor. Business 
Management Technology/ 
Business&. Office Technology• 
Waync/Faculty (BUF) 

EFFECTIVE 

DATE SALARY ff ERM 

08123110 Sl,42S.00 
12111/10 for the period 

08123/10 S2,850.00 
12/11/10 for the period 

08/23/10 S1,425.00 
12/11/10 for the pL'fiod 

12/31/10 S16.2SJH 
06/30/1 I 

08/23/10 Sl ,42S.00 
12/11/10 for the period 

08123/10 S47S.00 
12/11/10 for the period 

08/23110 S1,42S.00 
12/11110 for the period 

08123110 S2,850.00 
12/11110 for the period 

08/23110 S2,8S0.00 
12/11/10 for the period 

08/23110 Sl,425.00 
12/11/10 for the pL'fiod 

08/23/10 S1,42S 00 
12/11/10 for the period 

08/23/10 S1,42S.00 
12/11/10 forthe period 

08/23/10 S1,425.00 
12/11/10 for the period 

08/23/10 S1,42S.00 
12/1\110 for the period 

08/23/10 S2.8S0.00 
12/11/10 for the period 

ACTION/REASON 

Temporary administrative stipend for 
Coordinator duties; base salary is 
576,007.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S59,S0l.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
574,184.00/9 mo 

Temporary reappointment 

Temporary administrative stipend for 
Coordinator duties; base salary is 
549,420.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S78,036.00/9 mo 

Temporary administrative stipend for 
Coon:linator duties; base salary is 
S73,613.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S83,058 00/9 mo 

Temporary administrative stipend for 
Coonlinator duties; base salary is 
S63.281.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S64,71 1.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S50,417.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S83.780.00/9 mo 

Temporary administrative stipend for 
Coonlinator duties; base salary is 
S50,68S.00/9 mo 

Temporary administrative stipend for 
Coonlinator duties; base salary is 
S74,498.00/9 mo 

Temporary administrative stipend for 
Coordinator duties; base salary is 
S6S,494.00/9 mo 

12/1S/IO IT.I 
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JOB/DEPT 
NAME JOB FUNCTION 

Change 

Graham, Lorrie E. Manager, Student Services/ 
Student Services 
Administration/Staff 

Wykoff, Thomas Lieutenant/University Police-
Wayne/Staff 

EFFECTIVE 
DATE SALARY ff ERM 

01/18110 S1.675.20 
BW 

l()f)...5/10 S2,824,61 
BW 

ACTION/REASON 

Correct original PAF; salaiy change 
from S20.94fH 

Transfer from Akron, University Police 

12/1Sl10 FT.I 
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JOB/DEPT 
JOB FUNCTION 

EFFECTIVE 
DATE SALARVffERM ACTION/REASON 

FULL-TIME EMPLOYEE PERSONNEL ACTIONS RECOMMENDED IN EXECUTIVE SESSION 

FOR APPROVAL IN PUBLIC SESSION WITH THE PERSONNEL ACTIONS, AS AMENDED 

COLLEGE OF BUSINESS ADMINISTRATION 

Krovi, Ravi Dean, College of Business 
Administration; Professor, 
Management & Information 
Systems/Business Administra
tion Dean's Office/Faculty 

12/15/10 $212,500.00 
12mo 

Promotion vice R. Aggarwal; title 
change from Interim Dean, College of 
Business Administration; salary change 
from SISJ,296.00/12 mo; relinquish title 
and administrative stipend for 
Department Chair, Management 

12/15/10 FTExec.l 
Page 1 



PART•TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer S/17/10 • 8/14/10; Fall 8/23/10 •12/12/10; Spring l/10/ll•S/8/11) 

Name Title 

OFFICE OF ACADEMIC AFFAIRS 

Fullwood,Kameka J Assistant Lecturer 

White.Sylvia E Assoc Prof 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Daigen,Judy A Senior Lecturer 

Dcffenbaugh,L Max Senior Lecturer 

Deighton.Vanessa L Assistant Lecturer 

Denton.Robert Senior Lecturer 

Derhammer Jr ,John D Senior Lecturer 

Detwilc:r,Stcphen Special Lecturer 

Drinan,Marjorie M Special Lecturer 

Eastc:rling, Theodore Neil Assistant Lecturer 

Eichclbcrgc:r,Nancy K Senior Lecturer 

Eichler.James P Senior Lecturer 

Embrcc,Camlyn A Senior Lecturer 

Farruggia,Carmella Senior Lecturer 

Fields.Ronald L Assistant Lecturer 

Fitzgcrald,knni L Assistant Lccturc:r 

Gainer,Susan K Assistant Lecturer 

Ganter.Theresa M Senior Lccturc:r 

Garbrandt,Gail E Senior Lccturc:r 

Garland.Thomas N Senior Lccturc:r 

Ghandour,Amna M Assistant Lecturer 

Giermann,Vivian Renee Senior Lccturc:r 

Gorogianni,Eugenia Senior Lecturer 

Gotthardt.Linda S Associate Lecturer 

Grossman.Elizabeth Ruth Baseler Associate Lcctun.-r 

Guerra.Fred R 

Guiler.Pcter S 

Haney.Jack C 

Heller.Ryann M 

Henris,John R 

Hewit,Michael S 

Hier.Charles 

Hill.Joyce Nichelle 

Hill.Michael L 

Hincs,Susan A 

Hoffman.Martha E 

Howell.Barbara Gajewski• 

Jelinek.Julie B 

Joshi.Aracelis 

Jovicic,Sandra 

Juliano,Janete Orchanian 

Kagafas,Jamcs G 

Kawczak,Stcvcn M 

Kc:cner,Robcrt L 

Kenngott.Catherine L 

Kcnzig,Stcphen R 

Kline Jr ,John F 

Knapik.Mark 1 

Knox,Kathlc:cn Anne 

•Rct,'lllar reti= 

.. ER.IP retiree 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Special u.'Cturcr 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Associate Lecturer 

Associate Lecturer 

Senior Lecturer 

Senior Lecturer 

SL-nior Lccturc:r 

Senior Lecturer 

Associate Lcctun.T 

Assistant LcctuTL-r 

Assistant Lecturer 

Senior u.'Cturer 

Associate Lccturc:r 

Associate Lecturer 

Senior Lecturer 

S1.-nior Lecturer 

SL-nior Lecturer 

Senior Lccturc:r 

Senior Lecturer 

Department Amount Term Rate 

Women's Studies 10200.00 850.00 

Senior VP & Provost 1500.00 1500.00 

English 8658 00 962.00 

English 5550.00 925.00 

English 3726.00 621.00 

Sociology 3030.00 1010.00 

History 1904.00 952.00 

English Language Institute 6000.00 600,00 

English Language Institute 6000.00 600,00 

History 1500.00 750,00 

Theoretical & Applied Math 2724.00 908,00 

History 6958.00 994.00 

English 8460.00 940.00 

History 3848.00 962.00 

English 8400.00 700.00 

Political Science 700.00 700.00 

History 2912.00 728.00 

Modem Languages 8280.00 1035.00 

Political Science 3504.00 876.00 

Sociology 8096.00 1012.00 

Modem Languages 2600.00 650.00 

Economics 8770.00 877.00 

Anthropology & Classical S1 8532.00 948.00 

English Language Institute 7630.00 763.00 

Sociology 3316.00 829.00 

Geography & Planning 2490.00 830.00 

History 3104.00 776.00 

Public Admin & Urban Stud 2025.00 675.00 

English Language Institute 6250.00 625.00 

History 5400,00 900.00 

Statistics 2016.00 672.00 

History 5592,00 932.00 

English 9600.00 800.00 

Public Admin & Urban Stud 2400.00 800.00 

Biology 10142.00 922.00 

English 11064.00 922.00 

English 9912.00 826.00 

English 10416.00 868.00 

Modem Languages 5950.00 850.00 

Theoretical & Applied Math 2648.00 662.00 

Modem Languages 2572.00 643.00 

English 5574.00 929,00 

History 1700.00 850.00 

History 8150.00 815.00 

History 7888.00 986.00 

Philosophy 5190.00 865.00 

History 3884.00 971.00 

English 9888.00 824.00 

English 7200.00 800.00 

Acllon 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 
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REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

HIR 

REH 

REH 

REH 

REH 

HIR 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

HIR 

REH 

REH 

REH 

REH 

REH 

REH 

Term 

Fall 

Summer 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Foll 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

12/ISl[0CRED. I 
t 



PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Nnmc Title 

COLLEGE OF ARTS & SCIENCES(Cont.) 

Kolaczcwski-F ems.Christine A 

Kulcsar,Anlhony J 

Kunz.John M 

Kunze.A. W. Gt.Than! 

uckncy.Lisa M 

uubschcr-Milncs,Amy L 

Lehr.Kurt P 

Lesiak.Carolyn B 

Levin.Paula B 

Lober.Christine D 

Lott.Monica Lynne 

Lyndall.Michael E 

MacKinnon,lan D 

Madonia.Gregory J 

Mamich,uurel A 

Mancz.Elizabcth A 

Maples.John L 

Marangoni.Marissa A 

Mam:lli,Maria F 

Marshall.Melissa L 

Mascolo.John A 

Mathis.James E 

Matias.Ursula 

Maurer.Kendall N 

McCarthy.Ann L 

McGuigan,Richclle M 

McKinley.Cheryl L 

Miller,Cyndra L 

Miller.Diane B 

Miller.Jon Stc:ph1.-n 

Minnich Young.Shannon L 

Monaco.Rosemary Z 

Moore.A Gregory 

Moore.Hope Michelle 

Moore.Michelle M 

Morehouse Jr.Elna1han P 

Morris.Eric M 

Mundy.Eric J 

Musarra,Thomas M 

Mutuku,Christine 

Nawari,Fadwa 0 

Nelson.Todd H 

Niknafs,Hassan S 

Ogg.Joan L 

Osorio.Shannon D 

Ow1.-ns.Jamcs Arthur 

Pittinger.Michelle L 

Richanls II.George Edwani 

Robinson. W cndy G 

Romer.Debora L 

Sayers.Jeremy H 

Scarisbrick•Haus1."l',Anncmarie 

Schubert.Karen M 

•Rcb•tdar rctircc 

••ERIP retiree 

Senior u.'Cturer 

Senior Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant u.-cturer 

Senior Lecturer 

Assistant Lecturer 

Associate Lecturer 

Spt.'Cial Lecturer 

Associate Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant Lcc1urer 

Associale Lecturer 

Assistant Lcc1urer 

Associille Lecturer 

Senior Lecturer 

Associale Lcc1urer 

Assistanl Lecturer 

Senior Lcc1urer 

Assistanl Lecturer 

Senior Lecturer 

Assistanl Lecturer 

Associale Lcclurer 

Assoc Prof 

Senior Lcclurer 

Senior Lcclurer 

Senior Lecturer 

Associate Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior LcctuTL"I' 

Associate Lecturer 

Associate u.-ctUTL'I" 

s ... -nior Lecturer 

Associate Lecturer 

Senior Lecturer 

S1.-nior Lecturer 

Associate Lecturer 

Associate Lecturer 

Assistant Lecturer 

Senior Lecturer 

Senior u.-cturer 

Associate Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant Lecturer 

Department Amount Term Rate 

Theoretical & Applied Math 3768.00 942.00 

English 11040.00 920.00 

English 7360.00 920.00 

Geology & Environmental S 5S00.S6 1032.00 

History 4500.00 7S0.00 

English 6400.00 800.00 

Geography & Planning 4030.00 806.00 

English 5600.00 800.00 

History 3000.00 7S0.00 

History 1700.00 8S0.00 

English 4800.00 800.00 

English 3726.00 621.00 

Philosophy 9612.00 1068.00 

Economics 6300.00 700.00 

Modern unguagcs 3660.00 915.00 

Anthropology & Classical S1 12732,00 1061.00 

History 3716.00 929.00 

English 9000.00 750.00 

Modern unguagcs 5383.00 769.00 

Stalistics 2696.00 674.00 

Political Science 2400.00 800.00 

Anlhropology & Classical S1 11124.00 927.00 

Philosophy 2100.00 700.00 

TheoTL-tical & Applied Math 5600.00 700.00 

Psychology 3000.00 1000.00 

Sociology 4900.00 700.00 

Philosophy 7200.00 800.00 

Political Science 900.00 600.00 

Theoretical & Applied Math 5082.00 847.00 

English 4500.00 1500.00 

English 6400.00 800.00 

English 3200.00 800.00 

History 3780.00 945.00 

Public Admin & Urban Stud 2100.00 700.00 

English 3652.00 913.00 

History 5448,00 908.00 

English 9000.00 750.00 

Public Admin & Urban Stud 2475,00 825.00 

Sociology 2736.00 912,00 

Polilical Science 5775.00 825,00 

Economics 10500.00 875.00 

Political Science 5600.00 800.00 

Theoretical & Applied Math 5592.00 932.00 

English 3292.00 823.00 

Modem Languages 6400.00 800.00 

Polilical Science 2400.00 800.00 

English umguagc lnstilute 6150.00 615.00 

Public Admin & Urban Stud 3090.00 1030.00 

English 3600,00 900.00 

English ungu.agc lnstilulc 7380.00 738.00 

English 618.75 825.00 

Sociology 2688.00 896.00 

English 6000.00 750.00 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Name TIiie Department 

COLLEGE OF ARTS & SCIENCES(Cont.) 

Simpson,Bany H Assislant Lecturer English Language Institute 

Skrant,.lmncs D Assistant Lecturer History 

Thomas Jr.Melvin R Special Lccturer English Language Institute 

Uhrig.Mindy D Associate Lecturer English 

Varonis,Evangeline M Senior Lccturer English 

Vclasque-z.Nichole M Assistant Lecturer English Language Institute 

Vogcl,Laurcn A Assistant Lo:::turer English Language Institute 

Whittington.Richard T Senior Lo:::turer Political Science 

Wi Ison.Gregory Assoc Pror History 

COLLEGE OF BUSINESS ADMINISTRATION 

Ahonen.Robert M Associate Lccturer Accountancy 

Bcmat,Andn:w William Assistant Lecturer Accountancy 

Burke.Richard W Senior Lccturer Accountancy 

DuBosc,Kathy D Assistant Lccturer Accountancy 

Frogge.Anthony C Assistant Lccturcr Management 

Hansen,.lamcs E Senior Lccturer Marketing 

Harvey.Robert 0 Associate Lccturer MnnagL-mcnt 

Honeck.Richard D Associate Lccturer Finance 

Judgc,John W Assistant Lccturer Finance 

Kapoor,Anoop Sc:nior Lccturcr Management 

Kimmell,Brctt L Assistant Lccturer Accountancy 

Kovatch.John E Assistant Lccturer Accountancy 

Leaver ,James R Assistant Lccturer Finance 

Lerner.Frederick W Assistant Lo:::turer Finance 

Lconard,Jamcs 0 Assistant Lo:::turer Management 

Leong.Chun Kil Assistant Lo:::turer Accountancy 

Mahancy,John K Jr Senior Lo:::turer Management 

Malone.Robert W Senior Lo:::turer Accountancy 

Molina JD,Richard SL'llior Lo:::turer Accountancy 

Muscngo,Jamcs D Assistant Lecturer Finance 

Yarnall.Bruce William Associate Lccturer Management 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

Crowe.James R 

Cummings.Jeanne C 

Dages,John J 

Daugherty.Timothy F 

Davis.Catherine Kay 

Dilillo.Joan R 

Dudack.Matthew John 

Dugan.Dennis 

Dugan.Dennis 

Edwanis,Kan.'11 Victoria 

Flynn.David R 

Fraser.Robert W 

GalTnc:y,Michael G 

Gains,Joscph 

Giannone.Michael A 

Gilbert.Kathryn R 

Gill-Kinast,Man:ie B 

Gonder.Mark H 

Graning,Gary A 

•Regular n:lim:

._.ERIP n:tirc;: 

Associate Lecturer Art 

Associate Lccturer Communication 

Special Lecturer Communication 

Special Lecturer Communication 

Associate Lecturer 

SL'llior Ll'Cturer Communication 

Associate Lecturer Music 

Special Lccturer Dance, Theatre & Arts Adm 

SJ)(Cial Lccturer Dance, Theatre & Arts Adm 

Senior Lccturcr Art 

Special Lecturer Art 

Senior Lecturer Music 

Special Lo:::tun.T Communication 

Assistant Lecturer Communication 

Assistant Lecturer Communication 

Associate Lecturer Communication 

Associate Lecturer Art 

Special Lecturer Music 

SL'llior Lecturer Music 

Amount Term Rate 

6350.00 635.00 

3000.00 750.00 

6000.00 600.00 

4900.00 700.00 

2850.00 9S0.00 

6500.00 650.00 

6600.00 660.00 

2700.00 900.00 

375.00 1500.00 

2400.00 800.00 

2400.00 800.00 

3000.00 1000.00 

2400.00 800.00 

2400.00 800.00 

5400.00 900.00 

2175.00 725.00 

2391.30 797.IO

2238.60 746.20

3000.00 I000.00

5100.00 850.00

2400.00 800.00

2386.98 795.66

2317.50 772.50

2325.00 775.00

4800.00 800.00

6000.00 1000.00

3000.00 1000.00

6000.00 1000.00

2250.00 750.00

2400.00 800.00

7440.00 930.00 

11400.00 950.00 

8880.00 740.00 

2025.00 675.00 

10800.00 900.00 

5280.00 880.00 

7532.00 700.00 

950.00 950.00 

2850.00 950.00 

8000.00 1000.00 

3200.00 800.00 

3420.00 950.00 

2415.00 805.00 

9660.00 805.00 

2550.00 850.00 

2850.00 950.00 

3480.00 870.00 

2884.25 695.00 

10134.72 938.40 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer S/17/10 - 8/14/10; Fall 8/23/10-12/12/10; Spring 1/10/11-5/8/11) 

Name Title Department 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS(Cont.) 

Hansen.Chad 

Harris.Terrance L 

Hawk.AmyD 

Hawk.Jody Lynn 

Hawk.Jody Lynn 

Hcndcr.;on.Lisa A 

Hjort.Eve M 

Hoffman.Phil R 

Homilz,L Sunday J 

Hunter.Susan M 

Jacoway.Paul R 

Johnson.Joyce M 

Kaminicki, Hcidi L 

Keener.Candis M 

Kclcmen,Robcrt 

Kclly,Kathlccn 

Kcppler,Christophcr C 

Kcssler,Scott W 

Kno1t,David E 

Kohn,Stnnlcy B 

Kannan.Irving 

LaNasa,Patricia J 

Landis.Bruce A 

Law11cr,Kimberly D 

Lc:naviu.Jamcs V 

Lc:nzer,Constance Lee 

Lcwis.J Ellioll 

Lindcnbcrgcr,Bc:th E 

Litchlicld,Stcphcn W 

Livingston Taylor.Rcanctta J 

Lombardo.Mary Ann Kate 

Mariola,Duilio 

Marron.James E 

Maynard.Danielle 

McConaha,Scan D 

McGuire.James P 

Milford,G�-nc F 

Miraclc,Kathy A 

Mismas.Jamcs A 

Moinclle,Anncttc 

Mollis.Jamcs A 

Monroe.Candice J 

Nauman.Sharon M 

Neidlinger.Robert D 

Newton.Dean A 

Nmai,Rita Yaa 

Olszcwski,Michacl Frank 

Orazi,Hcnry M 

Pany,David S 

Polanka, William 

Powcll,Timothy W 

Rcilly-Howc,Paullnc P 

Rossc:r,Christina C 

0Rc1,'Ular l't'lil't'C 

••ERJP l't'tirce 

Assistnnt Lecturer Art 

Associate: Lecturer Communication 

Special Lecturer Art 

Assistant Lecturer Art 

Assistant lt.'Cturer Art 

Assistnnt Lt.-cturer Communication 

Assistant Lecturer Communication 

Senior Lecturer Art 

Special lt.'Cturer Dance, Theatre & Arts Adm 

Assistnnt Lecturer Communication 

Assistnnt Lecturer Communication 

Senior Lecturer Communication 

Associate Lecturer Communication 

Assistant Lecturer Art 

Special Lecturer Art 

Associate Lecturer Dance, Theatre & Arts Adm 

Special Lecturer Communication 

Special Lecturer Art 

Assistant Lecturer Communication 

Senior Lecturer Art 

Senior Lecturer Communication 

Associate Lecturer Music 

Senior Lecturer Communication 

Special Lecturer Dance:, Theatre & Arts Adm 

Senior Lecturer Art 

Associate: Lecturer Communication 

Special Lecturer Communication 

Special Lt.-cturer Art 

Senior Lecturer Art 

Assistant Lecturer Communication 

Senior Lecturer Communication 

Assistant Lecturer Communication 

Senior Lecturer Music 

Assistant Lecturer Art 

Assistant Lecturer Dance, Theatre & Arts Adm 

Senior Lecturer Communication 

Senior Lecturer Music 

Special Lecturer Communication 

Senior lt.'Cturer Music 

Senior Lecturer Art 

Senior Lecturer Communication 

Assistant Lcctun.-r Communication 

Special Lecturer Music 

Associate Lecturer Music 

Senior Lecturer Music 

Assistant Lecturer Communication 

Assistant Lecturer Communication 

Senior Lecturer Music 

Assistant Lecturer Communication 

Senior Lecturer Music 

Associate Lecturer Music 

Assistant Lecturer Dance, Theatre & Arts Adm 

Assistant Lecturer Music 

Amount Term Rate 

4800.00 600.00 

2415.00 805.00 

2980.00 745.00 

3060.00 765.00 

2535.97 780.30 

8520.00 710.00 

7800.00 650.00 

4400.00 1100.00 

1900.00 950.00 

6975.00 775.00 

6057.00 673.00 

10320.00 860.00 

5400.00 900.00 

2800.00 700.00 

6400.00 800.00 

2790.00 930.00 

2400.00 800.00 

6400.00 800.00 

2250.00 750.00 

8323.20 !040.40

10320.00 860.00

2223.65 715.00

I 1400.00 950.00

3100.80 775.20

4040.00 1010.00

8100.00 900.00

5850.00 650.00

5560.00 695.00

7200.00 900.00

6975.00 775.00

11520.00 960.00

2400.00 800.00

5994.00 810.00

2600.00 650.00

2475.00 825.00

8280.00 920.00

7663.60 920.00

9000.00 750.00

9792.00 1020 00 

3440.00 860.00

10320.00 860 00

7800.00 650.00

4800.00 800,00

7200.00 800.00

7742.50 950.00

7200.00 800.00

7200.00 800.00

6510.00 930.00

2400.00 800.00

9450.00 945.00

2030.00 700.00

3220.00 805.00

1400.00 700.00
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer S/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-S/8/l l) 

Name Title Department 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS(Cont.) 

Rosser,Chrislina C 

Rowell.Tracy L 

Rowcll,Tracy L 

SchulloJulic M 

Shcphcrd,Chcryl A 

Shimpo,Ryoji 

Silvcrman,Laura 

Silverman.Laura 

Smilck,Stacia Marie 

Smith.Cory S 

Stanziano,Stcphcn 

Subich.Carl B 

Szwast,Amy E 

Tabatcher,Patrick M 

Thomas.Kristin M 

Thorson.Valerie D 

Tomko.Carrie A 

Trcmmcl,Alicia A 

Trowbridge.Seth A 

Vanli,Amitai 

Veigel.Loren C 

VolchkoJoshua M 

Voss.Laila 

Wchnnann,Rock 

Wilkinson.Keith Maurice 

Winter.Elizabeth A 

Yekel.Amy L 

YuJin 

Zollars,Rob1.'l'l P 

COLLEGE OF EDUCATION 

Babcancc,Wayne 

Dougal1J1.,mif1."I' L 

Drap1.T,Brctt A 

Duve.Michael A 

Dzcba,Anka J 

Farmakidis,Constantine G 

Feisthamel.Kevin P 

Frahlich,John M 

Gearhart.Diane M 

Gerber ,Joyce Marie 

Goodwin Jr.Paul G 

GuidaJoAnn 

Hartung PhD.Paul J 

Hcid,Licdrith E 

Heinzcr,Linda M 

HendcrshotJudy 

Hcrll1.-rghs,Bryan J 

Herold.Linda A 

Hofer.Carolyn J

Hogg.Richan! J 

Holgate.Gail A 

Holman.David G 

•Reb'lllar retiree

.. ERi P rctin:c 

Assistant Lecturer Music 

Associate Lecturer Music 

Associate Lecturer Music 

Special Lecturer Dance, Theatre & Arts Adm 

Special Lecturer Art 

Assistant Lecturer Music 

Senior Lecturer Music 

Senior Lccturer Music 

Associate Lecturer Communication 

Senior L:cturcr Music 

Senior Lccturcr Music 

Senior LcctunT Art 

Assistant Lecturer Art 

Special Lecturer Art 

Assistant Lecturer Communication 

Assistant Lecturer Music 

Assistant Lecturer Communication 

Assistant Lecturer Music 

Special Lecturer Art 

Senior Lecturer Music 

Associate Lecturer Music 

Special Lecturer Communication 

Senior Lecturer Art 

Special Lecturer Music 

Associate Lecturer Music 

Associate u.'Cturer Communication 

Associate Lecturer Music 

Associate Lecturer Music 

Assistant u.-cturer Music 

Senior LcctunT Sup1.TVising Teachers 

Senior u.'Cturcr Counseling 

Assistant Lecturer Sport Science & Wellness E, 

Senior Lecturer Sport Science & Wellness E, 

Senior Lecturer Curr & Instr Studies 

Assistant Lecturer Educ Found & Leadership 

Senior Lecturer Counseling 

Assistant u.-cturer Counseling 

Assistant Lecturer Curr & Instr Studk-s 

Assistant Lecturer Curr & Instr Studies 

Senior L:cturer Counseling 

Associate u.'Ctun"I' Supervising Teachers 

Senior L:ctunT Counseling 

Assistant Lecturer Curr & Instr Studies 

Associate u.-cturer Supervising Teachers 

Assistant Lecturer Curr & Instr Studies 

Assistant Lecturer Sport Science & Wellness E, 

Assistant Lecturer Curr & Instr Studies 

Special Lecturer Sport Science & Wellness E, 

Assistant Lecturer Sport SciL'!lcc & Wellness E, 

Associate Lecturer Sport Science & Wellness E, 

Assistant Lecturer Curr & Instr Studies 

Amount Term Race 

1750,00 700.00 

1450.00 725.00 

2863.75 725.00 

2900.00 725.00 

5400.00 675.00 

3637.50 750.00 

950.00 950.00 

7258.00 950,00 

9600.00 800,00 

8549.10 1035.00 

1800,00 900.00 

1344.60 830.00 

2600.00 650.00 

2754.00 688.50 

2400.00 800.00 

1760.00 880.00 

4650.00 775.00 

1400.00 700.00 

5200.00 650.00 

3800.00 1000.00 

800.00 800.00 

5850.00 650.00 

12000.00 1000.00 

3753.00 695.00 

880.00 880.00 

5280.00 880.00 

5960.00 800.00 

3688.00 800.00 

435.00 725.00 

!056.00 800.00 

1600 00 800.00 

3500.00 875.00 

14904,00 1242.00 

2481.69 827.23 

3600,00 600.00 

3200.00 800.00 

1950.00 650.00 

1800.00 600.00 

2584.52 646.13 

3309.90 1103.30 

836.36 721.00 

2609.73 869.91 

2079.48 693.16 

1779.84 824.00 

6894.61 656.63 

1800,00 600.00 

430S.OO 717.50 

3230.08 807.52 

2S46.12 636.53 

10291.80 1029.18 

3952.44 658.74 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring l/10/11-5/8/11) 

Name Title 

COLLEGE OF EDUCATION(Cont.) 
Honaker.Peggy Ann 

Hoon.Allan Michael 

Howard.Leon Carver 

Hubiak.Eva Ann C 

Jenkins.Sandra K 

Jesio!owski,Bcmard Stephan 

Johnson Jr.Med M 

Johnson.Manha R 

Jones,Lorans R 

Jurging.Toby 

Kakos-Schwarz.Elizabeth A 

Keller.Gerri L 

Kellner ,Jessica A 

Kcnm:11,Brian J 

Keyser ,Janet L 

Klim.Josc.."Ph 0 

Krafl,Patsy L 

Kn:iner,Dalc S 

Kudlcy,.John James 

Kunsman.Charles A 

L.aFonne,Gn:gory L 

Landenberger Jr.Dale E 

Lerner.Mark T 

Lemire.Jeanne 

u.-wis Jr.Charlton 

Lijoi,Marianna 

Lippincott.Devan A 

Loe.Cynthia H 

Looman.James 

Loue,Andrcw H 

Lutz.Carol A 

Mac Donald.John A 

Majeski.Karen 

Makki,Nidaa 

Malcolm.Tedd J 

Manucci,Phillip P 

Maxlield,Murian Belle 

McCann,Pcggy A 

McLaughlin.James J 

Mc Nair.Debra 

McVt.-y,Mary K 

Mcniru,Maryann 0 

Milford.Gene F 

Milkovich.David M 

Mixon.Clarence 

Mummc..-y.Kathlccn M 

Nagel.Vickie L 

Nemer.Rohen J 

Noll. Brandi L 

O'Dell.Kyle 

Oakleaf.Dennis R 

Ondrus,Jason C 

Ost, Fn:d 

•Rei;ular n:tin:e 

.. ERIP n:tin:c 

Senior Lcctun:r 

Assistant Lecturer 

St."llior Lccturt.T 

Associate Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Associate u.-cturer 

Assistant Lecturer 

Associate Lecturer 

Assistant Lecturer 

Sc..'nior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Associate Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Special Lecturer 

Special Lecturer 

Special Lecturer 

Assistant Lecturer 

Assistant u.-cturcr 

Senior Lecturer 

Asst Prof 

Assistant Lecturer 

Senior Lecturer 

Associate Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lccturt.T 

Senior u.-cturer 

Assistant Lecturer 

Sc..'nior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Associate Lecturer 

Associate Lecturer 

Assistant Lecturer 

Senior Lcc1urer 

Department Amount Term Rate 

Curr & Instr Studies 4920.00 820.00 

Sport Science & Wellness E, 1800,00 600.00 

Counseling 4160.00 832.00 

Supervising Teachers 1631.52 824.00 

Curr & Instr Studies 3600.00 600.00 

Counseling 8142.30 904.70 

Supervising Teachers 1312.22 721.00 

Curr & Instr Studies 2079.48 693.16 

Curr & Instr Studies 2072.S2 690.84 

Sport Science & Wellness E, 21D0.00 700.00 

Supervising Teachers 543.84 824.00 

Sport Science & Wellness E, 2173.50 724.50 

Sport Science & Wellness E, 5400.00 600.00 

Sport Science & Wellness E, 1800.00 600.00 

Educ Found & Leadership 1860,00 620.00 

Sport Science & Wellness E, 4200.00 700.00 

Supervising Teachers 475.86 721.00 

Sport Science & Wellness E, 2785.76 696.44 

Supervising Teachers 710.50 7I0.50 

Sport Science & Wellness E, 2800.00 700.00 

Curr & Instr Studies 2546.10 848.70 

Sport Science & Wellness E, 3343.7S 668.7S 

Sport Science & Wellness E, 2400.00 600.00 

Supervising Teachers 713.79 721.00 

Sport Science & Wellness E, 1800.00 600.00 

Supervising Teachers 1427.S8 721.00 

Sport Science & Wellness E, 1800.00 600.00 

Sport Science & Wellness E, 6854.70 685.47 

Sport Science & Wellness E, 230S.80 768.60 

Sport Science & Wellness E, 600.00 600.00 

Supervising Teachers 350.00 700.00 

Sport Science & Wellness E, 646.14 646.14 

Curr & Instr Studies 5092.20 848,70 

Curr & Instr Studies 390.00 1300.00 

Sport Science & Wellness E, 2536.38 768.60 

Curr & Instr Studies 2546.10 848.70 

Educ Found & Leadership 2100.00 700.00 

Educ Found & Leadership 2026.80 675.60 

Supervising Teachers 5850.40 824.00 

Curr & Instr Studies 2!00.00 700.00 

Supervising Teachers 400.00 800.00 

Counseling 1800.00 600.00 

Supervising Teachers 1631.S2 824.00 

Supervising Teachers 2006.40 864.83 

Supervising Teachers 2175.36 824.00 

Sport Science &. Wellness E, 2173.50 724.50 

Curr & Instr Studies 1960.29 653.43 

Sport Science & Wellness E, 3000.00 1000.00 

Curr & Instr Studies 3916.80 816.00 

Educ Found & Leadership 2IO0.00 700.00 

Supc..'l"Vising Teachers 598.43 721.00 

Curr & Instr Studies 2500.00 625.00 

Supervising Teachers 1109.43 840.48 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10-12/12/IO; Spring 1/10/11-5/8/11) 

Name TIiie Department 

COLLEGE OF EDUCATION(Cont.) 

Piatt.Jennifer M Senior l..cclurer Educ Found & Leadership 

Shoner.Joycc S Associate Lecturer Supervising Teachers 

Smolen.Lynn A Professor Curr & Instr Studies 

Theissen,Craig Assistant Lecturer Sport Science & Wellness E, 

Turner.Susan Z Assistant Lecturer Curr & Instr Studies 

Vasek.Mary L Senior Lecturer Curr & Instr Studies 

Williams.Kristie M Assistant Lecturer Counseling 

Yclhtnd,Signe L Assistant Lecturer Supervising Teachers 

COLLEGE OF ENGINEERING 

Dorfi,Hans Senior Lecturer Mechanical Engineering 

Goldberg.Robert K Assistanl Lecturer Civil Engineering 

Gross.Richard J Senior Lecturer Mechanical Engineering 

Kull.Millon L Senior Lecturer Electrical & Computer Engr 

u:wis,Gn:gory A S1.'llior Lecturer Electrical & Computer Engr 

Prakash.Amit Senior Lecturer Mechanical Engineering 

Welch.John T Senior Lecturer Electrical & Computer Engr 

COLLEGE OF HEAL TH SCIENCES & HUMAN SERVICES 

Crowley.Mary L 

Crowley.Mary L 

Davis.Ronald E 

Dc:capile,Franccs S 

Dc:nton,Robc:rt 

Fim:frock.Joan E 

Frye-Leland.Sandra Lee 

Gillctte,Yvonne M 

Greenhalgh. William T 

Han.Joya 

Heller.David C 

Hcrold,Linda A 

Hollis.Cheryl 

Howse.Beverly 

Huff.Debra L 

Keck.Gregory C 

Kolich.Melody Marie 

Kraus.Sophia A 

McCollislcr,Mclissa Kay 

McMullen.Suzanne R 

McShannlc.Diane M 

Meese.Terry E 

Moore.Brian 

Norwood.Theresa Y 

Olson.Mary J 

Oswald.Lisa M 

Oswald.Lisa M 

Schupp.Kathy 

Yajnik.Jill E 

HONORS COLLEGE 

Kagafas.Jamcs G 

Mostardi.Richard A 

•Regular �lir'CC

••ERIP �tim:

Associate l..cctun:r Family & Cons Sciences 

Associate Lcctun:r Family & Cons Sciences 

Assistant Lecturer Social Work 

Special Lcctun:r Sp1.-cch, Lang/Path & Audio 

Senior Lcctun:r Social Work 

Senior Lcctun:r Speech, Lang/Path & Audio 

Special Lecturer Speech, Lang/Path & Audio 

Senior Lecturer Speech, Lang/Path & Audio 

Senior Lecturer Family & Cons Sciences 

S1.'llior Lecturer Family & Cons Sciences 

Senior l..cctun:r Family & Cons Sciences 

Associate l..cclun:r Family & Cons Sciences 

Senior Lecturer Family & Cons Sciences 

Associate u'Cturer Family & Cons Sciences 

Associate Lecturer Social Work 

Senior lc.'Clurer Social Work 

Special Lecturer Family & Cons Sciences 

Clinical lns1ruc1or Family & Cons Sciences 

Assistant Lcctu�'f Social Work 

Spi.'Cial u'CIU�'f Speech, Lang/Path & Audio 

Associate lc.'Cturer Family & Cons Sciences 

Associate Lecturer Family & Cons Sciences 

Senior Lcctun:r Social Work 

Associate Lecturer Family & Cons Sciences 

Associate Lcc1urcr Family & Cons Sci�'llCCS 

Associate Lcc1urcr Speech, Lang/Path & Audio 

Associate l..cclun:r Speech, Lang/Path & Audio 

Associate lcclun:r Family & Cons Sciences 

Special l..cctun:r Speech, Lang/Path & Audio 

Senior Lecturer Honors College Dean's Offic 

Senior Lecturer Honors Colkge Dean's om,

Amounl Term Rale 

2400.00 800.00 

713.79 721.00 

6300.00 2100.00 

1800.00 600.00 

765.00 637.50 

2597.13 865.71 

1800.00 600.00 

1848.00 700.00 

4400.00 1100.00 

4500.00 1500,00 

25200.00 2100.00 

5200.00 1300.00 

2600.00 1300.00 

2925.00 975.00 

3900.00 1300.00 

750.00 7S0.00 

1312.50 750.00 

3870.00 645.00 

11580.00 965.00 

2850.00 950.00 

3720.00 930.00 

5820.00 970.00 

8796.00 1466.00 

4512.50 950.00 

9300.00 930.00 

6650.00 950.00 

2400.00 800.00 

1640.00 820.00 

2430.00 810.00 

5280.00 880.00 

6400.00 800.00 

3600.00 900.00 

3060.00 1020.00 

4770.00 795.00 

11820.00 985.00 

2590.50 785.00 

2580.00 860.00 

4000.00 800.00 

2490.00 830.00 

4650.00 775.00 

4733.55 !005.00

4733.55 1005.00

3600.00 900.00

3000.00 1000.00

3472.00 868.00 

3855.32 963.83 

Action 

REH 

REH 

REH 

HIR 

DTA 

REH 

HIR 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

HIR 

REH 

REH 

REH 

DTA 

REH 

REH 

REH 

REH 

REH 

HIR 

PAY 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

HIR 

REH 

REH 

REH 

Term 

Fall 

Fall 

Summer 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Spring 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Spring 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Spring 

Fall 

Fall 

Fall 

12/15-'lOCRED.I 

7 



PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Name Title Department Amounl TcrmRale Ac:llon Term 

SCHOOL OF LAW 

Fcmandc:z,Susan E Senior Lcc1urer Law - Instruction 2610.00 870.00 HIR Spring 
Homickcl,John Senior Lcc1urer Law - Instruction 940.00 940.00 REH Fall 
Kahrl.Robcrt Conley Senior Lcc1urer Law - Instruction 15000.00 5000.00 REH Fall 
Matcjkovic,Margarct E Senior Lcc1urer Law - Instruction 2850.00 950.00 REH Fall 
Roush.Carrie M Senior u.-cturer Law - Instruction 2610.00 870.00 HIR Spring 
Squeri,Stcphen J Senior u.-cturer Law - Instruction 1740.00 870.00 HIR Spring 

COLLEGE OF NURSING 

Bc:cson,Rosc A Senior Lecturer Nursing - Instruction 2652.00 1326.00 REH Fall 
Dieterich.Linda Marie Special u.-cturer Nursing - Instruction 9900.00 1100.00 REH Fall 
Enlow.Michele Z Assistant Lecturer Nursing - Instruction 7200.00 1200.00 REH Fall 
Enlow.Michele Z Assistant Lecturer Nursing - Instruction 3600.00 1200.00 REH Fall 
Ezzie,Beth A Assistant Lecturer Nursing - Instruction 4800.00 1200.00 REH Fall 
Fratena,Christina Assistant Lecturer Nursing - Instruction 2000.00 I000.00 HIR Fall 
Gorsuch.Janet M Associate Lecturer Nursing - Instruction 9000.00 1000.00 REH Fall 
Hebc:brand,Kathl=i Ann Assistant Lecturer Nursing - Instruction 2400.00 1200.00 REH Fall 
Heineman.Rose A Assistant Lecturer Nursing - Instruction 4800.00 1200.00 HIR Fall 
Kief1.T.M111y S Assistant Lecturer Nursing - Instruction 10000.00 1000.00 REH Fall 
Kiefer.Patricia L Special Lecturer Nursing - Instruction 2700.00 900.00 REH Fall 
Kutchin.Mary F Assistant Lecturer Nursing - Instruction 5850.00 1300.00 HIR Fall 
LaRosc, Vivienne Marie Assistant Lecturer Nursing • Instruction 4800.00 1200.00 HIR Fall 
LaRosc, Vivienne Marie Assistant Lecturer Nursing • Instruction 2400.00 1200.00 HIR Fall 
Roth-Vyhnal.Christina C Special Lecturer Nursing • Instruction 2700.00 900.00 HIR Fall 
Sudar,Ch1.Tilyn A Assistant Lecturer Nursing • Instruction 8000.00 1000.00 REH Fall 

SUMMIT COLLEGE 

Bruno.Tcn:sa Ann Assistant Lecturer Allied Health Technology 765.00 765.00 HIR Fall 
Bruno.Tcn:sa Ann Assistant Lecturer Alli1.-d Health Technology 765.00 765.00 REH Fall 
Colcman,Jos1.-ph Assistant Lcctur<.T Associalc Studies 821.36 821.36 REH Foll 
Crossland-Romanoski.Janice Senior Lecturer Public Service Technology 2715.30 905.10 REH Fall 
Dal1on,T1.'ll'Cllce 8 Assistant 1...cctur<.-r Public Service Technology 2272.38 757.46 REH Fall 
Darrah.Patrick A Senior Lecturer Developmental Programs 11091.00 924 25 REH Fall 
Davis Ill.Russell K Senior u.-cturer Business T1.-chnology 3060.00 1020.00 REH Foll 
Davis Ill.Russell K S<.'llior u.-cturer Business Technology 6000.00 1000.00 REH Fall 
Dccamp,ClilTord L Senior Lecturer Business Technology 2761.92 920.64 REH Fall 

Delino Jr.Lawrence L Assistant u.-clurer Public Service Technology 2250.00 750.00 REH Fall 
DiMartino.Hcaven R Associate u.-cturer Public Service T1.-chnology 2533.68 844.56 OTA Fall 
Dilling.Scott A Assistant L.ccturer Engineering & Science Teel: 2163.00 721.00 REH Fall 
Duell.Mark Assistant L.ccturcr Developmental Programs 1950.00 650.00 REH Fall 
Eddy-Broadwater.Don1ric1te Associate L.ccturer Developmental Programs 2800,00 700.00 REH Fall 
Edgcnon.John W Senior L.cctun:r Engineering & Science Tee� 3244.50 927.00 REH Fall 
Edmonds.Clarence D Special Lcctun:r Business Technology 6650.00 700.00 REH Fall 
Eichclbcrgcr,Nancy K Senior Lcctun:r Developmental Programs 1419.50 850.00 REH Fall 
Elton.Juanita Shawn=i Assistant u.-cturer Public Service Technology 1947.84 649.28 REH Fall 
Epperly.Jeannie M Assistant Lcctur<.T Allied Health T1.-chnology 9600.00 800.00 REH Fall 
Evans ll,William D Senior Lecturer Public Service Technology 2597.16 865.72 REH Fall 
Fiala.William Charles Assistant Lecturer Allied Health Technology 7137.00 793.00 REH Fall 
Fr<.'\."lllan,Bruce Associate u.-cturer Associate Studies 2550.00 850.00 REH Fall 
Gearhart.Otto A Assistant Lecturer Developmental Programs 2480,00 620,00 REH Fall 
Gcrstenslagcr.Chip M Assistant Lecturer Business Technology 6750.00 750.00 REH Fall 
Gibbons.Timothy J Senior U.'CtUrLT Public Service T\.-chnology 2741.88 913.96 REH Fall 
Goldstcin.lnnara T Assistant u.-cturer Associate Studies 1326.00 663.00 REH Fall 
Greenwald.Ronald M Assistant L.ccturer Business Technology 4856 82 809.47 REH Fall 

• R�J,'lllar n:lim: 12.t 1 S!I OCRED. I 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Name 

SUMMIT COLLEGE(Cont.) 

Grccnwald,Ronald M 

Gretta.Elisa J 

Gruccio,Margarct I 

Harris.Jo Ann 

Hayes.Lindsey T 

Hazen.Christine A 

Hazlett, William J 

Head.Michael L 

Hoblos,Jalaa 

Holland Jr, William B 

Hostetler,Michacl S 

Huber.Douglas C 

Hubert.Douglas G 

Hubert.Douglas G 

Huffman.Donald J 

Hunka,Nicole J 

Jester Jr.William Alben 

Johnson.Karen E 

Julius.Gregory M 

Kakish,Linda H 

Keyser ,Janet L 

Kiewit PhD.Suzanne F 

Kim.YoungJ 

King.Gayle A 

Knapp.Gary F 

Kosztya,Steven L 

Krafi,Kristine N 

Kuehls,David A 

Kunzler ,Jos1.-ph M 

Labus,Eric Scott 

Lane.Amelia R 

Lcam'-T,Edward C 

Lcvering,MLTlen C 

Lodge, Thomas 

Lynk.Dale S 

Mandalinich.Matt 

Marcum.Deborah N 

Marvel.Jeremy A 

Marvel.Jeremy A 

Materna.David E 

Mayer.Kevin A 

Mayhew, Willi11m T 

Mc Clinlick,David T 

McClish,Tammy A 

McCune.Judith Anne 

McKibben,Susan M 

Mehok Jr.Richard Pete 

M'--rriweather,Annita M 

Michalcc,Ronald A 

Mickley.Brian T 

Mikolajczyk.Julia A 

MillLT,Carric A 

Minnick.Randi C 

•Rc1,'lllar retiree

••ERIP relin:c

Title Department Amount Term Role 

Assistant Lecturer Business Technology 2428.41 809.47 

Assistant Lecturer Developmental Programs 8100.00 675.00 

Senior u.-cturer Developmental Programs 11044.80 920.40 

Senior u.-cturer Associate Studies 10800.00 900.00 

Senior Lecturer Developmental Programs 9600.00 800.00 

Assistant Lecturer Developmental Programs 2800.00 700.00 

Senior Lecturer Developmental Programs 9600.00 800.00 

Assistant Lecturer Developmental Programs 7380.00 61S.OO 

Associate Lecturer Business Technology 9900.00 825.00 

Assistant Lecturer Public Service Technology 4200.00 700.00 

Associate Lecturer Engineering & Science Teel: 337S.OO 750.00 

Associate Lecturer Business Technology 3296.00 824.00 

Associate Lecturer Developmental Programs 3348.00 837.00 

Associate Lecturer Business Technology 5022.00 837.00 

Associate Lecturer Business T'--chnology 2490.00 830.00 

Assistant Lecturer Associate Studies 1499.72 749.86 

Assistant Lecturer Enginet.-ring & Science Teet. 3433.50 763.00 

Senior Lecturer IX-velopmental Programs 7286.40 910.80 

Assistant Lcctun.T Associate Studies 7878.20 787.82 

Assistant Lecturer Developmental Programs 7380.00 615.00 

Assistant Lecturer Developmental Programs 4960.00 620.00 

S1.'llior lecturer Developmental Programs 7248.00 906.00 

Senior Lecturer Developmental Programs 9888.00 824.00 

Associate Lecturer Developmental Programs 6400.00 800.00 

S1.'11ior Lecturer Developmental Programs 9600.00 800.00 

Senior Lecturer Engineering & Science Tee� 7854.00 924.00 

Senior Lecturer Allied Health Technology 2550.00 850.00 

Associate Lecturer Associate Studies 9020.00 820.00 

Senior Lecturer Developmental Programs 7120.80 890.10 

Assistant Lecturer Engineering & Science Tee� 2100.00 700.00 

Assistant u.-ctun.T DevdopmL'lltal Programs 7560.00 630.00 

Senior Lecturer Public Service Technology 2571.93 857.31 

Associate Lecturer Developmental Programs 8400.00 700 00 

Senior lecturer Engineering & Science TL-ct 3692.00 923.00 

Associate u.-ctun.T Associate Studies 5191.14 865.19 

Assistant u.-ctun.T Engim.'Cring & Science T'--ct 2870.00 700.00 

Senior u..-cturcr Developmental Programs 9600.00 800.00 

Senior Lecturer Engineering & Science Teet. 2800.00 800.00 

Senior u..-cturer Engineering & Science Teet. 4000.00 800.00 

Assistant Lecturer Developmental Programs 7632.00 636.00 

Assistant u..-cturer Public S1.TVice Technology 2162.94 720.98 

Special Lecturer Engineering & Science Teel: 3840.00 640.00 

Assistant Lecturer Engineering & Science Teet. 3500.00 700.00 

Associate l..ccturer Allied Health Technology 10320 00 860.00 

S1.'llior l..ccturer Engineering & Science T cct. 2946.00 982.00 

Assistant Lecturer Business Technology 2250.00 750.00 

Assistant Lecturer Business Technology 4800.00 800.00 

Assistant Lecturer Developmental Programs 1154S.92 962.16 

Associate Lcctun.'I' Public Service Technology 9936.00 828.00 

Assistant Lecturer Business T1.-chnology 2400.00 800.00 

Assistant u.-cturcr Developmental Programs S622.08 702.76 

Assistant u.-ctun.T Developmental Programs 7380.00 615.00 

Special lecturer Engineering & Science Tee� 9103.50 867.00 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer S/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Nome 

SUMMIT COLLEGE(Cont.) 

Mock.Pamela S 

Morrison.Timothy M 

Motika,Stcphen M 

Mullin Jr.Joseph C 

Murphy.Robert A 

Nardecchia.David G 

Nalley.Joseph 0 

Neiman.Michelle Langsam 

Nupp,Gcorgc R 

Orphanides,Gcorge H 

Peck Sr.Marvin E 

Pitts,O Dec Dec 

Pitts,O Dec Dl.'C 

Portis Jr James C 

Pruitt.Lorraine M 

Ragins,DL-nnis J 

Renner Jr.Charles E 

Roberts.Shawn Patricia 

Roberts.Shawn Patricia 

Rozner,Dcbora L 

Schmidt.Julie P 

Shafer.Renae M 

Shears.Andrew B 

Shepler.Kathleen 

Sheppard.Rochelle E 

Shuler.Alexis Denise 

Stokes.Polly A 

Suvcgcs,Paula J 

Swanson.Elisha V 

Taylor.Alycia L 

Tiller.David E 

Wainwright.Christine Lorraine 

WalkLT,Lcster C 

Warncke.Carol A 

Waterhouse,Hcnther R 

Wa1crhouse,Hcnth1.T R 

Wclls,William G 

Whak-y-Shcarer Jcnnir1.T L 

White.Judith A 

Williams.Charles R 

UNIVERSITY COLLEGE 

Coldwell,LuAnn Linson 

Dressler.Emily D 

Fowler.Rachel M 

Hazen.Christine A 

Himmelright.Allyson R 

Hrusovski,Shcrri L 

Lanshe.John C 

Lauritzen.Jacob D 

Lu.Qingjun 

Mako-Robinson.Cynthia 

Mosclcy,Karcn S 

•Rcl,llllar RCiRc

••ERIP RliRc 

Title Deportment Amount Term Rate 

Assistant Lecturer Business Technology 3000.00 750.00 

Assistant Lecturer Public Service Technology 5600.00 700.00 

Assistant Lecturer Public Service T cchnology 2250.00 750.00 

Special Lecturer Public Service Technology 2250.00 750.00 

Senior Lecturer Developmental Programs 10333.44 861.12 

Associate Lecturer Associate Studies 5191 .. 14 865.19 

Associate Lecturer Business Technology 5166.12 861.02 

Senior Lecturer Public Service Technology 5483.88 913.98 

Senior Lecturer Developmental Programs 3663.88 915.97 

Assistant Lecturer Busim.-ss Technology 1632.00 816.00 

Senior Lecturer Associate Studies 1836.82 918.41 

Associate Lecturer Associate Studies 865.13 865.13 

Associate Lecturer Associate Studies 882.43 882.43 

Assistant Lecturer Developmental Programs 8160.00 680,00 

Assistant Lecturer Business Technology 5100.00 850.00 

Assistant Lecturer Allied Health Technology 4800.00 800.00 

Special Lecturer Developmental Programs 7380.00 615.00 

Special Lecturer Developmental Programs 2400.00 600.00 

Special Lecturer Developmental Programs 3000.00 600.00 

Associate Lecturer Developmental Programs 2214.00 738.00 

Special Lecturer Developmental Programs 3277.95 615.00 

Special Lecturer Engineering & Science Tee� 600.00 600.00 

Associate Lecturer Public SL-rvice Technology 2400.00 800.00 

Assistant Lecturer Associate Studies 3401.80 850.45 

Assistant Lecturer Associate Studies 1500.00 750.00 

Assistant Lecturer Developmental Programs 2460.00 615.00 

Senior Lecturer Developmental Programs 2745.00 915.00 

Special Lecturer Developmental Programs 7380.00 615.00 

Special Lecturer Developmental Programs 2480.00 620.00 

Assistant Lecturer Associate Studies 3200.00 800.00 

Special u.-clurer Public Service Technology 2250.00 750.00 

Senior Lecturer Associate Studies 1863.76 931.88 

SL-nior Lecturer Developmental Programs 7248.00 906.00 

Senior Lecturer Associate Studies 1700.00 850.00 

Assistant Lecturer Pub I ic Service T cc hnology 700.00 700.00 

Assistant Lecturer Public Service Technology 1400.00 700,00 

Assistant Lecturer Developmental Programs 2480.00 620,00 

Assistant Lecturer Allied Health Technology 750.00 750.00 

Assistant U.'Cturcr Developmental Programs 938.60 722.00 

Assistant Lecturer Associate Studies 3151.28 787.82 

Assistant Lcctun.T Univ College Dean's Office 1224.00 612.00 

Associate Lecturer Student Academic Success 1400.00 700.00 

Assistant Lecturer Student Academic Success 1298.00 649,00 

Assistant Lecturer Student Academic Success 3500.00 700,00 

Assistant Lecturer Univ College Dean's Office 1200.00 600.00 

Assistant Lecturer Univ College Dean's Office 1200.00 600.00 

SL-nior u.-ctun.T Univ College Dean's Office 1600.00 800.00 

Assistant Lecturer Stud1.T1t Academic Success 1300.00 650.00 

Assistant Lecturer Studenl Academic Success 5456.00 682.00 

Associa1e 1...1.-cturer Univ Coll1.-ge Dean's Office 1400.00 700.00 

Senior Lecturer Univ College Dean's Office 1650.00 825.00 

Action 

REH 

HIR 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

REH 

PAY 

HIR 

REH 

HIR 

REH 

REH 

HIR 

OTA 

HIR 

HIR 

HIR 

REH 

REH 

HIR 

REH 

HIR 

HIR 

HIR 

REH 

REH 

REH 

HIR 

REH 

REH 

HIR 

REH 

REH 

REH 

REH 

REH 

REH 

DTA 

REH 

HIR 

REH 

HIR 

REH 

REH 

REH 

Term 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Spring 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 

Fall 
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Fall 

12115/IOCRED.I 

10 



PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer S/17/10 - 8/14/10; Fall 8/23/10-12/12/10; Spring 1/10/11-5/8/11) 

Name TIiie 

UNIVERSITY COLLEGE(Conl.) 

Nguyen.Tho Truong 

Powell.Kathleen I 

Torglcr Jr,William E 

WAYNE COLLEGE 

Colangelo.Mario A 

Del Guidice.Fred P 

Dn:hc:r,Christine D 

Duke.Philip G 

Duke.Philip G 

Eichler .James P 

Ericksen.Julia A 

Evans Jr.Melvin A 

Felix.Gay L 

Frazier.Emily A 

Gallagher.Kathleen D 

Goodwin.Tracy Diane 

Gordon.Timothy L 

Gordon.Timothy L 

Hanis.Canie Ann 

Hartman,Scoll T 

Haynes.Carolyne J. 

Hodgson.David B 

Holland.Cynthia L 

Horst.Leona E 

Johnson,Erik R 

Johnson,Tanya M 

Jones.Janel M 

Jom.-s.Janet M 

Jones,Susan R 

Jucrsivich,Joycc A 

Kaufman.Connie Sue 

Keener.Candis M 

Kellner.Jessica A 

Kelly.Sharon L 

KiefTaber,Michellc D 

Klinger.Dean J 

Knowlton.Virginia A 

Kotler.Todd Bruce 

Kotler.Todd Bruce 

Kotler.Todd Bruce 

Kurko,Connie Jo Anne 

Kurtz.Jeremy J 

Long,Bev<.Tlee E 

Long.Charles H 

Mamich,Laurcl A 

Maroli.John A 

Matejczyk,David Michael 

Matctic,Lori C 

Maurer.Mary E 

Maurer.Mary E 

McBride.Darcy N 

McCarrolLMichcle L 

"Regular rclin:c 

�•ERIP rclircc 

Assistant Lecturer 

Assistant Lecturer 

Associate Lecturer 

Assistant Lecturer 

Senior Lcctun:r 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Associate Lecturer 

Associate Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Associate Lecturer 

Associate Lecturer 

Associate Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Special Lecturer 

Associate Lecturer 

Special Lecturer 

Senior Lecturer 

Senior Lecturer 

SL'llior LL-cturer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Associate Lecturer 

Associate Lecturer 

Senior Lecturer 

Senior Lecturer 

Senior Lecturer 

Special Lecturer 

Associate Lcctun.T 

Associate LL-cturcr 

Senior Lcctun.T 

Senior Lcctun.T 

Departmcnl Amount Term Rate 

StudL'llt Academic Success 6710,00 671.00 

Univ College Dean's Office 1200.00 600.00 

Univ College Dean's Office 2916.00 729.00 

Mathematics-Wayne 69.45 694.58 

Art-Wayne 3444.28 861.07 

Business & Office Tech-Wa 11129.04 927.42 

History-Wayne 2181.12 727.04 

History-Wayne 2908, 16 727.04 

History-Wayne 3904.44 976.11 

Psychology-Wayne 9276,12 773.01 

Biology-Wayne 4953.60 825.60 

Developmental Programs-W 7718.40 964.80 

Social Work-Wayne 2100 00 700.00 

English-Wayne 9589.80 871.80 

Educational Foundations-W. 2066.91 688.97 

Psychology-Wayne 5668.62 944.77 

Psychology-Wayne 2834.31 944,77 

Sport Sci & Well Educ Way 1340.53 694.58 

Political Science-Wayne 11438.04 953.17 

Educational Foundations-W, 2122.98 707.66 

Geology-Wayne 3770.12 942.53 

Social Work-Wayne 1433.90 716.95 

Biology-Wayne 6367.52 795,94 

Mathematics-Wayne 2236.62 745.54 

Business & Office Tech-Wa 2578,26 859.42 

Developmental Programs-W 6046.96 755.87 

ElemL'tltary Education-Wayt 2267.61 755.87 

English-Wayne 7701.98 700.18 

Business & Office Tcch-Wa 4278, 12 713.02 

English-Wayne 3341.64 835.41 

Art-Wayne 2800.72 700.18 

Sport Sci & Well Educ Way 692.71 692.71 

Business & Office Tcch-Wa 2122.98 707.66 

GS: EITOral Comm-Wayne 7964.10 884.90 

Sport Sci & Well Educ Way 2066.91 688.97 

Business & Office Tcch•Wa 2671.20 890.40 

Political Science•Wayne 3672.40 918.IO

Political SciL-nce-Wayne 3672.40 918.IO

Political Sek-nee-Wayne 121.73 936.46

EIL-mcntary Education-Wayt 2066.91 688.97

Business & Office Tcch-Wa 2668.86 889.62

Chemistry-Wayne 1255.60 837.07

Mathematics-Wayne SSI 1.76 688.97

Modern Languages-Wayne 3660.00 915.00

Developmental Programs• W 3948.24 987.06

Business & Office T cch-Wa 5510.22 918.37

Busi n1.-ss & Office Tech• Wa 2066.91 688.97

Business & Office TL'Ch• Wa 4195.66 729.68

Business & Office Tc.-ch• Wa 4562.37 744.27

English-Wayne 7779.69 864.41

Biology-Wayne 1334.82 889,88

Aclion 

REH 

HIR 

REH 

REH 

REH 

REH 
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PART-TIME TEACHING CREDIT COURSES FOR SUMMER 2010, FALL 2010 and SPRING 2011 

(Summer 5/17/10 - 8/14/10; Fall 8/23/10 -12/12/10; Spring 1/10/11-5/8/11) 

Name 

WAYNE COLLEGE(Conl.) 

McConaghy,Jamcs L 

McConaghy.Jamcs L 

McKinley.Cheryl L 

Milkovich.David M 

Miller.Cletus Clay 

Miller.Cletus Clay 

Miller-Zoumas.Deborah 

Miyashiia,Monica Lee 

Muniak,William J 

Norman,Michclc M 

Norwood,Th�-rc:sa Y 

Norwood,Therc:sa Y 

Orum.Gary K 

Tabor.Tamas D 

Weyant.Thomas B 

•Rc1,'llbr n:ti=

.. ERIP n:ti= 

TIiie 

S�'llior Lecturer 

Senior u.-cturcr 

Senior u.-cturcr 

Assist.In! u:cturcr 

Assistant u:cturcr 

Assistant u:cturcr 

Associate u:clurcr 

Assislant Lecturer 

s�'llior Lecturer 

S�'llior Lecturer 

Senior Lecturer 

Senior Lecturer 

Associate Lecturer 

Assistant u:cturer 

Assistant u:cturcr 

Dcparlmenl Amounl TcrmR,uc 

Chemist!)'• Wayne 2808.90 936.30 

Chemist!)'• Wayne 8426.70 936.30 

Philosophy-Wayne 2666.55 888.85 

Hislol)'-Wayne 2543.61 847.87 

Accounting-Wayne 2072.52 690.84 

Business & Office Tcch-Wa 2072.52 690.84 

English-Wayne 9430.63 857.33 

Histol)'-Waync 2935.88 733.97 

Business & Office Tcch-Wa 2657.28 885.76 

GS: EITOral Comm-Wayne 10106.16 842.18 

Elemental)' Education-Way, 2835.12 945.04 

Family & Consumer Sci-Wa 5670.24 94S.04 

Mathematics-Wayne 4753.32 792.22 

Philosophy-Wayne 2066.91 688.97 

Histol)'• Wnyne 128.89 716.09 

Acllon 

REH 

REH 

REH 

REH 

HIR 

HIR 

REH 

REH 

HIR 

REH 

REH 

REH 

HIR 

HIR 

PAY 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title 

OFFICE OF THE PRESIDENT 

Arcnz,Ronald T Asst Volleyball Coach 

Boyer ,Joan K Registered Nurse 

Conley,Patrick T Seasonal Housekeeping Worker 

Danner,Blair J Asst Dir Athletics Dev 

Dipold,Edward Events Assistant 

Dixon,Cassandra D Asst Volleyball Coach 

Flenner,Brian S Dir Ticket Sales 

Flenner,Brian S Dir Ticket Sales 

Granger,Nancy M Registered Nurse 

Haydu,Robert P Events Assistant 

Haydu,Robert P Events Assistant 

Haydu,Robert P Events Assistant 

Haydu,Robert P Events Assistant 

Jackson,Melissa B Asst Women's Basketball Coach 

Jones.Julie A Head Women's Softball Coach 

Logan,Devon D Seasonal Housekeeping Worker 

O'Connell,Adam D Events Assistant 

Obrad,Caitlin R Seasonal Housekeeping Worker 

Plummer.Benjamin Asst Volleyball Coach 

Prau,Julie K Assoc Head Softball Coach 

Roland.George Andy Asst Women's Tennis Coach 

Roland,George Andy Asst Women's Tennis Coach 

Ruffing,Mau P Asst Women's Basketball Coach 

Schadle.Mary Events Assistant 

Schadle.Mary Events Assistant 

Schadle,Mary Events Assistant 

Schadle.Mary Events Assistant 

Siegferth 111,Joseph Asst Dir Ticket Sales 

Siegferth Ill.Joseph Asst Dir Ticket Sales 

Smith.Candace L Dir Women's Basketball Opns 

Thornberry.Jennifer Asst Softball Coach 

Tyson.Garland D Events Assistant 

Tyson.Garland D Events Assistant 

Vojtek,Sarah C Asst Dir Athletics Dev 

OFFICE OF ACADEMIC AFFAIRS 

Custer,Tami Lecturer 

Justice,Brad L College Lecturer 

Riley,Chase M Fae Maint Worker-MCUC 

Sink,Kristina M Lecturer 

Younessi, Theodore Lecturer 

VICE PRESIDENT FOR STUDENT AFFAIRS 

Bloom.John E 

Bloom.John E 

Carpenter,Steven E 

Collette,Elisabeth A 

Donovan,Aine 

Ferrell,Karissa L 

Jakubisin,Jeanette 

KatT,Kenneth E 

McClain,Tracee A 

Norman,Sarah R 

• Regular retiree 

.. ERIP n:tin:c 

General Maintenance Worker 

RHL Facilities Worker 

General Maintenance Worker 

Tutor AAP 

Tutor AAP 

Tutor AAP 

Tutor AAP 

General Maintenance Worker 

Tutor AAP 

TutorAAP 

Department Job 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Medina County Univ Ctr FAC 

Senior VP & Provost FAC 

Medina County Univ Ctr STA 

Medina County Univ Ctr FAC 

Medina County Univ Ctr FAC 

Res Life & Housing Off STA 

Res Life & Housing Off STA 

Res Life & Housing Off STA 

Acad Achievement Prog STA 

Acad Achievement Prog STA 

Acad Achievement Prog STA 

Acad Achievement Prog STA 

Rcsi Life & Housing Off STA 

Acad Achievement Prog STA 

Acad Achievement Prog STA 

[ff Date Term Date Amount Action Rea 

7/25/2010 7/25/2010 3200.00 HIR I) 

8/25/2010 8/25/2010 60.00 REH I) 

11/1/2010 12/1/2010 8.71 REA Th 

9/25/2010 9/25/2010 125.00 REH I) 

9/30/2010 9/30/2010 1182.93 REH I) 

7/25/2010 7/25/2010 2500.00 REH I) 

9/30/2010 9/30/20IO 1580.00 REH D 

l0/31/2010 10/31/2010 685.00 REH I> 

8/25/2010 8/25/2010 60.00 REH I> 

9/30/2010 9/30/2010 268.00 REH 1> 
10/25/20IO 10/25/2010 140.00 REH I) 

8/31/2010 8/31/20IO 336.00 REH I> 

9/27/2010 9/27/2010 140.00 REH I> 

6/19/2010 6/19/2010 1250.00 REH I> 

10/20/2010 10/20/2010 4000.00 REH D 

11/1/2010 12/1/2010 8.97 REA Th 

9/25/2010 9/25/2010 150.00 REH I JI 

11/1/2010 12/1/20IO 8.71 REA n, 

7/25/2010 7/25/2010 3S00.00 HIR I}( 

10/20/2010 10/20/20IO 3000.00 REH I}( 

9/30/2010 10/15/2010 1000.00 HIR I}( 

10/15/2010 10/15/20IO 500.00 REH I)( 

6/19/2010 6/19/20 IO 1250.00 REH I)( 

9/3/2010 9/3/20IO 120.00 REH I)( 

9/24/2010 9/24/2010 200.00 REH I)( 

11/1/2010 I 1/1/2010 330.00 REH I)( 

9/24/2010 9/24/2010 50.00 REH I)( 

9/30/2010 10/31/2010 638.00 REH I)( 

10/31/2010 10/31/2010 483.00 REH I)( 

6/19/2010 6/19/2010 1250.00 REH IX 

10/20/20IO 10/20/2010 2000.00 REH IX 

7/8/2010 10/25/2010 80.00 REH IX 

10/25/2010 10/25/20IO 130.00 REH IX 

9/25/20IO 9/25/2010 125.00 REH IX 

9/13/2010 11/20/2010 750.00 REH TM 

8/1/2010 8/31/2010 1500.00 REH TM 

l0/26/2010 10.43 HIR RE 

l0/17/2010 11/27/2010 560.00 REH TM 

9/21/2010 9/23/2010 100.00 REH TM 

9/25/2010 11.00 REA TM 

10/18/20IO 11.00 DTA SW 

9/25/20IO 12/31/2010 10.00 REA TM 

10/21/2010 5/31/201 I 20.00 REH TM 

10/21/2010 5/31/2011 20.00 REH TM 

10/26/20IO S/31/2011 20.00 REH TM 

10/21/2010 5/31/2011 20.00 REH TM 

9/25/2010 12/31/2010 10.00 REA TM 

l0/21/2010 5/31/2011 20.00 REH TM 

10/21/2010 5/31/2011 20.00 REH TM 

l:?JIS.1101'.l 



EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department 

VICE PRESIDENT FOR STUDENT AFFAIRS (Cont.) 

Roebuck,Snndra Tutor AAP Acad Achievement Prag 
Rogm,Bri:m K General Maintenance Worker Res Life & Housing Off 
Sharpe,l.aVefle D Tutor AAP Acad Achievement Prag 
Silling,S M Coord Test Srvs & Psychologist Counseling Center 
Witsaman,1.auren Tutor AAP Acad Achievement Prag 

VICE PRESIDENT FOR FINANCE & ADMINISTRATION/CFO 

Calhoun,l.avall S Hotel Houskeeping Attendant Quaker Square Inn 
Carr,Tashauna N Front Desk C!erk Quaker Square Inn 
Kuckovic,Maria Hotel Houskeeping Attendant Quaker Square Inn 
Kuckovic,Monica Hotel Houskeeping Attendant Quaker Square Inn 
Maille,Alan P Front Desk Clerk Quaker Square Inn 
Nicolard,Jack Computer Specialist Printing Services 
Thompson.Marlene Hotel Houskeeping Attendant Quaker Square Inn 
Ullman.Rebecca M Hote! Houskeeping Attendant Quaker Square Inn 

VICE PRESIDENT FOR PUBLIC AFFAIRS & DEVELOPMENT 
Miller.Judi A Office Suppon Specialist Department of Dev 

VICE PRESIDENT FOR INFORMATION TECHNOLOGY SERVICES/CID 
Wasik.Peggy L Adjunct Research Assistant 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

McGuire.Robert A Adjunct Research Professor 
Percz,Sara Research Asst 

Trail,Brian W Associate Lecturer 

von Mcerwall,Emst Research Professor 

von Mccrwall,Emst Research Professor 

COLLEGE OF BUSINESS ADMINISTRATION 

Nclson,Harvey S Entrepreneur in Residence 
Orr,Linda M Asst Prof 

Orr,Linda M Asst Prof 

Plastow,Alan L Lecturer 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

Baldwin,Martha K 

Bertsch,Todd 

Bmdiar ,John 1

Bmdiar ,John J 

ButT,Jeny JU 

Cozen Harel,Jack S 

DelPrince,Leslie 

Dugan,Dc:nnis 

Earley.Richard A 

Eichman,Kay E 

Finn,Mary Kay 

Fraser,Robert W 

Frascr,Robc:rt W 

Githiora,Rosa 

Githiora,Rosa 

Gonder.Mark H 

Gonder.Mark H 

Heath.Nathan J 

•Regul:,r retiree

.. ERIP retiree 

Assistant Lecturer 

Anist 

Musician 

Musician 

Senior Lecturer 

Musician 

Lecturer 

Lecturer 

Assistant Lecturer 

Lecturer 

Lecturer 

Musician 

Musician 

Anist 

Anist 

Musician 

Musician 

Events Assistant 

Application Systems Svs 

Economics 

Psychology 

Anthro & Classical Studies 

Physics 

Physics 

CBA Dean's Office 

Marketing 

Marketing 

CBA Dean's Office 

Music 

An 

Music 

Music 

Dance, Thea & Ans Adm 

Music 

Dance Institute 

Dance Institute 

Dance, Thea & Ans Adm 

Dance Institute 

Dance Institute 

Music 

Music 

Dance, Thea & Ans Adm 

Dance, Thea & Ans Adm 

Music 

Music 

Music 

Job 

STA 

STA 

STA 

CP 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

FAC 

STA 

FAC 

FAC 

FAC 

CP 

FAC 

FAC 

FAC 

FAC 

STA 

CP 

CP 

FAC 

CP 

FAC 

FAC 

FAC 

FAC 

FAC 

CP 

CP 

CP 

CP 

CP 

CP 

STA 

Eff Date Term Date Amount Action Rea 

10/26/2010 5/31/2011 20.00 REH Th 
9/25/2010 12/31/2010 10.00 REA Th 

10/26/2010 5/31/2011 20.00 REH Th 
10/16/2010 10/16/2010 200.00 REH I) 

10/21/2010 5/31/2011 20.00 REH Th 

10/1/2010 6/30/2011 9.49 REA Th 
12/22/2010 6/30/2011 10.50 REA Th 

10/1/2010 6/30/201 I 9.49 REA Th 

10/6/2010 6/30/2011 9.49 REA Th 

10/1/2010 6/30/201 I 10.71 REA Tlv 
10/13/2010 12/31/2010 12.24 XFR 01 

10/1/2010 6/30/201 I 9.49 REA Th 

10/1/2010 6/30/2011 9.49 REA Th 

10/1/2010 9/30/2010 11.93 RET RE 

10/15/2010 6/30/2011 0.00 HIR Th 

8/1/2010 6/30/201 I 0.00 HIR Tiv 
8/21/2010 12/31/2010 20.00 REA Tiv 
9/13/2010 12/18/2010 2520.00 REH Tiv 
11/1/2010 6/30/2011 1600.00 HIR TW 

11/1/2010 6/30/2011 2000.00 HIR TN 

8/23/2010 517/2011 0.00 HIR TW 

8/30/2010 9/3/2010 3000.00 REH IX 

9/3/2010 9/3/2010 1600.00 REH IX 

10/28/2010 10/28/2010 1200.00 REH IX 

11/11/2010 11/11/2010 500.00 REH IX 

7n/20l 0 ?n/2010 204.25 REH IX 

8/23/2010 12/11/2010 2881.00 REH TM 

1/10/2011 5nt20I I 2939.00 REH TM 

9/20/2010 9/25/2010 40.00 REH TM 

1/10/2011 5n/201 l 4500.00 REH TM 

8/23/20IO 12/11/2010 895.16 REH TM 

11/12/2010 11/13/2010 2000.00 REH TM 

9/27/2010 10/2/2010 50.00 HIR TM 

8/23/2010 12/11/2010 3511.27 REH TM 

8/23/2010 12/11/2010 2629.63 REH TM 

8/23/2010 12/11/2010 950.00 PAY OT 
1/10/2011 5nt201 I 969.00 REH TM 

9/22/2010 9/22/2010 100.00 HIR IX 

11/4/2010 I 1/4/2010 50.00 REH IX 

8/23/2010 12/11/2010 1390.00 REH TM 

1/10/2011 5/7/2011 1418.00 REH TM 

1/3/2011 6/19/2011 20.00 REA TM 

12/IS/I0NC 



EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS (Cont.) 

Henderson,Lisa A Lecturer Dance Institute 
Henderson,Lisa A Lecturer Dance Institute 
Hermstein,Patricia Lecturer Dance Institute 
lndorf,lan M Events Assistant Music 
Kear.Eleanor G Accompanist Music 
Kear,Eleanor G Accompanist Music 
Malyuk,Amy R Accompanist Music 
Malyuk,Amy R Accompanist Music 
Neidlinger,Roben Events Assistant Music 
Newton,Dean A Musician Music 
Newton,Dean A Musician Music 
Powell,Timothy W Musician Music 
Powell,Timothy W Musician Music 
RiuenhouscJoscph Special Lecturer Dance, Thea & Arts Adm 
Ruble,Margaret B Asst to Costume Designer Dance, Thea & Arts Adm 
SchulloJulie M Lecturer Dance Institute 
Silverman,Laura Accomp;mist Music 
Silverman,Laura Accompanist Music 
Thorson,Valc:ric D Accompanist Music 
Tinkham,Russell J Musician Music 
Tinkham,Russell J Musician Music 
Wehrmann,Rock Musician Music 
Wehnnann,Rock Musician Music 
Yasutake,Deborah Accompanist Music 
Y asutake,Deborah Accompanist Music 
Yetter,Erich Director Dance, Thea & Arts Adm 
YuJin Accompanist Music 
Yu,Jin Accompanist Music 

COLLEGE OF EDUCATION 

Kalinowski,Kristen Project/Grant Consultant HK Barker Ctr for Econ Ed 
Knight,Catharine Professor Educ Found & Leadership 
Koskey,Kristin L Asst Prof Educ Found & Leadership 
Liang,Xin Assoc Prof Educ Found & Leadership 
Majeski,Karen Senior Lecturer Curr & Instr Studies 
Noll,Brandi L Senior Lecturer Curr & Instr Studies 
Yu,Lingyun Visiting Scholar Curr & Instr Studies 

COLLEGE OF ENGINEERING 

Alabakovski,Cane Laboratory Assistant Chemical & Bio Engr 
BozzelliJoseph Visiting Scholar Chemiciil & Bio Engr 
Husain.Iqbal Professor Elec & Computer Engr 
Ikeda, Yoshika Visiting Scholar Mechanical Enginec:ring 
Li,Zhiyong Visiting Research Scholar Mechanical Enginec:ring 
Liang,Guizhao Research Asst Chemiciil & Bio Engr 
Morosi,Stefano Visiting Research Scholar Mech,mical Enginec:ring 
Patnaik,Anil Assoc Prof Civil Engineering 
Schneider IV,William Asst Prof Civil Enginec:ring 
Smith,Thomas A Computer Specialist Mechanical Enginec:ring 
Wang,Wenzhi Visiting Research Scholar Mechanical Enginec:ring 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Sydlowski,Slll'llh A 

Weisend.Stacy J 

•Regular n:tin:c

••ERIP n:lin:c 

Adjunct Professor Speech, Lang/Path & Audio 
Adjunct lnstnJctor Speech, Lang/ Path & Audio 

Job 

FAC 

FAC 

FAC 

STA 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

FAC 

STA 

FAC 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

CP 

FAC 

CP 

CP 

STA 

FAC 

FAC 

FAC 

FAC 

FAC 

STA 

STA 

STA 

FAC 

STA 

STA 

STA 

STA 

FAC 

FAC 

STA 

STA 

FAC 

FAC 

,, 

EffDate Term Date Amount Action Rea 

8/23/2010 12/11/2010 1417.28 REH Th 
8/23/2010 12/11/2010 1812.80 PAY 01 

8/23/2010 12/11/2010 956.87 REH Th 
1/3/2011 6/19/2011 20.00 REA Th 

8/23/2010 12/11/2010 2855.00 REH Th 
1/10/2011 517/2011 2912.00 REH Th 
8/23/2010 12/11/2010 3070.00 REH Th 
1/10/2011 517/2011 3131.00 REH Th 
9/18/2010 9/18/2010 176.00 HIR D 

8/23/2010 51712011 1900.00 PAY 01 

1/10/201 I 5/7/201 I 1938.00 REH n. 

8/23/2010 12/11/20!0 1390.00 REH Th 

1/10/201 I 5/7/2011 1428.00 REH Th 

l0/18/2010 10/23/2010 100.00 REH Th 

1om2010 11.00 HIR RE 
8/23/2010 12/11/2010 3792.95 REH T� 
8/23/2010 12/11/2010 9641.00 REH Th 
1/10/201 I 5171201 I 9834.00 REH Th 
1/10/201 I 517/2011 1056.00 REH Th 
8/23/2010 12/11/2010 2881.00 REH Th 
1/10/201 I 517/2011 2939.00 REH Th 
8/23/2010 12/11/20IO 695.00 REH Th' 
1/10/201 I 5nt20I I 709.00 REH Th' 
8/23/2010 12/11/20 IO 5358.00 REH Th' 
1/10/2011 517/2011 5465.00 REH Th' 
8/23/2010 12/11/2010 891.00 HIR Ttv 
8/23/2010 12/11/2010 5758.00 REH Thi 
1/10/201 I 5nt201 I 5873.00 REH Thi 

12/10/2010 12/10/2010 1200.00 REH IX 
7/11/20IO 8/11/2010 7601.00 REH TM 

8/9/2010 8/21/2010 2864.86 REH TM 

7/24/2010 8/21/2010 6950.92 REH TM 

8/13/2010 8/13/2010 600.00 REH IX 

9/7/2010 9/30/2010 3500.00 HIR TM 

8/23/2010 517/2011 0.00 HIR TM 

10/8/2010 ]/31/2011 10.00 HJR SW 
10/25/2010 10/27/2010 5000.00 HIR SW 

8/1/2010 8/31/2010 5600.00 REH TM 

10/30/20IO 1/15/2011 0.00 HIR TM 

9/9/2010 8/30/2011 0.00 HIR TM 

8/23/2010 11/30/2010 l0.00 REH SW 
9/20/2010 l0/31/2010 0.00 HIR TM 
8/1/20IO 8/31/2010 4677.88 OTA OT 
8nt20 l0 8/23/2010 3661.78 REH TM 

9/3/2010 9/10/2010 12.00 REA TM 
9/9/2010 3/8/2012 0.00 HIR TM 

7/1/2010 6/30/2015 0.00 HIR TM 

8/23/2010 5/11/2014 0.00 HIR TM 

12.115/101'{ 



EMPLOYEES PAID FOR ACTMTIES NOT RELATED TO CREDIT TEAClllNG 

Name Title Department 

HONORS COLLEGE 

Smith.Adam C Academic Adviser I Honors College Dean's Off 

SCHOOL OF LAW 

Hightower,Kani Special Lecturer Law - Instruction 
Wilcher.Aviva L Special Lecturer Law Dean's Office 

COLLEGE OF NURSING 

Dowd,Therese M• Senior Lecturer Nursing - Instruction 
Kendra,Mary Agnes Assoc Prof Nursing - Instruction 
Riley,Tracy A Assoc Prof Nursing - Instruction 
Riley,Tracy A Assoc Prof Nursing - Instruction 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Cakmak,Mukerrem 

Giraldo.Juan F L 

Kalil,Haitham F M 

Qian.Jun 

Quirk,Roderic Paul 

Shasti,Mark 

Yaszemski,Michael 

SUMMIT COLLEGE 

Adams,Charles P 

Amonen,Paul C 

Amonen,Paul C 

Anderson,Michael 

Anderson,Robert 

Anderson,Robert 

Anderson,Robert 

Amold,Rllymond G 

Ayers,David P 

Bell,Donna A 

Black,Timothy M 

Boal.John M 

Bobola,Michele M 

Clouse,Dave 

Clouse,Dave 

Compton.Joshua L 

Davis,Shannon M 

Davis,Sh:mnon M 

Devies,Ron 

Devies,Ron 

Dominik,Erich G 

Elliott,Richard J 

English,Kevin 

Fatheree,David 

Fitzgerald,Dave 

Fitzgerald,Dave 

Freisen,John 

Freisen,John 

Gaines,Maureen 

Gale,Jsabelle M 

Gerbcr,Todd D 

Giannini.Paola A 

•Regular retiree 

.. ERIP retiree 

Distinguished Professor Polymer Engineering 

Visiting Scholar Polymer Engineering 

Visiting Scholar Polymer Engineering 
Research Asst Institute, Polymer Science 
Research Professor Institute, Polymer Science 
Visiting Research Scholar Institute, Polymer Science 

Adjunct Professor Polymer Science 

Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Work Dev & Cont Educ 
Lecturer Summit College Dean's Off 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Assoc Prof Summit College Dean's Off 
Lecturer Work Dev & Cont Educ 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Work Dev & Cont Educ 
Lecturer Work Dev & Cont Educ 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's Off 
Lecturer Summit College Dean's OIT 
Lecturer Work Dev & Cont Educ 
Lecturer Work Dev & Cont Educ 
Special Lecturer Work Dev & Cont Educ 
Lecturer Work Dev & Cont Educ 
Lecturer Work Dev & Cont Educ 
Lecturer Work Dev & Cont Educ 

Job 

STA 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

STA 

STA 

STA 

FAC 

STA 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

EffDatc Term Date Amount Action Rea 

10/1/2010 10/15/2010 14.51 REA Th 

8/23/2010 12/11/2010 2700.00 REH Th' 
11/1/2010 10/31/2011 8550.00 HIR Th' 

8/1/2010 8/31/2010 1125.00 REH Th' 

8/1/2010 8/31/2010 1125.00 REH TI✓-

8/1/2010 8/31/2010 6000.00 REH Th' 

8/1/2010 8/31/2010 1432.81 REH TM 

9/13/2010 9/13/2010 1500.00 REH IX 
10/18/2010 12/9/2010 0.00 HIR TM 

11/1/2010 2/1/2011 0.00 HIR SP 
9/10/2010 9/10/2010 800.00 HIR IX 
9/1/2010 8/31/2012 1200.00 HJR TM 

10/18/2010 6/1/201 I 0.00 HIR TM 

8/23/2010 8/23/2012 0.00 HIR TM 

8/2/2010 8/14/2010 1280.00 REH TM 

5/31/2010 7/31/2010 621.00 REH TM 

8/23/2010 8/28/2010 320.00 REH TM 

10/25/2010 10/30/2010 100.00 REH TM 

9/20/2010 10/2/2010 250.00 REH TM 

10/4/2010 10/30/2010 810.00 REH TM 

9/6/2010 9/11/2010 50.00 REH TM 

9/27/2010 10/2/2010 150.00 REH TM 

9/12/2010 9/18/2010 480.00 HIR TM 

10/18/2010 10/30/2010 100.00 REH TM 

9/13/2010 9/18/2010 1120.00 REH TM 

10/3/2010 10/16/2010 55.00 REH PRI 

10/31/2010 11/6/2010 600.00 REH TM 

10/4/2010 10/30/2010 800.00 REH TM 

9/6/2010 9/11/2010 100.00 REH TM 

9/13/2010 9/18/2010 525.00 HIR TM 

9/27/2010 10/2/2010 150.00 REH TM 

10/4/2010 10/9/2010 150.00 REH TM 

9/13/2010 9/26/2010 650.00 REH TM 

10/18/2010 10/23/2010 350.00 REH TM 

9/12/2010 10/9/2010 400.00 REH TM 
9/12/2010 10/16/2010 400.00 REH TM 

10/4/2010 10/16/2010 375.00 REH TM 

10/11/2010 10/16/2010 450.00 REH TM 

9/6/2010 9/11/2010 100.00 REH TM 
10/18/2010 10/23/2010 400.00 REH TM 
9/19/2010 10/9/2010 450.00 REH TM 

10/24/2010 11/6/2010 450.00 REH TM 

91512010 12/4/2010 2880.00 HIR TM 

9/12/2010 10/23/2010 660.00 PAY MEJ 

9/5/2010 10/3/2010 1100.00 HIR TM 
9/19/2010 12/18/2010 682.50 REH TM 

l?IISIIO!liC 



EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title 

SUMMIT COLLEGE (Cont.) 

Groves,Steven B 

Groves,Steven B 

Heckelmoser,Don 

Heitkamp,lames A 

Hower, Walter H 

lcardi,l..:iura B 

Jelen,William M 

Jelen, William M 

Kandray,Daniel E 

KempeJames 

Kenepp,Scott F 

Kenepp,Scott F 

Kiehl,lames G 

Kilroy,Catherine L 

Kilroy,Catherine L 

King,Kevin M 

Klink,MaryBeth I 

Klink,M,iryBeth I 

Krell,Stephimie E 

l..:iuer,Adam 

Leyden.Jeremy J 

Leyden.Jeremy J 

Lindsey.John 

Lindsey.John 

Lukach,Thomas F 

Maida.Lisa L 

Manin,Roben D 

McKinney,Thompson 

McKinney.Thompson 

Mehlberg,Timothy R 

Michalec,Ronald A 

Michalec,Ronald A 

Mickley,Brian T 

Mickley,Brian T 

Morgan,Timothy A 

Morgan.Timothy A 

Newman.Jeffrey D 

Nivens.Dann M 

Nivens.Dann M 

O'Wesney,Denise M 

Pascu,Scott C 

PaulettJames 

Peterson.Deborah 

Piggott.Dirk 

Piggott,Dirk 

Piggott,Dirk 

Plastow,Alan L 

Pursley Jr,Roben L 

Reinan,Elizabeth A 

RicchiutoJack 

Richards,loseph A 

Richards.Joseph A 

•Regular retiree 
00ERIP retiree 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Asst Prof 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Professor 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Asst Prof 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Secretary 

Lecturer 

Lecturer 

Lecturer 

Department Job 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Tmg Ctr, Fin: & Haz Mtrls FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Trng Ctr, Fire & Haz Mtrls FAC 

Trng Ctr, Fire & Haz Mtrls FAC 
Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Trng Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Trng Ctr, Fire & Haz Mtrls FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Summit College Dean's OIT FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Tmg Ctr, Fin: & Hnz Mtrls FAC 

Tmg Ctr, Fin: & Hnz Mtrls FAC 

Summit College Dean's OIT FAC 

Summit College Dean's OIT FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Work Dev & Cont Educ FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Trng Ctr, Fire & Hnz Mtrls FAC 

Engineering & Science Tech STA 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

EffDate Term Date Amount Action Rea 

7/19/2010 7/24/2010 153.00 REH Th 
8/23/2010 8/28/20IO 320.00 REH Th 

10/18/2010 10/23/2010 75.00 REH Th 
9/26/2010 10/30/2010 600.00 REH Th 
S/31/2010 7/3/2010 1272.00 REH Th 
9/19/2010 10/23/2010 S00.00 REH Th 
9/20/2010 9/20/2010 300.00 REH IX 

10/18/2010 10/18/2010 300.00 REH IX 
10/24/2010 11/20/2010 1250.00 HIR Thi 
9/18/2010 10/2/2010 600.00 REH Thi 
9/13/2010 9/2S/2010 192.00 REH Thi 
10/4/2010 10/23/2010 288.00 REH Thi 

10/25/2010 10/30/2010 ISO.OD REH Thi 
9/12/2010 10/16/2010 375.00 REH Thi 

10/17/2010 11/20/2010 315.00 REH Thi 
9/13/2010 9/18/2010 1207.00 REH Th' 

9/27/2010 10/2/2010 50.00 REH TM 
l0/11/2010 10/30/2010 600.00 REH TM 
9/26/2010 11/27/2010 1080.00 REH TM 

9/6/2010 9/25/2010 402.00 REH TM 

9/12/2010 l0/16/2010 562.50 REH TM 

10/17/2010 11/20/2010 540.00 REH TM 

9/13/2010 9/25/2010 780.00 REH TM 

10/4/2010 10/30/2010 1950.00 REH TM 

9/19/2010 10/16/2010 1250.00 REH TM 

9/12/2010 12/11/2010 1050.00 REH TM 
10/3/2010 11/13/2010 2160.00 REH TM 
9/19/2010 10/9/2010 3I0.00 REH TM 
9/12/2010 10/2/2010 275.00 HIR TM 
10/3/2010 11/13/2010 750.00 HIR TM 
9/13/2010 9/25/2010 125.00 REH TM 

9/6/2010 9/11/2010 l00.00 HIR TM 
9/26/2010 10/10/2010 820.00 REH TM 

10/31/2010 11/20/2010 400.00 REH TM 

9/13/2010 9/18/2010 1120.00 REH TM 

7/26/2010 817/2010 126.00 HlR TM 

10/10/2010 10/23/2010 900.00 REH TM 
9/13/2010 9/18/2010 100.00 REH TM 
9/6/2010 9/11/2010 25.00 HIR TM 

9/12/2010 10/23/2010 680.00 REH TM 

8/2/2010 9/25/2010 1752.00 REH TM 

9/6/2010 10/16/2010 270.00 REH TM 

9/12/2010 11/13/2010 1500.00 REH TM 

9/20/2010 10/2/20IO l00.00 REH TM 

9/6/2010 9/12/2010 125.00 HIR TM 

10/4/2010 10/30/2010 450.00 REH TM 

10/3/2010 10/16/2010 6860.00 REH TM 

9/13/2010 9/18/2010 1400.00 REH TM 

10/4/2010 10.43 HIR RE« 

10/17/2010 I 1/13/2010 660.00 REH TM 

9/26/2010 10/30/2010 600.00 REH TM 

9/26/2010 10/30/20IO 300.00 HIR TM 

t:!/ISJtONC 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title 

SUMMIT COLLEGE (Cont.) 

Schismenos,Donald Lecturer 

Schhmer,Patrick W Lecturer 

Shcn,Dorina Lecturer 

Shocnfclt,David A Lecturer 

Shumaker,Dennis F Lecturer 

Stammitti,Richard Lecturer 

Stanec,Michael Lecturer 

Ston,Michael T Lecturer 

Trosino,Amy Brinton Lecturer 

Van Pelt,David Lecturer 

Van Pelt,David Lecturer 

Van Pelt,David Lecturer 

Vcndini Jr,Paul T Lecturer 

Wclney,Mark M Lecturer 

White,Christopher Lecturer 

UNIVERSITY COLLEGE 

Korman,lrving 

Seoldo,Tiffany E 

Scoldo,Tiffany E 

WAYNE COLLEGE 

Bays,Gary A 

Beavers,Karen R 

Bobola,Michele M 

Bobola,Michele M 

Brinker,L.ori A 

Calhoun,Marcia L 

Deckler,Daniel Carl 

Dreher,Christine D 

Hauenstein,Robin M 

Howley,Heather A 

Klinger,Dean J 

Knowlton,Virginia A 

Kurtz.Jeremy J 

Kurtz.Jeremy J 

Kurtz.Jeremy J 

Kurtz.Jeremy J 

Kurtz.Jeremy J 

Livingston.Judy Kaye 

Pindell.Dianna Jane 

Rogge,Betty J 

Rogge,Betty J 

Rogge,Betty J 

Stone,Emest 

Terakedis,Kyle B 

Topovski,Shirley A 

Welch,Cheryl A 

Welch,Cheryl A 

Zeloncs,Martin M 

Ziroli,Amold M 

"Regular tctin:e 
00ERJP n:tin:c 

Events Assistant 

Academic Adviser I 

Academic Adviser I 

Program Coord (Acad) 

Head Volleyball Coach 

Lecturer 

Lecturer 

Program Coord (Acad) 

Lecturer 

Program Coord (Acad) 

Senior Lecturer 

Lecturer 

Program Coord (Acad) 

Special Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Tutor WC 

Lecturer 

Tutor WC 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Data Collections Analyst 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Department Job 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Off FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Summit College Dean's Off FAC 

Work Dev & Cont Educ FAC 

Work Dev & Cont Educ FAC 

Summit College Dean's Off FAC 

New Student Orientation STA 

Academic Advisement STA 

Academic Advisement STA 

Bus & Office Tech-Wayne FAC 

Wayne College CP 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Bus & Office Tech-Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Business & Office Tech-Wayne FAC 

Academic Affairs • Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Bus & Office Tech-Wayne FAC 

Sport Sci & Well Educ Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, W.1yne FAC 

Work Dev & Cont Ed, W;iyne FAC 

Dev Programs-Wayne STA 

Work Dev & Cont Ed, W;iyne FAC 

Dev Programs-W.1yne STA 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Academic Affairs • Wayne STA 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

Work Dev & Cont Ed, Wayne FAC 

EffD11te Term Date Amount Action Rea 

10/24/2010 10/30/2010 100.00 REH Th 

10/11/2010 10/16/2010 200.00 REH Th 
9/12/2010 12/18/2010 682.50 REH Th 

10/24/2010 11/27/2010 720.00 OTA 01 

9/13/2010 9/25/20IO 312.00 REH Th 

10/11/2010 10/23/2010 900.00 REH Th 
9/13/2010 9/18/2010 280.00 REH Th 

9/6/2010 9/11/2010 50.00 REH Th 

10/17/2010 10/30/2010 120.00 REH Th 
9/6/2010 9/25/2010 1014.00 REH Th 

9/6/2010 9/12/2010 52.00 REH Th' 

10/4/2010 10/30/2010 728.00 REH Th' 

10/31/2010 12/4/2010 695.00 REH Th' 

9/12/2010 9/25/2010 240.00 REH Th' 

9/13/2010 9/25/2010 250.00 REH Th' 

9/8/2010 9/8/2010 150.00 REH IX 

10/11/2010 4/8/2011 20.27 DTA FT 

10/11/2010 4/8/2011 20.27 DTA ST 

8/23/20IO 12/11/2010 1425.00 REH AD 

9/1/2010 12/31/2010 4000.00 REH Th' 

10/17/2010 10/23/2010 660.00 REH Th' 

10/10/2010 10/16/2010 420.00 REH Th' 

8/23/20IO 12/11/2010 2850.00 REH AD 

9/6/2010 10/23/2010 1800.00 REH Th' 

8/23/2010 12/11/2010 1425.00 REH AD 

9/20/2010 9/25/2010 400.00 REH Th' 

10/24/2010 11/20/2010 360.00 REH TM 

8/23/2010 l2/l l/20IO 1425.00 HIR AD 

9/28/2010 9/28/20IO 50.00 REH IX 

9/19/2010 9/25/20IO 180.00 REH TM 

9/19/2010 9/25/20IO 180.00 REH TM 

9/26/2010 10/2/20IO 325.00 REH TM 

10/10/2010 10/16/20IO 180.00 REH TM 

10/24/2010 10/30/20IO 180.00 REH TM 

11/2/2010 6/30/2011 14.75 HIR TM 

10/17/2010 10/23/2010 180.00 REH TM 

10/1/2010 6/30/2011 14.75 HIR TM 

9/13/2010 9/26/2010 650.00 REH TM 

9/26/2010 10/23/2010 1300.00 REH TM 

10/17/2010 10/30/2010 650.00 REH TM 

10/10/2010 10/23/2010 900.00 REH TM 

10/13/2010 14.51 HIR RE 

10/17/2010 10/23/2010 240.00 REH TM 

9/19/2010 10/3/2010 1260.00 REH TM 

IO/l0/2010 10/16/2010 420.00 REH TM 

IO/l0/2010 10/16/2010 210.00 REH TM 

10/3/2010 10/30/2010 720.00 REH TM 
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GRADUATE ASSIST ANTS 

Name Job F11mlly Dept 

OFFICE OF THE PRESIDENT 

Guzzardo,Ayla N GAi Athletics Office 

Kujawa.Scan GAi Athletics Office 

Pittis.Cole D GAi Athletics Office 

Queen. Whitney L GAi Athletics Office 

Schuck.Lauren L GAi Athletics Office 

Spivey.Norbert B GAi Athletics Office 

VanDcmark.Nicholas L GAi Athletics Office 

OFFICE OF ACADEMIC AFFAIRS 

Fammce,M ichael GAA UA Adult Focus 

VICE PRESIDENT FOR STUDENT AFFAIRS 

Culver,Trillah J GAA VP. Student Affairs 

VICE PRESIDENT FOR RESEARCH & DEAN OFCRADUATE SCHOOL 

Amir.Miranda J GAR Graduate School 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Akula,Kishorc Kumar 

Bates.Dustin T 

Bilinovich,Stcphanie M 

Butler.Adessa E 

Cao.Xuan 

Carpenter .Jacqueline E 

Carr.Alison E 

Chandler.Megan M 

Ekllnayake,Hcrath 

Engle.James T 

FcrrcllJarcd Z 

Foster.Katey E 

Gallo.Sevin M 

Hirsch.Brett M 

Kasahara.Kenji 

Katzenmcyer,Bryan C 

Katzenmeyer,Bryan C 

Knapp.Amanda R 

Lcung,Grace A 

Leung.Grace A 

Leung.Grace A 

Marando.Karen A 

Moran.Christina M 

Moran.Christina M 

Moran.Christina M 

Nakai, Yoshie 

Nakai, Yoshie 

Nguyen,Nhu Quynh 

Olin.Tracy C 

Padgett.Nicholas E 

Purnandla,Narsing Rao 

Robishaw.Nikki K 

Romano, Natalie C 

Schultz.Anthony F 

Schutte, Valerie E 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad lralnlctional Support 

GAR Grad Research Asst 

GAT Grad Tcachin11 Asst 

GAi Statistics 

GAT Geology & Env Sci 

GAT Chemistry 

GAT Chemistry 

GAi Public Admin & Urban Stud 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAT Chemistry 

GAR Chemistry 

GAR Psychology 

GAR Psychology 

GAF History 

GAR Chemistry 

GAi Statistics 

GAT Chemistry 

GAT Chemistry 

GAT Chemistry 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAR Psychology 

GAT Chemistry 

GAT Chemistry 

GAT Chemistry 

GAi Computer Science 

GAT Chemistry 

GAT Chemistry 

GAT Chemistry 

GAT History 

EffDale Term Date 

6/7/2010 6/19/20IO 

8/23/20!0 5/7/2011 

7/19/20!0 7/31/:!0IO 

9/17/20!0 9/17/2010 

IO/l/20IO 10/1/2010 

6/7/20!0 6/19/2010 

10/14/2010 I0/14/20 IO 

10/25/2010 8/22/2011 

9/20/2010 8/25/2011 

9/27/2010 6/30/2011 

1/10/2011 5/7/2011 

I0/11/2010 10/23/2010 

12/12/2010 6/30/2011 

12/12/2010 6/30/2011 

I/ I0/2011 5/7/2011 

9/25/2010 9/25/2010 

9/25/20!0 9/25/2010 

9/25/20!0 9/25/2010 

12/12/2010 6/30/2011 

12/12/2010 6/30/2011 

9/25/2010 9/25/2010 

8/30/2010 8/30/2010 

9/8/2010 9/8/2010 

12/12/2010 S/7/2011 

10/4/2010 12/11/2010 

12/12/20IO 6/30/2011 

8/23/2010 12/11/2010 

12/12/20!0 6/30/2011 

8/20/2010 8/20/2010 

7/30/2010 7/31/2010 

8/30/2010 8/30/2010 

9/25•'2010 9/25/2010 

8/30/2010 8/31/2010 

8/31/2010 8/31/2010 

9/25/2010 9/25/2010 

8/30/2010 9/13/2010 

9/13/2010 9/13/2010 

1/11/2011 6/30/2011 

12/12/2010 6/30/2011 

12/12/2010 6/30/2011 

9/6/2010 12/ l lf.!OIO 

12/12/2010 6/30/2011 

12/12/2010 6/30/2011 

12/12/2010 6/30/2011 

8/23/2010 517/201 l 

Cont Ralc Comp Freq Acllon Reason 

625.00 B HIR SPL 

324.32 B HIR TMP 

3000.00 B REH SPL 

100.00 D REH SPL 

I00.00 D REH SPL 

625.00 B HIR lXP 

I00.00 D HIR SPL 

480.77 B HIR TMP 

480,77 B HIR TMP 

406.15 B HIR TMP 

471.56 B HIR TMP 

I000.00 B HIR SPL 

730.77 B REH TMP 

730.77 B REH TMP 

363.52 B HIR TMP 

123.25 B HIR SPL 

157.25 D REH SPL 

114.75 D REH SPL 

730.77 B REH TMP 

730.77 B REH TMP 

21.25 B HIR SPL 

272.00 D HIR SPL 

6500.00 D REH IXP 

730.77 B REH TMP 

411.55 B HIR TMP 

730.77 B REH TMP 

50.00 B HIR SPL 

730.77 B REH TMP 

340.00 D REH SPL 

S44.00 D HIR SPL 

272.00 D REH SPL 

102.00 B REH SPL 

34.00 D REH SPL 

76.50 D REH SPL 

97.75 D HIR TMP 

1700.00 D REH SPL 

144.50 D REH SPL 

730.77 B REH TMP 

730.77 B REH TMP 

730.77 B REH TMP 

240.00 B HIR TMP 

730.77 B REH TMP 

730.77 B REH TMP 

730 77 B REH TMP 

702.70 B OTA 0TH 

12/IStlOGRAC 



GRADUATE ASSISTANTS 

Name Job Family Dept 

BUCHTEL COLLEGE OF ARTS & SCIENCES (Cool.) 

Shokouhi Mehr,Hamidch GAi Chemistry 

Shondrick,S11ra J GAR Psychology 

Shons.Jared D GAR Psychology 

Smith.Michelle M GAT Polilical Science 

Slcele,Jcnnifcr L GAT Sociology 

Tamgho,lngrid-Suzy GAi Chemistry 

Tribble,Nelita J GAT Public Admin & Urban Scud 

Walker.Tia GAT Chemistry 

Wrighl,Brian D GAT Chemistry 

COLLEGE OF BUSINESS ADMINISTRATION 

Esber,Matthcw S GAi CBA Undergraduate Studies 

Knotts.Ryan A GAi CBA Dean's Office 

Llgade,Gururaj P GAi CBA Dean's Office 

Polapragada,Teja GAi CBA Dean's Office 

Rice.Angeline M GAi Accountancy 

Trent.Benjamin S GAi Management 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

EndrcssJustine E 

McLain.Jordan D 

Rodriguez Quiros.Emily 

Ryan,WilliamJ 

Spocmdle,Rc:gcnia E 

Ugalde.Francisca B 

Ugalde.Francisca B 

Ugalde.Francisca B 

Williams.Laura M 

Young.Katherine N 

COLLEGE OF EDUCATION 

Bak1.-r,Amy L 

Madura.Teri L 

Stockdale.Mary E 

COLLEGE OF ENGINEERING 

Du,Li 

Erfani Joombchi,Arash 

Ghacmi,Omid 

lscnberg,Math1.'W T 

Jagtiani,Ashish V 

Kcnl,Bcnjamin A 

Miday.Zachary S 

Motamcdi,Manouchchr 

Rismanchian,Azadch 

Sicngchum.Tritti 

Soltani Dashtbozorg.Soroosh 

Tantham1.Jak 

Wang,Qiuming 

Wang.Ruifcng 

Yu.Xiang 

Zhnng,Lipeng 

Zhao.Chao 

Zhao.Jun 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad lnstntj;lional Suppon 
GAR Grad RCSC11n:h Asst 

GAT Grad Teaching Asst 

GAT Music 

GAT Music 

GAi Music 

GAT Music 

GAT Communicalion 

GAF Art 

GAF Art 

GAF Art 

GAT Music 

GAT Music 

GAT Sport Sck,ice & Well Educ 

GAR Education Dean's Office 

GAR Curr & Instr S1udics 

GAi Mechanical Engin1.'Cring 

GAi Civil EnginC\.Ting 

GAi Ci vii Engineering 

GAR Chemical & Bio Engr 

GAi Mechanical Engineering 

GAi Mechanical Engineering 

GAT Mechanical Engineering 

GAi Ci vii Engineering 

GAR Chemical & Bio Engr 

GAi Chemical & Bio Engr 

GAR Chemical & Bio Engr 

GAR Chemical & Bio Engr 

GAi Chemical & Bio Engr 

GAi Ci vii EnginC\.'l'ing 

GAi Ch1."tllical & Bio Engr 

GAR Mechanical Engineering 

GAi Chemical & Bio Engr 

GAi Chemical & Bio Engr 

EffDate Term Dale 

1/11/2011 6/30/2011 

9/24/20!0 9/24/20!0 

9/24/20!0 9/24/2010 

8/23/2010 5/7/2011 

8/30/2010 9/11/2010 

1/11/2011 6/30/2011 

8/23/20!0 5/7/2011 

12/12/20IO 6/30/2011 

12/12/2010 6/30/2011 

12/13/20!0 6/30/2011 

9/7/2010 12/10/2010 

8/23/2010 12/10/2010 

9/7/2010 12/10/2010 

8/23/2010 5/7/2011 

9/7/2010 5/7/2011 

8/23/2010 5/7/2011 

8/23/2010 5/7/2011 

8/23/2010 5/7/2011 

8/23/2010 5/7/2011 

1/10/2011 5/6/2011 

8/2/2010 8/IS/20IO 

9/27/2010 IO/I0/20IO 

I0/2S/2010 I l/6/20IO 

8/23/2010 S/7/2011 

8/23/20!0 S/7/2011 

9/2S/2010 9/25/2010 

6/29/2010 7/3/2010 

8/23/2010 5/7/2011 

10/29/2010 10/29/2010 

8/23/2010 12/31/20!0 

8/23/2010 l2/31/20IO 

9/23/2010 9/23/20!0 

10/6/2010 I0/6/20IO 

7/5/20IO 7/17/2010 

8/23/2010 6/30/2011 

8/23/20!0 12/31/2010 

9/23/20!0 9/23/20!0 

9/13/20!0 9/13/20!0 

8/25/20!0 8/25/20!0 

9/23/20!0 9/23/20!0 

8/25/20!0 8/25/2010 

8/23/2010 6/30/2011 

8/25/2010 8/25/2010 

9/16/2010 9/16/2010 

8/2S/2010 8/25/20IO 

8/25/2010 8/2S/2010 

Cont Ralc Comp Freq Aellon Reason 

730.77 B REH TMP 

72.2S D REH SPL 

46.75 D HIR SPL 

583.08 B HIR TMP 

750.00 B HIR SPL 

730.77 B REH TMP 

259.46 B OTA 0TH 

730.77 B REH TMP 

730.77 B REH TMP 

380.30 B HIR TMP 

193.13 B OTA 0TH 
193.13 B HIR TMP 

386.26 B PAY 0TH 

405.41 B HIR TMP 
167.03 B PAY 0TH 

189.19 B HIR TMP 

189.19 B HIR TMP 

189.19 B HIR TMP 

189,19 B HIR TMP 

400.00 B HIR TMP 

7S0.00 B REH IXP 

I000.00 B REH IXP 

I000.00 B REH IXP 

378.38 B DTA 0TH 

189.19 B HIR TMP 

100.00 D HIR SPL 

S47.88 B HIR TMP 

417.56 B HIR TMP 

1200.00 D REH SPL 

2S0.00 B REH SPL 

360,00 B REH SPL 

3000,00 D REH SPL 

4000,00 D REH SPL 

1410.00 B HIR SPL 

515.00 B HIR TMP 

360.00 B REH SPL 

2000.00 D HIR SPL 

3000.00 D REH SPL 

1200.00 D REH SPL 

5000.00 D REH SPL 

500.00 D REH SPL 

400.00 B REH SPL 

S00.00 D REH SPL 

1700.00 D HIR SPL 

S00.00 D REH SPL 

soo.oo D REH SPL 

12.'IS110GRAC 



GRADUATE ASSIST ANTS 

Name Job Family Dept 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Wilson.Rachel C GAi Family & Cons Sciences 

SCHOOL OF LAW 

Fisher ,Julia GAA Law - Instruction 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Blake.Amy L 

Buddhiranon,Snsiwimon 

Drum.Jason E 

Fci,Pcngzhnn 

Gctzic,Travis 0 

Jinng,Jinli 

Jinng,Jinli 

Qu,Chcng 

Sahni, Vittcsh 

Sahni, Vittcsh 

Wadley.Maurice L 

Wang.Xiao 

Xin,Yu 

Xuc,Tiamdang 

Zhong,Zhcni1in 

Zhong,Zheni1in 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad lnslNCtional Suppon 

GAR Grad Research Assl 

GAT Grad Teaching Asst 

GAR Polymer Enginc:cring 

GAR Polymer Enginc:cring 

GAR Polymer Enginc:cring 

OAR Polymer Enginc:cring 

GAR Polymer Enginc:cring 

GAR Polymer Science 

GAR Polymers Dean's Office 

GAR Polymer Enginc:cring 

GAR Polymer Science 

GAR Polymer Science 

GAR Polymer Enginc:cring 

GAR Polymer Enginc:cring 

GAR Polymer Science 

GAR Polymer Science 

GAR Polymer Science 

GAR Polymer Science 

EfTDate Term Date 

8/23/2010 5/7/2011 

1/10/2011 5/7/2011 

11/8/2010 11/8/2010 

10/1/2010 9/30/2011 

11/8/2010 11/8/2010 

10/8/2010 10/8/2010 

10/8/2010 11/8/2010 

9/27/2010 10/9/2010 

10/11/2010 10/23/2010 

)0/8/20!0 10/8/2010 

9/13/20!0 10/24/2010 

10/25/20!0 12/11/20)0 

10/8/2010 )0/8/2010 

10/8/2010 11/8/2010 

9/27/2010 10/9/2010 

9/27/20!0 10/9/2010 

9/27/2010 10/10/2010 

10/25/2010 \0/2S/2010 

Cont Rate Comp Freq Action Reason 

378.38 B HIR TMP 

352.94 B HIR TMP 

30.00 B REH SPL 

842.91 B HIR TMP 

225.00 D REH SPL 

30.00 D REH SPL 

30.00 B REH SPL 

2400.00 B REH SPL 

600.00 B REH SPL 

720.00 D REH SPL 

320.00 B OTA 0TH 

320.00 B OTA 0TH 

30.00 D REH SPL 

30.00 D REH SPL 

250.00 B REH SPL 

2400.00 B REH SPL 

120.00 B REH SPL 

100.00 B REH TMP 

121 15/I0GRAC 



THE UNIVERSITY OF AKRON 

In accordance with rule 3359-25-07, the following recommendations for Unclassified Staff 
Classification changes are noted as follows: 

GRADE JOB CODE JOB TITLE 

220 T23816 Sr Instructional Designer 
120 27520 Asst Dir Operations 
119 27551 Coord Civic Engagement 
119 27552 Coord Leadership Programs 
221 T23314 Sr Database Administrator 
126 24543 Asst VP Student Affairs 

Unclassified Classification Changes 

FLSA 

Exempt 

Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

REMOVE EFFECTIVE 

December 15, 2010 
Page 1 

9/26/10 

9/26/10 

9/27/10 

9/27/10 

10/1/10 

10/1/10 



THE UNIVERSITY OF AKRON 

In accordance with rule 3359-25-06, the following recommendations for Classified Staff 
Classification changes are noted as follows: 

GRADE JOB CODE JOB TITLE 

221 T43863 Coord Leaming Mgmt Systems 
113 45351 Athletics Facilities Worker 
115 45352 Athletics Facilities Worker Sr 
117 43415 Coord Technology 
110 45282 Field Services Worker- Parking 
110 45285 Parking Maintenance Worker 
110 45821 Ticket Booth/Lot Monitor 
115 45287 Parking Facilities Maint - Shift Leader 
112 41116 Office Assistant - Parking 

Classified Classification Changes 

FLSA 

Exempt 
Non-exempt 
Non-exempt 
Non-exempt 
Non-exempt 
Non-exempt 
Non-exempt 
Non-exempt 
Non-exempt 

REMOVE EFFECTIVE 

X 9/26/10 
9/26/10 
9/26/10 
9/27/10 
11/17/10 
11/17/20 
11/17/10 
11/24/10 
11/17/10 

December 15, 2010 
Page I 



THE UNIVERSITY OF AKRON 

Resolution No. 12 - - 10 

Pertaining to Personnel Actions 

BE IT RESOLVED, that the Personnel Actions recommended by President Luis M. 
Proenza, dated December 15, 2010, as attached, which includes but is not limited to hires, 
promotions, leaves, fellowships, reclassifications, renewals, non-renewals, orders of removal, 
etc., be approved as amended. 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 
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Presiding: 

Judge Jane Bond 

December 15, 2010 
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12 

Report of the Sr. Vice President, Provost and Chief 
Operating Officer 

Presentation by Dr. Hendrick Heinz, Assistant Professor in 
the Department of Polymer Engineering in the College of 
PS/PE, Recipient of an NSF CAREER Award 

Approval of the Proposed Naming of the Akron Functional 
Materials Center (AFMC) 

Approval of the Proposed Curriculum Recommendations 

Approval of the Graduation Statistics for Fall Semester 2010 
and the List of Graduates Supplied by the Office of the 
Registrar 

Approval of the VP of Research and Dean, Graduate School 
Office of Research Services and Sponsored Programs 
Summary of Activity Reports for September and October 
2010 

Information Technology Report (For Information Only) 

Student Affairs Report (For Information Only) 

Student Engagement Action Plan 



TO: 

Office of the Senior Vice President, Provost and Chief Operating Officer 
Akron, OH 44325-4703 

November 22, 2010 

President Luis Proenza 

FROM: Dr. William M. (Mike) Sherman 

SUBJECT: 

Senior Vice President, Provost & Chief Operating Officer 

Educational Policy/Student Affairs Summary for the December 2010 Board of 
Trustees Meeting 

1. Report of the Sr. Vice President, Provost and Chief Operating Officer

2. Presentation by Dr. Hendrik Heinz, Assistant Professor in the Department of Polymer
Engineering in the College of Polymer Science and Polymer Engineering, Recipient of an
NSF CAREER Award
The presentation at the December Board of Trustees meeting will be by Dr. Hendrik Heinz,
Assistant Professor in the Department of Polymer Engineering in the College of Polymer Science
and Polymer Engineering, recipient of the NSF CAREER Award of $430,000 for the study of
biomineralization.

Dr. Stephen Cheng, Dean of the College of Polymer Science and Polymer Engineering will 
introduce Dr. Heinz and his students. Dr. Heinz's research will focus on the design of 
biomolecules for specific binding to inorganic surfaces and the understanding of 
biomineralization by molecular simulation, in collaboration with other research groups in the U.S. 
and in the U. K. 

3. Approval of the Proposed Naming of the Newly Created Akron Functional Materials
Center (AFMC)
The Academic Policies Committee of the Faculty Senate has approved the request submitted by
the Faculty in the College of Polymer Science & Polymer Engineering to officially name the
newly created Akron Functional Materials Center (AFMC). The AFMC will be a joint venture
between The University of Akron and the Austen Biolnnovation Institute (ABIA). ABIA has
agreed to provide $1.6 million over two years to launch this initiative. The AFMC will be a
unique, national resource focused on elevating the technology readiness level of research
discoveries and new polymeric materials. Its use will be open to faculty and students across the
campus doing research in these areas, and it will attract numerous industrial organizations to
interact and work with these researchers.



4. Approval of Proposed Curriculum Recommendations
AS-10-029 5 Year BAIMA History
This proposal is to request an accelerated five-year BAIMA program. After successfully 
completing this program, a student will receive a bachelor's degree as well as a master's degree 
in history. Under the supervision of faculty advisors in history, a student in the program will 
finish the core course requirements and most of the electives for the bachelor's degree in the first 
three years. During the third year of the baccalaureate degree a student will formally apply to the 
program through the Graduate School. Upon acceptance, a student will be cleared to complete the 
remaining electives of the bachelor's degree and 30 credits of graduate work for the master's 
degree in the last two years. 
ED-06-06 B.S. in Postsecondary Technical Education Online 
This proposal is to request the ability to offer the B.S. in Postsecondary Technical Education 
online. 

Faculty Senate has approved these changes and if you concur, I will place these on the agenda of 
the December Board of Trustees meeting. 

5. Approval of the Graduation List and Statistics for Fall 2010
Available for your review are the Graduation Statistics for fall and a list of graduates from the
Office of the Registrar. Included in this information are the names of the students, listed by
college and degrees. These are the candidates who were eligible to participate in the University's
Fall 2010 Commencement ceremonies. The total of 1,453 degrees conferred includes:

20 
29 

350 
1,054 

Doctoral 
Juris Doctoral 
Masters 
Undergraduate 

I recommend approval of the Graduation Statistics for Fall Semester 2010 and the list of 
graduates supplied by the Office of the Registrar. I request approval of this list at the 
December 15, 2010 meeting of the Board of Trustees. 

6. Approval of the Office of Research Services Summary of Activity Reports for
September and October 2010
As the public research university for Northeast Ohio, The University of Akron continues to gamer
resources for funded research and other sponsored programs. Attached are the reports submitted
by Dr. George Newkome, Vice President for Research and Dean, Graduate School. The Office of
Research Services and Sponsored Programs and The University of Akron Research Foundation
have provided the Summary of Activity reports for September and October 2010. These summary
reports are provided to you for approval by the Board of Trustees at the December 15, 2010
meeting.

7. Information Technology Services Projects Report (For Information Only)
(Vice President oflnfonnation Technology, C.1.O.)
I submit for your review and for infonnation only the current Information Technology Services
Projects report prepared by Jim Sage, Vice President of Information Technology, C.1.O. This
report is a combined update of all current IT projects as they relate to Information Technology
across campus. VP Sage has summarized these activities based on the principles of Visio11 2020:
Tl,e Academic Roadmap. In addition VP Sage has provided the ITS Department Scorecard for
October 2010.

2 



8. Student Affairs Report (For Information Only)
(Vice President of Student Affairs)
I submit for your review and for information only an update on the programs and activities in the
division of Student Affairs prepared by Dr. Charles Fey, Vice President of Student Affairs. This
update provides a summary of activities initiated or completed in this division to date, which
includes enrollment management, campus life and student life. VP Fey has summarized these
activities based on the principles of Visio111010: Tl,e Academic Roadmap.

3 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron. OH 44325-4703 

November 15, 2010 

MEMORANDUM 

TO: 

FROM: 

RE: 

President Luis M. Proenza 

Dr. William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

Presentation by Dr. Hendrik Heinz, Assistant Professor in the Department of 
Polymer Engineering in the College of Polymer Science and Polymer 
Engineering, Recipient of an NSF CAREER Award 

The presentation at the December Board of Trustees meeting will be by Dr. Hendrik Heinz, 
Assistant Professor in the Department of Polymer Engineering in the College of Polymer Science 
and Polymer Engineering, recipient of the NSF CAREER Award of $430,000 for the study of 
biomineralization. 

Dr. Stephen Cheng, Dean of the College of Polymer Science and Polymer Engineering will 
introduce Dr. Heinz and his students. Dr. Heinz's research will focus on the design of 
biomolecules for specific binding to inorganic surfaces and the understanding of 
biomineralization by molecular simulation, in collaboration with other research groups in the 
U.S. and in the U. K. 

Attached is a brief biographical sketch of Dr. Heinz. 

Attachment 

The University or Akron Is an Equal Education and Employment Institution 



Biographical Sketch 

Prof. Hendrik Heinz 
Department of Polymer Engineering 
University of Akron· Akron, OH 44325-0301 
Phone 330-972-7467 • Fax 330-258-2339 • 
E-mail: hendrik.heinz@uakron.edu

Education 
Post-Doc 
Ph.D. 
M.S.
B.S.

Air Force Research Laboratory (AFRUML), Wright-Patterson AFB, OH 
Materials Science and Engineering, ETH Zurich, Switzerland 
Chemistry, ETH Zurich, Switzerland 
Chemistry, University of Heidelberg, Germany 

Appointments 

2006 
2003 
2000 
1997 

2006- Assistant Professor, Department of Polymer Engineering, University of Akron, 
Akron, OH 

2004-2006 Post-Doc, AFRUMLBP, Wright-Patterson AFB, OH (B. L. Farmer, R. A. Vaia) 
2003-2004 Research Associate, ETH Zurich and Sika AG 
2000-2003 Research Assistant, ETH Zurich, Switzerland (U. W. Suter) and University of 

Mainz, Germany (K. Binder, W. Paul), visit at University of Cyprus, Nicosia (E. 
Leontidis) 

Research Interests 
• Computer simulation of inorganic-(bio)organic interfaces and biomineralization
• Development of force fields for the quantitative prediction of interfacial properties
• Hierarchical simulation of solar cells and conductive composite materials
• Structure-property relationships in nanocomposites

Synergistic Activities 
• Organized several symposia and sessions at ACS National Meetings (2009, 201 0, PMSE

and COMP Divisions), AIChE (2008), Intl. Clay Conf. 2009
• Reviewed for 20+ journals (incl. JAGS, Chem. Mater., Prag. Polym. Sci., ACS Nano), book

publishers (incl. Cambridge University Press, Taylor and Francis), and funding agencies
(AFOSR, NSF, PRF)

• Developed force fields for layered silicates, metals, and polymers for quantitative simulation
of interf acial properties with biopolymers and self-assembly mechanisms

• >35 peer-reviewed articles, book chapters, >50 invited talks and seminars
• Taught new graduate courses on advanced functional polymers and simulation of

nanostructured materials

Honors 
2010 NSF Career Award, 2009 Giovanni Novelli Prize (14th Int. Clay Conf.); 2006 Hewlett
Packard Outstanding Junior Faculty Award (ACS, COMP Division); 2001-2003 Graduate Fellow 
of the German National Merit Foundation; 1995-2000 Undergraduate Fellow of the German 
National Merit Foundation; 1994 Silver Medal, International Chemistry Olympiad 

1 



Five Most Closely Related Publications 
1. "Polarization at Metal-Biomolecular Interfaces in Solution" Heinz, H.; Jha, K. C.; Luettmer

Strathmann, J.; Farmer, B. L.; Naik, R. R. J. R. Soc. Interface 2010 (published online).
2. "Nature of Molecular Interactions of Peptides with Gold, Palladium, and Pd-Au Bimetal

Surfaces in Aqueous Solution" Heinz, H.; Farmer, B. L.; Pandey, R. B.; Slocik, J. M.;
Patnaik, S. S.; Pachter, R.; Naik, R. R. J. Am. Chem. Soc. 2009, 131, 9704-9714.

3. "Towards Understanding Amino Acid Adsorption at Metallic Interfaces: A Density Functional
Theory Study" Hong, G.; Heinz, H.; Naik, R. R.; Farmer, B. L.; Pachter, R. ACS Appl. Mat.
lnterf. 2009, 1, 388-392.

4. "Adsorption of peptides (A3, Fig, Pd2, Pd4) on gold and palladium surfaces by a coarse
grained Monte Carlo simulation" Pandey, R. B.; Heinz, H.; Feng, J.; Farmer, B. L; Slocik, J.
M.; Drummy, L. R.; Naik, R.R. Phys. Chem. Chem. Phys. 2009, 11, 1989-2001. Inv. Paper.

5. "Molecular Models and Simulations of Layered Materials" Cygan, R. T.; Greathouse, J. A.;
Heinz, H.; Kalinichev, A. G. J. Mater. Chem. 2009, 19, 2470-2481. Journal Cover.

Other Significant Publications 
1. "Computational Screening of Biomolecular Adsorption and Self-Assembly on Nanoscale

Surfaces" Heinz, H.J. Comp. Chem. 2010, 31, 1564-1568.
2. "Accurate Simulation of Surfaces and Interfaces of FCC Metals Using 12-6 and 9-6

Lennard-Jones Potentials" Heinz, H.; Vaia, R. A.; Farmer, B. L.; Naik, R. R. J. Phys. Chem.
C2008, 112, 17281-17290.

3. "Relation between Packing Density and Thermal Transitions of Alkyl Chains on Layered
Silicate and Metal Surfaces" Heinz, H.; Vaia, R. A.; Farmer, B. L. Langmuir 2008, 24, 3727-
3733.

4. "Calculation of Local and Average Pressure Tensors in Molecular Simulation" Heinz, H.
Molecular Simulation 2007, 33, 747-758.

5. Heinz, H.; Vaia, R. A.; Krishnamoorti, R; Farmer, B. L. "Self-Assembly of Alkylammonium
Chains on Montmorillonite: Effect of Chain Length, Headgroup Structure, and Cation
Exchange Capacity" Chem. Mater. 2007, 19, 59-68.

Collaborators 
K. Binder (Univ of Mainz, Germany), N. Blank (Sika Corp.), M. Bockstaller (CMU), M. Cakmak
(U Akron), K. Cavicchi (U Akron), L. F. Drummy (AFRL/WPAFB), R. J. Flatt (Sika AG), P. H.
Garrett (Univ Cincinnati), A. I. lsayev (U Akron), R. Krishnamoorti (Univ Houston), J. J. Liang
(Accelrys, Inc.), V. Mittal (BASF), M. Mueller (Univ of Goettingen, Germany), R.R. Naik
(AFRL/WPAFB), R. Pachter (AFRL/WPAFB), C. C. Perry (NTU, UK), R. Pandey (U South
Mississippi), S. Pathwardhan (U Strathclyde, UK), W. Paul (Univ of Halle, Germany), M.
Sarikaya (U Washington), R. A. Vaia (AFRL/WPAFB)

Ph. D. Advisor: U. W. Suter, ETH Zurich 
Postdoctoral Advisor: B. L. Farmer, Air Force Research Laboratory, WPAFB 

Current Post-Docs, Students, and Visitors: 
7 PhD students, 2 Visiting Ph.D. Scientists 
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NSF Career: Unraveling Molecular 

Mechanisms of Biomineralization 

The University of Akron, Board of Trustees 

Meeting 

Dec 15, 2010 

Hendrik Heinz 

Department of Polymer Engineering, 
College of Polymer Science and Polymer Engineering, 

The University of Akron
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Current Challenges in Biomaterials and Medical 

Research 

14 NAE 2009 Grand Challenges include 

- Engineer Better Medicines

- Engineer the Tools of Scientific Discovery

We address: 

• Need for better materials for artificial bone, cartilage, and tissue repair

• Gain fundamental understanding of assembly mechanisms at the molecular
level Artificial disks 

D I f f t t• I I I b" · I th 
• www.eurospine.org • eve op ore ront compu a 1ona too s to comp ement 1om1nera syn es1s

and characterization by imaging and spectroscopy

Normal hip joint 
Hydrogel replacements for cartilage 
http://medicalimages.allrefer.com/large/arthritis-in-hip.jpg 
http://hubpages.com 

Specific challenges include: 

Lifetime, compatibility, 
integration into extracellular 
matrix, self regeneration (stem 
cells) 
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Example from Nature: Diatoms (Algae Species) 
Form Micrometer-Sized Silica Nanoshells 

Can we understand the mechanism of formation on the molecular scale? 

Can we customize the synthesis to reach nanometer-scale precision and produce 
any desired shape? � Proteins/peptides play a key role 

http ://nycbone.com/wp-content/u ploads/2009/09/diatoms .JPG 
3 



Proteins and Peptides Are Critical in Mineral 
Bindina - Is Molecular Design Feasible? 

• We know the structure of biomolecules, bone minerals, silica, and metal at the 

nanometer scale (10-9 m)
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Pd (gray)-Au (black) nano
particles formed by peptides
Slocik et al. Adv. Mat. 2006 
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Peptide fibrils coated with Pd
nanoparticles (TEM)
Fu et al. Adv. Mat. 2003 

Biosilica from TMOS and peptides
(SEM)
Patwardhan, Heinz et al. (under review) 

• ... how can we control the assembly up to the micrometer and millimeter
scale (10-6 to 10-3 m)? 
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� -� 
Experimental characterization and molecular simulation
needed to understand inaccessible interfaces
Experimental collaborations with M. Bockstaller (CMU), R. R. Naik
(AFRL, WPAFB), C. C. Perry (Nottingham, UK), M. Sarikaya (U
Washington) 4
In Progress: ABIA, W. Landis (UA), G. F. Muschler (Cleveland Clinic)



Adsorption Mechanism of Single Amino Acids on 
Metal Surfaces (Glutamine Shown) 

• Tunable by choice

of metal (Au, Pd,

Cu) and metal

surface (111, 110,

100)

• Predictable by

molecular

dynamics

simulation using

the CHARMM-

M ETAL force field

developed by the

Heinz group

Heinz et al. JACS 2009, 131, 9704; Soft Matter {in press) 
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Soft Epitaxy Also Explains Protein Adsorption on 
Shaped Surfaces (Spherical, Even, and Stepped Gold) 

• Adsorption strength: Spherical nanoparticle < even surface<= stepped surface

• Computational models explain experimental observations and enable sequence/

surface design for optimized binding

i 

10 nm 
Heinz et al. ACS Nano {in press) 
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Research Plan I: Silica Mineralization 

- Explain peptide binding mechanisms

- Predict peptide sequences to mineralize silica with controlled nanometer
architecture (drug delivery, catalyst supports, nanoscale template structures)

Tasks: 
• Surface models

- pH dependence
- Single and multiple

peptides
• Single and multiple silica

particles/precursors
• New sampling techniques

(using all-atom molecular
dynamics and coarse-grain
Monte Carlo simulations)

1 
Collaboration with 
experimental groups 

- Nottingham, UK
- Seattle
�WPAFB 

Time superposition of a 
peptide in contact with the 
silica surface and in water 

Color code represents different 
- -

amino acids 
-

- -

- - -
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Research Plan II: Apatite Mineralization 

- Explain binding mechanism of peptides and collagen fibers

- Predict peptide sequences suited for apatite surfaces and controlled
mineralization of bone, teeth, and cartilage materials

Tasks: 

• Surface models

- pH dependence

- Single and multiple
peptides

• Cell surfaces and relevant
clinical questions

• Force field development

Collaboration with medical 
and experimental groups 

- Clevelang· Clinic
-.-ABIA 

- U Akrori

•l\ 
iil
i:: 
�1 

:l. 

Hydroxylapatite and its 
interface in bone formation 

HA force field by the Heinz group yields cell parameters and interfacia/ 
energies with waterwith <0.5% and <5% deviation from experiment 
(first to validate and best available) 

http://www.karger.com/gazette/65/lidgren/art_ 5 _p. htm 
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Research Plan Ill: The Interface Force Field (Simulation 
Parameters) for lnorganics and Biopolymers 

Accuracy of Hamiltonian (energy model, force field) is key to success of any simulation 

• Develop uniform simulation platform (force field) for biomolecules, materials,

and key inorganic components based on 10yr experience
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• Enable quantitative simulation of biointerfaces and cell interfaces at 10-1000 nm
length scale

• Application: multiphase biomaterials (bone, teeth, atherosclerosis, artif.
organs), organic semiconductors, solar cells, polymer/graphene composites

• Predictive and marketable parameters contribute to molecular simulation software
industry (-$200m sales per year}

Heinz et al. JACS 2003, Chem. Mater. 2005, 2008; J. Phys. Chem. B 2004, C 2008 
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Other Significant Active and Planned Projects 

Active 

• Tuning protein sequence to recognize various metal surfaces and optimize
catalytic activity of Pd nanoparticles (R. Naik, WPAFB, M. Knecht, U Kentucky)

• Understanding action of superplasticizers in cement paste (CSH) and in gypsum
hemihydrate for wallboards (R. Flatt, ETH Zurich, and P. Juilland, Sika AG)

• Quantify thermal conductivity and expansion in clay-PEO laminates (R. A. Vaia,
WPAFB); Understanding clay cleaning mechanisms (D. Eike, P&G)

• Modeling charge transport and nanoscale effects in solar cells (M. Cakmak,
M. Espe, D. Modarelli, U Akron, R. Ziola, CIQA)

• Anisotropic growth of metal nanostructures and influence of ionic liquids (M.
Bockstaller, CMU)

Planned 

• Tuning peptide-graphene interactions for biotronics and reliable molecular models
for pi-conjugated polymers & graphene (M. Sarikaya, U Washington, R. Hissam,
WVU, M. Yoonessi, NASA Glenn)
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Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron. OH 44325-4703 

December 15, 2010 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

RE: Naming of the Newly Created Akron Functional Materials Center (AFMC) 

The Academic Policies Committee of the Faculty Senate has approved the request submitted by 
the Faculty in the College of Polymer Science & Polymer Engineering to officially name the 
newly created Akron Functional Materials Center (AFMC). The AFMC will be a joint venture 
between The University of Akron and the Austen Biolnnovation Institute (ABIA). ABIA has 
agreed to provide $1.6 million over two years to launch this initiative. The AFMC will be a 
unique, national resource focused on elevating the technology readiness level of research 
discoveries and new polymeric materials. Its use will be open to faculty and students across the 
campus doing research in these areas, and it will attract numerous industrial organizations to 
interact and work with these researchers. 

The University of Akron Is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 12 - -10 

Pertaining to the Approval of the Naming of the Newly Created Akron Functional Materials 
Center (AFMC) 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on December 15, 2010, pertaining to the approval of the 
naming of the newly created Akron Functional Materials Center (AFMC), be approved. 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 
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Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Shennan 

November 11, 2010 

Senior Vice President, Provost and Chief Operating Officer 

RE: Approval of Proposed Curriculum Recommendations 

AS-10-029 5 Year BAIMA History 
This proposal is to request an accelerated five-year BAIMA program. After successfully 
completing this program, a student will receive a bachelor's degree as well as a master's degree 
in history. Under the supervision of faculty advisors in history, a student in the program will 
finish the core course requirements and most of the electives for the bachelor's degree in the first 
three years. During the third year of the baccalaureate degree a student will fonnally apply to the 
program through the Graduate School. Upon acceptance, a student will be cleared to complete 
the remaining electives of the bachelor's degree and 30 credits of graduate work for the master's 
degree in the last two years. 

ED-06-06 B.S. in Postsecondary Technical Education Online 
This proposal is to request the ability to offer the B.S. in Postsecondary Technical Education 
online. 

Faculty Senate has approved these changes and if you concur, I will place these on the agenda of 
the December Board of Trustees meeting. 

The University of Akron Is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 12 - - 10 

Pertaining to the Approval of the Following Curriculum Recommendations 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on December 15, 2010, pertaining to the approval of the 
proposed curriculum changes below, be approved. 

• AS-10-029 5 Year BA/MA History 

• ED-06-06 8.S. in Postsecondary Technical Education Online

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

November 22, 2010 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

RE: Graduation List and Statistics for Fall 2010 

Available for your review are the Graduation Statistics for fall and a list of graduates from the 
Office of the Registrar. Included in this information are the names of the students, listed by 
college and degrees. These are the candidates who were eligible to participate in the 
University's Fa11 2010 Commencement ceremonies. The total of 1,453 degrees conferred 
includes: 

20 Doctoral 
29 Juris Doctoral 

350 Masters 
1,054 Undergraduate 

I recommend approval of the Graduation Statistics for Fall Semester 2010 and the list of 
graduates supplied by the Office of the Registrar. I request approval of this list at the 
December 15, 2010, meeting of the Board ofTrustees. 

The University of Akron Is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10 

Pertaining to Approval of 
Degree Recipients for Fall 20 l 0 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on December 15, 2010, pertaining to the List of 
Degree Recipients for Fall 2010, be approved. 

December IS, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

November 16, 2010 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Shennan 
Senior Vice President, Provost and Chief Operating Officer 

RE: Office of Research Services 
Summary of Activity for September and October 2010 

As the public research university for Northeast Ohio, The University of Akron continues to 
gamer resources for funded research and other sponsored programs. Attached are the reports 
submitted by Dr. George Newkome, Vice President for Research and Dean, Graduate School. 
The Office of Research Services and Sponsored Programs and The University of Akron 
Research Foundation have provided the Summary of Activity reports for September and October 
2010. 

These summary reports are provided to you for approval by the Board of Trustees at the 
December 15, 2010 meeting. 

The University or Akron Is an Equal Education and Employment lnslitution 



UA&UARF 
Research 
and 
Sponsored 
Programs 

UA&UARF 
Federal 
Research 

License 
Revenue 

Technology 
Transfer 

ll,(MX),000 

Sl,500,000 

$1,000,000 

Office of the Vice President for Research 
Dr. George R. Newkome 

September 201 o

Office of Research and Sponsored Programs (ORSSP): pp. 2-4 
Office of Technology Transfer (OTT): p. 5 

University of Akron Research Foundation (UARF): p. 6 

SUMMARY 

July 1, 2010 through September 30, 2010 

AWARDS Dollars $10,592,601 21.9% bward goal of$48,380,893 

Numbers 132 28.9% bward goal of 456 

PROPOSALS Dollars $72,273,577 42.4% bward goal of$170,467,934 
Numbers 144 24.1 % bward goal of 597 

FEDERAL AWARDS Dollars $5,998,006 19.1% bward goal of$31,412,389 

Numbers 33 24.4% bward goal of 135 

FEDERAL PROPOSALS Dollars $68,558,220 59.3% bward goal of $115,646,250 

Numbers 60 24.3% bward goal of 247 

2010-2011 Federal Affllnis ~ By Sponsor 

SS00,000 

50.i,a--
NSF DOE eo OHHS 000 DOT NASA 

Dollars $112,500 
Numbers 2 

55.8% bward goal of $201,623 
20.0% bward goal of 10 

DISCLOSURES OF INVENTION 

NEW U.S. PATENTS FILED 

U.S. PATENTS ISSUED 

22 

6 

2 

57.9% bward goal of38 

23.1% bward goal of26 

25.0% bward goal of8 



Research and Sponsored Programs Activity By College 

Awards 
Current Period 2010-2011 

September 2010 July-September 
Count Amount Count Amount 

Arts & Sciences 10 s251.s10 I 37 S2,047,160 
Business Adrrin 0 so 1 $22,614 
0-eative & A--ofessional Arts 0 so 0 so 
Education 1 S290,000 7 S2,649, 1 15 
Engineering 7 S1,425,564 26 S2,929,448 
Health Sciences & 1-tlrmn Svcs 0 $1,500 1 9 S328,596 
�rsing 1 $8,500 4 $18,290 
Poly Sci & Poly Engr 7 S333,007 20 $1,450,441 
Honors 0 so 0 so 

Law 0 so 0 so 

Sumrit College 0 so 3 $310,657 
lkliversity College 0 so 0 so 
Wayne College 0 

S340,5: I 0 so 
Other lkliversity l.klits 4 15 $771,912 

!Total Awards• 30 $2,656,646 I 132 $10,528,233 
UARF included In UA mtals 6 $81,6: I 20 $313,717 
UARF ONLY"" 0 0 $0 

IUARFTotal Awards 6 S81,657 I 20 $313,717 
State Appropriations I $64,368 

IGrand Total 30 u,656,s46 I 132 $10,592,601 

Current Period " 2010-2011 
PrOflOSals September 201 o July-September 

Count Amount 
. 

Count Amount 
Arts & Sciences 10 $422,308 34 $4,454,491 
Business Adrrin 0 so 1 S22,614 
0-eative & Professional Arts 0 so 0 so 
Education 2 $220,900 6 $41,227,663 
Engineering 22 S6,984,481 40 S14,663,437 
Health Sciences & 1-tlrran Svcs 1 $21,000 17 $299,423 
�rsing 1 $40,162 5 $913,002 
Poly Sci & Poly Engr 13 SJ,144,998 30 S9,623,818 
Honors 0 $0 0 so 
Law 0 so 0 so 

Sumrit College 0 so 1 $499,992 
lkliversity College 0 so 1 $5,000 
Wayne College 0 so 0 so 

Other lkliversity lklits 3 S115, 148 9 S564,137 
!Total Proposals• 52 $10,948,9971 144 $72,273,577 
UARF included in UA mlals 7 $81,657 l 19 $393,265 
UARF ONLY-" I 0 $0 0 so 

jUARFTotal Proposals 7 $81,6571 19 $393,265 

IGrand Total 52 $10,948,9971 144 $72,273,577 
"Includes projects co-reported with UARF and with the Depanment of Development. 
··uARF ONLY statistics are adjusted ro reflect UARF ro UA subcontracts.

2009-2010 
July-September 

Count Amount 
54 $3,459,700 

2 $12,815 
1 $1 ,000 
7 $631,387 

24 $5,003,012 
30 $809,589 
2 S347,426 

11 $766,605 
0 so 

0 so 

5 S337,530 
0 S26,014 
2 S9,929 

17 S1,180,008 
155 $12,585,015 

13 $260,552 
2 $1,579,423 

15 $1,839,975 
$64,368 

157 $14,228,806 

2009-2010 
July-September 

Count Amount 
56 $5,422,229 
4 S1,543,962 
0 so 
9 $4,027,596 

44 S9,993,301 

29 $797,339 
3 $1,064,882 

24 $16,326, 162 
0 so 
0 so 
3 $753,813 
0 $0 

1 $7,285 
19 S1,580,789 

September 2010 
ORSSP 

2009-2010 
Fiscal Year Totals 

Count Amount 
120 S5,760,962 

4 $55,085 
1 S1,000 

20 $6,023,842 
I 101 S17, 179,307 

53 $1 ,866,181 
9 $610,479 

76 $5,133,076 
0 S1,000 
2 S58,000 

12 $426,430 
a S26,514 
3 S9,929 

46 S2,535,609 
447 $39,687,4141 

71 $1,857,068 
9 $7,370,153 

80 se,221,221 I 
S1 ,323,326 

456 $48,380,893 I 

2009-2010 
Fiscal Year Totals 

Count Amount 
152 $29,922,625 

5 $1 ,546,982 
0 $0 

28 S14,802,510 
168 S56,585,608 
50 S2,606,955 
17 $3,554,108 

118 $46,459,183 
0 S1,000 
0 $0 

11 S1,133,370 
2 S3,517 
2 S89,603 

35 $6,392,320 
192 $41,517,358 I 588 $163,097,781 I 

11 $124,600 
I

71 $1,857,068 
$7,370,153 2 $1,579,423 9 

13 $1,704,023 I 80 s9,221,221 1 

194 $43,096,781 I 597 s110,467,934I

The cumulative data contained m this report may differ from the monthly reports fXOVlded to the UA Board of Trustees due to database adjustments.

Office of the Vice President for Research and Dean, Graduate School September 2010-Page 2 



Research and Sponsored Programs Award Detail 
September 2010 

ORSSP 

Pl's Dep1111ment 
Co-Pl(,) ix{Jls /lta/1<,J Sponsor 
Bt:CIITll, COLL.F.GEOF ARTS AND SCIINCfS 

Biology Nauonal Sc1cncc Foundauon 

Project Title 

lmpacl., u/Chmult Change and let Gmd11mnJ on 

,\/i'°n,lual J,,md Ut'h {Ji,,"mks in the 8C1rrr1I.,S1:al 

Pnnc,pal lnvau911or/ 
CrrPI(,) /ltalla/ 

l.avrentyev, Peter J 

�I)' MiJ1,ple Corporate Spo_n_so_n _____ -,;_di,,IC Rmaldi, Peter 

lh,1m<m, Marlene E Gooiiraphy Ql\d Plann1n11 ,�Plann1ngandl:rb.tn S11,Jent lnunuhip 
Development Department 

G:oll'aphy and Planning Lake Metro Parks S111J,n1 /01"ml1lp lbnnon. Madcnc E 

U:01l'Dphy and Planmns 

Gcot!'aphy ond Plonn1ng 

Metro Pa,ksScrvmy &mm,t Comly SI11J,nt lolemJ/1ip Hannon, Ma,lcnc E 

Hannon. Marlene E Slark Comly Rqilonal Plonnmjj
Commm1on 

Grology and Env1tonmental Nauonal Science Fomdluon 
S;1cncc 

SI11J,nr /nIcm.,hip1 

Pak &"111, L,s:, E 

lnstitlllc for Health and 
Soc,al Pohcy 

A'kron Mctropol�ilousmg ---t:.·1w/,1Q/lfm s�n•it,:-1 fi1r 1/muitfJ: Chmct J D11t·hcr Leahy. Peter J 
Authority /'"'K"'"' (I/Cl7') 

/n.1111111, Jo, H,allh aoJ 
.\'uc,al J>u/icy 
Inst 11 lllc for lleolth llnd 
Soc:1:11 Pohcy 
/11.ml111cforHttJflh anJ 
.\"oc,ul Policy 
Pubhc Amunistrouon and 
Utban Slulies 

&mmit Comly 

Rcbiilding T ogcther of &mm11 
Co..ily 

COLLEGE OF mLC\ TION 

CUmcular III!d lnstru:llonal 
SIi.dies 

US Department of Educolion 
thrnuyh 0hto Department of 
Ew:.111on I 

COLLF.GE OF INGL"<ID:RING 

Biomedica.1 Eny.u,eenny Air Force Research 
Laboratory/WPi\FB 

B1omcdical Eng,ncenny Akron General Medical Center 

Biome<hcal Eng,neer1ng Nauonal Science FOL.ndatton 

Otcm ,cat and e,omolcculat Otcm11011ons. Inc • 
Ensin..nns 

NASA Ocnn Rc,carch Center al 
Le"ts Freid 

Ci,mprchen1n� J:.",ul11atJan fur I-Um,/y4f l"hildrr:N 
l•"ir.st C"u11nc·1I 

S111Jcn1 ln1tmslr1p 

HeuJrng ,.-,,,, Sri.,tolna/,J/r(v 

Ha11ghmon Mar,:an:I C 

Ha,,,zhman Afor,l"rc' C. 

Utibort, Lisa,\ 

fkI«I11m of /.,WAH 1'or,:<t.t tf.rrni: M11I/i/J<1main M11e//,r Gakos, Gcorf' C 
Malnx l'ol'1rm�tnc HIJirecliunal Rejl&!clan,� /)i.,trlh11tim1 
hrrrc1w11 (HHl)I') unJ f"ra,·tal., fi,r Spacc ,,,,,,.,,/lance 

---------

H c ,can· h l·d/oM·.,hipfi,rJ,ffery Helm,k_v Sheffer, Daniel B 

IJtsi�n of JI) /ltJ(rmer Syitt!,ru w Ct1n1n,I N�ny G,mnb WJ.hn:t. Rcbece:1 

S/'IUIJMIJ At,,l�ut.,, MoJ,li11g Ru,.,rch Elhott, J Rx:hDrd 

Yun, G.nJin 

% 
Cmlit 

100% 

100�• 

�-

� 

I�� 

I�, 

IOIW, 

14>0'� 

83�-

Total 
A....,.d 

SJ0,000 

ss.11s· 

$4,484 

ss.1is 

S10.�SO 

S19,0M 

Sl90,000 

$18,000 

S:!,38� 

$158,935 

SIJ.:cs 

S98.000 

(n·il Engtnt•nn,: 

Elcctncol III!d Complllcr 
Engmeermg 

US Dcpor1ment of Energy /ku:arch anJ /).,-.:/opm<nl ,ifC/,an relrkl; 1,clrnology 

HinicnJa, Hi�sla11· K. 

llusam. Iqbal 

t ,�� 

-ioo��Sl.000,000 

c·n·,I /:,ngme,:nn,: 

lll'il J�ngtnstt"nn,: 

C"n►il f:ngine�rin� 

n,-;/ f.ngmeenn,: 

f&lechunit:ul l:.nJ,.!tnecnnJ.! 

Altc-hanical 1-:,,,-:munng 

COLLEGE OF NURS l:"iG 
College of N,nmg 

1'iJn1il.� ,c, C,ms11merScir:n«.1 

l·u,,,,IJ ,C- C.1r,s11mtrS,ien,·,:J 

NASA aenn Rc,carch Center DI 
Lc,.is Field 

American N..-,cs Fomdl11on M 

lkA/,,.-r,-Gan•ia. Jmc A. 

llanli!.I', nm, 1" 

Q111nn, /J. /June 

Sa::c.•r. t'1/ma: 

/Juni,ls. ChliwphcrC. 

8ttJ11n, 1\fmtl J. 

JJ,ntif)·mi: Oh,tac/., •if1'rr,J,t,nnul /J,uhel<• 1:Jurotion lu Mi.-rock, Carolyn J 
Cht1n,:� /Jicta,y Hahit� tn Afn"im Amtrinm ffonttn M·tfh 
T.•'f'<! 2 /Jiab,tc, 

Mann11. /Jt:bmuh /). 

Ta_1·/11r f:,-.I,,, 

o•� 

�� 

o•'e 

0., ·•

85�1 stJs.ooo 

1m 

�J0,000 

Office of the Vice President for Research and Dean, Graduate Schoo! September 2010-Page 3 



Research and Sponsored Programs Award Detail 
September 2010 

ORSSP 

Pl's Depanmen1 
C,,-P/(s) �pl� /ltJJllc•/ Spon.,, Project T itlc 

Pnncipal lnvcsllptor/ 
Cu-Pl(,) /Ito/lo/ 

"· 

C...dit 

COLLEGE OF roL \ 'Mm SCl�CEAND POL\�lm �GL'/EllU'iG 

lnSlitutc of Polymer 
Engineering 

lnSI nutc of Polymer 
Enl!lJ1certng 
ln,anutc of Polymer 
Engmcenng 

National Science fo..,d.ttlon 

Procter & Gunblc 

l\llit1plc Corponrte Sponsors • 

1'rcwe/ St1ppm1 fi•r lmenr"tim1ul s,�"i{!rJ fi•r" S_,mfHui11m tlcmz.. Dcndrik 
on S,multJtion ,,J 11_,,ft,.;J ,,.,,,fiu;n & l'olymcnc li1'1tct1al., 
t1I th� ]-lflt/1 AC't Na1i,mul .U,:,:un,-: in Ho.rton� AU 
l'nn:strlc-teJ Cinmt in S11pp,1n ,if Rt:st'arr:h ----llcmz. Bcndtlk 

Holtman. !\lark 

lnst1tU1e of Polymer Science National Science fo..,d.ttlon through /\'IR1 • l·uhn<'Oti,m 11/Cumun Nunu111hc Ha."d /Jr;• 
C'asc WcSlcrn R,,,crvc Unwers11y Adh�,,,..,, Mtmlckmg <icdu-1-"c<t 

lnSlttUlc or P7ilym<r Sctcncc Nauonal Science FoL<td.tt1on 

lnslltute or Polymer Science Multiple Corporal• Sponmn • 

lniatute of Polymer Scimcc l\lul11plc Corporate SponJOn • 

OTIIER l.ii'ilVffiSITYu",ITS 

Ca,ccr Center 

Ci-adu:atc Schoo_l __ 

Gmduat< Sdwol 

Office or T echnolol!)' 
Tnind'er 
p,;;;;;i Office 

Slark CoL<tty Shcnfrs Office 

US Oq,anmcn1 of Edu:atton 

RPM international • 

National lnst1t1.11e ofSund.trds 
8:. T cchnololl)' 

• Un1vets11y of Akron R,,scardt fo1,11ibtion A-d 
Jr Collaborallve lu,scarch 

Rc1"tneJ ls,,p�nold Hio�Jnlhe.J1.1 l i°Jmg fs.,p�nc as un 
Ah11nJant S1,hJtnste A NCw· ,,u,hmsy to Hcn.:-..uhle 
/frJmcarl,on•HuJcJ Cmnp,mnJsunJ i\latenalJ 
Ta/Ing 

T<tnlng ----------------

Puskas, Jwl E 

s.7pi;:-Ai,i;;j 

Wang. BoJie 

S111d,111 ltttrm.,htp, l,.ulock, Michael J 
---

R
-
,,
-

,,
-

a
-,d-f.

-. -A-l-,,.-a-,-,-,.-... -,,-.n-
.,

-,-, ... -,-.,-.,-,.,-
.,

-,,-,1-,-.h-,,-,-.. ,,-,-,-.,----T aus1g. Maik 8 
Pm�mm 

Ma,;;;/, lm�lgat/an Rt:wo,clr 

/>()J"'i.,:k,clorul He�,:arch ,.-rllow·.,h,p Jo,- �alalia f'atiaJ 

Kmg, Ht/II Faye 

Prc,ion. Km 

R=s,cr. R,,x D 

Office of the Vice President for Research and Dean, Graduate School 

100% $4,000 

100�-;.- $25,000 

100% S2.000 

f(}IM1fl S119,HS 

100"� Sl57.500 

100"/4 524,162 

100"/, 51,000 

lOO�'e Sl.280 

100":- s22s:-Oof 

o•• 

I 00'!'. "'-� 

100-. '81.0)5 
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September 2010 

25 

20 

15 

10 

5 

0 

Office of Technology Transfer (OTT) 

• Disclosures

of Invention

Cl US Patents 

Flied 

□ US Patents

Issued

2009-10 To-Date 2010-2011 To-Date 

Disclosure 
Number litle 

853 Pulse Sensors for Online Oil Debris Detection 
854 Negative Pressure Device for 11'011nd Healing 
855 Zosteric Acid for Surgical Adhesions Prevelllion 

856 Elastomeric Po{1mer Coalingfor Wound Healing a11d Closure 

8S1 Non-Antibiolic Strategies for Acute and Chronic Infections 
858 Integrated Hemostatic and Antimicrobial Dressing 
859 Tissue-Engineering Scaffold 

860 Gene Delivery Devices that Prevent Scar Tissue Formation 

861 Photodegradoble and Biodegradable Po{resters 
862 Pectin Based Copo{1mers for Wound Management 

Disclosures of Invention 
(Sepetrber 2010: 16) 

lnventor(s) 

JiMgZhe 
JiMgZhe 
Bi-min Zhw,g Newby, M ichclle 
Chapman, Bradfoni Fenton 
Juuy Seng TM, Joseph Kennedy, 
Gabor Erdodi, and Ryw, Gosser 

-----GwigCheng --
GungCheng 
Wiley Youn�. Yang Yun, wtd 
Matthew Punzncr 
Yung Yun, Dcepak Edward, nnd 
Anthony Calnbro 
Abraham Joy 
AbrahwnJoy 

863 Po{1isob111)1ene-Based Stretch and Stick Dr11g Elllling S11rgical Tape Judit Puskas, Goy Teck Lim, 

864 Antifouli11g, Antimicrobial Biologics for Wound Dressing 

M ichcllc Chapmun, Steven Sanidl, 
John Pedersen, Pal rick Riley. Todd 
Ritzmun, and Frank Douglas 
Lu-KwangJu, Bi-min Zhang Newby, 

_______________________________ an_d_G_an-=gCheng'-------
865 Variable Frequency Stimulator for Electros11rgery Erik Engcbcrgand Eric Espinol 
867 Deep Wo11nd Healinga11d Bia111i111e1ic Treatments Nie Leipzig 
868 S1abili:i11g For11111fationsfor Neb11/i=abfe Silver Carbene Therapeutics M Ill thew Pnnzncr, Wiley Young;. 

nnd Brion Wril!iJt 
869 Motorcycle Gear Shifter Cover 

Disclosure 
Number Application Type Patent litle 

Derck Fromby mid Shusta Sadler 

New Patents Filed 
(Sepetrber2010:0) 

lnventor(s) 

No new pate Ill applications were.filed by n1e University of Akron d11rillg September 10 I 0. 

U.S.Patent 
No. Issue Date Patent litle 

Patents Issued 
(Sep�ni>er 2010: 0) 

lnventor(s) 

No new patents were issued lo n,e University of Akron d11r_!11g September 10 I 0. ______ _ 

Office of the Vice President for Research and Dean, Graduate School September 2010-Page 5 



UNIVERSITY OF AKRON 

>�<U/\�F
RESEARCH FOUNDATION 

September 2010 

University of Akron Research Foundation (UARF) 

For the month of: 
Licensing Revenue 

FY To-Date 

LICENSING 

REVENUE 

September 2010: $12,500 
September 2009; $743 

ti' 

$0 $25,000 

2010-2011 
$112,500 

/ 
$50,000 $75,000 sm.ooo $125,000 

LICENSE ACTIVITY 

Milliken and Company Inventor: Darrell Reneker 
Last fall, the University of Akron Research Foundation {UARF) granted Milliken and Company (Milliken) a license option involving 
several nanofiber-by-gas jet (NGJ) technologies. Milliken recently exercised their option and entered into an exclusive license to 
make, have made, use or sell products made by the licensed technologies. In return for the grant of license, UARF will receive an 
upfront payment of $50,000, 2% of net sales, 25% of all sublicensing fees, and guaranteed annual minimum royalties of $20,000 
in 2012, $30,000 in 2013, $40,000 in 2014, and $50,000 in 2015 and each year thereafter. 

Pl'• Dcpllltmcnl 
Cu-I'/(>) Depl'I P1allc,J Sponsor Project Title 
BL:cl rra COLLEGE OF ARTS AND SCl&'liCfS 

Chemistry Mult iplc Corporlllc Sponsors r�.,,,,� 

COLLE.GE OF EliGINaRL""G 

Chemical md Biomolcaalm Chcmstllion, Inc. Sl'l:ADMD Mul,cular Mmleltng R,searr:h 
Engineering 

COLLE.GE OF POLYi\ 1m SCIL'iCE AND POLYMm L'iGt"'laRl:'\'G 

Inst it Ide of Polymu Multiple Corporale Sponsors 
Engineering 
lnstitlde of Polymu Science Muhiple Corporate Spon,ors TcJ/ing 

Inst it Ide of Polymu Science MultiplcC--orp-0,-111-e Sp-on-,o-,.---,.-�•-1in_,:_• -

OTllffi l.NJVERS ITV L"NITS 

Office ofT cchnolol!,ll 
Transfu 

RPM Intern at ion al Malcrial, /n.-eJ1i,:a1iun Researr:h 

Office of the Vice President for Research and Dean, Graduate School 

AWARDS 

Principal lnvcsiipcor/ % Total 
Cu-Pl(s) p1allc1/ Credit A-.d 

Rinaldi, Peter 1110,. SI0,000 

Elliou. J Richard 100'1. SIJ.245 

Holtman, Mark 100% 52,000 

Seiple. Ro.;;i- 100% $24,162 

Wm�Bojic 100% Sl,000 

Preston" Ken 100% S3U,O 

September 2010-Page 6 



UA&UARF 
Research 
and 
Sponsored 
Programs 

UA&UARF 

Federal 
Research 

License 
Revenue 

Technology 
Transfer 

$2,500,IXX) 

Office of the Vice President for Research 

Dr. George R. Newkome 

October 2010 

Office of Research and Sponsored Programs (ORSSP): pp. 2-4 
Office of Technology Transfer (OTT): p. 5 

University of Akron Research Foundation (UARF): p. 6 

SUMMARY 

July 1, 2010 through October 31, 2010 

AWARDS Dollars 

Numbers 

PROPOSALS Dollars 

Numbers 

FEDERAL AWARDS 

$13,511,053 

163 

$85,328,352 

205 

Dollars 

Numbers 

FEDERAL PROPOSALS Dollars 

Numbers 

27.9% t>ward goal of$48,380,893 

35.7% t>ward goal or 456 

50.1% t>ward goal orS170.467,934 

34.3% t>ward goal or 597 

$8,303,598 

40 

$77,021,065 

86 

26.4% t>ward goal of$31,412,389 

29.6% t>ward goal of 135 

66.6% t>ward goal or$115,646,250 

34.8% t>ward goal or247 

2010-2011 Federal Awards - By Sponsor 

$2,<XX),(XX) ,,., 

S 1,500,IXX) 

SI ,000,IXXl 

SSOO,IXXl ,, 

so.i.e-
ooe NSF ED OHHS DOD DOT 

Dollars $162,500 

Numbers 3 

80.6% t>ward goal ofS201,623 

30.0% t>ward goal of10 

DISCLOSURES OF INVENTION 

NEW US. PATENTS FILED 

29 

9 

4 U.S. PATENTS ISSUED 

76.3% t>ward goal or 38 

34.6% t>ward goal of 26 

50.0% t>ward goal of 8 

NASA MfL Agercies 
(2) 



Research and Sponsored Programs Activity By College 

Awards 
Current Period 2010-2011 
October 2010 July-October 

Count Amount Count Amount 

Arts & Sciences 7 $121,120 44 S2,168,280 
Business Adrrin 0 so 1 S22,614 
Creative & A'ofessional Arts 0 so 0 $0 
education 0 so 7 $2,649,115 
Engineering 8 $258,637 34 SJ,188,085 
Health Sciences & 1-llman Svcs 2 S123,250 21 $451,846 
llursing 0 so 4 $18,290 
Poly Sci & Poly Engr 9 $1,445,717 29 $2,896,158 
Honors 0 so 0 so 

Law 1 S10,000 1 S10,000 
Sumrrit College 1 $500,000 4 $810,657 
lkliversity College 0 $0 0 so 

Wayne College 0 $0 0 so 

Other lkliversity lklits 3 $459,728 18 S1,231,640 
!Total Awards• 31 $2,918,452 I 163 $13,446,685 
UARF ind.1ded in UA � 10 $95

.
3
: I

30 $409,103 
UARF ONLY" 0 0 so 

jUARFTotalAwards 10 $95,386 I 30 $409,103 
State Appropriations I $64,368 

IGrand Total 31 s2,s1 a,452 I 163 $13,511,053 

Current Period 2010-2011 
Proe,osals October 201 O July-October 

Count Amount Count Amount 

Arts & Sciences 13 $1,974,733 47 $6,429,224 
Business Adrrin 1 $445,632 2 $468,246 
Creative & A'ofessional Arts 0 so 0 so 

education 1 $16,998 7 $41,244,661 
Engineering 28 $6,234,164 68 $20,897,601 
Health Sciences & 1-llman Svcs 0 so 17 $299,423 
llursing 1 $9,000 6 $922,002 
Poly Sci & Poly Engr 15 $4,359,248 45 S13,983,066 
Honors 0 so 0 so 

Law 1 S10.000 1 S10,000 
Sumrrit C.Ollege 0 so 1 $499,992 
lkliversity College 0 so 1 $5,000 
Wayne C.Ollege 0 so 0 so 

Other lkliversity lklits 1 $5,000 10 S569.137 
!Total Proposals• 61 $13,054,7751 205 $85,328,352 

UARF Included in UA t>tals 14 S1
.
609.4

: I
33 $2,002,701 

UARFONLV- 0 0 so 

IUARFTotal Proposals 14 $1,609,4361 33 $2,002,701 

IGrand Total 61 $13,054,7751 205 $85,328,352 

"Includes projects co-reported with UARF and with the Depanment of Development 
• 'UARF ONL y statistics are adjusted to reflect UARF to UA subcontfi/CIS 

2009-2010 

October 2010 

ORSSP 

2009-2010 
July-October Rscal Year Totals 

Count Amount Count Amount 

64 $3,753,993 120 $5,760,962 
3 $52,065 4 S55,085 
1 S1,000 1 S1,000 

10 $5,577,682 20 $6,023,842 
30 S5,379,911 101 S17, 179,307 
32 S1,033,056 53 S1,866,181 

4 S516,955 9 $610,479 
16 S1,076,467 76 S5,133,076 
0 so 0 S1,000 
0 so 2 S58,000 
5 $337,530 12 $426,430 
0 $26,014 0 $26,514 
2 $9,929 3 S9,929 

18 $1,199,103 46 S2,535,609 
185 $18,963,705 I 447 $39,687,4141 

18 $315,869 I 71 $1,857,068 
3 $2,128,140 9 $7,370,153 

21 $2,444,009 I 80 $1,221,221 I 
$64,368 I $1,323,326 

188 $21,156,213 456 $48,380,893 I 

2009-2010 2009-2010 
July-October l Rscal Year Totals

Count 

69 
4 
0 

14 
66 
32 
5 

46 
0 
0 
3 
0 
1 

21 
261 

11 
2 

13 

263 

Amount Count Amoont 

$9,178,525
1 

152 $29,922,625 
$1,543,962 5 $1,546,982 

so 0 so 

SS,532,180 28 S14,802,510 
$13,208,041 168 S56,585,608 

S1,244,523 50 $2,606,955 
$2,431,751 17 $3,554,108 

$25,467,782 118 $46,459,183 
so 0 S1,000 
so 0 so 

$753,813 11 S1,133,370 
so 2 $3,517 

$7,285 2 S89,603 
$3,799,884 35 $6,392.320 

$64,167,746 I 588 $163,097,781 I 

$2
59

.
9

1
7 

I 
71 S1,857,068 

$2
,128,140 9 $7,370,153 

S2,388,057 I 80 ss.221,221 I 
$66,295,sas I s91 $170,467,9341 

nie cumulative data contained in this report may differ from the monthly reports provided to the UA Board of Trustees due to database adjustments. 

Office or the Vice President for Research and Dean, Graduate School October 201o-Page 2 



Research and Sponsored Programs Award Detail 

Pl'1Dq111rtmcnt 
Co•PI(•) Dep,� p1alla/ Spon,or 
BOCIITll..COLLEGE OF ARTS AND SCl�CES 

1l1ology 

(11..,,,,.uy 

G,oi!Japhy and Plonmns 

lnSll!LlC of llcalth ond 
Soe"11 Pohcy 

- ---

ln111111c ofllcahh ond 
Soco.u Pohcy 

Oloia lloard or R.c!IC"l• 

!lluliijileCorpor110Sponson • 

Akron Plannins andUrtxu, 
Development Dep11ttmcn1 
So11cn of Charny Fo..,da11on of 
Canion 
Sollers or Chanty Fo..,do!,on of 
Canion 

ProJCCI Title 

OHN ONSSI' f.'q11Jpmrnl Commtlmrnl ,,, NS/.-.//Y(IYJ7J 
IMpu,·IJ •ifl1,muh,' Ch,mgc unJ !ff G,,,J,111111.111,i 
Micmhia/ l·imJ m,h l)Jnamic., in Ihc Harr:nt, Sea 

T,.,,_lf 

S111Jenl lnlL•mship 

Sl'AHK Oh111 l'loasc /I lmplcmcntat/r,n 

Sl1ARK Ohio lmpltm�nta1'un /•1Jd11,• lfra/11alion 

Pnnc1pal lnvca1ptor/ 
Co-Pl(•) pu,/I0/ 

Lavrentycv. Peter J 

Rinaldi, Peter 

Harmon, Matlene E 

Leahy, Pete r 1 

Leahy. Pe1cr 1 

October 2010 

ORSSP 

% To1al 
Credit A-,! 

.�. 16,7:?� 

100¾ �•o 

100,� SS, 12S 

100% Sl2,591 

too-. S10,000 

1;;-;i.i,cc ofllcalth and Sib<1nncc Atu.. II:. Men,ol Hcallh Gui- Alanagtmen, ,mJ C-annuhu J mttll 1�atmcn, fi,r Stcphcn°"i MArpct CArol 75�■ 579,992 
Soc1.tl Pohcy Scrv,c cs 1hrousf, Cn y of Clevclond 
/nJttllllC uJHr1.Jlth unJ 
So,·i"I J',,hcy 
Pubhc A<htn1stra11on and Onana Jlou,c 
Urban Stwies 

COLLffiEOF E'iGINIDU'liG 

Chcmocal II:. B10molccular 
EngmCC1my 
C1vtl Engmeu,ng 
CIYtl Enginecnng 

Electr,caJ 8:: Compttcr 
EngmCC11ny 
f:l«trlcal .t ,o,,.put,r 
f:n�-ln«ntlR 

United Soybo:ul Board (Smnh 
lluckhn) 
Multiple Corporllc Sponson • 
USDcpartmcnl o(Tran,portat,on 
lhroUl!h Ohio Department of PLiil,c 
Sc,(cty 
Ncxtccr A11omo11ve • 

l',,r,n,o: OffenJcr.r 
Ht111ghman, Margaret C 

S111J,nI lnrrms/1/p Co,, R.tymond W 

h'n:.Trtattc St!pa,ation o/So.v l'muin., ""J Cutftoh_,Jrate.t Ju, Lu-K'\Wnj 

To,,,.,: Mtllcr, Ch7°111ophcr 
Compn:h�\-;;;;;;;_:;/ly Ji;;;j Mot"rcJ-c/;'°S<1foty/'lan S.:liiw"der, Wtlluun l I 
,1,,"{,,-,.,.. hJ1":utmn ond !;',,fi,rccm,nl j,)r ''" Stc,fc ,,f Ohio. 
l'hase J 
Swl1rhcrl Rt/r,cton« Machin, onJ Contmllcr /k1�/opmcnt Husam. I� 
Jnr lilcctrl,: l'uw,r St,cnng 

So:::rr. J'ilma: 

OhhJSpuc, a;;,;;-r,;;;;;;;;;;;;;-cump,11 A;;;;;;;;,, 

_C_o_ll_•l!C- O_ f_E_n_
gi
_ n_ e_ cr_ t_n _y __ -�O�h-,o�

Sp
-ac-.-o�.n-1-C�o-n_ so_rt_nm ____ ()_hw Spa,·c G1t111/ CanJl>ITlllm .\mJmf,f;;,;;;h-;;-

Mcnzcmcr, C-ta,yC 
Menzcmcr. C-ra,y C 

SllpcncJs 
MJttpleCorporm Sponsors• TcJ1/n11 l>�h� Enl!inccnns 

�� Engmcains US Dcpmtmcnl of th-; Navy throlll!h Anat,,i. anJ MoJcling nf f'orr,;�.,, Object Dama11c (FOD) 
Alpha ST AR Corporllion If /11 C,m,,,lc-/.kstrlz Contpu,;1,. (CMC:•) 

f.lcc1ncal ,f C11mpuIcr 
f:n,:,n«nn,r 

COLLF.GEOF IIEALTII SCIEIICES AND ll�IAN S ffiVICES 

Social Work 

Social Work 

Ohio Department of Job and Fmn1ly 
Services 
Ohio Department of JobondFmntly 
Scrveccs 

Clu/J Ui.dfatr m,tifi,t'Ct /'tufa:uiuttdl l!dltc."rJIW,t /1n•�run, 
(C'IJIJ1'/il') • /'i/r,t t•rr,gram 
C/11/d UClf"� UU.rifi,�t' l'n,fe�11U,rfll HJ11('Ulion /1n,,:ranr 
(C'J1117'/il'J • l'car.r I anJ J 

----

COLLF.GE OF POL\'Mm SCIE'liCEAND POL \'Mm E'liGL�DlU'liG 

lnstllt«c of Polymer 
Engmccnnv 
lnllllllC of Polym----;;-
Engmccr,ng 
lnstitLlc of Polymer 
EnijUlcr:nng 

M,.uplc Corporate Sponson • 

Muluplc Corporllc Sponson • 

lkpartmcnt of Energy 

lnsll!Ule of Polymer S.:,encc Dcpartmen1 of Energy 
lnSlilLle of Pol;;;;;-s...,,cc Mul11plc Corporate Sponsors• 
l;;;;;;..-of P;lymcr Science Mulliplc Corporate Sponson • 

lnSIIILlc of Polyme r Science OMNOv.\Sol;.,;;;;;-lnc 
Institute of Polyme r Science Amcnc:m Chemical �c1cty/ 

P etrolcun R.cscnrch 
lnS11tL«c of Polymer Science Muluplc Corporate Sponson • 

TeJting 

Jn�Sw, Nf!f,lhltl .\'cuttcting /)tttttnination of JI) />ha.,�• 
Alorphola,:;yCun-clatwttJ tn Fullct"tnl!*Hlt,d: Ct1po�1mrr 
S_,'lle!m., 
(l11i1�r.sll\ 4'/ .,Unm Jl/alUmal J•,,��'ttt�r lnmwation Ctntt,. 
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r .. t1n11 

s;,,fa,-r t•mpenic� t,J /·ltwnnuleJ and Semiflm,nnatccl 
AIAanr.1 

Moncher, 0-cyory N 

Moncher, 0-eyory N 

Xia, Zh,nhal 

Alc:Carrught!r, Ttmmlt�' 

Hohman, MArk 

lsaycv, Avraam 

1.'.anm, Al;,;,gir 

Foster. Mmk D 

Kennedy. Joseph 
Seiple. Robert II 

T>1gi:, Mcsfin 

Wans. BoJtc 

2s,-,. 

100'¼ 

100'4 

100¾ 

'°°"• 

IOOo/o 

100o/o 
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100' ... 
100% 
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100',. 
,-�� 

-� 

16°.2io 

$J7,6l9 

$4,000 
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S1,225 
S15,000 

sss.ooo 

$68 250 

54,837 

S2.500 

Sl.000.000 

54,414 

521,361 
$100.000 

SIS.�41 

Sl..5110 
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Research and Sponsored Programs Award Detail 

Pl'1 Dcpartmml 
Cu-Pl(,) Dtp1� p1alla/ 

SCI IOOL OF L,\ W 
School of Law 

S l.lU\IIT COLLEGE 

l'ubhc Sctv,cc T cchnololl)I 

Spon.,r 

City of Akron 

US Depanmcnl or Just,cc 

Proi«t T11lc 

1-...rpttn�e,nent l'mgmm 

Htgh Ti:chn"lo,:., Forc.•nsicJ l.olmmmr, and Rt.�mrc-c 

Ccnttr 

OTIIER UNIVERSITY lNITS 

Acadcrmc Ach1cvcmcn1 
Program, 
Acadtmic' Ac/1ic,"Cmcnt 

l'n,,:mms 

l�for Tcachmyand 
Lcammy 
UA L,lr,,,,cs 

USOepanmcnt of Educ:u,on EJ11rotional 1"1lent S�arcl, l'm,:rom 

Corporatton for National&. J•ay It Forn·11,,J Slrcn,:thcnln,: 0JmmttnllJu 11,mugh 

Comm11111y Service throuyh lhc Ohio �11,J,n1-/,.J /'hihmth1t,p_v 
0010 lnwstnc1 

• Un1venrty of Akron Rc,cam, fo..,dot,on AMrd 
• Collaborative RrS<arch 

Office of the Vice President for Resea1th and Dean, Graduate School 

Pnnc,pal lnvc111p1or/ 
Cu•Pl(•J p1a/1a/ 

Licalc, David Anthony 

Cirry.Colccn 

F,11,m, Can,l_1T1 Clark 

lleycrlc, T�S 

Caltonctll. lo Ann 

October 2010 

ORSSP 

% 
Credit 

100!, 

llW-1 

100¾ 

S10,000 

ssoo.ooo 

S,U4,:ZS 

510,SOO 

SS,000 
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October 2010 

30 

20 

10 1 

0 
2009-10 To-Date 2010-2011 To-Date 

Office of Technology Transfer (OTT) 

■ D lsclosures 
of Invention 

DUS Patents 

Flied 

DUS Patents 
Issued 

Disclosure 

Disclosures of Invention 
(Oa:>ber 2010: 7) 

Number Tille 

870 Greening the S.mthesis of Hyperbranched Po{mcrylates 
lnventor(s) 

Coleen Pugh and Guillcnnina Garcia 

871 Plasma Enhanced Steam Retardant Coatings and S.1•stems Ali Dhinojwala, Sunny Sethi, and 
Ila Badge 

Method and ,lppararus for Mechanical Characteri=ation of Electrospun Darrell Rencker and Yinan Lin
Nano fibers 

873 local Delivery of BMP Peptide Fragments M ntthcw Becker and Wen Tang 

874 Chimeric Silver Chelating Peptides for Silver Biosensors and Antineoplastic Thomas Leeper 
Dr11g Screens 

_8_7_s ____ u._s_es_o_if._,_lrabitol -=--,---=----=-:--=-----=--.....,..,,--.,.. .,--__,L,,.
u
..,..•K_·_

w
=can-

g
_J_

u
-:-:-:-----:--:-:--....,.,.,--876 Micro-and Nano-Scale Conce11tric T11bes Comaini,rg Electro-Rheological Shing-Chung Wong and Kai-Tak Wan 

and Mag11eto-Rheological Fluids 

Disclosure 
Number Application Type Patent lille 

New Patents Filed 
(Oa:>ber 2010: 3) 

lnventor(s) 
850 

870 

846 

Provisional Separation of Po(vols Lu-Kwong Ju and Abdullah Loman 

Provisional Greening the S.mtlresis of Hyperbranclred Po(mcrylates Colt.-cn Pugh nnd Guillcrm'7iiianrcia 

Provisional Colloidal lithography Li Jia, Snrang Bhawalkcr, and Jun 
Qinn 

U.S.Patent 

No. Issue Date Patent lille 
7,815,859 Oct. 19, 20 IO Method a11d Apparams for De1ermi11ing the Oxygen 

Permeability of a Po{1mer Membrane, and O_i:ige,r 
Permeable Po(1mer Membra11es 

7,823,215 Oct. 26, 2010 Molec11lar Imaging and Na11ophotonics, Imaging and 
Detection Principles a11d Systems, and Co11trast Agents, 
Media Makers and Biomarkers, and Mechanisms for 
S11cli Contrast ,/gents 

Office of the Vice President for Research and Dean, Graduate School 

Patents Issued 
(Oa:>ber 2010: 2) 

I nventor(s) 
Joseph Kennedy nnd Gabor Erdodi 

GL'Orgl: Ginkos 
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UNIVERSITY OF AKRON 

>�<U/\�F
October 2010 

University of Akron Research Foundation (UARF) 

RESEARCH FOUNDATION 

For the month of: 

October 2010: $50,000 
October 2009: $5,345 

2009-1 

$23,9 

✓ 
so 

Licensing Revenue 

FYTo.Oate 

$60,000 

2010-2011 

$162,500 

j 
S'!20000 $Bl,OOO 

LICENSING 

REVENUE 

LICENSE ACTIVITY 

UARF participated in various activities which fostered the development of new relationships and agreements. 
However, this activity did not result in the execution of any new license or license option agreements during 
October 20 I 0. 

PJ's Department 
Cu•l'I(,) Dtpt� pra/lc,/ Spon,or 

BOCIITEL COU..EGE OF ARTS AND SCIL'iCiS 
Muluple Corporaic Spon,on 

COLLEGE OF EliGINEERING 

Pnnc1pal lnvcsuptor: 
Pro� Tille Cu•/'/(•) prallc,/ 

lunaldi. Pclcr 

Civil Eng111«ring 

Electrical & Comp11cr 
Engineering 

Multiple Corpora1e Spon,on 

Nc,uccr Automotive 

Tesling Miller. Chrislophcr 

F.lrc1ric:a/ If Cnmputer 
f.'n,:inrrrlng 
Mechanical Ensinccnns 

M�hanical En)!lncmns 

liltctncol if Cumpurtr 
/inglnttrln,: 

Sirirchtd R.:luctancr Machlnt and c,,n,rolltr Dt•Tlopmcnl Husain, Iqbal 
fiir /:.lrcrnc J'<JKTr Stcrring 

So:rr; t',lma= 

Multiple Corporate Spon,on TtlllnX Moncher. es; N. 

US Deparlmcnl orthe Navy throush Ana[,·su and M<1dthng uJH,n,/gn Ohfect Dama� (FOD) Morschcr, G-q;ory N, 
Alpha ST AR Corporation• ,n Cenzmk Murnz C11mpmlre, (CJ.IC,) 

.l'ia, Zhcnhal 

COLLEGE OF POLnrm SCJEliCEAND POL \'MER &.GINllRl'iG 
lns11111 c of Polymer 
Eni;in«rins 
lnstilute of Polymer 
Engineering 

Multiple Corporate Sp-n 

lllultiple Corporate Spon,01$ 

TtJ11n,: 

T�JlittK 

Te,ting 

Tt1tin,: 

Holl man. Mark 

lsayev. Avraam 

Kennedy. loKph 

Scip�RobcttH. 

lns1u111e of Polymer Scieftce Muhiple Corporate Spon,an 

lns1i111e of Polymer Scieftce Muhiple Corporate Spon,an 

lnstillle of p;;Jymer Scieftce llluhiple Corporate Spon,an r .. 11ng 
----------------

Wang. Bo,rie 

# Collaboraiivc Rcscan:h 

Office of the Vice President for Research and Dean, Graduate School 

¾ 
Credit 

50% 

100% 

100% 

0% 

100•� 

100�. 

100�• 

100¾ 

IOOo/o 

AWARDS 

--

To1al 
AM.rd 

S4SO 

S6,450 

$37,619 

Sl5,0DO 

SUJ7 

S2,500 

S4,414 

S21,361 

S1,500 

October 2010-Page 6 



THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10 

Pertaining to the Acceptance of the Office of Research Summary of Activity Reports for 
September and October 2010 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on December 15, 2010, pertaining to the 
acceptance of the Office of Research Summary of Activity Reports for September and 
October 2010, be approved. 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 



Information Technology Services 

Report to the Board of Trustees 

December 15, 2010 



STUDENT SUCCESS 

• Lecture Capture and Student Views

PAN ► PTO 

• Campus-wide Innovation

spigit 

Information Technology Services 
DecemberlS,2010 

(Prepared: November 23, 2010) 

Commitment to Excellence 

With the unlimited license now in effect for Panopto Focus, many 
more instructors are adopting this technology to support student 

learning. 

Focus is a simple solution for capturing lectures and offering them 

for later viewing. It has the ability to capture audio, PowerPoint 
lectures with narration, and screen captures with narration. 

Focus offers integrated note taking, enabling the viewer to take 
notes at any point in the presentation and revisit them. 

During the Fall semester, the log for the top 30 courses using Focus 

showed that almost 60,000 minutes of recorded lectures were 

viewed by 1,629 unique students. 

A pilot of the innovation, collaboration tool Spigit will begin during 

the spring semester. 

For 90-days Spigit will be in place and used to submit ideas. The pile 

will engage students in identifying ways to improve on student 

retention and success. 

Throughout the pilot, a committee comprised of Subject Matter 

Experts (SMEs), ITS, and the Innovation Monitor-the senior-level 

person monitoring the ideas-will review the tool and its use. Near 

the end of the pilot project, the committee will make a 

recommendation to senior management whether the University 

should continue using Spigit for the remainder of the year or to 

discontinue its use. 

Next steps: 

• Work with Spigit to develop a marketing and communicatior
plan

• Brand and launch the student success- focused pilot
• Monitor the process

• Evaluate Spigit
• Recommend its continued use or discontinue it
• If the recommendation is to continue using it, we will work t

identify other uses for the tool (e.g., generating and refining

ideas to: improve operational efficiency, reach new markets
increase student attendance at campus events, etc.).

211TS UPDATI 



• UA's Award Winning Efforts

GLOBAL RELEVANCE 

• Curriculum Approval Process Review

u ARhl'lffPrv,-. 

�n;ip. 

·.!1.l.:rulll 

Two University of Akron offices were selected as winners in the 

Center for Transforming Student Services' (CENTSS) 2010-11 

Innovation Awards. The offices were honored for the on line service 

they provide to students. 

In the "personal services suite" category, the Counseling Center 

website won second place for its website while the Career Center's 

Internship Search Preparation video won third place. 

• Counseling Center website:

http://www.uakron.edu/counseling/

• Internship search preparation video:

http://www.xtranormal.com/watch/65 78029/

The CENTSS project is co-sponsored by Student Affairs and ITS. 

CENTSS provides educational institutions with the tools and train inf 

they need to develop and deliver high-quality student services 

on line. 

Develop Dynamic and Globally Relevant Programs 

The university-level phase of the Faculty Senate's Curriculum 

Proposal Process Improvement Project, intended to accelerate 

curriculum approval, is nearing completion. In early November, use 

acceptance testing was completed. During that time, selected user5 

verified the performance and functionality of the software. 

Following the user acceptance testing, there was a brief pilot roll Ol 

during which selected faculty used the new system to process live 

proposals. A general rollout of the new curriculum proposal proces! 

was scheduled for mid-December. 

Training for faculty members was available by mid-November. 

Effective January 2011 the new system will be operational and will 

serve as the only curriculum proposal entry system for the 

University. At that point the old system will be closed permanently 

and entry of all new curriculum proposals will be in the new system 

Following the university-level phase of the project, design work will 

begin on the college-level. That work is planned to run through 

summer 2011. Much of the preliminary work for the college-level 

was completed in concert with the University-level. However, the 

"build" phase where the software is developed still needs to be 

completed. 
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• The University's New Web Pages

DISTINCTION 

• Springboard (Desire2Learn)

SPRI' BOA 
r 

The web team continues converting University departments and 
colleges to the new web design. 

Web Sites launched: 

• Engineering

• Buchtel College of Arts and Sciences

• Education

• ITS

Web sites nearing completion 

• University College

• Office of General Counsel

• Student affairs continues to launch sites as they are ready

• University Press

Facilitate Faculty Development and Success by Expanding Clusters 

of Interdisciplinary Teaching and Research 

Instructional Services completed the upgrade of our on line learnin� 
system (Springboard) to version 9 at the beginning of Fall 2010. Th• 
next point release was completed on November 7, 2010. 

Springboard's improvements include: 

• Desire2Learn2Go - access Content, News, Bookmarks,
Grades, and Calendar tools from your iPhone, Blackberry, 01
Android smartphone.

• Option to subscribe to email notifications for Discussions.

• Accessibility improvements in My Courses widget and
Quizzes.

• Notification area message improvements - "Saved
Successfully'' and other status messages appear in lower
right-hand corner of the screen.

• Insert Stuff- easily embed media, such as YouTube or Flickr
videos.

In an effort to continuously improve our service to faculty, we 
hosted an annual Springboard Faculty Survey in October. Next step. 
include forming a Faculty Steering Committee to regularly seek 
faculty input into new features, upgrade schedules, support needs, 
and training options. The first faculty steering committee meeting 
was held in November. 
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• Campus-wide Scheduling: Series25

CollegeNEr· 

• Recruiting Solutions: E-Recruiting

• Time & Labor

The enterprise scheduling solution project continues to move 

steadily forward. We intend to use Series 25 for all campus 

scheduling (i.e., EJ Thomas, Student Union, Athletics, Student 

Wellness, all classes, etc.). This scheduling approach will make it 

much easier to determine what events are occurring on campus, 

eliminating potential conflicts and improving services (i.e., parking, 

police, etc.). 

An inventory of university space including feature details was 

completed by the implementation team under the guidance of Jim 

Haskell. Spaces have been entered into the test system and defined 

as academic, athletic, and/or event. 

The test system integration with PeopleSoft is complete and throug 

coordinated efforts with the Registrar, the implementation team he 

begun running test academic course placements. 

The University of Akron is planning to use e-recruiting to connect 

with potential employees. E-recruiting is an online tool that can hel 

streamline the recruiting process. Online recruiting tools can play a, 

active role in attracting candidates to the University. 

In early November, vendors began to respond to an RFP for 

consulting services to assist with the functional configuration of the 

software. Next steps will be to select a vendor and assign the 

working team. 

Oracle's PeopleSoft Enterprise Time and Labor is designed to suppo 

the time reporting needs of a wide range of business functions, 

including payroll, financial and cost accounting, project 

management, employee benefits, and organizational administratior 

PeopleSoft Time and Labor is part of Oracle's PeopleSoft Enterprise 

Human Capital Management suite of applications. 

Features include: 

• One-Stop Managerial Time Reporting

• Online Time Reporting

• Built-in Approval Processes

• Flexibility and Accountability

• Support for Multiple Time Reporting needs

• Integration with PeopleSoft Financials Applications

As of mid-November, the project team, led by HR/Payroll and 

assisted by ITS, was ready to launch the project, i.e., build a charter 

scope statement, project plan, and identify resources. This phase 

should be completed by mid-December. 
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• Grants Management: Post-award

• New Data Center

ENGAGEMENT 

• Governance & Project management

An RFP was created to obtain professional services with expertise ir 

implementing PeopleSoft Grants Management Post-award (e.g., 
grants billing and receivables) 

The project combined two distinct processes; modifying the UA cha 
of accounts to better record and track research and implement the 

post-award processing component of the PeopleSoft Grants 

Management application. 

Due to the prohibitive cost of the responses, it was agreed by a 

committee from Finance, Research, and ITS, that the project should 
be split into two phases. 

The first will be to modify the UA chart of accounts and the second 

to implement PeopleSoft Post-awards. 

A project plan was created for the chart of accounts during the Fall 

semester. A new RFP will be issued for the post-award component i 

early 2011 with a start date projected for summer. 

ITS is preparing a Request for Proposal (RFP) to co-locate our serve, 

hardware to a privately owned facility. We are looking for a highly 
resilient data center that will lower our annual computing costs. 

As previously reported, The University of Akron's interest in a share 
data center is the result of our need for disaster recovery and the 

increase in hosting computing services for organizations outside of 

the University. These functions require redundancy, uptime, highe1 

security, etc. 

Build and Sustain Vital Relationships and Partnerships 

As previously reported, ITS established a framework and process fo 
selecting and managing PeopleSoft projects. Also, an initiative was 
completed in September that reviewed the process and the 

framework needed to manage all ITS projects. This review focused 

on improvements and changes to the framework and process as WE 
as the implementation of tools to help automate and streamline 
them. 

Current activities include establishment of a training program for th 

ITS group to be educated on the revised process. Additionally, 
communications and training for the rest of the campus is being 

established on the revised process as well. 
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• Shared Service: Ongoing support;

combine technical and functional

units

\ :lhc. 
• 111\'CrSlt\'

of l�ron 
-

• Digital Signage: Novicast Halted; new

layouts available

The University of Akron continues to support Lorain's PeopleSoft EF 

post "go live" environment. Development and infrastructure suppo 

continue to be provided for student, financial and human capital 
management applications. 

A list of projects that remain as part of the implementation has bee 

created, reviewed for effort, and prioritized. Meetings will be 

conducted with each application area individually to continue 

collecting projects and priorities from functional units. 

Combining Units: Work is underway to determine which units can t 

combined between the schools in an effort to more efficiently utiliz 
existing staff. The initial focus is on Information Technology. A stud, 

for Help Desk services is underway to create a strategy and roadma 

for combining units. An anticipated report will determine the scope 

of service, software, and organization 

Other ITS units being considered include security, technical training 

wide area networking, and business analysts. 

The University has formally discontinued the pilot with Funding 

Dynamics (Novicast). At this point, we will neither add more screen, 

nor move to a full rollout. 

The decision to discontinue the project was based on a survey and 

face-to-face discussions with faculty, staff, and students. Many 
respondents felt the screens were too commercial or did not provic 

enough useful information. Yet, most people liked the idea of video 

signage and encouraged UA to find an alternative to the current 

signs. 

For now, the plan is to leave the screens in place and let them 

continue to operate while we evaluate other options. Funding 

Dynamics will continue to maintain their screens, provide support t• 

UA, and evaluate their screens. 

IT will continue to work with the University to explore video signagE 

options. Student Affairs has taken over the initiative and is 

evaluating options. Included in their assessment will be Novicast 

along with other potential providers such as Four Winds Interactive 
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COMMUNITY 

• Contributor Relations

• Electronic Medical Records: Vendors

Under consideration
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UITE 

INTEGRATED PLANNING 

• ITS Metrics

Promote Vibrant and Engaging Environments and Facilities 

In order to support the ever increasing demand for alumni and 
development services, a group has begun investigating new 

technologies to support Contributor Relations. The objective is to 

overcome software limitations to enable greater interaction with 

alumni and friends of the University and to create more 
collaboration with various constituencies within the University by 
using more centralized data. 

Two work groups met to determine shortcomings and needs for 

supporting contributor relations requirements from across campus. 

Based on the diversity of needs, it was determined that an 
assessment be conducted to see if a compelling business case exist� 

and if so, what strategy should be used to meet needs. 

Representatives of the College of Nursing and the Speech-Language 

Pathology & Audiology program identified the need for a system to 
automate patient scheduling, patient accounts/billing, and electron 

medical records for their clinics. 

The committee has completed the vendor demonstrations. The 
process to secure funding for the project is being completed based 

on the input from the vendors. 

At The University of Akron, the three areas that will use an EMR are 

Health Services (Division of Student Affairs), Nursing Center for 

Community Health (College of Nursing), and Speech, Lang/Path and 
Audiology (Summit College). 

Achieve Measurable Success 

The most current ITS metrics available at the time of this report are 

attached. If a line item does not have a target, the metric is intende 
to indicate the amount of work or activity being delivered. Lines wit 

targets indicate levels of performance we strive to achieve. 
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ITS DEPARTMENT SCORECARD - OCTOBER 2010 

OCT. 

DAILY SERVICES PROVIDED TARGET OCTOBER SEPTEMBER AUGUST 

Sunoort Center (Help Desk) 
Number Suooort Center calls ·1 N/A 3931 5169 12519 
Average Speed of Answer 1m24s 1m09s 1m30s 
1

111 Call Resolution Rate *2 >64.8% 83% 82% 95% 
Number of tickets opened by HD N/A 4226 6230 9997 
Total tickets ooened NIA 4973 6240 12583 
Calls closed within four hours N/A 3787 4666 9820 
Calls closed first day NIA 4134 5123 11192 
Calls over one week old NIA 84 117 407 
Suooort Center abandoned calls <2% 17%(683) 17%(885) 16%(2051) 
# of Users serviced at walk-in centers N/A 1117 2445 3463 
# of Laptops checked out at walk-in centers •3 N/A 3240 3351 1322 
Central Servers {Data Center) 
Data Center uptime percent {% of posted hours) 100% 100% 100% 100% 
Mainframe uptime percent(% of oosted hours) 99.9% 100% 100% 100% 
Unix/Linux server uptime percent(% of posted hours) 99.9% 100% 100% 100% 
Windows/Apple Server uptime percent (% of posted 100% 100% 100% 
hours) 99.9% 
Web Server www uakron edu uptime percent 99.9% 100% 100% 100% 
Total number of virtual/physical servers on platform NIA 400 / 206 392 / 207 376 I 194 
Total number of data center outages 0 0 0 0 
Messaging & Network 
Total email accounts {UAnet IDs) NIA 202284 202433 202184 
Total active email accounts (UAnet IDs) NIA 52870 52391 52218 
Total forwarded email accounts (forwarded off campus) N/A 108 105 105 
Total emails processed (originates internally+ originates 8295913 8142822 7228830 
externally and accepted) N/A 

Total emails filtered (originates externally and either 991 1620 219 
taaaed spam/virus or reiected) N/A 

Percent of emails filtered (percent of total mail originating 0.03% 0.05% 0.01% 
externally either taaaed or rejected) N/A 

Email uptime percent (weighted by percent users 100% 100% 100% 
affected) 99.50% 
Total active network nodes N/A 17718 17837 17907 
Data network uptime 100% 100% 100% 100% 
Wireless network uptime 100% 100% 100% 100% 
Total number of reported network outages 0 0 0 0 
Web 
Total Web page views N/A 3,210,690 2,963,853 3,066,031 
Total uniQue Web visitors N/A 342,755 340,695 298,062 
Total Zipline loortal) lo!lins NIA 847,182 819,920 856,274 
Total Zipline loortal) uniQue loains NIA 34,936 35,568 39,095 
Printing 
Total print iobs processed 1,381 138 195 156 
Training 

Total attendina and completina class 100 101 245 348 
Contact hours for classes 45 46.75 71 103.45 
One-on-one trainino sessions N/A N/A N/A N/A 

Aoolication suooort - one-to-one assistance (tickets} N/A 4 16 26 
Number of visits to online tutorials (NOTE: Office 2003 1,000 1,065 Atomic 943Atomic 571 Atomic 

training and WebCT training suspended in July and Leaming Leaming Leaming 
tutorials tutorials tutorials and 

August in prep of Office 2007 and new LMS} 39workshop 
views 
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OCT. 

DAILY SERVICES PROVIDED TARGET OCTOBER SEPTEMBER AUGUST 

Critical Anlication Data 
Administrative logins PeopleSoft NIA 87,772 100,985 202,135 
Administrative users PeopleSoft NIA 929 929 925 
Logins to PeopleSoft self-service via Zipline (students, 
facultv, staff) NIA 222,289 171,100 445,135 
Number of PeopleSoft users via Zipline (students, faculty, 

I Staffi NIA 28,881 28,701 35,199 
NT Process Scheduler statistics •4 NIA 

Aoo Enaine 1,614 1,760 1,682 
Crvstal 3,166 3,258 4,067 
COBOL 2,049 2,770 2,896 
PSJob 3,081 3,345 3,331 
RoboFTP Scriot 166 159 157 
SOR 10,170 11,246 13,110 
XML Publisher NIA 20 14 12 

Admissions aoolications loaded: Grad NIA 335 255 311 
Admissions aoolications loaded: Law NIA 87 0 24 
Admissions aoolications loaded: Underarad NIA 2,939 1,508 1,103 
Self-service enrollment reQuests {by students) NIA 84668 3,349 54 235 
Self-service enrollment rec:iuests uniQue users {students) NIA 11,682 1,406 9,291 

' 
Administrative enrollment/maintenance reQuests (by staff) NIA 17,173 7,023 32,510 
Administrative enrollment/maintenance requests unique 6,786 3,110 9,793 
students NIA 

Transcriots oroduced NIA 17,315 14,875 17,643 
Enrollment verifications oroduced NIA 1,845 2,480 3,625 
Grades oosted NIA 190 516 8,146 
Student financials transactions, unic:iue students NIA 19,852 15,760 30,571 
Student financials transactions •5 NIA 191,326 108,219 423,039 

Charge (16,956 students) NIA 163,194 54,327 232,498 
Financial Aid (2,146 students) NIA 5,198 15,226 76,837 
Payment {7,359 students) NIA 19,969 30,261 99,193 
Refund (1,504 students) NIA 1,968 7,921 12,748 
Waiver (863 students) NIA 997 484 1,763 

Financial aid ISIRs loaded *6 NIA 1,531 2,944 6,044 
Financial aid ISIRs loaded, unic:iue students NIA 1,158 2,019 4,247 
Financial aid award transactions NIA 10,609 17,313 30,684 
Financial aid award transactions uniaue students NIA 4,809 5,070 9,900 
Financial aid disbursements NIA 3,282 9,427 59,902 

1 Financial aid disbursements uniaue students NIA 2,127 5,098 19,274 
Universitv-Enterorise Managed Computers •7

Total Windows desktoos clients NIA 4,138 4,103 4,088 
Total Windows laotoos clients NIA 2,721 2,750 2,748 
Total Aoole clients NIA 459 454 482 
Total Manaaed Clients NIA 7,318 7,307 7,318 
Lab Comouters (count & utilization) 
Windows Laotoos CITS managed) NIA 592 592 592 

Students Checkout NIA 345 345 345 
Mobile Teaching NIA 177 177 177 
Special Use NIA 70 70 70 
Total Logins NIA 12,529 14,909 5,619 
Total Unic:iue Users NIA 3,677 3,955 1,924 
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OCT. 

DAILY SERVICES PROVIDED TARGET OCTOBER SEPTEMBER AUGUST 

Windows Desktops (ITS managed) NIA 707 673 677 
ITS General Puroose N/A 108 104 104 
Deoartmental N/A 599 569 573 
Total Loains N/A 29,869 32,247 11 225 
Total UniQue Users NIA 6,535 6,645 5,010 

Kiosk Stations NIA 132 132 132 
' 

Main Campus NIA 124 124 124 
MCUC NIA 8 8 8 
Total Kiosk Logins NIA 26,576 30,894 15,471 
Total Kiosk Uniciue Users NIA 8,409 9,328 6,875 

• Aoole Labs NIA 181 181 181 
Departmental Laptops NIA 27 27 27 
Departmental Desktops NIA 154 154 154 
Total Loains NIA 3,633 5,327 1,942 
Total Uniaue Users NIA 991 1,318 890 

Distance Learning/Audio Visual/Academic 
Technoloav 
Number of DL class sessions *8 NIA 1639 2153 514 
Number of Sprinaboard active course sections NIA 3,255 3,186 3,093 
Number of Sprinaboard uniaue active users NIA 26,752 27,606 26,611 
Number of uniaue instructors usinci clickers NIA 54 51 19 
Number of course sections usinci clickers NIA 84 74 24 

Number of students Call sections) usina clickers NIA 4485 4237 497 
Number of Audio Visual eauioment deliveries NIA 3204 3077 786 

Department & Administration 
Total ITS headcount at end of month NIA 126 126 130 

Full-time NIA 122 122 123 
Part-time NIA 4 4 4 
Consultant NIA 1 1 2 
Aooroved openinas NIA 4 4 4 
On leave N/A 0 0 0 
Student N/A 135 135 126 

Total "Ask the VP" auestions N/A NIA N/A N/A 

Total deoartment hours accrued for vacation NIA 23,072 23,345 23,345 
Total deoartment reoorted vacation NIA 1,821 2,695.50 2,695.50 
Total deoartment reoorted sick time NIA 676 676.75 676.75 

Footnotes 

*1. There are 10 days with no phone reports
"2. Industry standard for the first call resolution rate is 65.8%, for Higher Education 58.8%, industry target is 70.9%. Cost savings to the

institution for first call resolution is about $150 per call. Outsourced Support Desks FCR is 66.3%. - HDI best practices survey 2007. 
"3. Laptop Check-out centers included in report Student Union 
"4. Process Scheduler Stats are cleared weekly. Stats for April were not retained. We are keeping stats for May and future months. 
"5. Total is higher than unique users because individual students may have had more than one transaction. 
*6, FAFSA applications for financial aid.
"7. ITS managed clients logged in to the University network in the last 30 days.
*8. Includes UA on-campus rooms and Medina County classrooms. This includes both distance and local use.
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The. 
Division of 

• 

a� StudentAffa1rs 
� 

Report to the Board of Trustees 

December 15, 2010 

This update provides a summary of accomplishments in the Division of Student Affairs 

since the previous Board of Trustees report. We tie our division-wide accomplishments to 

Vision 2020: Tl,e Academic Roadmap. 

S 'FUDE NT SU C CE S S : Commh to inclusive excellence.

We will be measured by how much value we add.in enabling the success of our students by building an 
intentional culture of inclusive excellence. We will commit to a comprehensive set of activities leading to 
graduation and,post-graduation success. This diversity in the academy will add richness to students' 
educational experience while producing a robust and creative environment for faculty and staff This culture 
of inclusive excellence will extend to our engagement wiili the community which will furt!ler develop 
students' capacity to realize their potential and prosper. 

Academic 
Achievement 
Programs 

Career Center 

Upward Bound Classic 
• Has met or exceeded the approved grant objectives for the cycle year

2009-2010
o Ninety-nine percent of seniors who graduated in June 2010 are

enrolled in higher educational institutions in the state of Ohio
o One senior enrolled at the University of Richmond in London,

England
o Twelve out of27 (45%) graduating seniors chose UA
o One senior received $10,000 from the Choose Ohio First STEM

Scholarship

Upward Bound Math and Science 
• Has met or exceeded the approved grant objectives for the cycle year

2009-2010
o One hundred percent of seniors completing the program enrolled

in higher educational institutions in the state of Ohio
o Fourteen out of 17 (82%) graduating seniors chose UA and

enrolled for fall semester 2010
o Four students received the University of Akron Presidential

Scholarship; three students received the Choose Ohio First STEM
scholarship and four received the S-STEM scholarship (a
University grant funded award)

• The Fall UA Career Fair, held in October in the Student Union Ballrooms
attracted 76 employers seeking students from all majors to fill open co-op,
internship, and full-time positions. Employer attendance was up 23
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percent over last year (76 vs. 62) and 560 students attended the fair. 
• The Center is partnering with SIFE (Students in Free Enterprise) to

present, What Not to Wear, a dress to impress seminar and Wine, Dine,

How to Act Fine, etiquette and networking seminar. Both events are part
of the new programming focus for the Career Center as well as the
engagement strategy.

• In October the Center and the Office of Alumni Relations hosted Eve,it

Under tire Tent, a special networking event in conjunction with
Homecoming Festivities.

• A two-hour Graduate School Fair-A-Van was held on October 7 at the
Quaker Square Inn. Representatives from 50 graduate programs
participated in the event that was open to all faculty, students, alumni and
staff.

• Career Center staff presented a program for China Week on October 7,
"The Overseas Job Search: Job Search Strategies for Opportunities in
China," and 56 individuals participated.

• "Career Corner", a tip of the week, is being run in the Buchtelite
regarding career and job search information.

Counseling Center • During September, the Counseling Center offered programs to the campus
community that addressed inclusive excellence. Programs included: Safe
Zone Training (addresses lesbian, gay, bisexual, transgendered issues),
Hispanic Heritage week presentations, programs for African American
women and a Diversity training workshop in conjunction with the Office
of International Programs.

• Counseling Center psychologists, Dr. Juanita K. Martin and Dr. Eric
Hayden provided workshops on stress management and interactive
biofeedback for students in the Increasing Diversity in Engineering
Academics (IDEAS) program in the College of Engineering to aid
academic focus and retention among underrepresented student groups.

Off-Campus Student 
Student Assistant on Downtown Akron Partnership Junior Board 

• Robert Braidich, a second year student assistant, was selected to represent
Services 

UA on the new Downtown Akron Partnership Junior Board.

Office of Admissions 
On-Campus Multicultural Events - Hispanic Heritage Day Program 

• More than I 00 students from throughout Ohio attended this event, and bus
transportation was provided for students residing in the Canton,
Cleveland, Columbus and Lorain areas.

Office of Student Summit College Dean's Office, Tech Prep Counselor's Luncheon. 
Financial Aid • Provided a financial aid infonnation table for the Tech Prep Counselor's

Luncheon. Financial Aid materials were distributed to approximately 100
school counselors.
0 College Tech Prep is a national initiative that works with secondary 

Career and Technical Education programs to create meaningful 
pathways to postsecondary education. 
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College for A Day/Sponsored by Delta Sigma Theta Sorority, Inc. 
• Presented financial aid information to 17

2010 Cotillion Debutantes, reviewed completing the FAFSA, admission
and scholarship application deadlines.

University College "I AM Workshops" 
• October 20- Reviewed the Standards of Academic Policy (SAP) at the I

AM Workshop to 50 students who were readmitted after an academic
dismissal, reviewed the steps necessary to maintain financial aid eligibility
including how academic performance directly affects financial aid.

Financial Aid assisted Summit College in outreach efforts 
• October 25 and 28 - Provided financial aid information to 56 students in

the Polsky Building at tables set-up outside of the Summit College
Academic Advising Offices.

Student Success Seminars 
• 8 Financial Aid presentations were provided to Student Success Seminar

classes. When to apply for aid; Types of aid available, and How to keep
financial aid were among the topics discussed in these classes.
Approximately 200 students received financial aid information through
these seminars.

Office of the "Sea of Goodwill", Expanding services to student veterans across campus 
University Registrar lines 

• In order to increase communication and better serve NE Ohio veterans,
staff members from UA, KSU and YSU are meeting to develop ideas to
better serve this population, and determine how to fund new programs.
This effort is in direct support of the Joint Chiefs of Staff "Sea of
Goodwill" initiative.

Residence Life and UA received the following awards in October at the 20 IO NACA Mid America 
Housing (RLH) Regional Conference. The Mid America Region is comprised of universities and 

colleges from Ohio, Michigan, Indiana, Illinois, West Virginia, and Kentucky. 
• 2010 Mid America Excellence in Programming Award recognizes the

overall programming efforts of an organization at a university or college.
The Excellence in Programming Award is the highest annual honor for a
program board within the Mid America region and UA was the only
university that received this award at the conference.

• 2010 Mid America Outstanding Multicultural Program-Unity
Celebration (Co-Sponsored by Residence Life and Housing) -This
award honors programs promoting cultural diversity, awareness, and
understanding on campus. The award recognizes innovative and
exemplary programs by individuals and organizations that make
extraordinary contributions to multiculturalism.

• 2010 Mid America Best Use of Conference Theme Award-Residence
Hall Program Award--This award recognized the delegation which best
used the conference theme ("Navigating the Rapids") during the School
Showcase.

• UA received five Regional of the Month Awards for September from the
Central Atlantic Affiliate of College and University Residence Halls
(CAACURH). CAACURH is comprised of colleges and universities from
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Ohio, Pennsylvania, New Jersey, West Virginia, Delaware, Maryland, and 
the District of Columbia. Awards for September and October: 

September awards: 
• Advisor-Aysen Ulupinar
• Community-4'h Floor Exchange
• Community Assistant-Shelley Wymer
• Executive Board Member-Maggie Knisley
• Faculty/Staff-Ruth Durig
• First Year Student -Jason Green (Emerging Leader)

October A wards: 
• Community Assistant-Bethany Baranyk
• Desk Attendant-Joelle Wisnieski
• Executive Board Member-Andrew Kochan (RHC)
• First Year Student-Christian Eyman (Emerging Leader/Ritchie)
• Social Program-Campus Activities Magazine Rock n' Road Show

RLH total re2ional awards to date this year: 36. 

Student Judicial Student Outreach 2010 
Affairs (SJA) • SJA increased the number of educational presentations reaching 9,215

students in 2010, a 24% increase over the 7,413 in 2009.

Student Life 
Student Organization Registration 

• 222 student organizations are registered and fully recognized for Fall 20 I 0

Student Union Advisory Board 
• A student-centered Student Union Advisory Board was convened in

September with 8 undergraduates and 2 graduate students participating.
This Board provides feedback regarding Union operations to ensure that
the Union and its operations are welcoming to all students and visitors.

Association of Fraternity and Sorority Advisors (AF A) 
• Thad Doyle, Associate Director, was elected to the National Board of

AF A as Executive Vice President and will be installed formally during the
Annual Business Meeting in December. Thad is concluding his two- year
term as a National Board Member serving as Vice President -
Membership.

Mentor Program 
• Student employees spend at least ½ hour a week with a graduate assistant

or staff member discussing academic successes, struggles, preparing for
the future by setting career goals and building leadership skills.

• Program participation has increased by 25 percent this year compared to
last year.
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Student Recreation 
and Wellness Services 

Student Services 
Center (SSC) 

Transfer Student 
Services Center 
(TSSC) 

Commitment to inclusive excellence and diversity 
• SRWS joined with the Office of Diversity and Inclusion and kicked off a

new initiative in September designed to educate students on topics related
to respect, diversity and tolerance. Associate Vice President for Equity
and Inclusion, Lee Gill presented "Respect Works Both Ways" at the
SRWS Intramurals Flag Football Captain's meeting, and more than 130
students attended. This was the first of a series of presentations that will
be available to student groups involved in campus recreational sports.

• Office provides live chat functionality via ZipLine. The staff average 3-4
hours a day online to assist students with questions related to
adding/dropping classes, financial aid processes, and more.

• The Student Services Center staff has transitioned from the Financial Aid
Office to the Admissions Office. As part of the shared services model,
the Student Services Center staff is assisting with entering new
undergraduate freshman applications and entering official transcript data
in the Degree Audit Reporting System.

Transfer Student Success Workshops 
• Hosted two Transfer Success workshops in October that covered

internship opportunities and using the OARS system effectively to plan
for completion of graduation requirements.

U Select update 
• Provided an update to the U Select website. This update included more

than I 00 course equivalencies between UA and colleges and universities
throughout the United States.

• This website is used nationally by transfer students planning their
coursework to plan a seamless transfer to UA.

Transfer Credit Evaluation 
• Completed general education evaluations for 188 students who submitted

their final college transcripts after being admitted on a pending basis and
for students who submitted transcripts after completing Post Secondary
Enrollment coursework.

Transfer Student Success Seminar 
• Karen Dickerson, Director, and Kristin Thomas, Assistant Director, taught

a one credit Transfer Student Success class during the first five weeks of
fall semester. Topics covered included: Using OARS effectively,
financial literacy, health/wellness, preparing to register for spring
semester, and career exploration.

Transfer Student Advising: 
• The Transfer Student Services Center staff conducted 45 appointments

with prospective transfer students to discuss their potential transfer to UA.
In addition, the staff met with 69 walk-in students seeking assistance with
their plans to transfer to UA.
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GLOBAL RELEVANCE : Develop dynamic and globally-relevant programs. 

Including our gracluates, we will be prepared to lead and succeed in the global marketplace. We will achieve 
national recognition for programs in which innovation, entrepreneurship, and 21st century global 
competencies are comprehensively embedded in our academic core. We will strengthen our educational 
model to·be responsive to changing market needs for rapid development and deployment of new programs. 

Career Center • Working with Rotary International, College of Business
Administration, Office oflnternational Programs and Rotary Youth
Exchange on ways to connect our international business students with
overseas internships and practicums.

Counseling Center 
• Keisha Thompson, M.A. Counseling Center psychology intern, presented

at the American Psychological Association Conference. Thompson, K.,
Hurst, M., Castillo, L., Lightfoot, N. (August, 20 I 0). Influence of Family
Perceptions of Acting White on Acculturative Stress in African
American College Students. Poster at the American Psychological
Association Conference.

• Dr. Julia Phillips serves as the Chair of the Committee of the American
Psychological Association/Division Relations and presided over the
American Psychological Association Fall Consolidated Meetings in
September in Washington D.C.

Office of Accessibility • Working with Admissions, OA participated in the 19th Annual Learning
(OA) Disability College Fair. Generally students and parents who attend this

college fair are interested in gaining information, asking disability related
questions, discussing documentation guidelines and the transition process
into an institution of higher education.

Office of Student Assistance and advocacy 
International • Worked with the U.S. consulate in Beijing to obtain emergency
Programs visitor's visa for a student's mother to come to the U.S. after her

daughter suffered an aneurism.

Student Recreation Conferences and presentations 
and Wellness • Chuck Kunsman, associate director of operations, served as the Co-
Services Chair for the Ohio Parks and Recreation Aquatic Symposium in

Westerville, OH. The symposium was attended by 30 aquatic
professionals representing various agencies related to parks and
recreation.

• John MacDonald, associate director programming, presented at the
American Canoe Association (ACA) national conference in
Asheville, NC. John presented on the Adaptive Paddling program
that the SRWS Outdoor Adventure Program offers annually.

• Julia Neal, manager of special events and marketing, presented at
the National Intramural Recreational Sports Association's (NIRSA)
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National Marketing Institute in Memphis, TN. She presented on 
university collaborations and how they can help to grow program 
participation. More than 50 institutions from across the country 
were represented at the conference. 

DISTINCTION: Facilitate faculty development and success by expanding clusters of 
/njer{fisciplinary teaching and research. 

We will create a culture and framework for enhancing multidisciplinary collaborations. National and 
international recognition wiJI be achieved for socially-relevant cross-discipline academic clusters that 
transcend traditional higher education paradigms. We will advance the development, management, 
protection, marketing and commercialization of new technologies to catal� economic growth in emerging 
major industry clusters including science, technology, engineering. mathematics, and medical fields. 

Career Center 

Residence Life and 
Housing 

Student Judicial 
Affairs (SJA) 

Ohio Leaming Network, Center for Transforming Student Services 
• Received a third place award from CENTSS (Center for Transforming

Student Services) as part of the Ohio Leaming Network for our on line
orientation video for internship/co-op students, "Internship Search
Preparation Video."

• Award - Tiffany Schmidt, graduate advisor to Residence Hall Program
Board, was selected to the National Association for Campus Activities
(NACA) 2011 National Convention Showcase Selection Committee. She
will participate in the selection of the entertainment acts that will
showcase at the National Convention in February.

Faculty/Staff Outreach 2010 
• SJA reached more than 600 faculty and staff in 2010 through training

about the conduct process, classroom behavior management and strategies
and processes to address academic misconduct, an increase of 72% over
last year.

-

Engagement·: Build and sustain vital relationships and partnerships. 

We will expand the University's caP@city to partner with business, organizations, industries, f.Jld 
communities at regional, national and global levels, to advance education, research_, civic learning. and 
economic development We will work with other academic institutions within llhe University System of 
Ohio to provide affordable, efficient and relevant education and services for Ohio's future and incumbent 
workforce, entrepreneurs, and science and policy leaders. We will build active partnerships with the public 
and private sectors and 6y doing so we wiU strengthen our efforts for enhanced performance iµid maximum 
use of shared resources. 

Division of Student 
Quality Service-Division launches the new Customer Service Challenge Affairs 

• Kim Beyer and Jessica DeFago were selected to lead the division's new
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quality service challenge, a year-long project to enhance customer service 
throughout the Division of Student Affairs. Beyer and DeFago 
participated in the Disney Institute, Disney's Approach to Quality Service. 
The customer service challenge blog may be read at 
http://blogs.uakron.edu/dcsc/ 

• During the next several months Kim and Jessica will develop a
sustainable division-wide training program on quality service.

Student organization of the year 
• Student Affairs launched a new program where a student organization will

be selected as the spotlight organization for the year. The Division will
aid and mentor this organization in carrying out a significant philanthropic
project. The first organization chosen was the UA chapter of Habitat for
Humanity. Together, the organization, division, and most significantly,
University Park Alliance, have raised the funds to build a Habitat House
for a UA staff member's family in the University Park footprint.

Make a Difference Day 
• Many departments and staff from across the division and from other

administrative and academic units on campus planned and implemented
the fl" A1111ual Make a Differe11ce Day on Saturday, October 16, 20 I 0.

• Eight hundred thirty nine Make a Difference Day volunteers served the
Greater Akron community in 68 service projects over the course of seven
hours and provided 3573 hours of service to neighbors in need. The
community organizations served by Make a Difference Day volunteers
included: Access, Akron Rotary Club, Akron Metropolitan Housing
Authority, Akron City Parks, Akron Pregnancy Services, Big Brothers
and Big Sisters, Boy and Girls Club, Cascade Locks, Downtown Akron
Partnership, Food Bank, Freedom House (Veterans),Goodwill Industries,
Habitat for Humanity, Hattie Larlham, Haven of Rest Ministries, Holy
Trinity Lutheran Church, Humane Society of Greater Akron, Info Line,
Junior Achievement, LINKS family services and Community Center,
Rockynol Retirement Community, Ronald McDonald House, Safe
Landing, Stan Hywett, Salvation Army, Williard United Church of Christ,
University Park Nursing and Rehabilitation Center, United Service
Organization (USO) ..

University-wide Retention Symposium 
• October 25 -The Office of the Provost, Student Affairs and other campus

sponsors presented the first annual retention symposium for all faculty,
staff members and student leaders. The Provost's Student Success
Working Group presented a new UA model of student engagement and
success. The University welcomed Dr. Cathy Small to speak on the
research in her book, My Freshman Year. After Dr. Small's talk,
participants worked in small groups to develop clear ideas to impact
student retention and graduation success. The goals and outcomes of the
retention symposium will be placed on a unique website for all to see and
utilize.
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Professional Development Day 
• The Division offered the second annual, division-wide Fall Professional

Development Day on Nov. 15. Staff members were able to choose 2
different programs to attend that were developed to enhance the skills,
knowledge and awareness of Student Affairs staff members. Topics
included assessment, effective communication with employees,
leadership, and wellness.

Academic Akron Urban League's "School's In" and Adult Education Program 
Achievement • Educational Talent Search Program offered college preparation and access
Programs services to 67 adults in partnership with these Akron Urban League

programs (School's /11 "offers GED preparation,job readiness training,
access to job opportunities and supportive services to adolescents and
young adults ages 16-21 ")

• Thirty-five percent enrolled at UA for Fall 2010
• Twenty percent enrolled in Stark State
• Forty-five percent completed the GED, applied for financial aid, and

submitted applications.

(MAEOPP) Mid-Atlantic Association of Educational Opportunity Program 
Personnel 

• Upward Bound Math and Science alum, Kimberly Fields, was selected as
a MAEOPP TRiO Achiever and honored at the regional conference in
Indianapolis.

• Ms. Fields received the TRiO Achiever award for the State of Ohio in
2008 and was Jr. Achievement Educator of the Year in the state of
Virginia, 2007.

• Ms. Fields awards a $1000 scholarship to a UA Upward Bound Math and
Science graduate each year.

Career Center Employers and collaboration 
• Comparing October 20 IO to 2009, on-campus recruiters increased 4 7

percent ( l 7 to 25) and the number of interviews conducted increased 82
percent (256 to 468). The Center is working with the Akron Chamber,
Medina Leadership, Northeast Ohio Council on Higher Education, and
other entities to increase our student's visibility with employers.

• Collaborating with the College of Education, the Center hosted the
Administrator's Point of View in October with 74 College of Education
majors participating. The program provided an opportunity for students to
have their resumes critiqued by Career Center staff and hear the "point of
view" from assistant superintendent, Kathy Bearer from Revere Local
School District and superintendent, Walter Davis, from Woodridge Local
Schools regarding the education job search process.

Intern Bridge Blog 
• Kathleen Powell, director, authored a blog for Intern Bridge.com. Intern

Bridge is responsible for the nation's largest annual internship research
projects and is one of the few organizations that conducts specialized
studies directly with students. The blog is focused on helping
organizations maintain their presence on campus, whether they are hiring
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or not, by partnering with the Center. The blog can be read at 
http;//www.intemadvocate.com/?p=452 

Professional Service and Presentations 
• Kim Beyer, associate director, has been selected to serve on the

Recognition and Awards Committee for the National Association of
Colleges and Employers (NACE) national conference for 2011. This
committee assignment is part of her election in the Leadership
Advancement Program (LAP) through NACE.

• Mike Morley, assistant director, as part of a panel of six individuals from
the Ohio Career Development Association (OCDA) presented a program
at the All Ohio Counselors Conference (AOCC), in November titled
"Exploring Career Developmenl Bes/ Practices from Middle School
through College Years -A panel of experts from all levels - Let's share!"

• Kathleen Powell, director, served as part of the American Council on
Education Ohio Women's Network panel in November with colleagues
from the University of Dayton and Case Western Reserve University.
The panel discussed career change, career advancement and credentials.

Cleveland Plain Dealer 
• Kathleen Powell, Kim Beyer and Bernadette Citano, academic advising,

submitted an article that appeared in the Cleveland Plain Dealer, October
13, 20 IO within the Metro section through answering career and job
search related auestions with an article titled "Keys to Success."

Counseling Center Partnership with the Department of Athletics 
• Working from the Field House office Dr. Jill Hendrickson will spend

approximately eight hours per week providing comprehensive
psychological consultation services to student athletes and Athletics
personnel.

Office of Admissions Leadership 
• Greg Landis, senior assistant director of admissions, is the President-elect

for the Ohio Association for College Admission Counseling (OACAC).

Office of International International presentations 
Programs • Worked with faculty member in Summit College to present a short course

at Henan University and SIAS International University during holiday the
break

• Jamal Feerastra was invited to present a few lectures at both Henan
University and SIAS Int. University in China

• While in China, Mr. Feerastra, from the department of Hospitality
Management, also will look for opportunities to develop programs and
develop study abroad opportunities for Summit College students.

Office of Student Michelle Ellis profiled in the October issue of Charter One Bank's Education 
Financial Aid Finance Newsletter 

• Charter One Bank profiles a partnering college, university staff member
or a student every quarter. Education Finance News

lllPase 
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Dave Marsteller spoke to Akron Urban League's "School's In" Program 
participants 

• On October 12, assistant director Dave Marsteller spoke to a group of
students in the College Prep track of the "School's In" program of the
Akron Urban League. Dave discussed the process of completing the Free
Application for Federal Student Aid (FAFSA) and provided a monthly
timeline which will help students stay on track for receiving aid in a
timely manner.

College of Nursing 
• On October 18, Tanya Lundy reviewed the Federal Standards of

Academic Policy and appeal procedures with College of Nursing staff
explaining the violations that will disqualify a student from receiving
federal student aid such as: a deficiency in credit hours, poor grade point
average and the maximum time frame policy.

• The maximum time frame policy is based on Federal regulations that
require students to complete their degree by the time they have attempted
150% of the hours normally needed for completion of the degree.

Michelle Ellis attended IUC State Aid Director's Meeting 
Discussions included: 
• The status of the Net Price Calculator on each of our campuses
• Pell funding for the last three academic years
• Default rates
• The appeal process for Standards of Academic Progress

Residence Life and Fundraising campaign 
Housing • RLH has initiated a fundraising campaign to support the Summit County

Chapter of Habitat for Humanity. RLH has established a goal of raising 50
cents from each member of the residence hall community each month for
the next three months to yield a contribution of $5000 to support the
building of a home for a local Akron Ohio family.

Programs and activities 
• Residence Hall Program Board, Residence Hall Council, National

Residence Hall Honorary have sponsored 32 activities programs with a
combined attendance of 16,127. Living Leaming Communities have
sponsored 16 programs with 173 attendants. 386 students have
participated in the Leaming Lounges Study programs. Resident Assistants
have sponsored 97 floor programs with 1167 attendants.

Student Financial Aid Campus and Community Presentation on Financial Aid 
• In September, the office gave financial aid presentations that involved 253

students and 61 parents/chaperons.

Student Judicial Student Judicial Affairs Partnerships 
Affairs (SJA) 

• Partnered with Residence Life and Housing and UAPD participating in a
Safety Fair held on September I. SJA promoted the new Code of Student
Conduct, and educated students on their rights and responsibilities.
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Student Life 
Family Weekend October 22 - October 24 

• 308 families registered, over I 000 participants
• Social, athletic, cultural, educational events held throughout the weekend
• Student Life collaborated with Residence Life and Housing, the Career

Center, Athletics and the Alumni Association

University of Michigan Visit October 18, 2010 
• Ten administrators and 25 students from the University of Michigan

visited the Student Union and Student Recreation and Wellness Center
• The University of Michigan is developing a plan to renovate and update

current facilities and wanted to learn about the Landscape for Learning
initiative. More than 15 student employees, graduate assistants and full
time staff of the Student Union assisted in the presentation and tours given
to the group.

• Whitney Swesey, graduate assistant, was chosen from more than I 00
applicants to be one of eight graduate assistants in residence at the annual
Association of Fraternity and Sorority Advisors (AF A) in December.

Student Recreation Fun, Food and Facts Fair 
and Wellness Services • SRWS participated in the September Fun, Food, and Facts Fair held on

Student Appreciation Day. 6,500 students attended the 6-hour event to
find out about UA auxiliary services, SRWS services and the offerings it
had for students to become engaged in co-curricular activities on campus.

Development of student leadership group 
• Rec Council is comprised of a group of student employees from SRWS

who provide input on policy and procedure, trainings, motivational
programs for student staff and/or those who have an interest in the campus
recreation and wellness profession. The group meets monthly with the
Graduate Assistant for Student Success and two SRWS professional staff.
As part of their efforts to improve student employee performance and give
recognition, the council has:
0 Initiated a monthly spotlight board for two student employees. The 

first to be featured are James Hirst (Building Supervisor) and Jenna 
Deutschman (Building Supervisor) 

0 Rec Council has also implemented a volunteer awards system that we 
hope will encourage student employees to help out with events, 
programs or facility needs off-the-clock. 

Participation Review 

• Participation in the recreation center continued to increase with 7 percent
growth for October and 5 percent for September compared to the same
period in 2009. This continued growth is reflective of several items but
not limited to: increased enrollment, opening of new Spicer Hall residence
facility, increased marketing and outreach efforts and continued growth of
non-student membership for faculty and staff.

Transfer Student Transfer Counselor Articulation Forum 
Services Center • The TSSC hosted 30 counselors from Cuyahoga, Eastern Gateway,
(TSSC) Lakeland, Lorain, North Central, and Stark community colleges in

October providing sessions on academic colleges and student services.
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• The academic programs and student services that were highlighted
included the College of Nursing, the Organizational Supervision major in
Summit College, the Off-Campus Student Services Center, and the Career
Center

Outreach to Community Colleges 
• TSSC staff visited Eastern Gateway Community College, Lorain County

Community College, and Stark State Community College to meet with
prospective transfer students and transfer counselors.

• TSSC participated in two transfer student college fairs at Lorain County
Community College and the Community College of Allegheny County in
Pittsburgh, PA.

Transfer Counselor Newsletter 
• TSSC sent out a newsletter to community college counselors throughout

Ohio in September. The newsletter topics included profiles of successful
transfer students who graduated from UA in May, 2010, information on
the Honors College, Tau Sigma (transfer student honorary), and the
Organizational Supervision major offered by Summit College.

C o m m u n i t y : Promote a vibrant and enggging lan(/sc,y,e. 

We will foster greater intellectual, social and cultural vitality by offering an engaging and rewarding 
experience to all students, faculty, staff, alumni and friends. The University wilJ be a magnet and cultural 
hub for the arts, thought leadership, and exhibitions that will provide further opportunities for the community 
to engage with the campus. The physical landscape will stimulate and enable academic excellence and 
human potential and welJ-being in an on-going and continuous manner. 

Academic 
Achievement 
Programs 

Early Decision Program 
• Academic Achievement Programs has developed a recruitment program

with partners from Akron's social service agencies including The Boys
and Girls Clubs, Children's Services Board and The Girl Scouts of North
East Ohio. Recruitment fairs hosted at the agency now provide the
opportunity for Academic Achievement Program professionals to help
parents complete appropriate program applications, determine eligibility,
and grant acceptance into the program immediately.

Managing College Cost Workshop (November-Annually) 
• Academic Achievement Programs has created a workshop that will

include presentations on Choose Ohio First and other state-wide or
national scholarship opportunities for qualifying sophomores, juniors and
seniors.

• Afternoon presenters provide information and applications for Post
Secondary Enrollment Options and the Senior to Sophomore program

Youth Excellence Performing Arts Workshop (YEPAW) Institute 
• Academic Achievement Programs director, Coleen Curry provided

leadership to the grant proposal which resulted in a $100,000 Knight
Foundation grant for the Y.E.P.A.W. Jnstitute.

• Ms. Curry provides yearly evaluations to the Knight Foundation on a
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$500,000, 5 year grant, for Y.E.P.A.W 365, a year-long_leadership 
development program 

• Ten to twenty percent of YEPAW graduates apply to the UA .

Career Center • In September, the Center participated in the Global Supply Chair
Forum, hosted by the College of Business Administration. The Forum
was designed to help executives learn about how to use supply chain
innovations to achieve growth and solve challenges. The Center
showcased our on-campus recruiting, co-op/internship program, services
and workshops.

• At the request of FirstEnergy, assistant director Nancy Larker served on a
panel with colleagues from the New Jersey Institute of Technology and
Penn State to present '"Ideal Strategies to be Effective on Campus."
The presentation focused on the importance of building a relationship
with the Career Center and maintaining consistency on campus through
events, workshops, committees and sponsorship.

Off-Campus Student September Leggett Arca Block Watch I 

Services • Dr. Eric Johnson of University Park Alliance was the guest speaker at the
September Leggett Area Block Watch. Dr. Johnson spoke to the group
about their perceptions and his vision for the University Park
neighborhood.

Trunk-or-Treat 
• Twenty-two groups from UA distributed candy to the students and

siblings of Leggett Community Leaming Center. Many Division of
Student Affairs departments participated along with University of Akron
Police Department, students and representatives from other UA
departments, the Akron Police Department and University Park Alliance.
A highlight of this event was the m_any student groups and athletes
dressed in costume, interacting with the children and passing out treats.
According to the Leggett principal, the parents who attended the event
were thankful for our continued support of the school and their children.

UA Community Outreach 
• On Saturday, September 25, representatives from Student Affairs and

Victim's Assistance visited students who live in close proximity to the
location where the fight took place and a student was shot the night before
at a large house party with attendance estimated at 300. This team
checked on the well being of the witnesses and talked to UA students
about the situation and gave counseling and community services referral
in formation.

Office of Accessibility First Year Student Program (FY Program) 
• The FY Program provides first year students additional support to ensure

a smooth transition to UA. The FY Program provides on-going follow-up
to FY students through multiple methods: phone calls, e-mail reminders,
and consultation. The goal is to educate students about the
accommodation process and promote student independence.
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Office of Admissions Fall Recruitment: Travel 
• September

o Represented UA at more than 300 high school visits and 45
college fairs throughout Ohio, Pennsylvania, D.C., Illinois,
Maryland, New Jersey and New York.

o Presented seven college planning talks at high schools within
Cuyahoga, Medina, Portage and Summit counties.

• October:
o Four Ohio Association for College Admission Counseling

(OACAC) articulation programs held throughout the state
promoting UA to nearly 1,400 high school counselors.

o More than 125 high school visits throughout Ohio and
Pennsylvania.

o Thirty college fairs throughout Ohio and Pennsylvania.
o Three college planning talks at high schools in Summit and Stark

counties.

High School Counselor Outreach 
• Michele Stasitis, Senior Assistant Director of Admissions coordinated the

Lakeland Area Counselors Association meeting. There were more than 50
counselors in attendance. Presentations were conducted by Admissions,
Athletics and Corrosion Engineering.

Daily Information Sessions and Campus Tours 
• September: Hosted more than 200 families during the daily information

sessions and campus tours for September 2010, a 23% increase over the
September 2009.

• October: Admissions representatives and student tour guides hosted
nearly 385 families during the daily information sessions and campus
tours. This is an increase of nearly 110 students compared to October,
2009.

On-Campus Recruitment Programs: Fall Visit Days 
• Admissions hosted nearly 400 students and their families during two Fall

Visit Day programs. Students visiting during these two programs were
interested in majors offered through the following colleges: Business,
Education, Engineering, Nursing and Summit. These programs are
coordinated by Rachel Privett, Assistant Director of Admissions.

Adult Recruitment 
• Information sessions for adult students were held at libraries throughout

Summit County.
• Attended outreach programs at local businesses and industries through the

Cleveland Area Consortium and Best Benefits Club.

Electronic Communication and Telecounseling 
• Nearly 3 70 followers on Twitter
• More than 3,375 fans on Admissions Facebook site.
• Telecounselors are promoting UA by calling more than 1,500 prospective

high school students per week throughout the Fall semester
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Promotion of the Honors College: 
• The Honors College Brochure was mailed to more than 12,000

prospective students who qualified academically.
• A phone blast was sent to the homes of nearly 500 academically talented

prospective students to promote the November I Honors College
admission deadline.

Office of International Visit to the Saudi Arabian Cultural Mission (SACM) 
Programs (OIP) • Contact was made with academic advisors at the SACM to better

Office of Student 
Financial Aid 

Student Health 
Services 

Student Recreation 
and Wellness Services 

understand how OIP could serve UA's 223 students from Saudi Arabia 
• Discussed reports needed by the SACM in order for them to continue to

receive fully funded Saudi students
• Discussed problem students who fail to maintain adequate enrollment.
• Developed protocol for the OIP and the ELI (English Language Institute)

to better serve both the SACM and the students from Saudi Arabia on our
campus.

Katherine Wieland selected as Chair of Traditions for 
Spring Fest 2011 

• Katherine Wieland, coordinator of special programs, who won the Student
Affairs "Spirit Award" in 2008. Her enthusiasm for UA sports and UA
traditions will be a tremendous asset in this role.

Letters to scholarship recipients. 
• Letters were sent to 649scholarship recipients of endowed funds. The

letter provided the name of the scholarship, contact information, and
asked the student to send a personal letter of thanks to the donor. The
letter also provided suggestions that might be included in their letter such
as: are you a first generation college student ; classes you have enjoyed
the most; favorite hobbies and activities; work, internship, or co-op
experience; career plans after graduation

Fall 2010 Influenza vaccine clinics 
• Two hundred five vaccines provided to date.
• Student participation at October clinics increased by 50 percent over last

year.
• Vaccine provided at the affordable cost of $15.

SRWS award and recognition, September 2010 
• 

• 

• 

Chuck Kunsman, Associate Director of Operations for SRWS was 
awarded a Lifetime Membership from USA Swimming in recognition for 
his work and dedication to the organization. This recognition is awarded 
once every four years. 
Chuck was appointed as a Chief Judge for the USA Swimming Short 
Course National Championships in Columbus, Ohio in December 20 I 0. 
Over I 00 applications were submitted for ten ( I 0) appointed positions of 
leadership for the meet. 
Chuck's leadership with the USA Swimming organization has allowed the 
University to be an active player in hosting events and developing the 
sport in the Northeast Ohio region which enhances a positive image of 
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UA in the sport and community. 
• The SR WS Aquatics program continued to offer its swim lesson

programming for the Fall. A total of 87 participants (27 percent increase
over last year) enrolled in classes including Parent and Tot, Pre-School
and Level I thru Adult classes.

In t e g rate d P I a n,n i n g : Achieve measurable success.

We will be dedicated to continual improvement to enhance effectiveness and efficiency. We will be 
intentional in how we plan, review, analyze, measure and improve student outcomes and·operational 
practices. We will commit to the use of sound data and solid infonnation to infonn decisions atall levels and 
in all parts of the University. We will be diligent.in the use of resources to achieve our stated objectives. We 
will optimize our organization, collaborate with other organizations, and utiJize technology to full potential. 
We will assure l!lignment of objectives, strategies and initiatives accompanied by identified responsible 
parties, resources, timelines and sequences thereby creating Vision 2020: The Academic Roadmap. 

Division of Student 
Affairs 

Academic 
Achievement 
Programs 

Making Achievements Possible (MAP-Works) 

• The Division of Student Affairs partnered with University College on the
MAP-Works implementation team. MAP-Works is a comprehensive
retention tool that integrates institutional and student provided
information to determine the likelihood ofretention. It also provides
students with personalized success tips and resources, provides faculty
and staff direct connects with student specific information to enhance
interventions and provides and early warning mechanism for faculty.
3,389 primarily first year students participated in the MAP-Works Fall
transition survey yielding an overall 67. l % response rate.

• Off-Campus Student Services staff outreached by telephone to 1,047 first
year students who had not yet completed the MAP-Works Transition
Survey. Survey participation increased 47% after our outreach efforts.

• RLH has partnered with the MAP-Works implementation team
spearheading an effort to ensure that all first year residence hall students
complete the MAP-Works transition survey. RLH has exceeded the
student survey response goal of 75 percent with more than 2000 students
having taken the survey. RLH has begun to respond to individual students
with high risk indicators providing referrals, assisting with questions, and
listening to students' questions and concerns.

Early Decision Program 
• Academic Achievement Programs has developed a recruitment program

with partners from Akron's social service agencies including The Boys
and Girls Clubs, Children's Services Board and The Girl Scouts of North
East Ohio. Recruitment fairs hosted at the agency now provide the
opportunity for Academic Achievement Program professionals to help
parents complete appropriate program applications, determine eligibility,
and grant acceptance into the program immediately.

Managing College Cost Workshop (November-Annually) 
• Academic Achievement Programs has created a workshop that will

include presentations on Choose Ohio First and other state-wide or
national scholarship opportunities for qualifying sophomores, juniors and
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Counseling Center 

Off-Campus Student 
Services 

Office of Student 
Financial Aid 

seniors. 
• Afternoon presenters provide infonnation and applications for Post

Secondary Enrollment Options and the Senior to Sophomore program

Emergency Counseling 
• The number of students seen for emergency counseling services ( 43

students) during the first 5 weeks of the fall semester increased by 32%
from fall semester 2009 ( 14 students). Emergency counseling is defined
by students (or concerned faculty/staff who refer students) reporting that
the student cannot wait 2-weeks for the initial intake appointment and are
in such distress that they need to be seen immediately.

National Depression Day Screening 
• Psychologists talked to 180 students and screened 127 for

depression/mental health. The screenings indicated that 42 students
showed signs of some form of depression, 12 had experienced traumatic
experiences associated with post traumatic stress disorder and 40
exhibited signs of anxiety. They were referred to the Counseling Center.

Counseling Center wins Center for Transforming Student Services 
(CENTSS) Award 

• The University of Akron Counseling Center Webpage
(www.uakron.edu/counseling) was selected as a winner of the 20 I 0-11
Innovation Award in Online Student Services from CENTSS. The
Counseling Center won a second place award in the Personal Services
Suite. The award is for college and university student services
professionals who have used tools, creative strategies, and fresh thinking
to design, develop, implement, and maintain online student services that
have produced measureable results.

Landlord / Tenant Legal Clinic 
• Our first ever landlord/ tenant legal clinic had two cases assisting four

students. UA Law School Professor Joann Sahl, brought two law students
to review the cases and they then conferred with her after initially meeting
with the students. Feedback from the students as well as from the Law
School partners was positive. We plan to repeat this program a few times
each semester.

Community Education: Leasing Terms and Tenant Rights 
• Students from the School of Law's Civil Litigation Clinic made a

presentation to students about landlord/tenant laws. This was helpful for
students who were trying to sign lease agreements and the service will be
offered to students on a frequent basis.

Financial Aid, Student Services Center and New Student Orientation 
collaborate to determine NSO fee deferral for 2011-2012 

• Students who have demonstrated financial need now may choose to
request that the University Confirmation Fee be deferred to their
financial aid award by submitting the University Confirmation Fee
Deferral Request Form and related documentation.
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Office of the Shifting Office Resources 
University Registrar • Have partnered with the National Student Loan Clearinghouse (a third-

party degree verification vendor) that gives students the ability to request
and print their own degree and enrollment verification on line via Zipline.
Outreach efforts have been made to organizations conducting verifications
such as the Akron Metropolitan Housing Authority (a high volume
organization) to inform agencies of our new processes.

• Recent changes in the healthcare law also have impacted this process and
as a result, the office has seen a significant decrease in the number of
degree/enrollment verifications produced in our office. Due to the
initiatives mentioned above, the number of verification requests has been
reduced significantly allowing our office to evaluate and shift resources
and personnel in order to meet the increasing needs of our student
veterans in the Military Services Center.

Student Judicial Students Response to Student Judicial Affairs Survey 2010 
Affairs • SJA continuously monitor student satisfaction with the conduct process by

offering a survey at the conclusion of each student meeting. This past
academic year 220 students completed the survey: 95 percent of students
reported being treated with respect, 94 percent reported that they wouldn't
change any aspect of the conduct process, and 81 percent reported they
would change their behavior in the future because of their interaction with
SJA.

Student Recreation Department assessment plan 
and Wellness Services • SR WS is continuing to enhance, review, and develop its assessment
(SRWS) strategy for all programs and services. Initiated in mid-2009, the

department has developed learning outcomes and assessment strategies
for all programs and services (totaling 142). Multiple assessment
strategies are being utilized by the various programming areas (pre/post
testing, quizzes, participation numbers, in-services, etc.) with results being
used to guide future development of the program.

An example of completed assessment from this semester includes the
SRWS student staff training model. All student staff was instructed
during in-service training modules concerning the Student Recreation and
wellness Center emergency action plan, had the training re-enforced with
a staff handbook and required reading, and finally took a quiz online. The
overall staff scoring average upon quiz completion was 90.88 percent.

SRWS assessment of participation and GPA 
• SRWS has been actively working with the Office oflnstitutional Research

to compare GPA results of the student body by various cohorts to try to
establish if there is a correlation between regular involvement (2 times a
week or more)in SRWS and higher GPAs as national research has shown
in related studies.

• By using the card swipe as students enter SRWS facilities, data was
broken down into the cohorts to help verify what type of student (i.e.
Summit College student vs. non Summit College student (due to
proximity of facility to SRWC), resident vs. nonresident, full-time vs.
part-time). Preliminary findings indicate that regular usage of SR WS (2 or

20IPage 

Vice President for Student Affairs Report to the Board of Trustees December 15, 2010 



more visits per week during the semester) for residents and non-residents 
indicates a higher GPA (Resident regular users: 3.05, Residents overall: 
2.85), (Nonresidents regular users: 2.91, Non-residents overall: 2.82) 
during the four semesters beginning with Fall 2008 and ·ending with 
Spring 20 I 0. Further analysis and breakdowns are being reviewed and 
considered to look further into possible correlations with involvement 
outside the classroom to enhance the collegiate experience and prepare 
students for life after college. 
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Division of Student Affairs 

# students attending campus visitation days/yield events 
# a_l)_plications received 
# students admitted 

Ii, _________ � ____ 

# of Special Circumstance applications processed through to 
decision 
# of hone calls received by FA Office 
# of students packaged for financial aid (UG, G, Law) 

I Work Study walk-ins 
# of Return of Title IV federal aid calculations for total 
withdrawals 
# of asst. dir. counseling walk-ins 
# walk-ins directed to SSC 
# of outreach presentations on and off campus 
# of SAP appeals processed through to decision 
# of Special Program walk-Ins (Athletes.Study Abroad, 
Transient) I 

N/AI 
10,274 

5,494 
721 

51 
6,680 

357 
84 

110 
178 
so 

22 
617 

I 

MONTHLY DATA 

7281 4311 
11,4921 12,5231 
6,8421 8,4981 
1,4651 2,4601 

28 6 
3,714 4,876 

143 2,161 
29 3 

68 94 
65 76 
27 53 
12 26 
31 16 

I 211 

563 

97 

123 
70 
92 
5 
7 

451 

N/AL_ - 4601 N/A 
13,5081 14,0021 14,487 
9,5161 9,979 

24 55 86 

12 272 23 
135 127 133 

29 59 46 
11 7 16 

300 455 245 

181 451 331 

99 110 4001 
882 _3_!_

3441 

1,2751 4401 
27,03]1 32,2611 

4511 2681 3591 
7801 2,1951 2,_4441 

93 33 30 

60 229] 971
316 1781 1101 
89 161 
10 61 111 

289 1351 491 

371 61 15 
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Division of Student Affairs MONTHLY DATA 

Apr-10 

# of contacts at first-stop Information Desk 3,457 1,861 1,935 2,760 2,681 3,691 2,603 3,352 2,311 1,951 
# of student contacts at SSC windows 5,544 2,249 4,131 5,391 3,684 3,225 3,232 7,530 4,665 3,189 
# of student contacts to add/drop classes 2,356 1,000 1,287 2,145 745 797 - 556 773 2,326 1,753 
# of classes added/dropped 5,100 1,438 1,867 3,249 1,256 1,197 812 1,532 4,824 2,996 
# of enrollment verifications processed 31 25 17 17 25 36 34 32 40 16 
# of transcripts produced 1 27 47 41 121 

1II responses (FA and Cashier) 246 157 183 229 229 
[# of incoming documents tracked (drop box/in person) 1,867 324 306 89 N/A 

!# of scanned documents 4,125 10,049 9,071 6,882 
# of scanned documents by student 2,324 4,969 4,763 3,597 
:# offee appeals revlewed through to decision 23 26 24 35 23 25 53 37 41 55 

# of student loan entrance interviews reviewed/updated 883 283 127 137 42 N/A N/A N/A N/A N/A 
# of hours In FA Office 114 131 293 304 343 325 2351 

ln Admissions Office 194 197 0 0 0 0 

- 113 164 

0 0 124 0 79 
15 50 45 50 35 

506 825 1,114 1,482 1,950 
92 214 353 552 
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Division of Student Affairs MONTHLY DATA 

3,279 
103% 

2,211 2,184 2,169 
67" 63% 64" 67% 167% 67" 

129 0 
442 N/A N/A 36 78 174 
589 �N/A L_ N/A 36 145 292 

I# reservations 
I# guests In meeting rooms 

135 386 
9

L
896 1,8651' ,11,401 
488 71511 1! _270 

21,1s1t 38!_9091 
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Division of Student Affairs 

Participants Served 
Participants participating In test prep, tutoring & enrichment 
activities 
Undergraduate students served - Strive Towards Excellence 

iloyers interviewing on-cam.e_us 
rents interviewed 

[# counseling & psychotherapy sessions 
[# clients 
I# emergency appointments 
[# psycho-educational outreach .e_rograms 

I# people attending psycho-educational outreach programs 

1,200 

300 

II 

172 
4 

11 

479 

MONTHLY DATA 

1,189 1,231 

932 3,178 

I Ill I 

814 
226 466 

11 21 
11 27 

1,080 1,191 1,201 1,200: 

1,899 545 345 345 79 402 617 

I I I 
211 271 461 46 

698 

431 5671 
38 521 
28 331 

1,060[ 
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Division of Student Affairs MONTHLY DATA 

987 
- 13 32 36 29 45 41 20 

1intments 171 150 101 136 48 66 57 140 168 143 
# students receiving alternative text 115 129 132 133, 24 30 29 100 132 136 
# books/materials produced in alternative format 109 160 172 172 21 29 29 92 125 129 
# tests administered/proctored 18' 82 54 76! 
% attendance in Ada tive Stud Strategies Program 

International Pr�rams 

:international Exchan1e AGreement 
ndergraduate Applications Received 49 66 90 88 74 44 53 50 57 63 

Undergraduate Students Admitted 2 24 63 29 26 41 25 14 15 27 
Students/Faculty/Scholars/Guests Front Desk Contacts 876 390 472 703 702 516 441 1,411 689 529 
Students Attending Special Events 356 68 25 165 16 93 3 
Visa Documents Issued 300 117 
Employment/ Internship documents Processed 25 38i 
lmmiRration Status Appointments 104 78! 

Advising appointments/ academic, admissions, study abroad 

Student Judlclal Affairs Jan-10 Feb-10 Mar-10 Apr-10 May-10 Jun-10 Jul-10 Aug-10 Sep-10 Oct-10 

# students referred 31 46 61 59 56 15 12 37 70 67 
# violations referred to SJA 33 62 67 97 82 20 12 47 90 107; 
# student/faculty education presentations 14 6 15 11 20 35 27 31 10 15 

# student/faculty in attendance at education presentations I 1,094 I 1791 9541 3541__ _ 1,3481 1,8871 1,1811 1,8351 7891 875i 
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TO: Board of Trustees 
The University of Akron 

FROM: Trustee Judge Jane Bond 
Marcus Phelps 
Fedearia A. Nicholson, Director 

MEMORANDUM 

Nov 2, 2010 

Office of Multicultural Development 

DATE: December, 2010 

RE: Student Engagement 
Student African American Brotherhood 
Student African American Sisterhood 

Each Board member received a Student Engagement Proposal following the presentation to the Board on April 
28, 20 l 0. In furtherance of that proposal, the following is an action plan to facilitate outreach by individual 
members of the Board. It is recognized that time constraints imposed by professional obligations are an 
inhibiting factor. Flexibility and individualized options are intended to assist in full participation by Board 
members. 

Suggested opportunities: 

l. "Down the Career Path"
Trustees, ideally two at a time, meet over the academic year with a wide variety of student groups, 

particularly those that link to our inclusive excellence values such as SAAB and SAAS, and informally relate 
personal life stories regarding education and career histories. Participate in an open discussion of the 
opportunities, connections and choices that shaped careers. 

2. "Take a Student to Work Day"
Take a student for a full or half day work experience with the Trustee's employer. This can be structured so 

that the student spends time with other individuals and learns about the business and the work culture of the 
employer. Explore possible internship or summer employment opportunities with the employer. 

3. "Mentor a Student"
Students are matched with trustees throughout the Spring Semester for individual meetings, email contact, 

attendance at a cultural event, sharing a meal, discussion of career and life choices. 
4. "Shadow a Student"

Spend a half-day with a student, attending classes, discussing courses, campus life, comparing undergraduate 
expenences. 
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Presiding: 

Nicholas C. York 

December 15, 2010 

Approval of Revisions to Rule 3359-1-03, 
Committees of the Board 



December 2, 2010 

TO: 

FROM: 

RE: 

Dr. Mike Sherman 
Senior Vice President and Provost and Chief Operating Officer 

M. Celeste Cook�
Associate Vice President and Associate General Counsel

Summary of Agenda Items for the December 15, 2010 
Meeting of the Board of Trustees 

At the regular meeting of the Board of Trustees on December 15, 2010, the Committee 
on Rules will be asked to consider revisions to the following Rule, which is enclosed as 
follows: 

O.A.C. 3359-1-03 Committees of the Board 

The revision to this Rule is proposed by Mr. Pogue and consists of changing the name of 
the Strategic Issues, Governance and Compliance Committee to "Strategic Issues 
Committee." 

Please let me know if you have any questions. 

Enclosures 
c: Paul A. Herold 



3359-1-03 Committees of the board. 

(A) Standing committees.

The members and chairperson of each standing committee shall be 
appointed annually by the chairperson of the board. Each such committee 
shall be self-governed and may subdivide its work among subcommittees 
and perform its functions in such manner as the committee deems 
advisable. It may initiate proposals or act on proposals delegated to it by 
the board, or made to it by the board chairperson or president of the 
university, and shall make recommendations to the board for action. The 
functions of the standing committees, including such special duties as may 
be delegated by the board, shall in general be as follows: 

( 1) Educational policy/student affairs committee.

(a) Consider and make recommendations concerning all policy
matters requiring attention or action of the board relating to
faculty appointment, tenure, and status; academic planning
and governance; areas of instruction and degree programs;
areas of research and related activities; student admissions;
and other matters of policy governing or pertaining to
academic and curricular affairs; consider and make
recommendations concerning all policy matters requiring
attention or action of the board relating to student affairs
and student life including enrollment services, advising and
counseling, academic support programs, student
development and conduct, student financial aid,
intercollegiate athletics and other non-academic matters
affecting students.

(2) Finance, fiscal policy, and investment committee.

(a) Consider and make recommendations concerning all policy
matters requiring attention or action of the board relating to
the university budget and financial operations, business
organization and practice; personnel appointments, changes
of status, salary adjustments, and other personnel changes;
placing and renewal of all insurance; borrowing of funds
and issuance of bonds and notes; eeterminatian af student
tuition, fees, and other sources of university income;
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custody and investment of any funds which are now under 
or may in the future come under control of the board of 
trustees; submission of appropriation requests; and other 
such matters, except for those recommendations which are 
within the purview of the facilities planning and oversight 
committee and which include

.1 
but are not limited to.1 

those 
recommendations of the facilities planning and oversight 
committee that involve the expenditure or commitment of 
funds related to capital planning and capital projects for the 
university. This committee shall constitute the board's 
"investment committee" as required by section 3345.05 of 
the Revised Code, and shall be authorized to exercise that 
authority and responsibility provided by law for the 
investment committee. 

(3) External affairs committee.

(a) Consider and make recommendations concerning all policy
matters requiring attention or action of the board relating to
solicitation of funds for present and future needs of the
university; coordination of activities with the university of
Akron foundation; relations with local, state, and federal
legislative and administrative agencies; and the promotion
of relations with the university's alumni and alumni
association; consider and make recommendations
concerning the naming of buildings and other similar
honorary designations.

(4) Facilities planning and oversight committee.

(a) Consider and make recommendations to the board of
trustees regarding the capital planning and capital projects
for the university, including the overall campus
development guide plan; consider and make
recommendations regarding the location, planning,
construction, renovation, demolition and maintenance of
the university's physical plant, streets, grounds, and capital
equipment; consider and make recommendations regarding
the purchase, sale, and lease of real estate; make
recommendations regarding the procedure for
implementation of locally administered projects, and for the

2 
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selection process for architects, engineers, construction 
managers, and contractors; make recommendations 
regarding biennium capital appropriation requests and the 
expenditure or commitment of funds related to capital 
planning and capital projects for the university. 

(5) Strategic issues, go¥emaaee aaa eompliaHee committee.

(a) Consider and make recommendations concerning the
strategic position of the university and the strategic issues
and priorities that, from time to time, require the board's
focused attention. Such issues shall be assigned to the
committee by the chairperson of the board and reflect areas
critical to the successful performance of the institution's
mission. In making assignments, the chairperson of the
board shall avoid unnecessary duplication with other
standing committees.

(b) Collect and analyze data utilizing, when appropriate,
comparisons, trends, goals and objectives, trend analysis,
market comparisons, peer comparisons, norm comparisons,
environmental comparisons, impact analysis, projections
and forecasts, resource allocation models, presentation
methods, � and other similar measures.

(c) Identify and, from time to time, inform the board and make
recommendations with respect to local, state, national and
international issues involving higher education and their
potential impact upon the university of Akron.

(d) Coordinate with the chairperson of the board the regular
and structured delivery of reports to and reviews by the
board of trustees from the administration through
information sessions, executive sessions, and regular or
special meetings of the board of trustees, as appropriate.
Unless provided within the purview of another standing or
special committee of the board, the subject matters of such
reviews may include, but shall not be limited to, (i) legal
reviews; (ii) health, safety and environmental reviews for
all property owned, leased, or operated by the university;
(iii) intellectual property, technology transfer and

3 
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entrepreneurial acttv1ty reviews; (iv) affiliated entity 
reviews (v) compliance reviews; and (vi) corporate 
governance, fiduciary and conflicts reviewst-ete. 

(6) Rules committee.

(a) Consider and make recommendations concerning the
adoption, amendment .. and repeal of rules of the university
required to be filed with the secretary of state. Such rules
shall include but not be limited to, (i) any rule, regulation,
bylaw,. or standard adopted by the board of trustees, or
pursuant to their rule-making authority; and, (ii) any rule,
regulation, bylaw, or standard which has a general and
uniform effect when applied to students, faculty, staff, or
the general public, or to any identifiable class of students,
faculty, staff, or the general public.

(7) Audit committee.

(a) The primary responsibility of the audit committee is to
provide oversight of the university's financial practices,
internal controls, financial management, and standards of
conduct.

(b) The chairperson of the university of Akron board of
trustees shall appoint the members and chairperson of the
audit committee, which shall be comprised of five members
of the board. The audit committee chairperson shall be one
of these five members. The board chairperson shall be an
ex-officio member of the audit committee who has the
right, but not the obligation, to participate and vote in the
proceedings of the committee, but is not counted in
determining the number required for a quorum or whether a
quorum is present at a meeting. In making appointments to
the audit committee, the chairperson of the board of
trustees shall attempt to provide for reasonable continuity
such that annually the committee includes one or more
members who have had previous service on the audit
committee.

4 
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(c) Definition. "Independent" shall refer to a person who,
other than in his or her capacity as a member of the audit
committee, the board of trustees, or any other board
committee:

(i) Does not accept any consulting, advisory, or other
compensatory fee from the university, its related
entities, or its external auditor; and

(ii) Has not accepted such compensation at any time in
the year preceding the member's appointment to the
audit committee.

(d) Eligibility. Each member of the audit committee shall be a
voting member of the board and shall be independent.

(e) Consultants. The audit committee may obtain counsel,
financial experts, or other expertise to advise the
committee, or to assist in the conduct of an investigation.
The audit committee may enlist the assistance of the
university's administrators and employees as needed.

(f) Review. The audit committee shall review and reassess
this rule annually and recommend any proposed changes to
the board, including changes that it deems to be necessary
as a result of its work and/or new laws or regulations.

(g) Meetings. The audit committee shall meet at least twice
per year. The audit committee may ask members of the
university administration or others to attend its meetings
and provide pertinent information as necessary.

(h) Executive sessions. The audit committee may conduct
audit conferences as provided by law and may conduct
executive sessions with the university's outside auditors, its
general counsel, or outside counsel, or anyone else as
desired by the audit committee and permitted by the Ohio
"open meetings act."

5 



3359-1-03 

(i) Responsibilities. The audit committee shall:

(i) Internal auditor. Review and concur in the
appointment, replacement, reassignment, or
dismissal of the internal auditor

,. 
who shall have a

dual reporting responsibility to the vice president
for finance and administration and chief financial
officer ("CFO") and to the audit committee. The
audit committee shall follow the guidance of the
Institute of Internal Auditors Practice Advisory
1110-2 with respect to the distinction between
functional and administrative reporting and shall
develop and recommend for approval by the board
of trustees for inclusion in this rule, those
circumstances in which the university internal
auditor shall report directly to the audit committee
of the board of trustees, without prior or subsequent
reporting to any institutional officer.

(ii) Selection/retention of outside auditor�.
Recommend appointment of the outside auditors to
be engaged by the university and which auditors
shall report to the board through the audit
committee, establish the audit fees of the outside
auditors, and pre-approve any non-audit services
provided by the outside auditors before the services
are rendered. In general, the outside auditors may
provide non-audit services to the extent that they are
not auditing their own work, fulfilling the university
administration's role, or advocating externally for
the university.

(iii) Evaluation of outside auditors. Review and
evaluate the performance of the outside auditors and
review with the full board any proposed discharge
by the audit committee of the outside auditors.

(iv) Duration of audit partners. Ascertain that the lead
or concurring audit partner, as well as any partner
other than the lead or concurring partner, from the
outside auditors serves in such capacity for a period

6 
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of reasonable duration, consistent with then best 
practices for non-profit entities. 

(v) Communications with outside auditors. Review all
material written communications between the
outside auditors and university administrators, such
as any management letter or schedule of unadjusted
differences.

(vi) Risks. Inquire of university administrators, the
internal auditor, and the outside auditors about
significant risks or exposures facing the university;
assess the steps the university administration has
taken or proposes to take to minimize such risks to
the university; and periodically review compliance
with such steps.

(vii) Audit function. Review with the outside auditors,
the vice president for finance and administration
and "CFO," and the internal auditor, the audit scope
and plans of the internal auditor and the outside
auditors; and address the coordination of audit
efforts to assure the completeness of coverage,
reduction of redundant efforts, and the effective use
of the audit resources.

(viii) Internal reviews. Conduct internal reviews by
reviewing with the university administration and the
internal auditor:

(a) Significant findings on internal audits during
the year and the university administration's
responses thereto;

(b) Any difficulties the internal audit team
encountered in the course of their audits,
including any restrictions on the scope of
their work or access to required infonnation;

(c) Any changes required in the scope of their
internal audit;

7 
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(d) 

(e) 

The internal auditing department budget and 
staffing; 

The internal auditing department charter; 
and 

(/) Policies and procedures with respect to 
officers' expense accounts and perquisites, 
including their use of corporate assets and 
any available review of these areas. 

(ix) Controls. Review with the outside auditors and the
internal auditor:

(a) The adequacy of the university's internal
controls including computerized information
system controls and security; and

(b) Any related significant findings and
recommendations of the outside auditors and
internal audit services together with the
university's responses thereto.

(x) Laws and regulations. Review with the general
counsel and the internal auditor legal and regulatory
matters that, in the opm1on of university
administrators, may have a material impact on the
financial statements, related university compliance
policies, and programs and reports received from
regulators.

(xi) Financial statements. Review with the university's
administrators and the outside auditors:

(a) The university's annual financial statements
and related footnotes;

(b) The outside auditors' audit of the financial
statements and their report thereon;

8 
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(c) 

(d) 

Any significant changes required in or 
indicated for the outside auditors' audit plan; 
and 

Any serious difficulties or disputes with the 
university's administrators which are 
encountered during the audit. 

(xii) Codes of conduct. Periodically review applicable
federal and state laws regarding codes of conduct
and similar compliance requirements and standards,
including, but not limited to, the university's
conflict of interest, conflict of commitment,
scholarly misconduct, and ethical conduct policies
and procedures located in rule 3359-11-17 of the
Administrative Code, to ensure that they are
adequate and up-to-date, easy to access and
understand, widely communicated, clear as to how
to report concerns or ask questions, and complete
with a conflict of interest policy; and review with
the internal auditor and the general counsel the
results of their monitoring of compliance of such
policies and procedures.

(xiii) Alerts. Review procedures for the receipt of
information, anonymous or otherwise, raising
concerns regarding questionable accounting or
auditing matters or wrongdoing, and review any
submissions that have been received, the current
status, and the resolution, if one has been reached.

(xiv) General. Perform such other functions as may be
required by law, the university of Akron board of
trustees' bylaws, or the university of Akron board
of trustees.

(j) Reporting. The audit committee shall regularly apprise the 
board of its activities and recommendations. 

9 
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(8) The personnel and compensation committee.

(a) Oversee on behalf of the board of trustees the overall
employment and compensation practices, policies and
procedures of the university, and recommend to the board
of trustees the adoption of policies to guide such practices.
This committee shall consider and make recommendations
to the board of trustees on matters of employment
involving the president of the university, and
recommendations of the president regarding university
officers. The personnel and compensation committee shall
be authorized to engage the professional services of
consultants as deemed warranted by the committee and
shall be authorized to enlist the assistance of other
members of the board of trustees and of the administration
as needed.

(9) Trusteeship committee.

(a) Consider and make recommendations to the board
concerning the organization of the board and the individual
involvement and fiduciary and legal role of trustees; the
bylaws regarding the operation of the board and its
committees; the board's operation and matters related to
board and trustee assessment, trustee selection, and trustee
orientation; the expectation of trustees' comportment
within the board and with the president and internal and
external constituencies; the avoidance of conflict of interest
or commitment or the appearance of same; and other
matters assigned by the board or the chair of the board.

(10) The chairperson of the board and the president of the university
shall be ex-officio members of each standing committee. Whereas
the chairperson shall have power to vote, the president shall be
without power to vote. Questions involving assignments or duties
of committees of the board shall be decided by the chairperson.

(11) Between meetings of the board, the board may request its standing
committees to make recommendations within their respective
spheres as they deem necessary and to report any
recommendations they make by virtue of this authority to the board

10 



3359-1-03 

at a regular or special meeting for ratification by the board. 
However, committees shall not be empowered to act for the board; 
but committees may act or recommend action within their 
respective spheres subject to approval or ratification by the board. 
It is the purpose of this provision to establish that the board shall 
conduct its business and take official action only at regular or 
special meetings of the board as provided in these bylaws. 
Moreover, each individual committee shall annually review its 
charge and work with a view of keeping with best practice. 

(B) Special committees.

Special committees may be appointed by the chairperson for such
purposes as the board may, from time to time, authorize and direct.

(C) Advisory committees.

Advisory committees may.l from time to time.l be authorized by the board
and appointed by the chairperson for permanent or temporary service in a
consultative or advisory capacity. Persons who are not members of the
board shall be eligible for membership thereon.

Effective: 

Certification: 

Prom. Under: 

Stat. Auth.: 

Rule Amp.: 

No.,·emher 22, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 

R.C. 111.15

R.C. 3359.01

R.C. 3359.01

Prior Effective Date: 7/20/94, 12/23/95, 8/9/96, 4/28/97, 5/13/98, 10/14/2001, 
12/28/01, 6/29/2002, 10/28/02, 3/31/05, 05/28/05, 
07/03/05, 7/29/05, 6/25/07, 11/22/2010 

11 



THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10 

Pertaining to Revisions to University Rule 3359-1-03 
Committees of the Board 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules on December 15, 2010, concerning the approval of the revisions to University Rule 3359-
1-03, Committees of the Board, be approved.

December 15, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 
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THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10

Pertaining to Acceptance of June 30, 2010 External Audit Results 

BE IT RESOLVED, that the recommendation presented by the Audit Committee 
to accept the external audit results of the University, Foundation, and the Research 
Foundation as of and for the year ended June 30, 2010, be approved. 

December 15, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 
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University Development July through October 2010 
Activities and Cumulative Gift and Grant Income Report 

Alumni Relations Strategy Report 
(For Informalio11 011/y) 



DATE: 

TO: 

FROM: 

SUBJECT: 

November 23, 2010 

Dr. Mike Sherman 
Senior Vice President and Provost/C.O.O. 

�

Board Agenda Items for December 15, 2010 

One action item will be presented by the External Affairs Committee for the 
consideration of the Board of Trustees at its December 15, 2010 meeting-the 
Cumulative Gift and Grant Income Report for July 2010-October 2010, which is 
submitted for review and approval. The External Affairs Committee also will provide a 
brief"infonnation-only" report on Alumni Association activities. 

CUMULATIVE GIFT AND GRANT INCOME REPORTS 

For July 2010-October 2010, total giving of $13.2 million, 2 percent less than the $13.4 
million received for the first four months of FY2010 and 28 percent more than the five
year average of $10.2 million. The number of gifts increased, from 7,798 for July 2009-
October 2009 to 8,237 gifts for this fiscal year to date. 

Office of the Vice President of Public Affairs and Development
Akron, OH 44325-4719 

330-972-5328 • 330-972-5335 Fax



REPORT TO THE UNIVERSITY OF AKRON 

BOARD OF TRUSTEES 

Department of Development 
December 15, 2010 

The University of Akron recorded total giving of $13,199,386 for July 2010 through October 
2010. That total compares to $13,473,853 for July 2009 through October 2009 (a decrease of 2 
percent) and a year-to-date average of$10,288,760 for the previous five years (an increase of28 
percent). During July 2010 through October 2010, 8,237 gifts were received, as compared with 
7,798 for the same period in the last fiscal year (an increase of 6 percent). 

Comparable Year-to-Date Totals for July 2010-October 2010 

Fiscal Year 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 

Total Givin2 $10,201,259 $10,352,146 $9,858,856 $7,557,689 $13.473,853 $13,199,386 

Total Gifts 4,796 5,722 7,025 7,576 7,798 8,237 

Note: Totals reflected in this report include only in-hand gifts; pledges are not i11c/uded. 
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The University of Akron Exhibit 1 
Cumulative Gift and Grant Income Report 

Comparison July 1-0ctober 31, 2010 - FY 2008-2009, FY 2009-2010, FY 2010-2011 
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Note: Totals reflected in this report indude only in-hand gifts; pledges are not included. 
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The University of Akron 
Cumulative Gifts Income Report Exhibit 2 

Comparision July 1 -October 31, 2010- FY 2009-2010, FY 2010-2011 
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■July-Oct 2009 I $1,446,227 I $772,685 I $5,557,183 I $3,247,555 I $2,450,203 I $13,473,853 

lcJuly-Oct2010I $1,270,870 I $1,243,706 I $5,125,297 I $2,427,480 j $3,132,033 I $13,199,386 

Alumni: graduates and former students of UA 
Friends: individuals who are not alumni 
Corporations: private, for profit entities 

Foundations: non-profit entities whose sole purpose is charitable work 
Organizations: all other entities; neither corporation or foundation 

Note: Totals reflected in this report include only in-hand gifts; pledges are not included 
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The University of Akron 
Program Centered Private Support 

Fiscal Year 2010-2011 
July 1, 2010- October 31, 2010 

............... 
.c::::.11 

Exhibit 3 

··-· $1,157,876 

ABIA A&S CBA Educ Eng C&PA HS&HS Law Library Nurs PSPE Psych Sch Summit Wayne Athletics 

ABIA: Austen Biolnnovation Institute 
A&S: Buchtel College of Arts and Sciences 
CBA: College of Business Administration 
Educ: College of Education 

C&PA: Creative and Professional Arts 
HS&HS: Health Science & Human Services 
Law: School of Law 
Library: University Libraries 

PSPE: College of Polymer Science & Polymer Engineering 
Psych: Psychology Archives 
Sch: General Scholarships 
Summit: Summit College 
Wayne: Wayne College 
Athletics: Zips Athletics Scholarships Fund (Z-Fund) 

Note: Totals reflected in this report include in-hand cash gifts; pledges are not included.Yellow indicates Gift-in-Kind contributions 
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The University of Akron 
Program Centered Private Support 

Fiscal Year 2010-2011 

October 1 - October 31, 2010 

$397,247 

$22 

Exhibit 4 

$4,548,190 

$1,445 $2,206 
.,,.., .... 

A&S CBA Educ Eng C&PA HS&HS Law Library Nurs PSPE Psych Sch Summit WayneAthletics 

A&S: Buchtel College of Arts and Sciences 
CBA: College of Business Administration 
Educ: College of Education 
Eng: College of Engineering 

C&PA: Creative and Professional Arts 
HS&HS: Health Science and Human Services 
Law: Collge of Law 
Library: University Libraries 
Nurs: College of Nursing 

PSPE: College of Polymer Science and Polymer Engineering 
Psych: Psychology Archives 
Sch: General Scholarships 
Summit: Summit College 
Wayne: Wayne College 
Athletics: Zips Athletics Scholarhips Fund (2-Fund) 

Note: Totals reflected in this report include in-hand cash gifts; pledges are not included. Burgundy indicates Gift-In-Kind contributions. 
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Annual Giving- Monthly-YTD, August, September, October FY2010-2011- Exhibit 5 

Annual Giving -5 years - Exhibit 6

Bequest Report- Monthly-YTD, August, September, October FY2010-2011-Exhibit 7 

Bequest Report - 5 years, October 2010, FYTD - Exhibit 8

CAMPAIGN REPORTS 

School of Law Building Campaign - $23.SM Goal - Exhibit 9

College of Engineering Building Campaign - $6.6M Goal - Exhibit 10

Soccer Stadium Campaign - $3.2M Goal - Exhibit 11

Bequest Campaign, FY2010 - $75M Goal - Exhibit 12
•center for Gift and Estate Planning Campaign

Family Campaign Report - 10 years - $20M Goal -Exhibit 13 
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The University of Akron 

School of Law Building Campaign- $23.SM Goal 
October 31, 2010, FVTD 

$1,232,300 

$6,475,208 

Exhibit 9 
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The University of Akron 

College of Engineering Building Campaign- $6.6M Goal 

October 31, 2010, FYTD 

Exhibit 10 
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The University of Akron 

Soccer Stadium Campaign - $3.2 M Goal 

October 31, 2010, FYTD 
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PHASE II 

The University of Akron 
Bequest Campaign - $75M Goal 
*Center for Gift and Estate Planning 

October 31, 2010 FYTD 
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THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10

Pertaining to Gift and Grant Income Reports 
July 2010 through October 2010 

BE IT RESOLVED that the recommendation of the External Affairs Committee 
on December 15, 2010, pertaining to the Gift and Grant Income Reports for July 2010 
through October 2010, be approved. 

December 15, 2010 

Ted A. Mallo, Secretary 
Board of Trustees 



Alumni Relations Strategy Report to The University of Akron Board of Trustees, 2010 - 2011 

National Alumni Board of Directors 

• The National Alumni Board welcomed new members Dan Ishee '92 of Ishee Investment
Consultants, Tim Miller '75 of Smucker's and Ernest Vargo '78 with the Wishard Foundation in
Indiana at their fall meeting on November 8th

• The Board and the Alumni staff are working on
revisions to the Boards Constitution, Bylaws and Mission Statement to align with University
priorities. Dr. George Newkome will speak to the group at an upcoming meeting.

Travel 

• An alumni event will be hosted in Las Vegas in conjunction with the Men's Basketball
tournament games December 21-23rd

. Alumni and friends are taking part in a travel package 
offered by Chima Travel. 

Social Media and Communications 

• The Alumni Association Facebook sight registers over 3,000 "friends". University press
releases, photos from campus events and highlights as well as the University's
"Give Online'' link are posted.

Alumni Events 

• A new Spring event schedule is being developed including possible opportunities with new
University Chef Jeff Regula as well as a possible event hosted at a local winery that is owned by
the family of an alumnus.

• Throughout the remainder of the year, College Alumni Boards are hosting alumni guest speakers
who have established endowed funds to educate boards about giving opportunities and needs for
the Colleges.

• Several College Alumni Boards are hosting pre-game basketball events for the season. The
Alumni office has also been active is distributing information to alumni via email regarding
events on campus.
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Capital Request Prioritization 
Academic Facility Enhancement Initiative (AFEI) 
Recommendation for approval of Capital Request Prioritization 

Status Report on Capital Projects 
State-Funded/University-Funded and Planning Issues 
See Items A-G For Information Only 
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INTEROFFICE CORRESPONDENCE 
Capital Planning and Facilities Management 

EXT-8316 FAX-5838 

TO: Dr. Mike Sherman, Sr. V.P. & Provost & CQO 

FROM: Ted Curtis, AJA, NCARB 
Vice President, Capital Planning an 

DATE: November 23, 2010 

SUBJECT: Summary of Agenda Items for the Board of Trustees Meeting 

The following is a summary of Agenda Items to be considered by the Board of Trustees on December 15, 
2010. 

I. Capital Request Prioriti:zation - Academic Facility Enhancement Initiative (AFEI) -
recommendation The University of Akron's strategic plan, Vision 2020, will be enhanced by
prioritizing projects to efficiently create a vibrant and engaging campus environment (goal 5),
including appropriate combinations of new construction, renovation and infrastructure
improvements.

2. Status Report on Capital Projects - current status of state-funded and university-funded projects
and planning issues. 

Last printed 11/23/2010 8:30:00 AM 



INTEROFFICE CORRESPONDENCE 
Capital Planning and Facilities Management 
EXT - 7684 FAX - 5838 

TO: Dr. Mike Shennan, Sr. V.P. & Provost & COO� 

FROM: Ted Curtis, AIA, NCARB 
Vice President, Capital Planning and 

DATE: November 23, 20010 

SUBJECT: Capital Request prioritization for the First, Second, and Third Biennium 
Academic Facility Enhancement Initiative (AFEI) 

Attached is the recommendation for the Capital Request prioritization for the First, Second, and 
Third Biennium - Academic Facility Enhancement Initiative (AFE[) as discussed in Vice 
President's Meetings. 

If you concur, this recommendation will be submitted to the Facilities Planning & Oversight 
Committee for its consideration on December 15, 2010. 

c: Misty Villers 
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Funding Funding 
Total 

Enhancement Initiative $ 11,512.773 S • $

11,512,773 S . s 

Enhancement lnitintive $ 12.213.900 $ . 

$ 

Sub-Totnl Second Biennium s 12,213,900 $ . s 12,213, 

Third Biennium Projects 2015-2016 

Academic Focilil Enhonccmcnl Initiative $ 12.957.727 $ . $ 12.957.727 

Funding 
Total 

s 591.504 $ 150.000 S 

Sub-Totnl First Biennium S 591,504 S 150,000 S 

ond Biennium P 

627.526 S • $

s 
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Academic Facility Enhancement Initiative (AFEI) 

Traditionally, The University of Akron has budgeted capital projects individually and for 
specific academic units, a strategy that more readily identifies financial and design 
accountability. This strategy runs the risk of missing opportunities for synergies and efficiencies 
from a more comprehensive university-level approach. The University of Akron's strategic plan, 
Vision 2020, will be enhanced by prioritizing projects to efficiently create a vibrant and 
engaging campus environment (goal 5), including appropriate combinations of new construction, 
renovation and infrastructure improvements. 

The proposed long-term view, including the concurrent funding of infrastructure improvements, 
continues the objectives of the 1999 Campus Development Guide Plan, including pedestrian 
friendly, social and learning engagement spaces; increased green space dedicated to student 
recreation; identifiable edges and thorough-fares; and more effective use of space over the long 
term. An integrated space analysis and planning study is in process and will ascertain the optimal 
amounts of the appropriate types of spaces necessary to support the AFEI while providing 
flexibility, efficiency, and appropriately high space utilization. 

One important component of AFEI is a significant reduction in deferred maintenance. As a first 
step, the plan calls for demolition of Broadway Building and Buckingham Hall. These 
demolition projects were previously approved by the Board of Trustees as part of the 1999 
Campus Development Guide Plan. Current use of these buildings for interim occupancies has 
deferred demolition until 2011/2012. The estimated $3.5 million demolition costs will eliminate 
a total of $10.38 million in deferred maintenance once these buildings are demolished. 

The AFEI will help determine necessary capital projects through FY 2020. These capital projects 
will be funded with a combination of sources including additional state funds, fund raising, and 
contributions from colleges. Allocation of state dollars will be structured in such a way to 
recognize those colleges who participate most fully in this new planning process. 

Funding will be used to support projects that replace inefficient buildings with flexible, 
functional space that encourages multi-disciplinary interactions and that are in alignment with 
the Campus Development Guide Plan. 

Therefore, we recommend for the FY 2011 - FY 2012 biennium, the allocation of $11.5 million 
to the AFEI. 

The exact allocation of the State capital funding to specific projects will be determined as more 
detailed planning of the AFEI progresses over the next 12 to 18 months. Infrastructure projects 
have to be planned and implemented before construction or renovations can begin. During that 
time the colleges will be consulted to refine the steps to implement the AFEI concept. 
Independent of the final implementation of the AFEI concept, the standard approaches to 
planning for, and approving capital projects will be followed. 

Planning for the biennia through 2020 across many colleges requires a major shift in culture and 
thinking, but the benefits from a successful initiative of this nature are enormous, particularly 



accompanied by an infrastructure solution for the entire campus. Integrating the allocation of 
state capital funds with college funds and with funds derived from an integrated, collaborative, 
and strategic development initiative for an institutional approach to capital development also 
represents a major shift in funding capital projects. While the proposed overall approach and 
funding models are different, the priority projects of the AFEI will reflect institution-level 
academic priorities through 2020. Again, the AFEI will be flexible enough to be modified should 
a shift in priorities be necessitated for strategic reasons. 



THE UNIVERSITY OF AKRON 

Resolution No. 12- -10 
Pertaining to approval of Capital Request prioritization 

for the First, Second, and Third Biennium Academic Facility Enhancement Initiative 
(AFEI) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning 
& Oversight Committee on December 15, 2010 pertaining to the approval of Capital 
Request prioritization for the First, Second, and Third Biennium, be approved. 

December 15, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 
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INTEROFFICE CORRESPONDENCE 
Capital Planning and Facilities Management 
EXT-8316 FAX-5838 

TO: 

FROM: 

DATE: 

SUBJECT: 

Dr. Mike Sherman, Sr. V.P. & Provost & CPO 

Ted Curtis, AJA, NCARB �

Vice President, Capital Planning and Facilities Management 

November 23, 2010 

Current and Active Projects for the Board of Trustees Meeting 

The attached report contains the status of state-funded projects, university-funded projects, and 
planning related projects/issues. 

A. Current and Active Projects

B. State Capital Request Prioritization (2011-2016)
C. Construction Status of Selected Projects
D. Change Order Report
E. Summary of Contingency Funds



Section B 

Main Campus 
Funding Funding 

Total 

First Biennium Pro"ects 2011-2012 

13,000,000 s 10,600,000 s 

815,328 $ 

s 10,600,000 4, I 

. 7 2 12. 72

4,999,365 s 4,999,365 

s J7,871,56S $ - s 17,871,565 

s 14,513,860 s 

Funding Funding 

.o 

Sub-Total First Biennium S 750,000 S 150,000 S 

Mninlcnancc Buildin S 800,000 S - s

Third Biennium Projects 2015-2016 

200,000 S $ 



Capital Projects 
And Planning Issues 
December 2010 

CONSTRUCTION STATUS OF SELECTED PROJECTS 

E J Thomas Deferred Maintenance - Exterior and Interior 

Section C 

Page 1 

Page2 

Page3 

Page4 

Pages 

Hower House Carriage House Interior Improvements - Exterior and Interior 

Knight Chemical NMR Lab Modifications - Interior 

Page6 

Memorial Hall Demolition - Views looking west and east 

Multiplex Football Stadium Suarez Strength/Conditioning Room - Views 
looking south and north 

Multiplex Football Stadium Team Shop - Exterior and Interior 
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Knight Chemical NMR Lab Modifications {Proiect# 100010) - Interior 

3 



4 



Multiplex Football Stadium Suarez Strength/Conditioning Room {Proiect# 100028) -
v· 

. 

5 
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CHANGE ORDER REPORT AS OF NOVEMBER 2J, 2010 
The following ch1111ge orders were processed subsequent to the last meeting of the Board of Trustees 

ADMINISTRATIVE SERVICES BUILDING PHASE m CPROJECT# UAK07007l 

DSV BuUden, Ille. 
001-01
002-01 
003-01 
004-01 

Revisions to doors. 
Remove & reph1ce Morllll' Brick Ledge just below term cotta. Install Pins for loose coping stone on chimney 
Remove Hollow Metal Door/Frame/Hardware from Scope of Work on 4th Floor Penthouse. 
Assemble soffit detail. 

AUBURN WEST TOWER REHABILIIAUQN- PHASE I II AND ID £PROJECT# 250-2004:1231 

Speelman Electric, lac. 
078-04• IC Provide lire alann wiring to connect existing tamper switches on existing lire protection check valves. 

AYER HALL CORROSION ENGINEERING LAB RENOYAUQN <PROJECT# 090042) 

section D 

1,832.69 
3,39S.07 
(925,17) 

1,639,10 
5,941.69 

15,585.37 
15,585.37 

Lake Erle Electric, lac. 
016-04
017-04 

Install a double GFI receptacle under the counter for the DI Water. 252.96 
Relocation of projector screen control Removal of four 40Amp/2P circuit breakers & install four 20 Amp breakers, _____ 1, ... 0 .... 72_. 7_9_ 

1,325.75 

CENTER FOR THE HISTORY OF PSYCHOLOGY £PROJECT# 060] 71 

Cavaaau1b BuUdlag Corporaduu 
027-01 Additional carpel 
030-01 Repair/remove/replace the masonry piers at the southwest comer of the 2nd level 
034-01 Reconcile Life Safety allowance with fall protection around the RCU's on the lower roof 
035-0 I Provide independent testing of concrete & masonry 
036-01 Reconcile the unit price costs for work completed on 1st & 2nd levels & for work added 10 3rd & 4th levels 
038-01 Reconcile the allowance for furniture assembly to build low partitions in lieu of original allowance 
039-0 I Accept the v,i1ue Engineering to delete the masonry sealer. 

s.A. Cemuaale Company, Ille. 
040-03 Provide the necessary parts & labor to remove, relocate & re-pipe the steam radiator m room I 040. 

ELECTRIC MIITERING PROGRAM !PROJECT# 090027) 

Stroud Englneerillc Strvkes, Inc. 
004-01 Forge Street Substation Meters added. 

GOODYEAR PQl«YMER 6TH AND 12TH FLOOR MOPIFICATIONS !PROJECT# 1000241 

Bassak Brothers. lac. 
001-03 Supply 1111d install insulation 111 supply 1111d return piping for new heating unit. 

INTERCOLLEGIATE SOCCER STAQIUM IMPROVEMENTS PHASE I (PROJECT# 1000)31 

Cavaaaup BuUdlng Cerporadoa 
020-01 Deletion of the mow table. Provide 11Ccess to the press box roofincluding locking hatch, ladder, & perimeter rails 
021-01 Installation of II new drain basin 111 the northeast corner of the soccer field outside the trench drain. 
022-01 Revision of the installed waterline as there were unforscen conditions in soil 
023-01 81111111cc ofrootzone mix; 122 cubic yards. 
025-01 Premium ovcn1me from June 2, 2010 thru July I, 2010, 

Lake Erle Electric 
033-04
046-04

Installation of PVC conduit going from the irription pump in the Southwest comer of the field to the team room, 
Installation of a GFCI receptacle & data outlet box for handicapped press acccssability. 

Cavaaaup Building Corporadoa 
038-0S Grading & excavation not included in Phase I or Phase II. 
040-05 Modification of nmc foundations for the grandstands to provide for suitable depth of foundations 
048-05 Provide source of eleclic power to soccer stadium complex. 
049-0S Installation of two inch underground conduits running from the approximate center of the licld. 
050-05 Installation of approx1mately 600 sf ofOOOT #304 Limestone surfacing west of the new grandstands. 

4,286.22 
2,338 JS 
(577,89) 

l ,S69.S4
(3,377.59) 

487,35 
(S,SSS.OOl 

826.28 
(2.94) 

34,SOO,OO 
34,500.00 

462,89 
462.89 

(7,424.75) 
1,328.40 
1,521.92 

976.00 
2,986.40 

3,093 02 
2,004.13 

6,012 77 
3,661.79 
3,405 SI 
l,S87.43 
961.22 



OSI-OS 
0S3-0S 

054-05
056-05

lnstal111tion of the steel supponing system for the toilet panitions, 
lnstall11tion of the revised handrails 111 the Eastern reloc11tcd bleachers & inslallation of gitlVllllized bollards. 
Rerouting of the new four inch diameter brolldCllSt conduit along Union Street. 
Ins1all11tion of# 57 Limestone 111 sidewalks adj11tent to the: baseball batting cages & 111 walks under the grandstand. 

MUJ.TJPLEX FOOTBALi, STADIUM <PROJECT# 06022) 

Martin Enterprises 
415-07 Confirms full resloution of all claims. 

Maroas Brothen Coutradfoa 
414-16 Confirms full resolution of all claims. 

DSV Ballders, lac. 
320-31 Furnish & install fabricated UnaClnd panels in lieu of composite metal panels for fnscia on the: paviHons. 

MULJJPLEX • FOOTBALL SJAPJVM SUAREZ STRENGTH AND CQNPJIJONJNG ROOM CPROJECT# 100028) 

Millstone Mauganeat Groap 
001-01 For wrapping PVC with plenum blanket, speakers, and wmg. 
002-01 Add two disconnects 11 maximum of 6' from the existing 11ir handling units. 
003-01 Removal of window film install from our contract. 

MUIJJPJ,EX • EQQTBAJ,L SJAPJUM TEAM SHOP <PROJECT# 100025) 

Meccoa, lac. 
001-02 Provide labor & m11teri11ls necCSSIIJY to 11ccclerate the: Project Schedule, 

Speelman Electric, lac. 

Section D 

1.246.09 
689,33 

1,577.82 
881.02 

4,34982 

158,916.00 

(2.568.00) 
160,697.82 

3,86L90 
1,380.79 

(4,200.00) 
1,042.69 

569.28 

002-03 Accelerate project, loss of productivity in Fire Alarm design & review, circuiting instal11111on, and Tele-data Cabling. __ ...... l .... 3_4 __ 7 .... 09
.c--

MULTJPJ.EX • STUDENT HOUSJNG (PROJECT# 080008) 

Summit CoDStrudloa Company, lac. 
066-0 I Provide door operator on first noor clev11tor lobby door I 00, 
067-01 Rebuild the c11tch basin 111 corner of Spicer&. Vme St. Rework the bio-retc:nuon catch basin 
068-0 I Provide coated wire shelving in the closets in two 11panments Addition11l shadow box panels at corner lounges 
072-0 I Install recognition plaque 
073-0 I Revise paint colors in corridors 350 11nd 450. 
074-0 I Repair and regrade site to subgrade conditions 
07 5-0 I Unden:ut and repair soft l1TCIIS in subgrade beneath service: drive. 

s.A. Comunale 
069-02 
070-02
071-02

Provide: insulation not originally included in PropoS11I Request 61 estim11te. 
Provide rough in work to build out the first floor nonh wing in advance of propos11I request no. 61 bcmg issued 
Switch the h1111d of the bath tubs in 11prutmcnts 128 & 129 so wall with controls is not a shaftwllll 11Sscmbly. 

Novatny El«trk: Company 
065-04 Provide a 23KV loop around the stadium. 

NATIONAL POLYMER JNNOYATJON CENTER (PROJECT# UAK060J4) 

Foti Contracting 
106-01 Install underground draingagc 11long the existing electrical vault & relaining wall 

D & A Plamblag/Mechaakal 
107-12 lncrensc the domestic water line 10 the RO line in the Penthouse. 

Meccoa, lac. 
100-13 
101-13 
102-13

Speelman Electric 
103-14
104-14

Furnish & install dampers, relocate VFD &. Control Panels, insulate supply ductwork, and provide reprogramming. 
Furnish & install stainless steel ductwork to Tape Cnsting Linc & new EMP Linc located m the High Bay Manuf11ttu 
Full-time. on-site representation to =ist the LEED Commissioning Agent. 

Provide new electrical requirements to suppon new motorized shlldes for all windows. 
Provide elcctncal connections to new high bay equipment & clectncal changes for equipment, 

1,916.37 

2,137.11 
2,906.10 
2,004.89 

290.S8
382.27

16,636.SO 
2,752.32 

4,467.45 
13,849.95 
1 .272,54 

53,638.25 
100,337.96 

4,240.SS 

5,041.00 

18,618.21 
9,772 63 
8,00623 

53,822.14 
47,007.39 



105-14 Provide power to controls compressor and power to interior lighting in the AHU's. Relocate the VFD's. 

OLSON DONOVAN CHAJR LAB{PROJECT# IQOOJ6) 

L T.S. Coutruc:tion 
012-01
013-01
015-01

Speelman Electric 
004-04 
005-04
008--04
010--04
014--04

Removal & re-installation ofisland casework & tall cabinets near fume hoods 
Remove existing grid work & install new. 
Wax Ooor. 

Revised renecuve ceiling plan deletes eight type A & adds twelve type B light fixtures. 
Install new conduit, wire, box. ond duplex receptacle for Egg Incubator. 
Install five feet ofivol)' plug mold on interior of tissue research lab, Install conduit & wire for one new circuit. 
Install outlet. Install A WG wire. Install one new 30 amp 2 pole breaker. 
Provide ond install four new type C under counter light fixtures, 

ONAI LIGHTING IMPROVEMENTS {PROJECT# IQQOJ 81 

M & M Electrical Contnc:tors, Inc:. 
001-01 Add switches to control station and move circuits from GE Relay Panel to Hubbell Lighting Control Panel 
002-01 Add Time Clock lo control emergency circuits when lighting power is restored allcr power fuilure. 

SIMMONS HALL MUl,Il:CULTURAL DEVELOPMENT RELOCATION {PROJECT# IOQ004J 

Seese & Sveda Coutructian Company 
001-01 Proposal to furnish & install wall cabinets & wall shelving. 
002-0 I Cost for installation of above-ceiling sound ban insulauon. 
003-01 Furnish & install one new drop box dcposilOI)'. 
007-01 Paint conference room IIOF 
008-0 I New walls for room divisions. Reconfiguration of acoustical panel system. Two new doors and frames. 

Meccoa, Inc:. 
004-03 
OOS-03 
008-03 

Speei..11 Electric, l11c:. 
006--04 
008-04

Troubleshoot & relocate electric sensor for Zone I Temperature 111 Room #110. 
Relocate pneum111ic thermostat al Room # I 06H lo the door leading to the Cashier An:n. 
Re-arrangement of new and existing autom1111c spnnkler heads. 

Demolish the circuit wire all the way back to the elcctnc panel to provide new circuit wiring. 
Reduction and reconfiguration of lighting, power outlets, ond communication outlets. 

SOUTH CAMPUS PARKING DECK {PROJECT# 080009) 

CT. T1ylor Company, Inc:. 
017-201 Provide & install the items conlllined in Bulletin 17 including miscellaneous railings & gatc5. 

UQlted Gius & PHel Systems, Ille:. 
023-301 Provide & ins1all lixcd louvers in the curtainwall & storefront 
024-30 I Provide Laminalors, Inc. panel in lieu of Rcynobond ACM & painted finish in lieu of anodized finish. 
039-301 Provide & install the Tower C Elevator conduit enclosure from the elevator control room to the elevator shafu. 
040-301 To provide & install modifications to the louver 111 Stair A 

WHITBY HALL )JO & ]07 IREDELL CHAJR RENOVATIONS {PROJECT# osom

1D1enoll BuUdlng Corpontlo11 
001-01 Additional purging in Lab 107. 

C.blll Corporatlo11 
002-03 

S.11to11 Electric, Inc:.
003-05
004-05

Relocate existing thermostat in Room 110 

Add lighting fixture stem hardware. 
Add 1111118 protection to eledncal dlstributlon panels. 

Total All Change Orders 

Settlan D 

7.601.19 
154,109.34 

1,221,99 
%7,69 
467.68 

1.090.46 
282.30 
487 57 
345.59 

1.074 30 
5,937.58 

825.98 
767,40 

1,593.38 

1,819.87 
5,876.03 

697.85 
451.45 

7,041.00 

60000 
300 00 
648 82 

5,554.36 
2.282.76 

25,272.14 

82,325 43 

14,369.00 
(10,927 00) 

6,735.78 
99400 

93,497.21 

535 50 

832 59 

2,515.55 
3.135.52 
7,019.16 

633,744.51 
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TOPIC: Contract professional (CP) rule {3359-22-01) 

CONTEXT: The University of Akron, for more than a decade, has avoided the need to 
implement hiring freezes, furloughs, or retrenchment, while many other 
State universities have had to resort to such measures. This has been 
accomplished via strategic decision-making and strong leadership. Our 
intention is to continue to manage our budget in a similar fashion. 

The state share of instruction (551) comprises 27%, tuition comprises 68%, 
and other income comprises 5% of UA's general funds (educational) 
budget. In contrast, SSI funding on average constitutes 59% of university 
educational budgets nationwide. While tuition increases have remained 
flat in Ohio for the past two years, nationally tuition has increased on 
average a total of 14%. Currently, Ohio ranks 38th for the average cost of 
tuition ("'$8,617 /y) compared to the national average of "'$7,605. 

1 

The State of Ohio is facing its largest budget deficit ever. We have been 
advised to plan for a 10-25% reduction in 551 funding. As 1% of S5I is about 
$0.9M for The University of Akron, we must plan for a reduction of $9-23M. 
It has also been suggested that a 50% reduction is possible. Whatever the 
reduction, UA is possibly facing the largest budget reduction since the late 
1980's. 

To manage a 10-25% reduction in 551, UA would need to increase tuition by 
5-13%, increase student enrollment by 4-11%, or have 3-6 times more
retirements or resignations than normal, or some combination of these
factors. To address a 50% reduction, tuition, enrollment, and
retirements/resignations would need to increase by 26%, 22%, and 12-
times, respectively, to independently make up the difference.

Faculty, represented by Akron-AAUP, and several categories of staff who 
are represented by unions, each have contract provisions governing 
procedures for retrenchment or layoff. Classified staff are governed by 
provisions of Ohio law that establish procedures for layoffs and position 
elimination. Without the rule changes suggested here, CPs would be 
"guaranteed" longer employment than any other non-faculty employee 
classification. 



ACTION: 

2 

If we do not alter the CP rule, the only avenue available to UA to 

accommodate significant SSI reductions are: (1) non-strategic reductions in 

research investments, capital improvements, student retention and 

graduation initiatives, and strategic partnerships with possibilities for long

term gains, and (2) activation of academic retrenchment for the entire 

campus that would significantly compromise our ability to meet our 

academic mission. These options are inconsistent with the objectives to 

continue investing in improving the quality of our academic and operational 

enterprises as identified in Vision 2020. 

Without a change in the CP rule, we will not have the flexibility the BOT will 

expect UA to have available with this category of employees under 

circumstances of significant budget reductions. 

Discuss such a rule change related to CP1 with the Rules Committee on 

November 30, 2010 and Education Policy/Student Affairs and Finance, 

Fiscal Policy and Investment committees on December 3, 2010 for possible 
adoption at the December 15, 2010 BOT meeting. 

1 There are approximately 2,591 regular full-time employees at the 

university ($121M annual compensation). Faculty, including administrators 

with rank, librarians and others, comprise 874 ($65M} of that number. 

Staff members, including classified, unclassified and bargaining unit 

employees, comprise 1,153 of the total ($33M}. Of the remaining 

employees, 564 are contract professionals (CPs, $23M). 



3359-22-01 Contract professional information. 

(A) Contract professionals. Contract professionals are full-time or part-time non
teaching professional personnel of the university to whom the board of trustees,
on the recommendation of the administration, grants recognition and benefits.
Contract professionals may be appointed as instructional professional staff if their
responsibilities involve instructional or academic support functions or
administrative professional staff if their responsibilities are
business/administrative in nature. Any contract professional originally appointed
to this category prior to July 1, 1986 shall be designated as a member of the
general faculty as long as the person continues in such positions. Contract
professionals do not hold regular faculty rank (e.g., instructor, assistant professor,
associate professor, professor). The mMinimum requirement for this employment
category is a baccalaureate degree.

(B) Appointments and reappeintments.

(1) The president recommends to the board all contract professional
appointments and reappeintments. Contract professionals are gene rail y
appointed under limited contracts, generally fm enc year or shorter
periods. which have a beginning date, but do not generally include a
specific end date. Contract professionals are not eligible for indefinite
tenure.

(2) Upon appointment or reappointment, each contract professional receives
from the secretary of the board a certificate or letter of appointment,
stating the annual salary or periodic salary if part-time, and, only if
applicable, the length or end date of appointment.

(C) Separation from employment without cause Nonreappeintments. The procedure to
be followed in noRFeappoiRtment the separation from employment of contract
professionals without cause shall be as follows:

(1) If a contract professional, other than contract professionals in the
department of athletics classified as .. Coach," is to be �eparated from
employment without cause, not to be reappointed at the end of a eontrnet
H!ffR; the immediate supervisor shall notify said contract professional in
writing not later than:

(a) Three months prior to the date of separation expiration of the
centraet term during the contract profesliional\, initial two years of
continuous employment contract prnfessional's first and seeond
contract term with the university of Akron, or

(b) Six months prior to the date of separation expiration of the contract
� in the event the contract professional has served more than
two years of continuou� employment euring the contract
professional's third contraet term with the university of Akron ana-



3359-22-01 2 

thereafier. 

(c) Effective with certificates of appointment issued on or after July 1,
2002, and thereafter, contract professionals in the department of
athletics, classified as "coach", shall be issued contract terms that
(1) shall not be in excess of one calendar year and (2) shall end
three months following the end of their respective regular season
of coaching responsibility. In the event a coach is not to be
reappointed at the end of the contract term, the immediate
supervisor shall notify the coach in writing not later than three
months prior to the expiration of the coach's contract.

Beginning July 1, 2002, the specific "ending" dates of coach's 
contract terms shall be less than one year, and phased in as follows, 
unless otherwise noted on individual certificates of appointment: 

Season/sport Contract Term Non-renewal Notice 

Bv 
Fall: March I to November 30 

Cross country February 28 
Football 
Soccer 
Volleyball 

Winter: July I lo June 30 March 31 
Basketball 
Rifle 
Swimming 

Spring: September I to May31 
Baseball August 31 
Golf 
Softball 
Tennis 
Track 

Following the initial "phase-in" period for current coaches, and for 
all coaches hired after the effective date of this rule, the contract 
term shall be for a 12-month period according to the above table. 

(d) Contract professionals, including coaches, who have individual
employment agreements are not affected by these provisions.

(e) Currently employed coaches affected by these provisions shall be
notified no later than December 31, 2001, that effective July 1,
2002, they shall receive certificates of appointment consistent with
the provisions outlined above in 3359-22-0l[C][l][c].

(2) If the contract professional feels believes that the separation from
employment without cause constitutes a deprivation of a "liberty interest"
or a "property interest" protected by the Due Process Clause of the United
States Constitution, the contract professional shall be afforded a hearing.
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In the event the contract profes�ional believes the separation from 
employment without cause constitutes a deprivation of a "liberty interest," 
the contract professional shall be provided a name-clearing hearing before 
the Board of Trustees. In the event the contract professional believes the 
separation from employment without cause constitutes a deprivation of a 
"property interest," the contract professional shall be provided a hearing 
before the president of the univeri;ity, provided the contract professional 
shall submit to the president a request for a hearing in writing within ten 
days after the contract professional' s notification of separation. Upon the 
president's receipt of such request, the contract professional shall be 
notified of the date, time, and procedures for the hearing 
nonreappointmenl is an araitrary, eapridoHs, or discriminatory action 
•,•,•kick violates 13roced1:1ral or sHbstanti'i•e rigkts, and therefore 013poses 
nonreappointment, sud:i exeeption and the eontract prof:essioaal's reaseas 
therefore sko1:1la be discussed ·with the immeEliate s1:113erviser or eesignee 
aae submittee ia writing to the s1:1perviser witkin fiye Elays from the date 
of aotificatioa of ROllfeappeiatmeRt. Any further action by the contract 
professional to initiate the name-clearing hearing must be in accordance 
with the contract professional grievance procedure. 

(D) Termination of appointment for cause. The appointment of a contract professional
may be terminated for cause at any time upon the recommendation of the
president and approval by the board of trustees.

Prior to the president's recommendation to the Board of Trustees, t+he contract 
professional shall be advised by the immediate supervisor or appropriate 
administrative officer in writing of the supervisor's (or administrative officer's) 
decision to recommend to the president the contract professional' s dismissal for 
cause not less than thirty days prior to the effective date of such dismissal, except 
in case of conduct involving moral turpitude or public safety. The contract 
professional may have a hearing on the reason for termination dismissal before 
the president, provided the contract professional shall submit to the president a 
request for a hearing in writing within ten days after the contract professional's 
notification of termination. Upon the president•� receipt of such request. the 
contract professional �hall be notified of the date, time, and procedures for the 
hearing. 

In the case of conduct involving moral turpitude or public safety, the contract 
profec;sional shall be immediately placed on administrative leave with pay. 
pending the president'� recommendation and action by the Board of Trustees. 

Whether or not the president upholds or denies the recommendation of the 
immediate supervisor or appropriate administrative officer to recommend 
tem1ination, the contract professional shall be afforded the right to a name
clearing hearing. Any action by the contract professional to initiate the name
clearing hearing shall be in accordance with the contract professional grievance 
procedure. 
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For purpose., of this rule. "day.,·· shall include only regular business days, Monday 
through Friday. during \\hich the uni\e1sity i., open for bw,iness, and shall not 
include holidays. 

The 1:1Rh•ersity fflay also tefffliRate appoiRtffleRts iR ease of Fetrenehfflent 
Reeessilated by fiRaReial mdgeney. Teffflination of loRg tefffl appointffleRts 
beea1:1se of fiRaneial eKigeneies, ho1+','eveF, has been so1:1ght in the past only as a 
last Feson, after ei,•ery effort has been made to meet the Reed in otheF v,•ays. 

(E) Resignation. A contract professional who proposes to resign from the university
of Akron should give sufficient notice to obviate serious embarrassment and
difficulty to the university in filling the position. The length of time may vary
with the circumstances of the particular situation, but a contract professional
should give at least four months notice.

(F) Vacation. Contract professionals on annual appointment are entitled to twenty
two working days of vacation at a time approved by the president or the
president's designee (see rule 3359-11-03 of the Administrative Code).

(G) Leave of absence. Leaves of absence without compensation may be granted by
the board upon recommendation of the president. Leaves of absence without
compensation for the purpose of career development will be considered on an
individual basis, considering the value of the experience to the individual and to
the institution and the capabilities of the individual's department to manage the
individual's responsibilities during the absence.

(H) Retirement.

(1) Contract professionals shall not be involuntarily retired from the
university based on age except in the following cases:

(a) Those employees who qualify as executive or high policy-making
employees, as defined by law, shall continue to be involuntarily
retired at age sixty-five.

(b) Law enforcement officers and fire fighters shall be involuntarily
retired not later than age sixty-five or at an earlier date, in the event
an individual's physical and mental fitness contraindicates the
ability and competency to perform the requirements of the job.

(2) Any contract professional who proposes to retire from the university of
Akron should give notice early enough to avoid serious interruption to the
university operation, the length of time necessarily varying from the
circumstances of the contract professional's particular case, but the
minimum time should be four months before termination of employment.
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Effective: 

Certification: 

Prom. Under: 

Rule Amp: 

Stat. Authority: 

May 28, 2005 

Ted A. Mallo 
Secretary 
Board of Trustees 

R.C. 111.15 

R.C. 3359.01 

R.C. 3359.01 

Prior Effective Dates: 12/22/89, 7/20/90, 5/13/98, 12/21/2001, aaEl 12/28/01. 5/28/05 
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3359-22-05 Contract professional grievance procedures. 

(A) Preamble.

(1) The university of Akron seeks to employ the most capable
personnel to work together in pursuit of the university's goals of
teaching, research, and public service.

(2) As people work together to carry out their responsibilities, they
may occasionally encounter misunderstanding and differences of
opinion. It is important to the welfare of the university to keep
such problems at a minimum and attempt to resolve differences
expeditiously to the satisfaction of all parties involved.

(3) Contract professionals are an integral part of the daily operation of
the university. Due to the nature of their responsibilities, however,
their concerns pertaining to rights, responsibilities, and well-being
may sometimes differ from those of other members of the
university community. The grievance procedures set forth below
for contract professionals is a system by which a complaint can be
impartially reviewed by the contract professional grievance
committee "CPGC." For purposes of this rule, a "complaint" shall
not include any matter pertaining to a contract professional's
separation from employment "without cause" or termination from
employment "for cause." The grievance process for a name
clearing hearing to be utilized in matters pertaining to separation or
termination is set forth in Section (I) herein.

(B) Purpose. The purpose of this procedure is to establish a prompt and
equitable method for reviewing contract professional grievances which
have not otherwise been solved through normal departmental procedures,
and recommending to the president of the university the resolution of such
grievances.

(C) Operating procedure for the grievance process. The time limit governing
the various parts of the grievance process may be extended for good cause
at the discretion of the "CPGC."

(D) Jurisdiction.

(1) The "CPGC" shall have original jurisdiction to receive and act
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upon complaints filed by contract professionals in accordance with 
the procedures provided herein. 

(2) The "CPGC" shall not substitute its judgment for the perfonnance
evaluation of the supervisor but may address itself to such charges
as arbitrary, capricious, or unreasonable_action which violates the
procedural or substantive rights of the complainant.

(3) Actions related to discrimination and/or sexual harassment may be
referred to the office of equal employment opportunity.

(E) Complaint process.

(1) In an effort to encourage the prompt, fair, and amicable solution of
differences at the main point of origin, the contract professional
should first discuss the problem with the immediate supervisor or
designee.

(2) If the problem cannot be resolved at this level, the complainant
must submit a complaint in writing to the immediate supervisor or
forego action on the complaint. This must be done within seven
working days from the date that the complainant detennines the
problem to be unresolvable with the immediate supervisor or
designee.

(3) The immediate supervisor or designee will respond within seven
working days to the complaint. If at the end of that time period the
problem cannot be resolved, the immediate supervisor must infonn
the complainant of the decision in writing and send a copy of the
decision to the superior or designee in the nonnal administrative
channels of that department or division. This process continues to
the second level supervisor. If not resolved at this point and the
complainant has not already reached this level, the complaint goes
directly to the vice president or appropriate chief administrative
officer.

(a) If no response is given from the immediate supervisor or if
the complainant is not satisfied with the response, the
complainant may within seven working days submit the
complaint to the second level supervisor

2 
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(b) 

(c) 

(d) 

The second level supervisor, within seven working days, 
shall respond to the complainant 

If no response is given from the second level supervisor or 
if the complainant is not satisfied with the response, the 
complainant may, within seven working days, submit the 
complaint to the vice president, unless the vice president is 
the second level supervisor. If the vice president is the 
second level supervisor the complainant must submit the 
complaint to the .. CPGC." 

The vice president or the "CPGC," within seven working 
days, shall respond to the complainant. 

(4) Each decision shall be recorded in writing with copies to all parties
involved.

(5) If the complainant is not satisfied with the decision at the vice
president's level, or if the time period of thirty-five working days
from the day the complainant first submits the written complaint to
the immediate supervisor has elapsed with no decisions having
been rendered, the complainant may then file a formal written
grievance with the "CPGC" of the university of Akron.

(F} Filing of grievance. Within seven working days after a vice presidential 
decision has been made, the complainant may submit a formal written 
grievance to the chair of the "CPGC" with all pertinent documentation of 
previous discussions, including a summary of the issue, the remedy sought 
and timeline of previous steps. 

(1) The complainant will receive notification of "CPGC's" decision
within seven working days from the date that the grievance has
been filed.

(2) While the grievance will not generally be rejected merely because
the administrative sequence has not been followed, the "CPGC"
shall inform human resources of all such delays and the concerns,
if any, caused by such delays.

(3) The "CPGC" will inform human resources of the receipt of the

3 
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grievance. 

(G) Investigation of grievance.

(I) Within seven working days of receipt of the grievance, the
"CPGC" shall review the grievance to determine if it is within the
"CPGC's purview and if the complainant process has been
followed.

(2) If the grievance is outside the "CPGC's" purview, the grievance
will be rejected. If the complaint process was not followed, the
grievance may be rejected.

(3) If accepted the "CPGC" has seven working days during which the
chair shall appoint one or more committee members to meet
privately with the complainant and one or more other committee
members to meet privately with the party or parties with whom the
grievance has been lodged.

(a) "CPGC" conducts interviews with complainant and parties
involved.

(b) "CPGC" meets to review findings of the interviews and
votes to continue the investigation of the grievance or
reject the grievance.

(c) The appointed committee members shall have authority to
review copies of any records, documents, or other pertinent
information or materials which are relevant to the
grievance.

(d) The "CPGC" may call upon any member of the university
community to appear before the "CPGC" and it shall be
incumbent upon any person to cooperate fully with the
committees. The complainant and the immediate
supervisor shall not be permitted to participate in the
committee's deliberations, but they shall be invited before
the committee to raise and answer questions regarding the
grievance.

(e) Within ten working days following their appointment,

4 
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committee members shall complete their interviews and 
report their findings in writing to a full "CPGC" meeting. 

(H) Disposition. The recommendations of findings and supporting rationale
shall be transmitted in writing to the parties, the respective vice president,
the president and the executive director of human resources. The
president or designee shall inform the complainant and "CPGC" of any
further action in the matter.

( () Hearing, including name-clearing hearing in connection with separation
from employment "without cause'' or termination from employment "for
cause."

(1) 

(2) 

(3) 

Effective: 

Certification: 

In the event a contract professional believes that his or her 
separation from employment "without cause" or his or her 
termination from employment "for cause" constitutes a deprivation 
of a "liberty" interest protected by the Due Process Clause of the 
United States Constitution, the contract professional shall be 
afforded name-clearing hearing before the Board of Trustees. 

A contract professional requesting a hearing shall initiate the 
request in writing to the Secretary of the Board of Trustees within 
ten days following the date of notification of separation without 
cause or termination for cause. For purposes of this rule, "days" 
shall include only regular busines<; days, Monday through Friday, 
during which the university is open for business, and shall not 
include holidays. 

The Secretary of the Board of Trustees shall notify the contract 
professional regarding the procedures for the conduct of the 
hearing, and set the date and ltme for the hearing. which shall be 
on or about thirty days from the date of the request for the hearing. 
The contract professional shall have the right to be assisted by an 
advisor or attorney at his or her own cost, but such advisor or 
attorney shall not actively participate in the hearing, other than to 
privately counsel and advise the contract profes<;ional. 

Febraary {}, 200{} 
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Prom. Under: 

Rule Amp: 

Stat. Auth.: 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior Effective Dates: 12/22/89. 2/6/06 
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THE UNIVERSITY OF AKRON 

RESOLUTION 12- -10 

Pertaining to Revisions to University Rules: 

3359-22-01 Contract Professional lnfonnation 
and 

3359-22-05 Contract Professional Grievance Procedures 

BE IT RESOLVED, that revisions to University Rules 3359-22-01 Contract 
Professional Infonnation and 3359-22-05 Contract Professional Grievance Procedures, be 
approved. 

December 15, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 

Resolution No.12- -10 
Pertaining to Real Estate Purchase(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning 
& Oversight Committee on December 15, 1020, pertaining to the purchase of 233 Spicer 
Street in the amount of$97,500, be approved and that the appropriate officers of the 

University be authorized to proceed to finalize the transactions pursuant to the terms of the 
contract governing the purchase. 

December 15, 2010 

Ted A. Mallo 
Secretary 

Board of Trustees 



THE UNIVERSITY OF AKRON 

Resolution No.12- -10 
Pertaining to Real Estate Purchase(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning 
& Oversight Committee on December 15, 2010, pertaining to the combined purchase of 478 
Orchard Court and 503 Vine Street (combined) in the amount of $1,575,000, be approved 
and that the appropriate officers of the University be authorized to proceed to finalize the 
transactions pursuant to the terms of the contract governing the purchase. 

December 15, 2010 

Ted A.Mallo 
Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 

Resolution No. 12 - - 10 

Pertaining to Public-Private Partnership for the 

Wheeler/Grant Residence Hall Development 

WHEREAS the Board of Trustees of The University of Akron, pursuant to Resolution 8-4-

10, authorized the University's administration to negotiate with the Signet Development Group 

("Signet"), for the construction of a student residence facility (the "Project"); and 

WHEREAS the University's administration has reached agreement with Signet to develop 

the Project, which will consist of Signet designing and constructing a 520 bed student residence 

facility (the "Residence Hall") located directly to the east of the current Exchange Street 

Residence Hall and which will be ready for occupancy by August, 2012; and 

WHEREAS the Project shall be composed of three separate, but related transactions 

between the University and Signet, including: a ground lease; a development agreement; and a 

master lease agreement; and 

WHEREAS the University will lease to Signet certain real property as the Project site; and 

WHEREAS the Project will be constructed pursuant to a Development Agreement, which 

will be based on a cost-plus structure to the University and which will require Signet to share all 

cost and bidding information with the University's Departments of Purchasing and Capital 

Planning, Facilities Management to ensure compliance with University and state standards, 

laws, rules, codes, and regulations applicable to the Project, including, but not limited to 

Chapter 153 of the Ohio Revised Code; and 

WHEREAS upon completion of construction, Signet will lease the Residence Hall to the 

University pursuant to a Master Lease Agreement, which shall include a non-appropriation 

clause, but shall not include a pledge of University general receipts or other assets or income; 
and 

WHEREAS upon execution of the Master Lease Agreement, the University's Office of 

Residence Life will manage all operational aspects of the Residence Hall; and 

WHEREAS at the end of the terms of the Ground Lease and the Master Lease 

Agreement, the University shall purchase the entire Project for $1; and 

WHEREAS the University's administration now seeks authority to finalize and execute 

the Project contract documents and obtain all necessary, additional approvals: 



NOW THEREFORE, BE IT RESOLVED that the University administration is authorized to 

execute the Project contract documents, subject to review and approval by the Offices of 

General Counsel and Facilities Planning, Capital Management, and approval by the President; 

and 

BE IT FURTHER RESOLVED that the authority to execute Project contract documents is 

conditioned upon the sufficiency of the room rental income generated from the Project 

residence hall, using the standard room rental fee structure then in place for all residence halls, 

and anticipated increases, being sufficient to cover the cost of the total annual rent to be paid 

by the University for the Project, pursuant to the Project contract documents; and 

BE IT FURTHER RESOLVED that upon execution of the Project contract documents, the 

University administration is authorized to seek and obtain all necessary approvals from the 

Chancellor of the Ohio Board of Regents; the Department of Administrative Services, Bureau of 

Real Estate; and the Controlling Board, as applicable; and 

BE IT FURTHER RESOLVED that the President will report back to the Board of Trustees at 

its next meeting following execution of the Project contract documents and receipt of all 

necessary approvals. 

December 15, 2010 

Ted A. Mallo 

Secretary 

Board of Trustees 
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